
BRANFORD BOARD OF EDUCATION 
**This meeting will be live streamed** 

To locate agendas and to access/view meetings please go to www.branfordschools.org 

FULL REGULAR BOARD OF EDUCATION MEETING AGENDA 

Community Agreement 

The Board of Education is committed to supporting the mission, vision, core values and global learning 

competencies of the Branford Public Schools. We are here to provide access for all students in close 

collaboration with the Superintendent and in partnership with the larger community.   

AGENDA 

I. Call to Order

II. Agenda Changes

III. Student Presentations

A. BHS Dance Team

B. WIS Dance Team

IV. Communications

V. Public Comment

VI. Presentation

A. BPS Health Services

VII. Approve Minutes

VIII. Student Representatives Report

IX. Superintendent’s Report

X. Standing Committee: Reports and Referrals to Full Board for Action

A. Teaching & Learning Committee (T&L)

B. Personnel & Finance Committee (P&F)

C. Policy and Board Governance Committee (P&G)

D. Communication Committee (CC)

  XI       Consent Agenda

A. If appropriate, vote to approve the Healthy Food Certification (P&F)

B. To consider and if appropriate, vote to approve the Second Reading of Policies (P&G):

a. 4200 Reports of Suspected Abuse or Neglect of Children or Reports of Sexual Assault

of Students by Employees

b. 5300 - Administration of Student Medications in the Schools

c. 5650 Suicide Prevention and Intervention

XII. Discussion/Action Items

A. To consider and if appropriate, vote to appoint the new Secondary Curriculum Coordinator

B. To consider and if appropriate, vote to approve the District’s Diversity Educator Goals

C. To consider and if appropriate, vote to approve the Project Graduation Donation

D. To consider and if appropriate, vote to approve the First Reading of policies: (P&G)
a. 4250 Employee Use of the District’s Computer Systems and Electronic Communications

b. 5800 Student Discipline

c. 5900 Student Use of the District’s Computer Systems and Internet Safety

d. 5950 Use of Private Technology Devices by Students

E. To consider and if appropriate, vote to approve the Second Reading of Policy (P&G):

a. 1800 – Use of Facilities

Continued… 
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BRANFORD BOARD OF EDUCATION 

XIII. Board Reports:

ACES

CABE

XIV. PTA Reports

XV. Adjourn

TO PARTICIPATE IN PUBLIC COMMENTS PLEASE CALL: 

(646) 558-8656 - Meeting ID: 815 6405 4671 - Passcode: 812124

When participating by telephone please mute your phone when joining the meeting and unmute your phone when 

you are ready to speak. This can be done by pressing *6 on your phone’s keypad. 

Rules Governing Public Comments: 

• Three minutes will be allotted to each speaker. The Board may modify this limitation at the beginning of a
meeting if the number of persons wishing to speak makes it advisable to do so. (Board Bylaw 9325)

• Conduct intended primarily to be disruptive or verbally abusive shall not be permitted at the Board of

Education meeting. Any speaker who engages in such conduct will be warned and allowed to correct such

conduct. If the speaker continues to engage in the disruptive conduct such will be grounds for termination

of the speaker's privilege to participate in public comment and may be deemed grounds for removal from

the meeting site.

• All speakers must identify themselves by name and address.

APRIL 2024 BOE MEETINGS 

(All meetings will take place in the WIS Cafeteria unless otherwise specified) 

BOE Committee Chairs Meeting (Virtual) April 4, 2024 at 5:00 PM  

Teaching & Learning Committee Meeting April 17, 2024 at 6:00 PM 

Personnel & Finance Committee Meeting April 17, 2024 at 6:30 PM  

Special Communication Committee Meeting April 17, 2024 at 7:00 PM* 

Special Policy Committee Meeting April 24, 2024 at 6:00 PM* 

Full Regular Board Meeting April 24, 2024 at 6:30 PM 

*PLEASE NOTE: Date & Time Changes

COMMITTEE CHAIRS & MEMBERS 

Teaching & Learning 

Ellen Michael, Chair; Meaghan DeLucia, Ram Shrestha, Shawn Tiernan 

Personnel & Finance 

Meaghan DeLucia, Chair; Ellen Michaels, Judith Barron, Adam Greenberg 

Policy & Board Governance 

Shawn Tiernan, Chair; Marie McNamara, Ram Shrestha, Laura Troidle 

Communication 

Laura Troidle, Chair; Judith Barron, Adam Greenberg, Marie McNamara 

Walsh Intermediate School Cafeteria 

185 Damascus Road 

Branford, CT 06405 

WEDNESDAY   

     6:30 PM 

   March 20, 2024 



BPS Health Services

Pam Neleber, RN
Director of Health Services 
Branford Public Schools

March 2024



BPS Health Services

● Director of Health Services
● Medical Advisor
● BPS School Nursing Staff
● School Based Health Centers (Employed by YNHH or FHCHC)

○ Medical & Mental Health Clinicians BHS, WIS, Murphy
○ Mental Health Clinicians Tisko & Sliney

Who’s Who in Health Services



BPS Health Services

● Decreased number of local pediatricians
● Increased visits to Urgent Care Centers
● Increased percentage of families in need
● Changing demographics, including increase in single-income

households, creates need for SBHC.
● Increase demand on community partners

Healthcare Changes in Our Community



BPS Health Services● BHS-1 RN & 1 Aide    855 students  (70-85 visits per day)

● WIS-2 RNs  829 students   (60-75 visits per day)

● Sliney-1 RN    243 students  (35-45 visits per day)

● Murphy-1 RN  373 students   (25-35 visits per day)

● Tisko-1 RN  361 students  (25-30 visits per day)

● Indian Neck-1 RN       101 students  (<20 per day)

Staffing and Student Daily Visits

*Length of Visit, Mental Health, Acuity of Care, Case Management varies



BPS School Nursing Services

● DPH licensing, Nursing standards of practice
● Medical Advisor provides standing orders 
● CSDE provides guidelines: 504, IEP, IHP
● State statutes:  mandated physicals, vaccines & V/H/P screenings
● Administer medications & treatments
● Triage student injuries & illness; T1D, seizures, allergies, asthma, 

concussions 
● Medical case manager of physical accommodations 
● Interdisciplinary team member
● Emergency & Safety Committees
● Triage staff injuries & workers comp reporting



On the Horizon

● Union labor contract negotiations
● Additional professional development
● BPS Health Services webpage
● Standardizing health forms
● Annual health updates & contact

information



School Based Health Centers

● Comprehensive primary care facility licensed by CT Dept of Public
Health

● Bills insurance, does NOT balance bill for deductibles, copays,
uncovered services

● Parental permission/enrollment forms required
● Pediatric Health Experts:  Nurse Practitioners & Social Workers
● Yale New Haven Hospital satellite clinics at BHS, WIS & Murphy
● Fair Haven Community Health Care mental health clinicians at

Tisko & Sliney
● SBHC Mandated Advisory Meetings (2x annually)



YNHH Pediatric Nurse Practitioners

● Comprehensive Primary Care Services
● Physical Examinations & Immunizations
● Diagnosis & Treatment for Illness & Injury
● Health Education and Prevention Counseling
● Case Management
● Referral for Follow-Up Services
● STD/HIV Testing & STD Treatment
● Pregnancy Testing
● Medical Screenings 



SBHC Licensed Clinical Social Workers

● Individual, Group and Family Therapy
● Diagnosis & Treatment
● Health Education and Prevention Counseling
● Case Management and/or Referrals
● Screening & Assessment for behavioral issues
● Crisis prevention and intervention
● Student support groups
● Sliney Clinician holds LMSW



SBHC Moving Forward

● Expanding FHCHC SBHC services at Sliney & Tisko Nurse
Practitioners

● Increase funding to Yale Child Study-Psychiatrist services
● Additional Community Outreach & Marketing
● Update Enrollment Form
● Restore Dental Clinics
● BHS Contraceptive Counseling, Education and Access



Discussion
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CHRISTOPHER J. TRANBERG, PH.D. 
Superintendent of Schools 

ALLISON MORAN 
Assistant Superintendent of Schools 

MICHAEL LOPES 
Finance Manager 

      BRANFORD PUBLIC SCHOOLS 
185 Damascus Road, Branford, CT  06405-3717 

203.488.7276  •  Fax 203. 315.3505 
www.branfordschools.org 

To: Christopher J. Tranberg, Ph.D, Superintendent 
From: Michael Lopes, Finance Manager 
Date: March 1, 2024 
Subject: Required Votes for Healthy Food Certification 

In order to maintain Healthy Food Certification and receive the additional 10 cents per reimbursable lunch 
(paid, free and reduced), we must certify annually to the Connecticut State Department of Education our 
intentions with respect to following the Connecticut Nutrition Standards.  That certification includes 
documentation of Board of Education action on the following motions.  The beverage portion of the food and 
beverage exemption is unrelated to Healthy Food Certification, as compliant beverages are required of all 
Connecticut public schools.  Without the beverage exemption, the district’s schools can never sell noncompliant 
beverages to students. 

A yes or no vote is required on each motion and the motions must be made with the following specific language, 
which must be reflected in the minutes: 

1. Healthy food option motion

Pursuant to C.G.S. Section 10-215f, the board of education certifies that all food items offered for sale to students in 
the schools under its jurisdiction, and not exempted from the Connecticut Nutrition Standards published by the 
Connecticut State Department of Education, will comply with the Connecticut Nutrition Standards during the period 
of July 1, 2024, through June 30, 2025. This certification shall include all food offered for sale to students separately 
from reimbursable meals at all times and from all sources, including but not limited to school stores, vending 
machines, school cafeterias, culinary programs, and any fundraising activities on school premises sponsored by the 
school or non-school organizations and groups 

I recommend a “Yes” vote on the first motion. 

2. Food and beverage exemption motion

The Board of Education will allow the sale to students of food items that do not meet the Connecticut Nutrition 
Standards and beverages not listed in Section 10-221q of the Connecticut General Statutes provided that the 
following conditions are met: 
1) the sale is in connection with an event occurring after the end of the regular school day or on the weekend;
2) the sale is at the location of the event; and
3) the food and beverage items are not sold from a vending machine or school store.
An “event” is an occurrence that involves more than just a regularly scheduled practice, meeting, or extracurricular
activity. For example, soccer games, school plays, and interscholastic debates are events but soccer practices, play

http://www.branfordschools.org/
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rehearsals, and debate team meetings are not. The “regular school day” is the period from midnight before to 30 
minutes after the end of the official school day. “Location” means where the event is being held and must be the 
same place as the food and beverage sales.  

I recommend a “Yes” vote on the second motion. 
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Personnel 4200 P

REPORTS OF SUSPECTED ABUSE OR NEGLECT OF CHILDREN OR

REPORTS OF SEXUAL ASSAULT OF STUDENTS BY SCHOOL EMPLOYEES

Conn. Gen. Stat. Section 17a-101 et seq. requires school employees who have

reasonable cause to suspect or believe (1) that any child under eighteen has been abused

or neglected, has had a nonaccidental physical injury, or injury which is at variance

with the history given of such injury, or has been placed at imminent risk of serious

harm, or (2) that any person who is being educated by the Technical Education and

Career System or a local or regional board of education, other than as part of an adult

education program, is a victim of sexual assault, and the perpetrator is a school

employee, to report such suspicions to the appropriate authority. In furtherance of this

statute and its purpose, it is the policy of the Branford Board of Education (“Board”) to

require ALL EMPLOYEES of the Board of Education to report suspected abuse and/or

neglect, nonaccidental physical injury, imminent risk of serious harm, or sexual assault

of a student by a school employee, in accordance with the procedures set forth below.

1. Scope of Policy

This policy applies not only to school employees who are required by law to

report suspected child abuse and/or neglect, nonaccidental physical injury,

imminent risk of serious harm, or sexual assault of a student by a school

employee, but to ALL EMPLOYEES of the Board of Education.

2. Definitions

For the purposes of this policy:

"Abused" means that a child (a) has had physical injury or injuries inflicted

upon the child other than by accidental means, or (b) has injuries which are at

variance with the history given of them, or (c) is in a condition which is the

result of maltreatment, such as, but not limited to, malnutrition, sexual

molestation or exploitation, deprivation of necessities, emotional maltreatment

or cruel punishment.

"Neglected" means that a child (a) has been abandoned, or (b) is being denied

proper care and attention, physically, educationally, emotionally or morally, or

(c) is being permitted to live under conditions, circumstances or associations

injurious to the child’s well-being, or (d) has been abused.

238838v36 © 2023 Shipman & Goodwin LLP. All rights reserved.



SECOND R
EADIN

G M
ARCH 20

24

"School employee" means (a) a teacher, substitute teacher, school administrator,

school superintendent, guidance counselor, school counselor, psychologist,

social worker, nurse, physician, school paraprofessional or coach employed by

the Board or who is working in a Board elementary, middle or high school; or

(b) any other person who, in the performance of that person’s duties, has

regular contact with students and who provides services to or on behalf of

students enrolled in the Branford Public Schools (“District”), pursuant to a

contract with the Board.

"Sexual assault" means, for the purposes of the mandatory reporting laws and

this policy, a violation of Sections 53a-70, 53a-70a, 53a-71, 53a-72a, 53a-72b

or 53a-73a of the Connecticut General Statutes. Please see Appendix A of this

policy for the relevant statutory definitions of sexual assault laws and related

terms covered by the mandatory reporting laws and this policy.

"Statutorily mandated reporter" means an individual required by Conn. Gen.

Stat. Section 17a-101 et seq. to report suspected abuse and/or neglect of

children or the sexual assault of a student by a school employee. The term

"statutorily mandated reporter" includes all school employees, as defined above,

any person who is a licensed behavior analyst, and any person who holds or is

issued a coaching permit by the State Board of Education, is a coach of

intramural or interscholastic athletics, and is eighteen years of age or older.

3. What Must Be Reported

a) A report must be made when any employee of the Board of Education in

the ordinary course of such person’s employment or profession has

reasonable cause to suspect or believe that any child under the age of

eighteen years:

i) has been abused or neglected;

ii) has had nonaccidental physical injury, or injury which is

at variance with the history given for such injury, inflicted

upon the child;

iii) is placed at imminent risk of serious harm; or

b) A report must be made when any employee of the Board of Education in

the ordinary course of such person’s employment or profession has

reasonable cause to suspect or believe that any person, regardless of age,

who is being educated by the Technical Education and Career System or

a local or regional board of education, other than as part of an adult

education program, is a victim of the following sexual assault crimes,

and the perpetrator is a school employee:

- 2 -
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i) sexual assault in the first degree;

ii) aggravated sexual assault in the first degree;

iii) sexual assault in the second degree;

iv) sexual assault in the third degree;

v) sexual assault in the third degree with a firearm; or

vi) sexual assault in the fourth degree.

Please see Appendix A of this policy for the relevant statutory definitions

of sexual assault laws and related terms covered by the mandatory

reporting laws and this policy.

c) The suspicion or belief of a Board employee may be based on factors

including, but not limited to, observations, allegations, facts or

statements by a child or victim, as described above, or a third party.

Such suspicion or belief does not require certainty or probable cause.

4. Reporting Procedures for Statutorily Mandated Reporters

The following procedures apply only to statutorily mandated reporters, as

defined above.

a) When an employee of the Board of Education who is a statutorily

mandated reporter and who, in the ordinary course of the person's

employment, has reasonable cause to suspect or believe that a child has

been abused or neglected or placed at imminent risk of serious harm, or a

student is a victim of sexual assault by a school employee, as described in

Paragraph 3, above, the following steps shall be taken.

(1) The employee shall make an oral or electronic report as soon as

practicable, but not later than twelve (12) hours after having

reasonable cause to suspect or believe that a child has been

abused or neglected or placed at imminent risk of serious harm,

or a student is a victim of sexual assault by a school employee.

(a) An oral report shall be made by telephone or in person to the

Commissioner of the Department of Children and Families

(“DCF”) or the local law enforcement agency. DCF has

established a 24 hour Child Abuse and Neglect Careline at

1-800-842-2288 for the purpose of making such oral reports.

- 3 -
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(b) An electronic report shall be made in the manner prescribed

by the Commissioner of DCF or Commissioner’s designee.

An employee making an electronic report shall respond to

further inquiries from the Commissioner of DCF or designee

made within twenty-four (24) hours. Such employee shall

inform the Superintendent or Superintendent’s designee as

soon as possible as to the nature of the further communication

with the Commissioner or Commissioner’s designee.

(2) The employee shall also make an oral report as soon as

practicable to the Building Principal or Building Principal’s

designee, and/or the Superintendent or Superintendent’s designee.

If the Building Principal is the alleged perpetrator of the

abuse/neglect or sexual assault of a student, then the employee

shall notify the Superintendent or Superintendent’s designee

directly.

(3) In cases involving suspected or believed abuse, neglect, or sexual

assault of a student by a school employee, the Superintendent or

Superintendent’s designee shall immediately notify the child's

parent or guardian that such a report has been made.

(4) Not later than forty-eight (48) hours after making an oral report,

the employee shall submit a written or electronic report to the

Commissioner of DCF or the Commissioner’s designee

containing all of the required information. The written or

electronic report should be submitted in the manner prescribed by

the Commissioner of DCF. When such report is submitted

electronically, the employee shall respond to further inquiries

from the Commissioner of DCF or Commissioner’s designee

made within twenty-four (24) hours. Such employee shall inform

the Superintendent or Superintendent’s designee as soon as

possible as to the nature of the further communication with the

Commissioner or Commissioner’s designee.

(5) The employee shall immediately submit a copy of the written or

electronic report to the Building Principal or Building Principal’s

designee and to the Superintendent or the Superintendent's

designee.

(6) If the report concerns suspected abuse, neglect, or sexual assault

of a student by a school employee holding a certificate,

authorization or permit issued by the State Department of

Education, the Commissioner of DCF (or Commissioner of

- 4 -
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DCF’s designee) shall submit a copy of the written or electronic

report to the Commissioner of Education (or Commissioner of

Education’s designee).

5. Reporting Procedures for Employees Other Than Statutorily Mandated

Reporters

The following procedures apply only to employees who are not statutorily

mandated reporters, as defined above.

a) When an employee who is not a statutorily mandated reporter and who, in

the ordinary course of the person’s employment or profession, has

reasonable cause to suspect or believe that a child has been abused or

neglected or placed at imminent risk of serious harm, or a student is a

victim of sexual assault by a school employee, as described in Paragraph

3, above, the following steps shall be taken.

(1) The employee shall make an oral report as soon as practicable,

but not later than twelve (12) hours after the employee has

reasonable cause to suspect or believe that a child has been

abused or neglected or placed at imminent risk of serious harm or

a student is a victim of sexual assault by a school employee.

Such oral report shall be made by telephone or in person to the

Superintendent of Schools or Superintendent’s designee, to be

followed by an immediate written report to the Superintendent or

Superintendent’s designee.

(2) If the Superintendent or Superintendent’s designee determines

that there is reasonable cause to suspect or believe that a child has

been abused or neglected or placed at imminent risk of serious

harm or a student is a victim of sexual assault by a school

employee, the Superintendent or designee shall cause reports to

be made in accordance with the procedures set forth for

statutorily mandated reporters.

b) Nothing in this policy shall be construed to preclude an employee

reporting suspected child abuse, neglect or sexual assault by a school

employee from reporting the same directly to the Commissioner of DCF.

6. Contents of Reports

Any report made pursuant to this policy shall contain the following information,

if known:

- 5 -
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a) The names and addresses of the child* and the child’s parents or other

person responsible for his/her care;

b) the age of the child;

c) the gender of the child;

d) the nature and extent of the child's injury or injuries, maltreatment or

neglect;

e) the approximate date and time the injury or injuries, maltreatment or

neglect occurred;

f) information concerning any previous injury or injuries to, or

maltreatment or neglect of the child or the child’s siblings;

g) the circumstances in which the injury or injuries, maltreatment or neglect

came to be known to the reporter;

h) the name of the person or persons suspected to be responsible for causing

such injury or injuries, maltreatment or neglect;

i) the reasons such person or persons are suspected of causing such injury

or injuries, maltreatment or neglect;

j) any information concerning any prior cases in which such person or

persons have been suspected of causing an injury, maltreatment or

neglect of a child; and

k) whatever action, if any, was taken to treat, provide shelter or otherwise

assist the child.

*For purposes of this Paragraph, the term “child” includes any victim of sexual

assault by a school employee, as described in Paragraph 3, above.

7. Investigation of the Report

a) The Superintendent or Superintendent’s designee shall thoroughly

investigate reports of suspected abuse, neglect or sexual assault if/when

such report involves an employee of the Board of Education or other

individual under the control of the Board, provided the procedures in

subparagraph (b), below are followed. In all other cases, DCF shall be

responsible for conducting the investigation with the cooperation and

collaboration of the Board, as appropriate.

- 6 -
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b) Recognizing that DCF is the lead agency for the investigation of child

abuse and neglect reports and reports of a student’s sexual assault by

school employees, the Superintendent's investigation shall permit and

give priority to any investigation conducted by the Commissioner of

DCF or the appropriate local law enforcement agency. The

Superintendent shall conduct the District’s investigation and take any

disciplinary action, consistent with state law, upon notice from the

Commissioner of DCF or the appropriate local law enforcement agency

that the District’s investigation will not interfere with the investigation of

the Commissioner of DCF or the local law enforcement agency.

c) The Superintendent or designee shall coordinate investigatory activities

in order to minimize the number of interviews of any child or student

victim of sexual assault and share information with other persons

authorized to conduct an investigation of child abuse or neglect or sexual

assault,, as appropriate.

d) Any person reporting child abuse or neglect or the sexual assault of a

student by a school employee, or having any information relevant to

alleged abuse or neglect or of the sexual assault of a student by a school

employee, shall provide the Superintendent with all information related

to the investigation that is in the possession or control of such person,

except as expressly prohibited by state or federal law.

e) When the school district is conducting an investigation involving

suspected abuse or neglect or sexual assault of a student by an employee

of the Board or other individual under the control of the Board, the

Superintendent’s investigation shall include an opportunity for the

individual suspected of abuse, neglect or sexual assault to be heard with

respect to the allegations contained within the report. During the course

of such investigation, the Superintendent may suspend a Board employee

with pay or may place the employee on administrative leave with pay,

pending the outcome of the investigation. If the individual is one who

provides services to or on behalf of students enrolled in the District,

pursuant to a contract with the Board of Education, the Superintendent

may suspend the provision of such services, and direct the individual to

refrain from any contact with students enrolled in the District, pending

the outcome of the investigation.

8. Evidence of Abuse, Neglect or Sexual Assault by a School Employee

a) If, upon completion of the investigation by the Commissioner of DCF

(“Commissioner”), the Superintendent has received a report from the

Commissioner that the Commissioner has reasonable cause to believe

that (1) a child has been abused or neglected by a school employee, as

- 7 -
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defined above, and the Commissioner has recommended that such

employee be placed on the DCF Child Abuse and Neglect Registry, or

(2) a student is a victim of sexual assault by a school employee, the

Superintendent shall request (and the law provides) that DCF notify the

Superintendent not later than five (5) working days after such finding,

and provide the Superintendent with records, whether or not created by

DCF, concerning such investigation. The Superintendent shall suspend

such school employee. Such suspension shall be with pay and shall not

result in the diminution or termination of benefits to such employee.

b) Not later than seventy-two (72) hours after such suspension, the

Superintendent shall notify the Board of Education and the

Commissioner of Education, or the Commissioner of Education's

representative, of the reasons for and the conditions of the suspension.

The Superintendent shall disclose such records to the Commissioner of

Education and the Board of Education or its attorney for purposes of

review of employment status or the status of such employee's certificate,

permit or authorization, if any.

c) The suspension of a school employee employed in a position requiring a

certificate shall remain in effect until the Superintendent and/or Board of

Education acts pursuant to the provisions of Conn. Gen. Stat. §10-151.

If the contract of employment of such certified school employee is

terminated, or such certified school employee resigns such employment,

the Superintendent shall notify the Commissioner of Education, or the

Commissioner of Education's representative, within seventy-two (72)

hours after such termination or resignation.

d) The suspension of a school employee employed in a position requiring an

authorization or permit shall remain in effect until the Superintendent

and/or Board of Education acts pursuant to any applicable termination

provisions. If the contract of employment of a school employee holding

an authorization or permit from the State Department of Education is

terminated, or such school employee resigns such employment, the

Superintendent shall notify the Commissioner of Education, or the

Commissioner of Education's representative, within seventy-two (72)

hours after such termination or resignation.

e) Regardless of the outcome of any investigation by the Commissioner of

DCF and/or the police, the Superintendent and/or the Board, as

appropriate, may take disciplinary action, up to and including

termination of employment, in accordance with the provisions of any

applicable statute, if the Superintendent’s investigation produces evidence

that a child has been abused or neglected by a school employee or that a

student has been a victim of sexual assault by a school employee.

- 8 -
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f) The District shall not employ a person whose employment contract is

terminated or who resigned from employment following a suspension

pursuant to Paragraph 8(a) of this policy and Conn. Gen. Stat.

§ 17a-101i, if such person is convicted of a crime involving an act of

child abuse or neglect or an act of sexual assault of a student, as

described in Paragraph 2 of this policy.

9. Evidence of Abuse, Neglect or Sexual Assault by an Independent Contractor of

the Board of Education

If the investigation by the Superintendent and/or the Commissioner of DCF

produces evidence that a child has been abused or neglected, or a student has

been sexually assaulted, by any individual who provides services to or on behalf

of students enrolled in the District, pursuant to a contract with the Board, the

Superintendent shall permanently suspend the provision of such services, and

direct the individual to refrain from any contact with students enrolled in the

District.

10. Delegation of Authority by Superintendent

The Superintendent may appoint a designee for the purposes of receiving and

making reports, notifying and receiving notification, or investigating reports

pursuant to this policy.

11. Confidential Rapid Response Team

The Superintendent shall establish a confidential rapid response team to

coordinate with DCF to (1) ensure prompt reporting of suspected abuse or

neglect or sexual assault of a student by a school employee, as described in

Paragraph 2, above, and (2) provide immediate access to information and

individuals relevant to the department’s investigation. The confidential rapid

response team shall consist of a certified staff member and the Superintendent, a

local police officer and any other person the Board of Education, acting through

its Superintendent, deems appropriate.

12. Disciplinary Action for Failure to Follow Policy

Except as provided in Section 14 below, any employee who fails to comply with

the requirements of this policy shall be subject to discipline, up to and including

termination of employment.

13. The District shall not hire any person whose employment contract was

previously terminated by a board of education or who resigned from such

employment, if such person has been convicted of a violation of Section

- 9 -

238838v36 © 2023 Shipman & Goodwin LLP. All rights reserved.



SECOND R
EADIN

G M
ARCH 20

24

17a-101a of the Connecticut General Statutes, as amended, relating to

mandatory reporting, when an allegation of abuse or neglect or sexual assault has
been substantiated.

14. Non-Discrimination Policy/Prohibition Against Retaliation

The Board of Education expressly prohibits retaliation against individuals

reporting child abuse or neglect or the sexual assault of a student by a school

employee and shall not discharge or in any manner discriminate or retaliate

against any employee who, in good faith, makes a report pursuant to this policy,

or testifies or is about to testify in any proceeding involving abuse or neglect or

sexual assault by a school employee. The Board of Education also prohibits any

employee from hindering or preventing or attempting to hinder or prevent any

employee from making a report pursuant to this policy or state law concerning

suspected child abuse or neglect or the sexual assault of a student by a school

employee or testifying in any proceeding involving child abuse or neglect or the

sexual assault of a student by a school employee.

15. Distribution of Policy, Guidelines and Posting of Careline Information

This policy shall annually be distributed electronically to all school employees

employed by the Board. The Board shall document that all such school

employees have received this written policy and completed the training and

refresher training programs required by in Section 16, below. Guidelines

regarding identifying and reporting child sexual abuse developed by the

Governor’s task force on justice for abused children shall annually be distributed

electronically to all school employees, Board members, and the parents or

guardians of students enrolled in the schools under the jurisdiction of the Board.

The Board shall post the Internet web site address and telephone number for the

DCF Child Abuse and Neglect Careline in a conspicuous location frequented by

students in each school under the jurisdiction of the Board.

16. Training

a) All new school employees, as defined above, shall be required to

complete an educational training program for the accurate and prompt

identification and reporting of child abuse and neglect. Such training

program shall be developed and approved by the Commissioner of DCF.

b) All school employees, as defined above, shall take a refresher training

course developed and approved by the Commissioner of DCF at least

once every three years.

c) The principal for each school shall annually certify to the Superintendent

that each school employee, as defined above, working at such school, is
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in compliance with the training provisions in this policy and as required

by state law. The Superintendent shall certify such compliance to the

State Board of Education.

d) Beginning July 1, 2023, all school employees, as defined above, shall

complete the (1) training regarding the prevention and identification of,

and response to, child sexual abuse and assault; (2) bystander training

program; and (3) appropriate interaction with children training program.

Each employee must repeat these trainings at least once every three

years. Such trainings shall be identified or developed by DCF.

17. Records

a) The Board shall maintain in a central location all records of allegations,

investigations, and reports that a child has been abused or neglected by a

school employee employed by the Board or that a student has been a

victim of sexual assault by a school employee employed by the Board, as

defined above, and conducted in accordance with this policy. Such

records shall include any reports made to DCF. The State Department of

Education shall have access to such records upon request.

b) Notwithstanding the provisions of Conn. Gen. Stat. §10-151c, the Board

shall provide the Commissioner of DCF, upon request and for the

purposes of an investigation by the Commissioner of DCF of suspected

child abuse or neglect by a teacher employed by the Board, any records

maintained or kept on file by the Board. Such records shall include, but

not be limited to, supervisory records, reports of competence, personal

character and efficiency maintained in such teacher's personnel file with

reference to evaluation of performance as a professional employee of the

Board, and records of the personal misconduct of such teacher. For

purposes of this section, "teacher" includes each certified professional

employee below the rank of superintendent employed by the Board in a

position requiring a certificate issued by the State Board of Education.

18. Child Sexual Abuse and/or Sexual Assault Response Policy and Reporting

Procedure

The Board has adopted a uniform child sexual abuse and/or sexual assault

response policy and reporting procedure in connection with the implementation

of its sexual assault and abuse prevention and awareness program identified or

developed by DCF, as outlined in Board Policy 4200P Child Abuse or Neglect

Reporting. Upon receipt of any report of suspected child sexual abuse and/or

sexual assault from any source, a school employee is required to report such

suspicion to the building principal in addition to complying with the school
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employee’s obligations under this Policy and the law regarding mandatory

reporting of abuse, neglect and sexual assault.

Beginning July 1, 2023, and annually thereafter, information regarding the

sexual abuse and assault awareness and prevention program identified or

developed by DCF shall be distributed electronically to all school employees,

Board members, and the parents or guardians of enrolled students.

Legal References:

Connecticut General Statutes:

Section 10-151 Employment of teachers. Definitions. Tenure. Notice and

hearing on failure to renew or termination of contract.

Appeal.

Section 10-221s Posting of Careline telephone number in schools.

Investigations of child abuse and neglect. Disciplinary

action.

Section 17a-101 et seq.Protection of children from abuse. Mandated reporters.

Educational and training programs. Model mandated

reporting policy.

Section 17a-101q Statewide Sexual Abuse and Assault Awareness and

Prevention Program.

Section 17a-103 Reports by others. False reports. Notifications to law

enforcement agency.

Section 46b-120 Definitions.

Section 53a-65 Definitions.

Public Act No. 22-87, “An Act Concerning the Identification and Prevention of and

Response to Adult Sexual Misconduct Against Children.”

Public Act 23-47, “An Act Concerning Various Revisions to the Criminal Law and

Criminal Justice Statutes.”

ADOPTED: 10-19-2022

REVISED:
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Appendix A

RELEVANT EXCERPTS OF STATUTORY DEFINITIONS

OF SEXUAL ASSAULT AND RELATED TERMS COVERED BY MANDATORY

REPORTING LAWS AND THIS POLICY

An employee of the Board of Education must make a report in accordance with this

policy when the employee of the Board of Education in the ordinary course of such

person’s employment or profession has reasonable cause to suspect or believe that any

person, regardless of age, who is being educated by the Technical Education and

Career System or a local or regional board of education, other than as part of an adult

education program, is a victim of the following sexual assault crimes, and the

perpetrator is a school employee. The following are relevant excerpts of the sexual

assault laws and related terms covered by mandatory reporting laws and this policy.

Intimate Parts (Conn. Gen. Stat. § 53a-65)

“Intimate parts” means the genital area or any substance emitted therefrom, groin, anus

or any substance emitted therefrom, inner thighs, buttocks or breasts.

Sexual Intercourse (Conn. Gen. Stat. § 53a-65)

“Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or

cunnilingus between persons regardless of sex. Penetration, however slight, is sufficient

to complete vaginal intercourse, anal intercourse or fellatio and does not require

emission of semen. Penetration may be committed by an object manipulated by the

actor into the genital or anal opening of the victim's body.

Sexual Contact (Conn. Gen. Stat. § 53a-65)

“Sexual contact” means (A) any contact with the intimate parts of a person for the

purpose of sexual gratification of the actor or for the purpose of degrading or

humiliating such person or any contact of the intimate parts of the actor with a person

for the purpose of sexual gratification of the actor or for the purpose of degrading or

humiliating such person , or (B) for the purposes of subdivision (4) of subsection (a) of

section 53a-73a, … any contact with the intimate parts of a dead human body, or any

contact of the intimate parts of the actor with a dead human body, for the purpose of

sexual gratification of the actor.

Sexual Assault in the First Degree (Conn. Gen. Stat. § 53a-70)

A person is guilty of sexual assault in the first degree when such person (1) compels

another person to engage in sexual intercourse by the use of force against such other

person or a third person, or by the threat of use of force against such other person or

against a third person which reasonably causes such person to fear physical injury to
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such person or a third person, or (2) engages in sexual intercourse with another person

and such other person is under thirteen years of age and the actor is more than two

years older than such person, or (3) commits sexual assault in the second degree as

provided in section 53a-71 and in the commission of such offense is aided by two or

more other persons actually present, or (4) engages in sexual intercourse with another

person and such other person is mentally incapacitated to the extent that such other

person is unable to consent to such sexual intercourse.

Aggravated Sexual Assault in the First Degree (Conn. Gen. Stat. § 53a-70a)

A person is guilty of aggravated sexual assault in the first degree when such person

commits sexual assault in the first degree as provided in section 53a-70 and in the

commission of such offense (1) such person uses or is armed with and threatens the use

of or displays or represents by such person's words or conduct that such person

possesses a deadly weapon, (2) with intent to disfigure the victim seriously and

permanently, or to destroy, amputate or disable permanently a member or organ of the

victim's body, such person causes such injury to such victim, (3) under circumstances

evincing an extreme indifference to human life such person recklessly engages in

conduct which creates a risk of death to the victim, and thereby causes serious physical

injury to such victim, or (4) such person is aided by two or more other persons actually

present. No person shall be convicted of sexual assault in the first degree and

aggravated sexual assault in the first degree upon the same transaction but such person

may be charged and prosecuted for both such offenses upon the same information.

Sexual Assault in the Second Degree (Conn. Gen. Stat. § 53a-71)

A person is guilty of sexual assault in the second degree when such person engages in

sexual intercourse with another person and: (1) Such other person is thirteen years of

age or older but under sixteen years of age and the actor is more than three years older

than such other person; or (2) such other person is impaired because of mental

disability or disease to the extent that such other person is unable to consent to such

sexual intercourse; or (3) such other person is physically helpless; or (4) such other

person is less than eighteen years old and the actor is such person's guardian or

otherwise responsible for the general supervision of such person's welfare; or (5) such

other person is in custody of law or detained in a hospital or other institution and the

actor has supervisory or disciplinary authority over such other person; or (6) the actor

is a psychotherapist and such other person is (A) a patient of the actor and the sexual

intercourse occurs during the psychotherapy session, (B) a patient or former patient of

the actor and such patient or former patient is emotionally dependent upon the actor, or

(C) a patient or former patient of the actor and the sexual intercourse occurs by means

of therapeutic deception; or (7) the actor accomplishes the sexual intercourse by means

of false representation that the sexual intercourse is for a bona fide medical purpose by

a health care professional; or (8) the actor is a school employee and such other person

is a student enrolled in a school in which the actor works or a school under the

jurisdiction of the local or regional board of education which employs the actor; or (9)
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the actor is a coach in an athletic activity or a person who provides intensive, ongoing

instruction and such other person is a recipient of coaching or instruction from the actor

and (A) is a secondary school student and receives such coaching or instruction in a

secondary school setting, or (B) is under eighteen years of age; or (10) the actor is

twenty years of age or older and stands in a position of power, authority or supervision

over such other person by virtue of the actor's professional, legal, occupational or

volunteer status and such other person's participation in a program or activity, and such

other person is under eighteen years of age; or (11) such other person is placed or

receiving services under the direction of the Commissioner of Developmental Services

in any public or private facility or program and the actor has supervisory or disciplinary

authority over such other person.

Sexual Assault in the Third Degree (Conn. Gen. Stat. § 53a-72a)

A person is guilty of sexual assault in the third degree when such person (1) compels

another person to submit to sexual contact (A) by the use of force against such other

person or a third person, or (B) by the threat of use of force against such other person

or against a third person, which reasonably causes such other person to fear physical

injury to himself or herself or a third person, or (2) subjects another person to sexual

contact and such other person is mentally incapacitated or impaired because of mental

disability or disease to the extent that such other person is unable to consent to such

sexual contact, or (3) engages in sexual intercourse with another person whom the actor

knows to be related to him or her within any of the degrees of kindred specified in

section 46b-21.

Sexual Assault in the Third Degree with a Firearm (Conn. Gen. Stat. § 53a-72b)

A person is guilty of sexual assault in the third degree with a firearm when such person

commits sexual assault in the third degree as provided in section 53a-72a, and in the

commission of such offense, such person uses or is armed with and threatens the use of

or displays or represents by such person's words or conduct that such person possesses

a pistol, revolver, machine gun, rifle, shotgun or other firearm. No person shall be

convicted of sexual assault in the third degree and sexual assault in the third degree

with a firearm upon the same transaction but such person may be charged and

prosecuted for both such offenses upon the same information.

Sexual Assault in the Fourth Degree (Conn. Gen. Stat. § 53a-73a)

A person is guilty of sexual assault in the fourth degree when: (1) Such person subjects

another person to sexual contact who is (A) under thirteen years of age and the actor is

more than two years older than such other person, or (B) thirteen years of age or older

but under fifteen years of age and the actor is more than three years older than such

other person, or (C) physically helpless, or (D) less than eighteen years old and the

actor is such other person's guardian or otherwise responsible for the general

supervision of such other person's welfare, or (E) in custody of law or detained in a

hospital or other institution and the actor has supervisory or disciplinary authority over
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such other person; or (2) such person subjects another person to sexual contact without

such other person's consent; or (3) such person engages in sexual contact with an

animal; or (4) such person engages in sexual contact with a dead human body; or (5)

such person is a psychotherapist and subjects another person to sexual contact who is

(A) a patient of the actor and the sexual contact occurs during the psychotherapy

session, or (B) a patient or former patient of the actor and such patient or former

patient is emotionally dependent upon the actor, or (C) a patient or former patient of the

actor and the sexual contact occurs by means of therapeutic deception; or (6) such

person subjects another person to sexual contact and accomplishes the sexual contact by

means of false representation that the sexual contact is for a bona fide medical purpose

by a health care professional; or (7) such person is a school employee and subjects

another person to sexual contact who is a student enrolled in a school in which the actor

works or a school under the jurisdiction of the local or regional board of education

which employs the actor; or (8) such person is a coach in an athletic activity or a

person who provides intensive, ongoing instruction and subjects another person to

sexual contact who is a recipient of coaching or instruction from the actor and (A) is a

secondary school student and receives such coaching or instruction in a secondary

school setting, or (B) is under eighteen years of age; or (9) such person subjects another

person to sexual contact and (A) the actor is twenty years of age or older and stands in

a position of power, authority or supervision over such other person by virtue of the

actor's professional, legal, occupational or volunteer status and such other person's

participation in a program or activity, and (B) such other person is under eighteen years

of age; or (10) such person subjects another person to sexual contact who is placed or

receiving services under the direction of the Commissioner of Developmental Services

in any public or private facility or program and the actor has supervisory or disciplinary

authority over such other person.
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APPENDIX B

Operational Definitions of Child Abuse and Neglect

The purpose of this policy is to provide consistency for staff in defining and identifying

operational definitions, evidence of abuse and/or neglect and examples of adverse

impact indicators.

The following operational definitions are working definitions and examples of child

abuse and neglect as used by the Connecticut DCF.

For the purposes of these operational definitions,

● A person responsible for a child's health, welfare or care means:

o the child’s parent, guardian, or foster parent; an employee of a public or

private residential home, agency or institution or other person legally

responsible under State law for the child’s welfare in a residential

setting; or any staff person providing out-of-home care, including

center-based child day care, family day care, or group day care.

● A person given access to a child is a person who is permitted to have personal

interaction with a child by the person responsible for the child’s health, welfare

or care or by a person entrusted with the care of a child.

● A person entrusted with the care of a child is a person who is given access to a

child by a person responsible for the health, welfare or care of a child for the

purpose of providing education, child care, counseling, spiritual guidance,

coaching, training, instruction, tutoring or mentoring.

● Note: Only a “child” as defined in the policy above may be classified as a

victim of child abuse and/or neglect; only a “person responsible,” “person given

access,” or “person entrusted” as defined above may be classified as a

perpetrator of child abuse and/or neglect.

o While only a child under eighteen may be a victim of child abuse or

neglect, a report under mandatory reporting laws and this policy is

required if an employee of the Board of Education in the ordinary course

of such person’s employment or profession has reasonable cause to

suspect or believe that any person, regardless of age, who is being

educated by the Technical Education and Career System or a local or

regional board of education, other than as part of an adult education

program, is a victim of sexual assault, as set forth in this policy, and the

perpetrator is a school employee.
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Physical Abuse

A child may be found to have been physically abused who:

has been inflicted with physical injury or injuries other than by accidental means,

is in a condition which is the result of maltreatment such as, but not limited to,

malnutrition, sexual molestation, deprivation of necessities, emotional maltreatment

or cruel punishment, and/or

has injuries at variance with the history given of them.

Evidence of physical abuse includes, but is not limited to the following:

excessive physical punishment;

bruises, scratches, lacerations;

burns, and/or scalds;

reddening or blistering of the tissue through application of heat by fire, chemical

substances, cigarettes, matches, electricity, scalding water, friction, etc.;

injuries to bone, muscle, cartilage, ligaments:

fractures, dislocations, sprains, strains, displacements, hematomas, etc.;

head injuries;

internal injuries;

death;

misuse of medical treatments or therapies;

malnutrition related to acts of commission or omission by an established caregiver

resulting in a child’s malnourished state that can be supported by professional

medical opinion;

deprivation of necessities acts of commission or omission by an established

caregiver resulting in physical harm to child; and/or

cruel punishment.
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Sexual Abuse/Exploitation Sexual Abuse/Exploitation

Sexual Abuse/Exploitation is any incident involving a child's non-accidental exposure

to sexual behavior.

Evidence of sexual abuse includes, but is not limited to the following:

rape;

penetration: digital, penile, or foreign objects;

oral / genital contact;

indecent exposure for the purpose of sexual gratification of the offender, or for

purposes of shaming, humiliating, shocking or exerting control over the victim;

incest;

fondling, including kissing, for the purpose of sexual gratification of the offender,

or for purposes of shaming, humiliating, shocking or exerting control over the

victim;

sexual exploitation, including possession, manufacture, or distribution of child

pornography, online enticement of a child for sexual acts, child prostitution,

child-sex tourism, unsolicited obscene material sent to a child, or misleading

domain name likely to attract a child to an inappropriate website;

coercing or forcing a child to participate in, or be negligently exposed to,

pornography and/or sexual behavior;

disease or condition that arises from sexual transmission; and/or

other verbal, written or physical behavior not overtly sexual but likely designed to

“groom” a child for future sexual abuse.

Legal References: Federal Law 18 U.S.C. 2251 Sexual Exploitation of Children.

Emotional Maltreatment-Abuse

Emotional Maltreatment-Abuse is an:

act(s), statement(s), or threat(s), which
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has had, or is likely to have an adverse impact on the child; and/or

interferes with a child’s positive emotional development.

Evidence of emotional maltreatment-abuse includes, but is not limited to, the

following:

rejecting;

degrading;

isolating and/or victimizing a child by means of cruel, unusual, or excessive

methods of discipline; and/or

exposing the child to brutal or intimidating acts or statements.

Indicators of Adverse Impact of emotional maltreatment-abuse may include, but

are not limited to, the following:

depression;

withdrawal;

low self-esteem;

anxiety;

fear;

aggression/ passivity;

emotional instability;

sleep disturbances;

somatic complaints with no medical basis;

inappropriate behavior for age or development;

suicidal ideations or attempts;

extreme dependence;

academic regression; and/or

trust issues.
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Physical Neglect

A child may be found neglected who:

has been abandoned;

is being denied proper care and attention physically, educationally, emotionally, or

morally;

is being permitted to live under conditions, circumstances or associations injurious

to the child’s well-being; and/or

has been abused.

Evidence of physical neglect includes, but is not limited to:

inadequate food;

malnutrition;

inadequate clothing;

inadequate housing or shelter;

erratic, deviant, or impaired behavior by the person responsible for the child’s

health, welfare or care; by a person given access to the child; or by a person

entrusted with the child’s care which adversely impacts the child;

permitting the child to live under conditions, circumstances or associations injurious

to the child’s well-being including, but not limited to, the following:

substance abuse by caregiver, which adversely impacts the child physically;

substance abuse by the mother of a newborn child and the newborn has a

positive urine or meconium toxicology for drugs;

psychiatric problem of the caregiver which adversely impacts the child

physically;

exposure to family violence which adversely impacts the child physically;

exposure to violent events, situations, or persons that would be reasonably

judged to compromise a child’s physical safety;
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non-accidental, negligent exposure to drug trafficking and/or individuals

engaged in the active abuse of illegal substances;

voluntarily and knowingly entrusting the care of a child to individuals who

may be disqualified to provide safe care, e.g., persons who are subject to

active protective or restraining orders; persons with past history of

violent/drug/sex crimes; persons appearing on the Central Registry;

non-accidental or negligent exposure to pornography or sexual acts;

inability to consistently provide the minimum of child-caring tasks;

inability to provide or maintain a safe living environment;

action/inaction resulting in death;

abandonment;

action/inaction resulting in the child’s failure to thrive;

transience;

inadequate supervision:

creating or allowing a circumstance in which a child is alone for an excessive

period of time given the child’s age and cognitive abilities;

holding the child responsible for the care of siblings or others beyond the child’s

ability; and/or

failure to provide reasonable and proper supervision of a child given the child’s age

and cognitive abilities.

Note:

● Inadequate food, clothing, or shelter or transience finding must be related to

caregiver acts of omission or commission and not simply a function of poverty

alone.

● Whether or not the adverse impact has to be demonstrated is a function of the

child’s age, cognitive abilities, verbal ability and developmental level.

● The presence of legal or illegal substances in the bodily fluids of (1) a parent or

legal guardian or (2) a pregnant person shall not form the sole or primary basis

for any action or proceeding by the Department. Any action or proceeding by

the Department must be based on harm or risk of harm to a child and the parent

or guardian's ability to provide appropriate care for the child.

● Adverse impact may not be required if the action/inaction is a single incident

that demonstrates a serious disregard for the child’s welfare.
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Medical Neglect

Medical Neglect is the unreasonable delay, refusal or failure on the part of the person

responsible for the child's health, welfare or care or the person entrusted with the

child’s care to seek, obtain, and/or maintain those services for necessary medical,

dental or mental health care when such person knows, or should reasonably be expected

to know, that such actions may have an adverse impact on the child.

Evidence of medical neglect includes, but is not limited to:

frequently missed appointments, therapies or other necessary medical and/or mental

health treatments;

withholding or failing to obtain or maintain medically necessary treatment from a

child with life-threatening, acute or chronic medical or mental health conditions;

and/or

withholding medically indicated treatment from disabled infants with life-threatening

conditions.

Note: Failure to provide the child with immunizations or routine well-child care in and

of itself does not constitute medical neglect.

Educational Neglect

Except as noted below, Educational Neglect occurs when a school-aged child has

excessive absences from school through the intent or neglect of the parent or caregiver.

Definition of School-Aged Child: Except as noted below, a school-aged child is a

child five years of age and older and under 18 years of age who is not a high school

graduate. Note: Excessive absenteeism and school avoidance may be presenting

symptoms of a failure to meet the physical, emotional or medical needs of a child.

Careline staff shall consider these potential additional allegations at the time of referral.

Criteria:

● For children school-aged to age 12, excessive absenteeism may be

indicative of the parent’s or caregiver’s failure to meet the

educational needs of a student.

● For children older than age 12, excessive absenteeism, coupled

with a failure by the parent or caregiver to engage in efforts to

improve the child’s attendance, may be indicative of educational

neglect.
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o For children older than age 12, excessive absenteeism through

the child’s own intent, despite the parent’s or caregiver’s

efforts, is not educational neglect. Rather, this is truancy,

which is handled through the school district.

Child’s Characteristics. In determining the criteria for excessive absenteeism,

the following characteristics of the child shall be considered by the social

worker:

● Age;

● Health;

● Level of functioning;

● Academic standing; and

● Dependency on parent or caregiver

Parent or Caregiver’s Characteristics. In determining the criteria for

excessive absenteeism, the following characteristics of the parent or caregiver shall

be considered by the social worker:

● Rationale provided for the absences;

● Efforts to communicate and engage with the educational provider;

and

● Failure to enroll a school-aged child in appropriate educational

programming (including homeschooling)

Exceptions (in accordance with Conn. Gen. Stat. § 10-184):

1. A parent or person having control of a child may exercise the option of not

sending the child to school at age five (5) or age six (6) years by personally

appearing at the school district office and signing an option form. In these

cases, educational neglect occurs if the parent or person having control of

the child has registered the child at age five (5) or age (6) years and then

does not allow the child to attend school or receive home instruction.

2. A parent or person having control of a child seventeen (17) years of age may

consent to such child’s withdrawal from school. Such parent or person shall

personally appear at the school district office and sign a withdrawal form.

Note: Failure to sign a registration option form for such child is not in and of itself

educational neglect.

Emotional Neglect

Emotional Neglect is the denial of proper care and attention, or failure to respond, to a

child’s affective needs by the person responsible for the child's health, welfare or care;

by the person given access to the child; or by the person entrusted with the child’s care
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which has an adverse impact on the child or seriously interferes with a child’s positive

emotional development.

Note: Whether or not the adverse impact has to be demonstrated is a function

of the child’s age, cognitive abilities, verbal ability and developmental level.

Adverse impact is not required if the action/inaction is a single incident which

demonstrates a serious disregard for the child’s welfare.

Note: The adverse impact may result from a single event and/or from a

consistent pattern of behavior and may be currently observed or predicted as

supported by evidence-based practice.

Evidence of emotional neglect includes, but is not limited to, the following:

inappropriate expectations of the child given the child's developmental level;

failure to provide the child with appropriate support, attention and affection;

permitting the child to live under conditions, circumstances or associations;

injurious to the child’s well-being including, but not limited to, the following:

substance abuse by caregiver, which adversely impacts the child

emotionally;

psychiatric problem of the caregiver, which adversely impacts the child

emotionally; and/or

exposure to family violence which adversely impacts the child

emotionally.

Indicators may include, but are not limited to, the following:

depression;

withdrawal;

low self-esteem;

anxiety;

fear;

aggression/ passivity;
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emotional instability;

sleep disturbances;

somatic complaints with no medical basis;

inappropriate behavior for age or development;

suicidal ideations or attempts;

extreme dependence;

academic regression; and/or

trust issues.

Moral Neglect

Moral Neglect: Exposing, allowing, or encouraging the child to engage in illegal or

reprehensible activities by the person responsible for the child’s health, welfare or care

or person given access or person entrusted with the child’s care.

Evidence of Moral Neglect includes but is not limited to:

stealing;

using drugs and/or alcohol; and/or

involving a child in the commission of a crime, directly or by caregiver

indifference.
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Appendix C

INDICATORS OF POSSIBLE CHILD ABUSE AND NEGLECT

Indicators of Physical Abuse

HISTORICAL

Delay in seeking appropriate care after injury

No witnesses

Inconsistent or changing descriptions of accident by child and/or parent

Child's developmental level inconsistent with history

History of prior "accidents"

Absence of parental concern

Child is handicapped (physically, mentally, developmentally) or otherwise

perceived as "different" by parent

Unexplained school absenteeism

History of precipitating crisis

PHYSICAL

Soft tissue injuries on face, lips, mouth, back, buttocks, thighs or large areas of the

torso

Clusters of skin lesions; regular patterns consistent with an implement

Shape of lesions inconsistent with accidental bruise

Bruises/welts in various stages of healing

Burn pattern consistent with an implement on soles, palms, back, buttocks and

genitalia; symmetrical and/or sharply demarcated edges

Fractures/dislocations inconsistent with history

Laceration of mouth, lips, gums or eyes
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Bald patches on scalp

Abdominal swelling or vomiting

Adult-size human bite mark(s)

Fading cutaneous lesions noted after weekends or absences

Rope marks

BEHAVIORAL

Wary of physical contact with adults

Affection inappropriate for age

Extremes in behavior, aggressiveness/withdrawal

Expresses fear of parents

Reports injury by parent

Reluctance to go home

Feels responsible (punishment "deserved")

Poor self-esteem

Clothing covers arms and legs even in hot weather

Indicators of Sexual Abuse

HISTORICAL

Vague somatic complaint

Excessive school absences

Inadequate supervision at home

History of urinary tract infection or vaginitis

Complaint of pain; genital, anal or lower back/abdominal
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Complaint of genital itching

Any disclosure of sexual activity, even if contradictory

PHYSICAL

Discomfort in walking, sitting

Evidence of trauma or lesions in and around mouth

Vaginal discharge/vaginitis

Vaginal or rectal bleeding

Bruises, swelling or lacerations around genitalia, inner thighs

Dysuria

Vulvitis

Any other signs or symptoms of sexually transmitted disease

Pregnancy

BEHAVIORAL

Low self-esteem

Change in eating pattern

Unusual new fears

Regressive behaviors

Personality changes (hostile/aggressive or extreme compliance)

Depression

Decline in school achievement

Social withdrawal or poor peer relationships

Indicates sophisticated or unusual sexual knowledge for age
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Seductive behavior, promiscuity or prostitution

Substance abuse

Suicide ideation or attempt

Runaway

Indicators of Emotional Abuse

HISTORICAL

Parent ignores/isolates/belittles/rejects/scapegoats child

Parent's expectations inappropriate to child's development

Prior episode(s) of physical abuse

Parent perceives child as "different"

PHYSICAL

(Frequently none)

Failure to thrive

Speech disorder

Lag in physical development

Signs/symptoms of physical abuse

BEHAVIORAL

Poor self-esteem

Regressive behavior (sucking, rocking, enuresis)

Sleep disorders

Adult behaviors (parenting sibling)

Antisocial behavior
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Emotional or cognitive developmental delay

Extremes in behavior - overly aggressive/compliant

Depression

Suicide ideation/attempt

Indicators of Physical Neglect

HISTORICAL

High rate of school absenteeism

Frequent visits to school nurse with nonspecific complaints

Inadequate supervision, especially for long periods and for dangerous activities

Child frequently unattended; locked out of house

Parental inattention to recommended medical care

No food intake for 24 hours

Home substandard (no windows, doors, heat), dirty, infested, obvious hazards

Family member addicted to drugs/alcohol

PHYSICAL

Hunger, dehydration

Poor personal hygiene, unkempt, dirty

Dental cavities/poor oral hygiene

Inappropriate clothing for weather/size of child, clothing dirty; wears same clothes

day after day

Constant fatigue or listlessness

Unattended physical or health care needs
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Infestations

Multiple skin lesions/sores from infection

BEHAVIORAL

Comes to school early, leaves late

Frequent sleeping in class

Begging for/stealing food

Adult behavior/maturity (parenting siblings)

Delinquent behaviors

Drug/alcohol use/abuse
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Students 5300 P

ADMINISTRATION OF

STUDENT MEDICATIONS IN THE SCHOOLS

A. Definitions

Administration of medication means any one of the following activities:

handling, storing, preparing or pouring of medication; conveying it to the

student according to the medication order; observing the student inhale, apply,

swallow, or self-inject the medication, when applicable; documenting that the

medication was administered; and counting remaining doses to verify proper

administration and use of the medication.

Authorized prescriber means a physician, dentist, optometrist, advanced practice

registered nurse or physician assistant, and, for interscholastic and intramural

athletic events only, a podiatrist.

Before or after school program means any child care program operated and

administered by the Branford Board of Education (the “Board”) and exempt

from licensure by the Office of Early Childhood pursuant to subdivision (1) of

subsection (b) of Section 19a-77 of the Connecticut General Statutes. Such

programs do not include public or private entities licensed by the Office of Early

Childhood or Board enhancement programs and extracurricular activities.

Cartridge injector means an automatic prefilled cartridge injector or similar

automatic injectable equipment used to deliver epinephrine in a standard dose

for emergency first aid response to allergic reactions.

Coach means any person holding a coaching permit who is hired by the Board to

coach for a sport season.

Controlled drugs means those drugs as defined in Conn. Gen. Stat. Section

21a-240.

Cumulative health record means the cumulative health record of a pupil

mandated by Conn. Gen. Stat. Section 10-206.

Director means the person responsible for the day-to-day operations of any

school readiness program or before-or-after school program.
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Eligible student means a student who has reached the age of eighteen or is an

emancipated minor.

Error means:

(1) the failure to do any of the following as ordered:

(a) administer a medication to a student;

(b) administer medication within the time designated by the

prescribing physician;

(c) administer the specific medication prescribed for a student;

(d) administer the correct dosage of medication;

(e) administer medication by the proper route;

(f) administer the medication according to generally accepted

standards of practice; or

(g) failure to document after a medication is given

(2) the administration of medication to a student which is not ordered, or

which is not authorized in writing by the parent or guardian of such

student, except for the administration of epinephrine or naloxone for the

purpose of emergency first aid as set forth in Sections D and E below.

Guardian means one who has the authority and obligations of guardianship of

the person of a minor, and includes: (1) the obligation of care and control; and

(2) the authority to make major decisions affecting the minor's welfare,

including, but not limited to, consent determinations regarding marriage,

enlistment in the armed forces and major medical, psychiatric or surgical

treatment.

Intramural athletic events means tryouts, competition, practice, drills, and

transportation to and from events that are within the bounds of a school district

for the purpose of providing an opportunity for students to participate in

physical activities and athletic contests that extend beyond the scope of the

physical education program.

Interscholastic athletic events means events between or among schools for the

purpose of providing an opportunity for students to participate in competitive

contests that are highly organized and extend beyond the scope of intramural

programs and includes tryouts, competition, practice, drills and transportation to

and from such events.

Investigational drug means any medication with an approved investigational new

drug (IND) application on file with the Food and Drug Administration (FDA),

which is being scientifically tested and clinically evaluated to determine its

efficacy, safety and side effects and which has not yet received FDA approval.
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Licensed athletic trainer means a licensed athletic trainer employed by the

school district pursuant to Chapter 375a of the Connecticut General Statutes.

Medication means any medicinal preparation, both prescription and

non-prescription, over-the-counter medication, including controlled drugs, as

defined in Conn. Gen. Stat. Section 21a-240. This definition includes Aspirin,

Ibuprofen or Aspirin substitutes containing Acetaminophen.

Medication emergency means a life-threatening reaction of a student to a

medication.

Medication plan means a documented plan established by the school nurse in

conjunction with the parent and student regarding the administration of

medication in school. Such plan may be a stand-alone plan, part of an

individualized health care plan, an emergency care plan or a medication

administration form.

Medication order means the authorization by an authorized prescriber for the

administration of medication to a student which shall include the name of the

student, the name and generic name of the medication, the dosage of the

medication, the route of administration, the time of administration, the

frequency of administration, the indications for medication, any potential side

effects including overdose or missed dose of the medication, the start and

termination dates not to exceed a 12-month period, and the written signature of

the prescriber.

Nurse means an advanced practice registered nurse, a registered nurse or a

practical nurse licensed in Connecticut in accordance with Chapter 378, Conn.

Gen. Stat.

Occupational therapist means an occupational therapist employed full time by

the Board and licensed in Connecticut pursuant to Chapter 376a of the

Connecticut General Statutes.

Optometrist means an optometrist licensed to provide optometry pursuant to

Chapter 380 of the Connecticut General Statutes.

Paraprofessional means a health care aide or assistant or an instructional aide or

assistant employed by the Board who meets the requirements of the Board for

employment as a health care aide or assistant or instructional aide or assistant.

Physical therapist means a physical therapist employed full time by the Board

and licensed in Connecticut pursuant to Chapter 376 of the Connecticut General

Statutes.
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Physician means a doctor of medicine or osteopathy licensed to practice

medicine in Connecticut pursuant to Chapter 370 of the Connecticut General

Statutes, or licensed to practice medicine in another state.

Podiatrist means an individual licensed to practice podiatry in Connecticut

pursuant to Chapter 375 of the Connecticut General Statutes.

Principal means the administrator in the school.

Research or study medications means FDA-approved medications being

administered according to an approved study protocol. A copy of the study

protocol shall be provided to the school nurse along with the name of the

medication to be administered and the acceptable range of dose of such

medication to be administered.

School means any educational facility or program which is under the jurisdiction

of the Board excluding extracurricular activities.

School nurse means a nurse appointed in accordance with Conn. Gen. Stat.

Section 10-212.

School nurse supervisor means the nurse designated by the Board as the

supervisor or, if no designation has been made by the Board, the lead or

coordinating nurse assigned by the Board.

School readiness program means a program that receives funds from the State

Department of Education for a school readiness program pursuant to subsection

(b) of Section 10-16p of the Connecticut General Statutes and exempt from

licensure by the Office of Early Childhood pursuant to subdivision (1) of

subsection (b) of Section 19a-77 of the Connecticut General Statutes.

Self-administration of medication means the control of the medication by the

student at all times and is self-managed by the student according to the

individual medication plan.

Teacher means a person employed full time by the Board who has met the

minimum standards as established by the Board for performance as a teacher

and has been approved by the school medical advisor and school nurse to be

designated to administer medications pursuant to the Regulations of Connecticut

State Agencies Sections 10-212a-1 through 10-212a-7.
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B. General Policies on Administration of Medications

(1) Except as provided below in Sections D and E, no medication, including

non-prescription drugs, may be administered by any school personnel

without:

(a) the written medication order of an authorized prescriber;

(b) the written authorization of the student's parent

or guardian or eligible student; and

(c) the written permission of a parent for the exchange of information

between the prescriber and the school nurse necessary to ensure

safe administration of such medication.

(2) Prescribed medications shall be administered to and taken by only the

person for whom the prescription has been written.

(3) Except as provided in Sections D and E, medications may be

administered only by a licensed nurse or, in the absence of a licensed

nurse, by:

(a) a full-time principal, a full-time teacher, or a full-time licensed

physical or occupational therapist employed by the school district.

A full-time principal, teacher, licensed physical or occupational

therapist employed by the school district may administer oral,

topical, intranasal or inhalant medications after proper training on

medication administration. Such individuals may administer

injectable medications only to a student with a medically

diagnosed allergic condition that may require prompt treatment to

protect the student against serious harm or death.

(b) students with chronic medical conditions who are able to possess,

self-administer, or possess and self-administer medication,

provided all of the following conditions are met:

(i) an authorized prescriber provides a written medication

order, including the recommendation for possession,

self-administration, or possession and self-administration;

(ii) there is a written authorization for possession,

self-administration, or possession and self-administration

from the student's parent or guardian or eligible student;

(iii) the school nurse has developed a plan for possession,

self-administration, or possession and self-administration,
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and general supervision, and has documented the plan in

the student’s cumulative health record;

(iv) the school nurse has assessed the student’s competency for

self-administration and deemed it safe and appropriate,

including that the student: is capable of identifying and

selecting the appropriate medication by size, color,

amount or other label identification; knows the frequency

and time of day for which the medication is ordered; can

identify the presenting symptoms that require medication;

administers the medication appropriately; maintains safe

control of the medication at all times; seeks adult

supervision whenever warranted; and cooperates with the

established medication plan;

(v) the principal, appropriate teachers, coaches and other

appropriate school personnel are informed the student is

possessing, self-administering, or possessing and

self-administering prescribed medication;

(vi) such medication is transported to school and maintained

under the student's control in accordance with this policy;

and

(vii) controlled drugs, as defined in this policy, may not be

possessed or self-administered by students, except in

extraordinary situations, such as international field trips,

with approval of the school nurse supervisor and the

school medical advisor in advance and development of an

appropriate plan.

(c) a student diagnosed with asthma who is able to self-administer

medication shall be permitted to retain possession of an asthmatic

inhaler at all times while attending school, in order to provide for

prompt treatment to protect such student against serious harm or

death, provided all of the following conditions are met:

(i) an authorized prescriber provides a written order

requiring the possession of an inhaler by the student at all

times in order to provide for prompt treatment in order to

protect the student against serious harm or death and

authorizing the student’s self-administration of

medication, and such written order is provided to the

school nurse;
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(ii) there is a written authorization from the student's parent

or guardian regarding the possession of an inhaler by the

student at all times in order to protect the student against

serious harm or death and authorizing the student’s

self-administration of medication, and such written

authorization is provided to the school nurse;

(iii) the conditions set forth in subsection (b) above have been

met, except that the school nurse’s review of a student’s

competency to self-administer an inhaler for asthma in the

school setting shall not be used to prevent a student from

retaining and self-administering an inhaler for asthma.

Students may self-administer medication with only the

written authorization of an authorized prescriber and

written authorization from the student’s parent or guardian

or eligible student; and

(iv) the conditions for self-administration meet any regulations

as may be imposed by the State Board of Education in

consultation with the Commissioner of Public Health.

(d) a student diagnosed with an allergic condition who is able to

self-administer medication shall be permitted to retain possession

of a cartridge injector at all times while attending school, in order

to provide for prompt treatment to protect such student against

serious harm or death, provided all of the following conditions

are met:

(i) an authorized prescriber provides a written order

requiring the possession of a cartridge injector by the

student at all times in order to provide for prompt

treatment in order to protect the student against serious

harm or death and authorizing the student’s possession,

self-administration, or possession and self-administration

of medication, and such written order is provided to the

school nurse;

(ii) there is a written authorization from the student’s parent

or guardian regarding the possession of a cartridge

injector by the student at all times in order to protect the

student against serious harm or death and authorizing the

student’s possession, self-administration, or possession

and self-administration of medication, and such written

authorization is provided to the school nurse;
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(iii) the conditions set forth in subsection (b) above have been

met, except that the school nurse’s review of a student’s

competency to self-administer cartridge injectors for

medically-diagnosed allergies in the school setting shall

not be used to prevent a student from retaining and

self-administering a cartridge injector for

medically-diagnosed allergies. Students may

self-administer medication with only the written

authorization of an authorized prescriber and written

authorization from the student’s parent or guardian or

eligible student; and

(iv) the conditions for self-administration meet any regulations

as may be imposed by the State Board of Education in

consultation with the Commissioner of Public Health.

(e) a student with a medically diagnosed life-threatening allergic

condition may possess, self-administer, or possess and

self-administer medication, including but not limited to

medication administered with a cartridge injector, to protect the

student against serious harm or death, provided the following

conditions are met:

(i) the parent or guardian of the student has provided written

authorization for the student to possess, self-administer, or

possess and self-administer such medication; and

(ii) a qualified medical professional has provided a written

order for the possession, self-administration, or possession

and self-administration.

(f) a coach of intramural or interscholastic athletic events or licensed

athletic trainer who has been trained in the administration of

medication, during intramural or interscholastic athletic events,

may administer inhalant medications prescribed to treat

respiratory conditions and/or medication administered with a

cartridge injector for students with medically diagnosed allergic

conditions which may require prompt treatment to protect the

student against serious harm or death, provided all of the

following conditions are met:

(i) the school nurse has determined that a self-administration

plan is not viable;
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(ii) the school nurse has provided to the coach a copy of the

authorized prescriber’s order and parental permission

form;

(iii) the parent/guardian has provided the coach or licensed

athletic trainer with the medication in accordance with

Section K of this policy, and such medication is separate

from the medication stored in the school health office for

use during the school day; and

(iv) the coach or licensed athletic trainer agrees to the

administration of emergency medication and implements

the emergency care plan, identified in Section H of this

policy, when appropriate.

(g) an identified school paraprofessional who has been trained in the

administration of medication, provided medication is administered

only to a specific student in order to protect that student from

harm or death due to a medically diagnosed allergic condition,

and the following additional conditions are met:

(i) there is written authorization from the student's

parents/guardian to administer the medication in school;

(ii) medication is administered pursuant to the written order of

(A) a physician licensed under chapter 370 of the

Connecticut General Statutes, (B) an optometrist licensed

to practice optometry under chapter 380 of the

Connecticut General Statutes, (C) an advanced practice

registered nurse licensed to prescribe in accordance with

section 20-94a of the Connecticut General Statutes, or (D)

a physician assistant licensed to prescribe in accordance

with section 20-12d of the Connecticut General Statutes;

(iii) medication is administered only with approval by the

school nurse and school medical advisor, if any, in

conjunction with the school nurse supervisor and under

the supervision of the school nurse;

(iv) the medication to be administered is limited to medications

necessary for prompt treatment of an allergic reaction,

including, but not limited to, a cartridge injector; and
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(v) the paraprofessional shall have received proper training

and supervision from the school nurse in accordance with

this policy and state regulations.

(h) a principal, teacher, licensed athletic trainer, licensed physical or

occupational therapist employed by the Board, coach or school

paraprofessional, provided medication is antiepileptic medication,

including by rectal syringe, administered only to a specific

student with a medically diagnosed epileptic condition that

requires prompt treatment in accordance with the student’s

individual seizure action plan, and the following additional

conditions are met:

(i) there is written authorization from the student’s

parents/guardians to administer the medication;

(ii) a written order for such administration has been received

from the student’s physician licensed under Chapter 370

of the Connecticut General Statutes;

(iii) the principal, teacher, licensed athletic trainer, licensed

physical or occupational therapist employed by the Board,

coach or school paraprofessional is selected by the school

nurse and school medical advisor, if any, and voluntarily

agrees to administer the medication;

(iv) the principal, teacher, licensed athletic trainer, licensed

physical or occupational therapist employed by the Board,

coach or school paraprofessional annually completes the

training program established by the Connecticut State

Department of Education and the Association of School

Nurses of Connecticut, and the school nurse and medical

advisor, if any, have attested, in writing, that such

training has been completed; and

(v) the principal, teacher, licensed athletic trainer, licensed

physical or occupational therapist employed by the Board,

coach or school paraprofessional receives monthly reviews

by the school nurse to confirm competency to administer

antiepileptic medication.

(i) a director of a school readiness program or a before or after

school program, or the director’s designee, provided that the

medication is administered:
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(i) only to a student enrolled in such program; and

(ii) in accordance with Section L of this policy.

(j) a licensed practical nurse, after the school nurse has established

the medication plan, provided that the licensed practical nurse

may not train or delegate the administration of medication to

another individual, and provided that the licensed practical nurse

can demonstrate one of the following:

(i) training in administration of medications as part of their

basic nursing program;

(ii) successful completion of a pharmacology course and

subsequent supervised experience; or

(iii) supervised experience in the administration of medication

while employed in a healthcare facility.

(4) Medications may also be administered by a parent or guardian to the

parent or guardian’s own child on school grounds.

(5) Investigational drugs or research or study medications may be

administered only by a licensed nurse. For FDA-approved medications

being administered according to a study protocol, a copy of the study

protocol shall be provided to the school nurse along with the name of the

medication to be administered and the acceptable range of dose of such

medication to be administered.

C. Students with Diabetes

(1) The Board permits blood glucose testing by students who have a written

order from a physician or an advanced practice registered nurse stating

the need and capability of such student to conduct self-testing, or the use

of continuous blood glucose monitors (CGM) by students diagnosed with

Type 1 diabetes, who have a written order from a physician or an

advanced practice registered nurse.

(2) The Board will not restrict the time or location of blood glucose testing

by a student with diabetes on school grounds who has written

authorization from a parent or guardian and a written order from a

physician or an advanced practice registered nurse stating that such

student is capable of conducting self-testing on school grounds.
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(3) The Board will not require a student using a continuous glucose monitor

approved by the Food and Drug Administration for use without finger

stick verification to undergo finger stick verification of blood glucose

readings from a continuous glucose monitor on a routine basis. Finger

stick testing of a student using a continuous glucose monitor so approved

by the Food and Drug Administration shall only be conducted: (1) as

ordered by the student’s physician or advanced practice provider; (2) if it

appears that the continuous glucose monitor is malfunctioning; or (3) in

an urgent medical situation.

(4) The Board shall purchase or use existing equipment owned by the Board

to monitor blood glucose alerts transmitted from continuous glucose

monitors of students with Type 1 diabetes to dedicated receivers,

smartphone/tablet applications, or other appropriate technology on such

equipment.

(5) In the absence or unavailability of the school nurse, select school

employees may administer medication with injectable equipment used to

administer glucagon to a student with diabetes that may require prompt

treatment in order to protect the student against serious harm or death,

under the following conditions:

(a) The student’s parent or guardian has provided written

authorization;

(b) A written order for such administration has been received from

the student’s physician licensed under Chapter 370 of the

Connecticut General Statutes;

(c) The school employee is selected by either the school nurse or

principal and is a principal, teacher, licensed athletic trainer,

licensed physical or occupational therapist employed by a school

district, coach or school paraprofessional;

(d) The school nurse shall provide general supervision to the selected

school employee;

(e) The selected school employee annually completes any training

required by the school nurse and school medical advisor in the

administration of medication with injectable equipment used to

administer glucagon;

(f) The school nurse and school medical advisor have attested in

writing that the selected school employee completed the required

training; and
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(g) The selected school employee voluntarily agrees to serve as one

who may administer medication with injectable equipment used to

administer glucagon to a student with diabetes that may require

prompt treatment in order to protect the student against serious

harm or death.

D. Epinephrine for Purposes of Emergency First Aid Without Prior Authorization

(1) For purposes of this Section D, “regular school hours” means the posted

hours during which students are required to be in attendance at the

individual school on any given day.

(2) The school nurse shall maintain epinephrine in cartridge injectors for the

purpose of emergency first aid to students who experience allergic

reactions and do not have prior written authorization of a parent or

guardian or a prior written order of a qualified medical professional for

the administration of epinephrine.

(a) The school nurse, in consultation with the school nurse

supervisor, shall determine the supply of epinephrine in cartridge

injectors that shall be available in the individual school.

(b) In determining the appropriate supply of epinephrine in cartridge

injectors, the nurse may consider, among other things, the

number of students regularly in the school building during the

regular school day and the size of the physical building.

(3) The school nurse or school principal shall select principal(s), teacher(s),

licensed athletic trainer(s), licensed physical or occupational therapist(s)

employed by the Board, coach(es) and/or school paraprofessional(s) to

maintain and administer the epinephrine in cartridge injectors for the

purpose of emergency first aid as described in Paragraph (2) above, in

the absence of the school nurse.

(a) More than one individual must be selected by the school nurse or

school principal for such maintenance and administration in the

absence of the school nurse.

(b) The selected personnel, before conducting such administration,

must annually complete the training made available by the

Department of Education for the administration of epinephrine in

cartridge injectors for the purpose of emergency first aid.
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(c) The selected personnel must voluntarily agree to complete the

training and administer epinephrine in cartridge injectors for the

purpose of emergency first aid.

(4) Either the school nurse or, in the absence of the school nurse, at least

one of the selected and trained personnel as described in Paragraph (3)

above shall be on the grounds of each school during regular school

hours.

(a) The school principal, in consultation with the school nurse

supervisor, shall determine the level of nursing services and

number of selected and trained personnel necessary to ensure that

a nurse or selected and trained personnel is present on the

grounds of each school during regular school hours.

(b) If the school nurse, or a substitute school nurse, is absent or must

leave school grounds during regular school hours, the school

nurse, school administrator or designee shall use an effective and

reasonable means of communication to notify one or more

qualified school employees and other staff in the school that the

selected and trained personnel identified in Paragraph (3) above

shall be responsible for the emergency administration of

epinephrine.

(5) The administration of epinephrine pursuant to this section must be done

in accordance with this policy, including but not limited to the

requirements for documentation and record keeping, errors in

medication, emergency medical procedures, and the handling, storage

and disposal of medication, and the Regulations adopted by the

Department of Education.

(6) The parent or guardian of any student may submit, in writing, to the

school nurse or school medical advisor, if any, that epinephrine shall

not be administered to such student pursuant to this section.

(a) The school nurse shall notify selected and trained personnel of the

students whose parents or guardians have refused emergency

administration of epinephrine.

(b) The Board shall annually notify parents or guardians of the need

to provide such written notice.

(7) Following the emergency administration of epinephrine by selected and

trained personnel as identified in this section:
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(a) Such emergency administration shall be reported immediately to:

(i) The school nurse or school medical advisor, if any, by the

personnel who administered the epinephrine; and

(ii) The student’s parent or guardian, by the school nurse or

personnel who administered the epinephrine.

(b) A medication administration record shall be:

(i) Submitted to the school nurse by the personnel who

administered the epinephrine as soon as possible, but no

later than the next school day; and

(ii) filled in or summarized on the student’s cumulative health

record, in accordance with the Document and Record

Keeping section of this policy.

E. Opioid Antagonists for Purposes of Emergency First Aid Without Prior

Authorization

(1) For purposes of this Section E, “regular school hours” means the posted

hours during which students are required to be in attendance at the

individual school on any given day. “Regular school hours” does not

include after-school events such as athletics or extracurricular activities

that take place outside the posted hours.

(2) For purposes of this section, an “opioid antagonist” means naloxone

hydrochloride (e.g., Narcan) or any other similarly acting and equally

safe drug that the FDA has approved for the treatment of a drug

overdose.

(3) In accordance with Connecticut law and this policy, a school nurse may

maintain opioid antagonists for the purpose of administering emergency

first aid to students who experience a known or suspected opioid

overdose and do not have a prior written authorization of a parent or

guardian or a prior written order of a qualified medical professional for

the administration of such opioid antagonist.

(a) The school nurse, in consultation with the Board’s medical

advisor, shall determine the supply of opioid antagonists that shall

be maintained in the individual school.

(b) In determining the appropriate supply of opioid antagonists, the

nurse may consider, among other things, the number of students
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regularly in the school building during the regular school day and

the size of the physical building.

(c) The school nurse shall be responsible for the safe storage of

opioid antagonists maintained in a school and shall ensure any

supply of opioid antagonists maintained is stored in a secure

manner, in accordance with the manufacturer’s instructions, and

in a location where it can be obtained in a timely manner if

administration is necessary.

(d) The school nurse shall be responsible for maintaining an

inventory of opioid antagonists maintained in the school, tracking

the date(s) of expiration of the supply of opioid antagonists

maintained in a school, and, as appropriate, refreshing the supply

of opioid antagonists maintained in the school.

(4) The school nurse, in consultation with the Superintendent and the

building principal, shall provide notice to parents and guardians of the

Board’s policies and procedures regarding the emergency administration

of opioid antagonists in the event of a known or suspected opioid

overdose.

(5) A school nurse shall be approved to administer opioid antagonists for the

purpose of emergency first aid, as described in Paragraph (3) above, in

the event of a known or suspected opioid overdose, in accordance with

this policy and provided that such nurse has completed a training

program in the distribution and administration of an opioid antagonist (1)

developed by the State Department of Education, Department of

Consumer Protection, and Department of Public Health, or (2) under a

local agreement, entered into by the Board on July 1, 2022 or thereafter,

with a prescriber or pharmacist for the administration of opioid

antagonists for the purpose of emergency first aid, which training shall

also address the Board’s opioid antagonist storage, handling, labeling,

recalls, and record keeping.

(6) The school nurse or school principal shall select principal(s), teacher(s),

licensed athletic trainer(s), coach(es), school paraprofessional(s), and/or

licensed physical or occupational therapist(s) employed by the Board to

maintain and administer the opioid antagonists for the purpose of

emergency first aid as described in Paragraph (3) above, in the absence

of the school nurse.

(a) More than one individual must be selected by the school nurse or

school principal for such maintenance and administration in the

absence of the school nurse.
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(b) The selected personnel, before administering an opioid

antagonist pursuant to this section, must complete a training

program in the distribution and administration of an opioid

antagonist (1) developed by the State Department of Education,

Department of Consumer Protection, and Department of Public

Health, or (2) under a local agreement, entered into by the Board

on July 1, 2022 or thereafter, with a prescriber or pharmacist for

the administration of opioid antagonists for the purpose of

emergency first aid, which training shall also address the Board’s

opioid antagonist storage, handling, labeling, recalls, and record

keeping.

(c) All school personnel shall be notified of the identity of

qualified school employees authorized to administer an opioid

antagonist in the absence of the school nurse.

(7) Either the school nurse or, in the absence of the school nurse, at

least one of the selected and trained personnel as described in

Paragraph (6) above, shall be on the grounds of each school during

regular school hours.

(a) The school principal, in consultation with the school nurse

supervisor, shall determine the level of nursing services

and number of selected and trained personnel necessary to ensure

that a nurse or selected and trained personnel is present on the

grounds of each school during regular school hours.

(b) If the school nurse, or a substitute school nurse, is absent

or must leave school grounds during regular school hours, the

school nurse, school administrator or designee shall use an

effective and reasonable means of communication to notify one or

more qualified school employees and other staff in the school that

the selected and trained personnel identified in Paragraph (6)

above shall be responsible for the emergency administration of

opioid antagonists.

(c) If a Board employee becomes aware of a student

experiencing a known or suspected opioid overdose on school

grounds but outside of regular school hours and opioid

antagonists and/or the school nurse or other qualified school

employee is not available to administer opioid antagonists for the

purpose of emergency first aid, the Board employee will call

9-1-1.
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(8) The administration of opioid antagonists pursuant to this policy

must be effected in accordance with this policy and procedures regarding

the acquisition, maintenance, and administration established by the

Superintendent in consultation with the Board’s medical advisor.

(9) The parent or guardian of any student may submit, in writing, to

the school nurse or school medical advisor, if any, that opioid

antagonists shall not be administered to such student pursuant to this

section.

(a) The school nurse shall notify selected and trained

personnel of the students whose parents or guardians have refused

emergency administration of opioid antagonists.

(b) The Board shall annually notify parents or guardians of

the need to provide such written notice of refusal.

(10) Following the emergency administration of an opioid antagonist

by a school nurse or selected and trained personnel as identified in this

section:

(a) Immediately following the emergency administration of an

opioid antagonist by a school nurse or selected and trained

personnel as identified in this section, the person administering

the opioid antagonist must call 9-1-1.

(b) Such emergency administration shall be reported

immediately to:

(i) The school nurse or school medical advisor, if any, by

the personnel who administered the opioid antagonist;

(ii) The Superintendent of Schools; and

(iii) The student’s parent or guardian.

(c) A medication administration record shall be:

(i) Created by the school nurse or submitted to the school

nurse by the personnel who administered the opioid

antagonist, as soon as possible, but no later than the next

school day; and

(ii) filed in or summarized on the student’s cumulative health

record, in accordance with Section F of this policy.
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(11) In the event that any provisions of this Section E conflict with

regulations adopted by the Connecticut State Department of Education

concerning the use, storage and administration of opioid antagonists in

schools, the Department’s regulations shall control.

F. Documentation and Record Keeping

(1) Each school or before-and-after school program and school readiness

program where medications are administered shall maintain an individual

medication administration record for each student who receives

medication during school or program hours. This record shall include

the following information:

(a) the name of the student;

(b) the student’s state-assigned student identifier (SASID);

(c) the name of the medication;

(d) the dosage of the medication;

(e) the route of the administration,

(e.g., oral, topical, inhalant, etc.);

(f) the frequency of administration;

(g) the name of the authorized prescriber;

(h) the dates for initiating and terminating the administration of

medication, including extended-year programs;

(i) the quantity received at school and verification by the adult

delivering the medication of the quantity received;

(j) the date the medication is to be reordered (if any);

(k) any student allergies to food and/or medication(s);

(l) the date and time of each administration or omission, including

the reason for any omission;

(m) the dose or amount of each medication administered;

(n) the full written or electronic legal signature of the nurse or other

authorized school personnel administering the medication; and

(o) for controlled medications, a medication count which should be

conducted and documented at least once a week and co-signed by

the assigned nurse and a witness.

(2) All records are either to be made in ink and shall not be altered, or

recorded electronically in a record that cannot be altered.

(3) Written orders of authorized prescribers, written authorizations of a

parent or guardian, the written parental permission for the exchange of

information by the prescriber and school nurse to ensure safe

administration of such medication, and the completed medication

administration record for each student shall be filed in the student's
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cumulative health record or, for before or after school programs and

school readiness programs, in the student’s program record.

(4) Authorized prescribers may make verbal orders, including telephone

orders, for a change in medication order. Such verbal orders may be

received only by a school nurse and must be followed by a written order,

which may be faxed, and must be received within three (3) school days.

(5) Medication administration records will be made available to the

Department of Education for review until destroyed pursuant to Section

11-8a and Section 10-212a(b) of the Connecticut General Statutes.

(a) The completed medication administration record for

non-controlled medications may, at the discretion of the school

district, be destroyed in accordance with Section M8 of the

Connecticut Record Retention Schedules for Municipalities upon

receipt of a signed approval form (RC-075) from the Office of the

Public Records Administrator, so long as such record is

superseded by a summary on the student health record.

(b) The completed medication administration record for controlled

medications shall be maintained in the same manner as the

non-controlled medications. In addition, a separate medication

administration record needs to be maintained in the school for

three (3) years pursuant to Section 10-212a(b) of the Connecticut

General Statutes.

(6) Documentation of any administration of medication by a coach or

licensed athletic trainer shall be completed on forms provided by the

school and the following procedures shall be followed:

(a) a medication administration record for each student shall be

maintained in the athletic offices;

(b) administration of a cartridge injector medication shall be reported

to the school nurse at the earliest possible time, but no later than

the next school day;

(c) all instances of medication administration, except for the

administration of cartridge injector medication, shall be reported

to the school nurse at least monthly, or as frequently as required

by the individual student plan; and
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(d) the administration of medication record must be submitted to the

school nurse at the end of each sport season and filed in the

student’s cumulative health record.

G. Errors in Medication Administration

(1) Whenever any error in medication administration occurs, the following

procedures shall apply:

(a) the person making the error in medication administration shall

immediately implement the medication emergency procedures in

this policy if necessary;

(b) the person making the error in medication administration shall in

all cases immediately notify the school nurse, principal, school

nurse supervisor, and authorized prescriber. The person making

the error, in conjunction with the principal, shall also

immediately notify the parent or guardian, advising of the nature

of the error and all steps taken or being taken to rectify the error,

including contact with the authorized prescriber and/or any other

medical action(s); and

(c) the principal shall notify the Superintendent or the

Superintendent's designee.

(2) The school nurse, along with the person making the error, shall complete

a report using the authorized medication error report form. The report

shall include any corrective action taken.

(3) Any error in the administration of medication shall be documented in the

student's cumulative health record or, for before or after school

programs and school readiness programs, in the student’s program

record.

(4) These same procedures shall apply to coaches and licensed athletic

trainers during intramural and interscholastic events, except that if the

school nurse is not available, a report must be submitted by the coach or

licensed athletic trainer to the school nurse the next school day.

H. Medication Emergency Procedures

(1) Whenever a student has a life-threatening reaction to administration of a

medication, resolution of the reaction to protect the student's health and

safety shall be the foremost priority. The school nurse and the
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authorized prescriber shall be notified immediately, or as soon as

possible in light of any emergency medical care that must be given to the

student.

(2) Emergency medical care to resolve a medication emergency includes but

is not limited to the following, as appropriate under the circumstances:

(a) use of the 911 emergency response system;

(b) application by properly trained and/or certified personnel of

appropriate emergency medical care techniques, such as

cardio-pulmonary resuscitation;

(c) administration of emergency medication in accordance with this

policy;

(d) contact with a poison control center; and

(e) transporting the student to the nearest available emergency

medical care facility that is capable of responding to a medication

emergency.

(3) As soon as possible, in light of the circumstances, the principal shall be

notified of the medication emergency. The principal shall immediately

thereafter contact the Superintendent or the Superintendent's designee,

who shall thereafter notify the parent or guardian, advising of the

existence and nature of the medication emergency and all steps taken or

being taken to resolve the emergency and protect the health and safety of

the student, including contact with the authorized prescriber and/or any

other medical action(s) that are being or have been taken.

I. Supervision

(1) The school nurse is responsible for general supervision of administration

of medications in the school(s) to which that nurse is assigned.

(2) The school nurse's duty of general supervision includes, but is not

limited to, the following:

(a) availability on a regularly scheduled basis to:

(i) review orders or changes in orders and communicate these

to personnel designated to give medication for appropriate

follow-up;

(ii) set up a plan and schedule to ensure medications are given

properly;
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(iii) provide training to licensed nursing personnel, full-time

principals, full-time teachers, full-time licensed physical

or occupational therapists employed by the school district,

coaches of intramural and interscholastic athletics,

licensed athletic trainers and identified paraprofessionals

designated in accordance with Section B(3)(g), above,

which training shall pertain to the administration of

medications to students, and assess the competency of

these individuals to administer medication;

(iv) support and assist other licensed nursing personnel,

full-time principals, full-time teachers, full-time licensed

physical or occupational therapists employed by the school

district, coaches of intramural and/or interscholastic

athletics, licensed athletic trainers and identified

paraprofessionals designated in accordance with Section

B(3)(g), above, to prepare for and implement their

responsibilities related to the administration of specific

medications during school hours and during intramural

and interscholastic athletics as provided by this policy;

(v) provide appropriate follow-up to ensure the administration

of medication plan results in desired student outcomes,

including providing proper notification to appropriate

employees or contractors regarding the contents of such

medical plans; and

(vi) provide consultation by telephone or other means of

telecommunications, which consultation may be provided

by an authorized prescriber or other nurse in the absence

of the school nurse.

(b) In addition, the school nurse shall be responsible for:

(i) implementing policies and procedures regarding the

receipt, storage, and administration of medications;

(ii) reviewing, on a periodic basis, all documentation

pertaining to the administration of medications for

students;

(iii) performing observations of the competency of medication

administration by full-time principals, full-time teachers,

full-time licensed physical or occupational therapists

employed by the school district, coaches of intramural
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and/or interscholastic athletics and licensed athletic

trainers in accordance with Section B(3)(f), above, and

identified paraprofessionals designated in accordance with

Section B(3)(g), above, who have been newly trained to

administer medications; and,

(iv) conducting periodic reviews, as needed, with licensed

nursing personnel, full-time principals, full-time teachers,

full-time licensed physical or occupational therapists

employed by the school district, coaches of intramural

and/or interscholastic athletics and licensed athletic

trainers in accordance with Section B(3)(f), above, and

identified paraprofessionals designated in accordance with

Section B(3)(g), above, regarding the needs of any student

receiving medication.

J. Training of School Personnel

(1) Full-time principals, full-time teachers, full-time licensed physical or

occupational therapists employed by the school district, coaches of

intramural and/or interscholastic athletics and licensed athletic trainers in

accordance with Section B(3)(f), above, and identified paraprofessionals

designated in accordance with Section B(3)(g), above, who are

designated to administer medications shall at least annually receive

training in their safe administration, and only trained full-time principals,

full-time teachers, full-time licensed physical or occupational therapists

employed by the school district, coaches of intramural and/or

interscholastic athletics and licensed athletic trainers in accordance with

Section B(3)(f), above, and identified paraprofessionals designated in

accordance with Section B(3)(g), above, shall be allowed to administer

medications.

(2) Training for full-time principals, full-time teachers, full-time licensed

physical or occupational therapists employed by the school district,

coaches of intramural and/or interscholastic athletics and licensed athletic

trainers in accordance with Section B(3)(f), above, and identified

paraprofessionals designated in accordance with Section B(3)(g), above,

shall include, but is not necessarily limited to, the following:

(a) the general principles of safe administration of medication;

(b) the procedures for administration of medications, including the

safe handling and storage of medications, and the required

record-keeping; and
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(c) specific information related to each student’s medication plan,

including the name and generic name of the medication,

indications for medication dosage, routes, time and frequency of

administration, therapeutic effects of the medication, potential

side effects, overdose or missed doses of the medication, and

when to implement emergency interventions.

(3) The principal(s), teacher(s), licensed athletic trainer(s), licensed physical

or occupational therapist(s) employed by the Board, coach(es) and/or

school paraprofessional(s) who administer epinephrine as emergency first

aid, pursuant to Section D above, shall annually complete the training

program developed by the Departments of Education and Public Health

and training in cardiopulmonary resuscitation and first aid.

(4) The principal(s), teacher(s), licensed athletic trainer(s), licensed physical

or occupational therapist(s), coach(es) and/or school paraprofessional(s)

who administer opioid antagonists as emergency first aid, pursuant to

Section E above, shall annually complete a training program in the

distribution and administration of an opioid antagonist (1) developed by

the State Department of Education, Department of Consumer Protection,

and Department of Public Health, or (2) under a local agreement,

entered into by the Board on July 1, 2022 or thereafter, with a prescriber

or pharmacist for the administration of opioid antagonists for the purpose

of emergency first aid, which training shall also address the Board’s

opioid antagonist storage, handling, labeling, recalls, and record

keeping.]

(5) The Board shall maintain documentation of medication administration

training as follows:

(a) dates of general and student-specific trainings;

(b) content of the trainings;

(c) individuals who have successfully completed general and

student-specific administration of medication training for the

current school year; and

(d) names and credentials of the nurse or school medical advisor, if

any, trainer or trainers.

(6) Licensed practical nurses may not conduct training in the administration

of medication to another individual.

K. Handling, Storage and Disposal of Medications
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(1) All medications, except those approved for transporting by students for

self-medication, those administered by coaches of intramural or

interscholastic athletics or licensed athletic trainers in accordance with

Section B(3)(f) above, and epinephrine or naloxone to be used for

emergency first aid in accordance with Sections D and E above, must be

delivered by the parent, guardian, or other responsible adult to the nurse

assigned to the student's school or, in the absence of such nurse, the

school principal who has been trained in the appropriate administration

of medication. Medications administered by coaches of intramural or

interscholastic athletics or licensed athletic trainers must be delivered by

the parent or guardian directly to the coach or licensed athletic trainer in

accordance with Section B(3)(f) above.

(2) The nurse shall examine on-site any new medication, medication order

and the required authorization to administer form, and, except for

epinephrine and naloxone to be used as emergency first aid in accordance

with Sections D and E above, shall develop a medication administration

plan for the student before any medication is given to the student by any

school personnel. No medication shall be stored at a school without a

current written order from an authorized prescriber.

(3) The school nurse shall review all medication refills with the medication

order and parent authorization prior to the administration of medication,

except for epinephrine and naloxone intended for emergency first aid in

accordance with Sections D and E above.

(4) Emergency Medications

(a) Except as otherwise determined by a student’s emergency care

plan, emergency medications shall be stored in an unlocked,

clearly labeled and readily accessible cabinet or container in the

health room during school hours under the general supervision of

the school nurse or, in the absence of the school nurse, the

principal or the principal’s designee who has been trained in the

administration of medication.

(b) Emergency medication shall be locked beyond the regular school

day or program hours, except as otherwise determined by a

student’s emergency care plan.

(5) All medications, except those approved for keeping by students for

self-medication, shall be kept in a designated and locked location used

exclusively for the storage of medication. Controlled substances shall be
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stored separately from other drugs and substances in a separate, secure,

substantially constructed, locked metal or wood cabinet.

(6) Access to stored medications shall be limited to persons authorized to

administer medications. Each school or before or after school program

and school readiness program shall maintain a current list of such

authorized persons.

(7) All medications, prescription and non-prescription, shall be delivered

and stored in their original containers and in such a manner that renders

them safe and effective.

(8) At least two sets of keys for the medication containers or cabinets shall

be maintained for each school building or before or after school program

and school readiness program. One set of keys shall be maintained

under the direct control of the school nurse or nurses and an additional

set shall be under the direct control of the principal and, if necessary, the

program director or lead teacher who has been trained in the general

principles of the administration of medication shall also have a set of

keys.

(9) Medications that must be refrigerated shall be stored in a refrigerator at

no less than 36 degrees Fahrenheit and no more than 46 degrees

Fahrenheit. The refrigerator must be located in the health office that is

maintained for health services with limited access. Non-controlled

medications may be stored directly on the refrigerator shelf with no

further protection needed. Controlled medication shall be stored in a

locked box that is affixed to the refrigerator shelf.

(10) All unused, discontinued or obsolete medications shall be removed from

storage areas and either returned to the parent or guardian or, if the

medication cannot be returned to the parent or guardian, the medication

shall be destroyed in collaboration with the school nurse:

(a) non-controlled drugs shall be destroyed in the presence of at least

one witness;

(b) controlled drugs shall be destroyed in pursuant to Section

21a-262-3 of the Regulations of Connecticut State Agencies; and

(c) accidental destruction or loss of controlled drugs must be verified

in the presence of a second person, including confirmation of the

presence or absence of residue, and jointly documented on the

student medication administration record and on a medication

error form pursuant to Section 10-212a(b) of the Connecticut
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General Statutes. If no residue is present, notification must be

made to the Department of Consumer Protection pursuant to

Section 21a-262-3 of the Regulations of Connecticut State

Agencies.

(11) Medications to be administered by coaches of intramural or

interscholastic athletic events or licensed athletic trainers shall be stored:

(a) in containers for the exclusive use of holding medications;

(b) in locations that preserve the integrity of the medication;

(c) under the general supervision of the coach or licensed athletic

trainer trained in the administration of medication; and

(d) in a locked secured cabinet when not under the general

supervision of the coach or licensed athletic trainer during

intramural or interscholastic athletic events.

(12) In no event shall a school store more than a three (3) month supply of a

medication for a student.

L. School Readiness Programs and Before or After School Programs

(1) As determined by the school medical advisor, if any, and school nurse

supervisor, the following procedures shall apply to the administration of

medication during school readiness programs and before or after school

programs run by the Board, which are exempt from licensure by the

Office of Early Childhood:

(a) Administration of medication at these programs shall be provided

only when it is medically necessary for participants to access the

program and maintain their health status while attending the

program.

(b) Except as provided by Sections D and E above, no medication

shall be administered in these programs without:

(i) the written order of an authorized prescriber; and

(ii) the written authorization of a parent or guardian or an

eligible student.

(c) A school nurse shall provide consultation to the program director,

lead teacher or school administrator who has been trained in the

- 28 -
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administration of medication regarding the safe administration of

medication within these programs. The school medical advisor

and school nurse supervisor shall determine whether, based on

the population of the school readiness program and/or before or

after school program, additional nursing services are required for

these programs.

(d) Only school nurses, directors or directors’ designees, lead

teachers or school administrators who have been properly trained

may administer medications to students as delegated by the school

nurse or other registered nurse. Properly trained directors or

directors’ designees, lead teachers or school administrators may

administer oral, topical, intranasal or inhalant medications.

Investigational drugs or research or study medications may not be

administered in these programs.

(e) Students attending these programs may be permitted to

self-medicate only in accordance with the provisions of Section

B(3) of this policy. In such a case, the school nurse must provide

the program director, lead teacher or school administrator

running the program with the medication order and parent

permission for self-administration.

(f) In the absence of the school nurse during program administration,

the program director, lead teacher or school administrator is

responsible for decision-making regarding medication

administration.

(g) Cartridge injector medications may be administered by a director,

lead teacher or school administrator only to a student with a

medically-diagnosed allergic condition which may require prompt

treatment to protect the student against serious harm or death.

(2) Local poison control center information shall be readily available at these

programs.

(3) Procedures for medication emergencies or medication errors, as outlined

in this policy, must be followed, except that in the event of a medication

error a report must be submitted by the program director, lead teacher or

school administrator to the school nurse the next school day.

(4) Training for directors or directors’ designees, lead teachers or school

administrators in the administration of medication shall be provided in

accordance with Section J of this policy.
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(5) All medications must be handled and stored in accordance with Section K

of this policy. Where possible, a separate supply of medication shall be

stored at the site of the before or after or school readiness program. In

the event that it is not possible for the parent or guardian to provide a

separate supply of medication, then a plan shall be in place to ensure the

timely transfer of the medication from the school to the program and

back on a daily basis.

(6) Documentation of any administration of medication shall be completed

on forms provided by the school and the following procedures shall be

followed:

(a) a medication administration record for each student shall be

maintained by the program;

(b) administration of a cartridge injector medication shall be reported

to the school nurse at the earliest possible time, but no later than

the next school day;

(c) all instances of medication administration, except for the

administration of cartridge injector medication, shall be reported

to the school nurse at least monthly, or as frequently as required

by the individual student plan; and

(d) the administration of medication record must be submitted to the

school nurse at the end of each school year and filed in the

student’s cumulative health record.

(7) The procedures for the administration of medication at school readiness

programs and before or after school programs shall be reviewed annually

by the school medical advisor, if any, and school nurse supervisor.

M. Review and Revision of Policy

In accordance with the provisions of Conn. Gen. Stat. Section 10-212a(a)(2) and

Section 10-212a-2 of the Regulations of Connecticut State Agencies, the Board shall

review this policy periodically, and at least biennially, with the advice and approval of

the school medical advisor, if any, or other qualified licensed physician. Any proposed

revisions to the policy must be made with the advice and approval of the school medical

advisor, Director of Health Services or other qualified licensed physician.

Legal References:

Connecticut General Statutes:
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Public Act No. 23-52, “An Act Concerning The Department of Consumer

Protections Recommendations Regarding Prescription Drug Regulation””

Section 10-206

Section 10-212

Section 10-212a

Section 10-212c

Section 10-220j

Section 14-276b

Section 19a-900

Section 21a-240

Section 52-557b

Regulations of Conn. State Agencies:

Sections 10-212a-1 through 10-212a-10, inclusive

Memorandum of Decision, In Re: Declaratory Ruling/Delegation by Licensed Nurses

to Unlicensed Assistive Personnel, Connecticut State Board of Examiners for

Nursing (April 5, 1995)

Storage and Administration of Opioid Antagonists in Schools: Guidelines for Local

and Regional Boards of Education, Connecticut State Department of

Education (October 1, 2022)

ADOPTED: 10-19-2022

REVISED:

9/27/2023
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REFUSAL TO PERMIT ADMINISTRATION OF EPINEPHRINE

FOR EMERGENCY FIRST AID

Name of Student:_______________________ Date of Birth:_________________________

Address of Student:

______________________________________________________________________

Name of Parent(s):_____________________________________________________________________

Address of Parent(s):___________________________________________________________________

(if different from child)

Connecticut law requires the school nurse and other qualified school personnel in all public schools to

maintain epinephrine in cartridge injectors (EpiPens) for the purpose of administering emergency first

aid to students who experience allergic reactions and do not have a prior written authorization of a

parent or guardian or a prior written order of a qualified medical professional for the administration of

epinephrine. State law permits the parent or guardian of a student to submit a written directive to the

school nurse or school medical advisor that epinephrine shall not be administered to such student in

emergency situations. This form is provided for those parents who refuse to have epinephrine

administered to their child. The refusal is valid for only for the 20__-20__ school year.

I, ________________________________, the parent/guardian of ___________________________,

Print name of parent/guardian Print name of student

refuse to permit the administration of epinephrine to the above named student for purposes of

emergency first aid in the case of an allergic reaction.

_______________________________________________ __________________________

Signature of Parent/Guardian Date

Please return the completed original form to your child’s school nurse or BPS school medical

advisor, Dr. Richard Young at Branford Public Schools, 185 Damascus Road, Branford, CT

06405.

9/27/2023

- 32 -
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REFUSAL TO PERMIT ADMINISTRATION

OF OPIOID ANTAGONISTS FOR EMERGENCY FIRST AID

Name of Student:_______________________ Date of Birth:_________________________

Address of Student:

______________________________________________________________________

Name of Parent(s):_____________________________________________________________________

Address of Parent(s):___________________________________________________________________

(if different from child)

Connecticut law authorizes the school nurse and other qualified school personnel in all public schools to

maintain opioid antagonists (Narcan) for the purpose of administering emergency first aid to students

who experience an opioid-related drug overdose and do not have a prior written authorization of a

parent or guardian or a prior written order of a qualified medical professional for the administration of

opioid antagonists. State law permits the parent or guardian of a student to submit a written directive to

the school nurse or school medical advisor that opioid antagonists shall not be administered to such

student in emergency situations. This form is provided for those parents who refuse to have opioid

antagonists administered to their child. The refusal is valid for only for the 20__-20__ school year.

I, ________________________________, the parent/guardian of ___________________________,

Print name of parent/guardian Print name of student

refuse to permit the administration of opioid antagonists to the above named student for purposes of

emergency first aid in the case of an opioid-related drug overdose.

_______________________________________________ __________________________

Signature of Parent/Guardian Date

Please return the completed original form to your child’s school nurse or BPS school medical

advisor, Dr. Richard Young at Branford Public Schools, 185 Damascus Road, Branford, CT

06405.

9/27/2023
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Students 5650P

SUICIDE PREVENTION AND INTERVENTION

The Branford Board of Education (the “Board”) recognizes that suicide is a

complex issue and that schools are not mental health treatment centers. The Branford

Public Schools (the “District”) cannot be expected to thoroughly evaluate and eliminate

suicidal risk. Nevertheless, school personnel may become aware of specific factual

circumstances in which a student has communicated a suicidal intent or other specific

circumstances in which a student is at risk for suicide. In such cases, the Board is

committed to respond in a supportive manner, both aggressively and immediately, to a

student who has attempted, has threatened, or who communicates that they are

considering attempting suicide.

Any Board employee who has knowledge that a student has made a suicidal

threat, or attempt or exhibited suicidal ideation must immediately report this information

to the building principal or designee, who will, in turn, notify the appropriate Student

Services staff and related school team established to address student mental health needs.

The principal or designee, with administrative assistance, if necessary, will contact the

student's family and appropriate resources within and outside the school system as

permitted by law. The Board further directs the school staff to refer students who come

to their attention as being at risk of attempting suicide for professional assessment and

treatment services outside of the school. Information concerning a student's suicide

attempt, threat or risk will be shared with others only as permitted by state and federal

law.

In recognition of the need for youth suicide prevention procedures, the Board

directs the Superintendent or designee to adopt and maintain administrative regulations

addressing youth suicide prevention.

Training will be provided for teachers, other school staff, and students regarding

the prevention of and response to youth suicide.

Legal Reference:

Connecticut General Statutes § 10-220a

Connecticut General Statutes § 10-221 (f)

Public Act 23-167, “An Act Concerning Transparency in Education.”

ADOPTED: 10-19-2022

REVISED:

10/4/2023
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Students 5650R

ADMINISTRATIVE REGULATIONS

REGARDING

SUICIDE PREVENTION AND INTERVENTION

The Branford Board of Education (the “Board”) recognizes that suicide is a

complex issue and that schools are not mental health treatment centers. The Branford

Public Schools (the “District”) cannot be expected to thoroughly evaluate and eliminate

suicidal risk. Nevertheless, school personnel may become aware of specific factual

circumstances in which a student has communicated a suicidal intent or other specific

circumstances in which a student is at risk for suicide, and in such cases, the Board and

the District are committed to respond in a supportive manner, both aggressively and

immediately, to a student who has attempted, has threatened, or who communicates that

they are considering attempting suicide. The following procedures shall be implemented

toward this end.

Management of Suicidal Risk

I. Any staff member who becomes aware of a student who may be at risk of suicide

must immediately notify the building principal or designee. This must be done

even if the student has confided in the staff person and asked that the

communication be kept confidential. The principal or designee will then notify

the appropriate Student Services staff and related school team established to

address student mental health needs.

II. The Student Services staff member, or when appropriate other mental health

professional comparably trained in assessment of suicidal ideation, shall interview

the student, consider available background information and determine whether the

student is "at-risk" or in "imminent danger."

III. If the student is assessed to be "at-risk":

A. The building principal or designee, in consultation with the appropriate

Student Services staff member(s) or other mental health professional, shall

notify the student's parent/guardian and request a meeting with them as

soon as possible, preferably that same day.

B. When the parent/guardian arrives at school, the building principal or

designee, and appropriate Student Services staff member or other mental

health professional, shall meet with the parent/guardian to discuss:

1. the seriousness of the situation;

- 2 -
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2. the need for an immediate suicide risk evaluation at a medical or

mental health facility, or other appropriate evaluation(s);

3. the need for continued monitoring of the student at home if the

student is released following the evaluation;

4. referral to appropriate professional services outside the school

system; and

5. a request for the parent/guardian to sign a release of information

form permitting communication between the school and the facility

to which the student will be taken, the student's therapist and other

appropriate individuals.

C. The building principal or designee shall document in writing the course of

events, including what transpired at the meeting, and the outcome.

D. The building principal or designee may notify other staff, as necessary to

promote the safety of the student and others.

E. The building principal or designee may refer the student to the school's

Child Study Team, Mental Health Team, Crisis Intervention Team,

Student Assistance Team, Planning and Placement Team or other staff as

appropriate for further consultation and planning.

F. The building principal or designee shall monitor the student's progress and

shall consult as necessary with family, school staff, and outside

professionals, if permitted by state and federal law.

IV. If the student is assessed to be "in imminent danger":

A. The building principal or designee shall ensure that the student is not left

alone.

B. The building principal or designee shall notify the parent/guardian and

request that the student be picked up at school and taken to a medical or

mental health professional for thorough suicidal risk evaluation.

C. When the parent/guardian arrives at school, the building principal or

designee, and appropriate Student Services staff member or other mental

health professional, shall meet with the parent/guardian to discuss:

1. the seriousness of the situation;

- 3 -
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2. the need for an immediate suicide risk evaluation at a medical or

mental health facility, or other appropriate evaluation(s);

3. the need for continued monitoring of the student at home if the

student is released following the evaluation;

4. referral to appropriate professional services outside the school

system; and

5. a request for the parent/guardian to sign a release of information

form permitting communication between the school and the facility

to which the student will be taken, the student's therapist and other

appropriate individuals.

In addition, the building principal or designee:

a. shall document in writing the course of events, including what

transpired at the meeting, and the outcome.

b. shall inform the principal of the course of events and the outcome.

c. may notify other staff, as necessary to protect the student and

others.

g. shall refer the student to the school's Child Study Team, Mental

Health Team, Crisis Intervention Team, Student Assistance Team,

Planning and Placement Team or other staff as appropriate for

further consultation and planning.

D. In instances where the parent/guardian is unable to come to school after

being notified that their child has been identified as “in imminent danger”

and the student must be picked up from school and taken for a thorough

suicidal risk evaluation, the building principal or designee shall notify the

parent/guardian of the District’s intent to and arrange transport of the

student to an appropriate evaluation/treatment site by means of emergency

vehicle (e.g., ambulance or police cruiser). The building principal or

designee shall arrange for an emergency vehicle to transport the student to

the hospital or an appropriate mental health facility; shall inform

hospital/facility staff of known information pertaining to the situation; and

shall plan follow-up in relation to hospital staff or mental health facility

staff decisions as to how to proceed.

In addition, the the building principal or designee:

- 4 -
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1. shall provide, over the telephone, information to the

parent/guardian as to available resources outside and within the

school system, and shall plan follow-up contacts;

2. may notify police if the student poses a threat to the safety of self

or others, or as dictated by other circumstance;.

3. shall document in writing the course of events and the outcome;

4. shall inform the principal of the course of events and the outcome;

5. may notify other staff, as necessary to promote the safety of the

student and others; and

6. shall refer the student to the school's Child Study Team, Mental

Health Team, Crisis Intervention Team, Student Assistance Team,

Planning and Placement Team or other staff as appropriate for

further consultation and planning.

E. If the parent/guardian does not agree with the school's determination that

the student is in imminent danger or for any other reason refuses to take

action, the principal or designee shall meet with the building principal to

develop an immediate plan focused on the safety of the student. The

principal or designee shall document in writing the course of events and

the outcome.

F. When a student assessed to have been "in imminent danger" returns to the

school, the building principal or designee or the appropriate school-based

team (if such referral has been made) shall coordinate consultation with

outside professionals, supportive services in school, and changes in the

instructional program, when necessary and as permitted b y state and

federal law.

V. When addressing students who may be “at risk” or “in imminent danger” of

suicide, the Designated Staff Member shall consider, in light of the particular

circumstances, whether a report to the Department of Children and Families is

necessary and/or appropriate in accordance with statutory mandated reporting

obligations, Board policy, and/or applicable law.

Suicide Education/Prevention - Students and Staff

I. As part of the District’s Health Education Curriculum and Developmental

Guidance Curriculum, students will be educated regarding suicide risk factors and

danger signals, and how they might appropriately respond if confronted with

suicidal behavior, verbalizations, or thoughts.

- 5 -
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II. Annually, in-service training for school staff will be held in each school building

to discuss suicide risk factors, danger signals, and the procedures outlined in

these regulations.

Legal Reference:

Connecticut General Statutes § 10-220a

Connecticut General Statutes § 10-221(f)

Public Act 23-167, “An Act Concerning Transparency in Education.”

ADOPTED: October 19, 2022

REVISED:___________

10/4/2023

- 6 -
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Branford Public Schools 
Tel (203) 315-7816     
Fax (475) 338-3899 

185 Damascus Road 
Branford, CT 06405 

www.branfordschools.org 
ctranberg@branfordschools.org 

03.20.2024 Memo 

Public Act No. 23-167, Sections 9 and 10, require Connecticut Boards of 
Education to develop a written plan for minority educator recruitment in 
order to reduce racial, ethnic and economic isolation and 
provide students with opportunities to interact with teachers from other 
racial, ethnic, and economic backgrounds. 

The new law changes the plan’s name to the Increasing Educator Diversity 
plan. Boards of education must submit their plans to CSDE for review and 
approval. 

Should the plan not meet CSDE requirements, Boards of Education must 
submit their revised plans to CSDE no later than May 15, 2024. 

Plans must include goals in the areas of recruitment, hiring and selection, and 
supporting and retaining educators. Plans are developed by a team who must 
articulate a vision and theory of action as overarching guidance for plan 
development. 

Vision: Increase the hiring and retention of teachers of diverse backgrounds 
and identities in the Branford Public Schools.   

Theory of Action: If the Branford Public Schools implements strategies to successfully recruit and retain a diverse 
teacher workforce using research-based, data-driven strategies, then we will create a community more 
representative of our students, community values and the world.  

Goal I: Recruit a diverse educator workforce through strategic partnerships, building internal capacity and creating 
representative recruitment and communication materials. 

Goal II: Onboard highly-qualified teacher candidates who represent the diversity of our student population. 

Goal III: Retain a diverse workforce and foster an inclusive work environment where all employees feel valued, 
respected, and have equal opportunities for growth and advancement. 

Starting with the 2024-2025 school year, Boards of Education must implement their approved plans and post them 
to their websites. We ask for the Boards approval of the goals as indicated above. The complete plan is linked here 
should you like to review further.   

To: 
Branford Board of Education 

CC: 
Allison Moran, 
Assistant Superintendent 

Connie Turkington, 
Human Resource Manager 

From:  
Christopher J. Tranberg, Ph.D., 
Superintendent of Schools 

Re: 
Educator Diversity Plan 

http://www.branfordschools.org/
https://docs.google.com/spreadsheets/d/1EVqVOkEHXrWiYC_J50mhEeIjsJnTbTAx/edit?usp=sharing&ouid=115711382287313033747&rtpof=true&sd=true
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EMPLOYEE USE OF

THE DISTRICT’S COMPUTER SYSTEMS AND ELECTRONIC

COMMUNICATIONS

Computers, computer networks, electronic devices, Internet access, and

electronic messaging systems are effective and important technological resources. The

Branford Board of Education (the “Board”) has installed computers and a computer

network(s), including Internet access and electronic messaging systems, on Board

premises and may provide other electronic devices that can access the network(s)

and/or have the ability to send and receive messages with an operating system or

network communication framework. Devices include but are not limited to personal

computing devices, cellular phones, Smartphones, Smartwatches, network access

devices, radios, personal cassette players, CD players, tablets, walkie-talkies, personal

gaming systems, Bluetooth speakers, personal data assistants, and other electronic

signaling devices. Electronic messaging systems include mobile, chat, and instant

message; cloud collaboration platforms, including internal chat, peer-to-peer messaging

systems, and draft email message transfer; and products that have the ability to create

duration-based or subjective removal of content, such as Snapchat, and security focused

platforms, such as Signal. The Board’s computers, computer networks, electronic

devices, Internet access, and electronic messaging systems are referred to collectively

as “the computer systems” and are provided in order to enhance both the educational

opportunities for our students and the business operations of the Branford Public

Schools (the “District”).

These computer systems are business and educational tools. As such, they are

made available to Board employees for business and education-related uses. The

Administration shall develop regulations setting forth procedures to be used by the

Administration in an effort to ensure that such computer systems are used for

appropriate business and education-related purposes.

In accordance with applicable laws and the Administrative Regulations

associated with this policy, the system administrator and others managing the computer

systems may access electronic messaging systems (including email) or monitor activity

on the computer system or electronic devices accessing the computer systems at any

time and for any reason or no reason. Typical examples include when there is reason

to suspect inappropriate conduct or there is a problem with the computer systems

needing correction. Further, the system administrator and others managing the

computer systems can access or monitor activity on the systems despite the use of

passwords by individual users, and can bypass such passwords. In addition, review of

electronic messaging systems (including email), messages or information stored on the

computer systems, which can be forensically retrieved, includes those messages and/or

238842v16 © 2023 Shipman & Goodwin LLP. All rights reserved.
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electronic data sent, posted and/or retrieved using social networking sites, including but

not limited to, Twitter/X, Facebook, LinkedIn, Instagram, YouTube and TikTok.

Incidental personal use of the computer systems may be permitted solely for the

purpose of e-mail transmissions and access to the Internet on a limited, occasional

basis. Such incidental personal use of the computer systems, however, is subject to all

rules, including monitoring of all such use, as the Superintendent may establish through

regulation. Moreover, any such incidental personal use shall not interfere in any

manner with work responsibilities.

Users should not have any expectation of personal privacy in the use of the

computer system or other electronic devices that access the computer system. Use

of the computer system represents an employee’s acknowledgement that the

employee has read and understands this policy and any applicable regulations in

their entirety, including the provisions regarding monitoring and review of

computer activity.

Legal References:

Conn. Gen. Stat. § 31-40x

Conn. Gen. Stat. § 31-48b

Conn. Gen. Stat. § 31-48d

Conn. Gen. Stat. §§ 53a-182b; 53a-183; 53a-250 et seq.

Electronic Communications Privacy Act, 18 U.S.C. §§ 2510 through 2523

ADOPTED: 10-19-2022

REVISED:

11/12/23
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Personnel 4250 R

ADMINISTRATIVE REGULATIONS REGARDING EMPLOYEE USE OF

THE DISTRICT’S COMPUTER SYSTEMS AND ELECTRONIC

COMMUNICATIONS

Introduction

Computers, computer networks, electronic devices, Internet access, and

electronic messaging systems are effective and important technological resources. The

Board of Education (“the Board”) has installed computers and a computer network(s),

including Internet access and electronic messaging systems, on Board premises and may

provide electronic devices that can access the network(s) and/or have the ability to send

and receive messages with an operating system or network communication framework.

Devices include, but are not limited to, personal computing devices, cellular phones,

Smartphones, network access devices, radios, personal cassette players, CD players,

tablets, walkie-talkies, personal gaming systems, Bluetooth speakers, personal data

assistants and other electronic signaling devices. Electronic messaging systems include

mobile, chant, and instant message; cloud collaboration platforms, including internal

chat, peer-to-peer messaging systems, and draft email message transfer; and products

that have the ability to create duration-based or subjective removal of content, such as

Snapchat, and security focused platforms, such as Signal. The Board’s computers,

computer networks, electronic devices, Internet access, and electronic messaging

systems are referred to collectively as “the computer systems” and are provided in

order to enhance the educational and business operations of the Branford Public Schools

(the “District”). In these regulations, the computers, computer network, electronic

devices, Internet access and e-mail system are referred to collectively as "the computer

systems."

These computer systems are business and educational tools. As such, they are

being made available to employees of the District for District-related educational and

business purposes. All users of the computer systems must restrict themselves to

appropriate District-related educational and business purposes. Incidental personal use

of the computer systems may be permitted solely for the purpose of e-mail

transmissions and similar communications, including access to the Internet on a limited,

occasional basis. Such incidental personal use of the computer systems is subject to all

rules, including monitoring of all such use, set out in these regulations. Moreover, any

such incidental personal use shall not interfere in any manner with work

responsibilities.

These computer systems are expensive to install, own and maintain.

Unfortunately, these computer systems can be misused in a variety of ways, some of

which are innocent and others deliberate. Therefore, in order to maximize the benefits

of these technologies to the district, our employees and all our students, this regulation

shall govern all use of these computer systems.

238842v16 © 2023 Shipman & Goodwin LLP. All rights reserved.
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Monitoring

It is important for all users of these computer systems to understand that the

Board, as the owner of the computer systems, reserves the right to monitor the use of

the computer systems to ensure that they are being used in accordance with these

regulations. The District intends to monitor in a limited fashion, but will do so as

needed to ensure that the systems are being used appropriately for District-related

educational and business purposes and to maximize utilization of the systems for such

business and educational purposes. The Superintendent reserves the right to eliminate

personal use of the District’s computer systems by any or all employees at any time.

The system administrator and others managing the computer systems may access

electronic messaging systems (including email) or monitor activity on the computer

system or electronic devices accessing the computer systems at any time and for any

reason or no reason. Typical examples include when there is reason to suspect

inappropriate conduct or there is a problem with the computer systems needing

correction. Further, the system administrator and others managing the computer

systems can access or monitor activity on the systems despite the use of passwords by

individual users, and can bypass such passwords. In addition, review of emails,

messages or information stored on the computer systems, which can be forensically

retrieved, includes those messages and/or electronic data sent, posted and/or retrieved

using social networking sites, including, but not limited to, Twitter/X, Facebook,

LinkedIn, Instagram,YouTube, and TikTok.

Notwithstanding the above and in accordance with state law, the District may

not: (1) request or require that an employee provide the District with a username and

password, password or any other authentication means for accessing a personal online

account; (2) request or require that an employee authenticate or access a personal online

account in the presence of a District representative; or (3) require that an employee

invite a supervisor employed by the District or accept an invitation from a supervisor

employed by the District to join a group affiliated with any personal online account of

the employee. However, the District may request or require that an employee provide

the District with a username and password, password or any other authentication means

for accessing (1) any account or service provided by the District or by virtue of the

employee’s employment relationship with the Board or that the employee uses for the

Board’s business purposes, or (2) any electronic communications device supplied or

paid for, in whole or in part, by the Board.

In accordance with applicable law, the District maintains the right to require an

employee to allow the District to access the employee’s personal online account,

without disclosing the username and password, password or other authentication means

for accessing such personal online account, for the purpose of:

238842v16 © 2023 Shipman & Goodwin LLP. All rights reserved.
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(A) Conducting an investigation for the purpose of ensuring compliance with

applicable state or federal laws, regulatory requirements or prohibitions against

work-related employee misconduct based on the receipt of specific information

about activity on an employee’s personal online account; or

(B) Conducting an investigation based on the receipt of specific information about

an employee’s unauthorized transfer of the Board’s proprietary information,

confidential information or financial data to or from a personal online account

operated by an employee or other source.

For purposes of these Administrative Regulations, “personal online account” means any

online account that is used by an employee exclusively for personal purposes and

unrelated to any business purpose of the Board, including, but not limited to, electronic

mail, social media and retail-based Internet web sites. “Personal online account” does

not include any account created, maintained, used or accessed by an employee for a

business purpose of the Board.

Why Monitor?

The computer systems are expensive for the Board to install, operate and

maintain. For that reason alone it is necessary to prevent misuse of the computer

systems. However, there are other equally important reasons why the Board intends to

monitor the use of these computer systems, reasons that support its efforts to maintain a

comfortable and pleasant work environment for all employees.

These computer systems can be used for improper, and even illegal, purposes.

Experience by other operators of such computer systems has shown that they can be

used for such wrongful purposes as sexual harassment, intimidation of co-workers,

threatening of co-workers, breaches of confidentiality, copyright infringement and the

like.

Monitoring will also allow the District to continually reassess the utility of the

computer systems, and whenever appropriate, make such changes to the computer

systems as it deems fit. Thus, the District monitoring should serve to increase the

value of the system to the District on an ongoing basis.

Privacy Issues

Employees must understand that the District has reserved the right to conduct

monitoring of these computer systems and can do so despite the assignment to

individual employees of passwords for system security. Any password systems

implemented by the District are designed solely to provide system security from

unauthorized users, not to provide privacy to the individual system user.

238842v16 © 2023 Shipman & Goodwin LLP. All rights reserved.
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The system’s security aspects, message delete function and personal passwords

can be bypassed for monitoring purposes.

Therefore, employees must be aware that they should not have any expectation

of personal privacy in the use of these computer systems. This provision applies to any

and all uses of the District’s computer systems and electronic devices that access same,

including any incidental personal use permitted in accordance with these regulations.

Use of the computer system represents an employee’s acknowledgement that the

employee has read and understands these regulations and any applicable policy in their

entirety, including the provisions regarding monitoring and review of computer activity.

Prohibited Uses

Inappropriate use of District computer systems is expressly prohibited,

including, but not limited to, the following:

♦ Sending any form of solicitation not directly related to the business of the

Board;

♦ Sending any form of slanderous, harassing, threatening, or intimidating

message, at any time, to any person (such communications may also be a

crime);

♦ Gaining or seeking to gain unauthorized access to computer systems;

♦ Downloading or modifying computer software of the District in violation

of the District’s licensure agreement(s) and/or without authorization from

supervisory personnel;

♦ Sending any message that breaches the Board’s confidentiality

requirements, including the confidentiality rights of students;

♦ Sending any copyrighted material over the system;

♦ Sending messages for any purpose prohibited by law;

♦ Transmission or receipt of inappropriate e-mail communications or

accessing inappropriate information on the Internet, including vulgar,

lewd or obscene words or pictures;

♦ Using computer systems for any purposes, or in any manner, other than

those permitted under these regulations;

238842v16 © 2023 Shipman & Goodwin LLP. All rights reserved.
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♦ Using social networking sites such as Facebook, Twitter/X, LinkedIn,

Instagram,YouTube, and TikTok in a manner that disrupts or

undermines the effective operation of the District; is used to engage in

harassing, defamatory, obscene, abusive, discriminatory or threatening

or similarly inappropriate communications; creates a hostile work

environment; breaches confidentiality obligations of Districtemployees;

or violates the law, Board policies and/or other school rules and

regulations.

♦ Using generative artificial intelligence in a manner that disrupts or

undermines the effective operation of the District; is used to engage in

harassing, defamatory, obscene, abusive, discriminatory or threatening

or similarly inappropriate communications, creates a hostile work

environment; breaches confidentiality obligations of school employees;

or violates the law, Board policies and/or other school rules and

regulations. For purposes of this policy, “generative artificial

intelligence” refers to a technology system, including but not limited to

ChatGPT, capable of learning patterns and relationships from data,

enabling it to create content, including but not limited to text, images,

audio, or video, when prompted by a user.

In addition, if a particular behavior or activity is generally prohibited by law

and/or Board policy, use of these computer systems for the purpose of carrying out

such activity and/or behavior is also prohibited.

Electronic Communications

The Board expects that all employees will comply with all applicable Board

policies and standards of professional conduct when engaging in any form of electronic

communication, including texting, using the District’s computer system, or through the

use of any electronic messaging system or mobile device owned, leased, or used by the

Board. As with any form of communication, the Board expects District personnel to

exercise caution and appropriate judgment when using electronic communications with

students, colleagues and other individuals in the context of fulfilling an employee’s

job-related responsibilities, including when engaging in remote teaching or use of a

digital teaching platform.

Disciplinary Action

Misuse of these computer systems will not be tolerated and will result in

disciplinary action up to and including termination of employment. Because no two

situations are identical, the Board reserves the right to determine the appropriate

discipline for any particular set of circumstances.

Complaints of Problems or Misuse

238842v16 © 2023 Shipman & Goodwin LLP. All rights reserved.
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Anyone who is aware of problems with or misuse of these computer systems, or

has a question regarding the appropriate use of the computer systems, should report this

to a District administrator, supervisor or to the Director of Technology.

Most importantly, the Board urges any employee who receives any harassing,

threatening, intimidating or other improper message through the computer systems to

report this immediately. It is the Board’s policy that no employee should be required to

tolerate such treatment, regardless of the identity of the sender of the message. Please

report these events!

Implementation

This regulation is effective as of October 19, 2022

Legal References:

Conn. Gen. Stat. § 31-40x

Conn. Gen. Stat. § 31-48d

Conn. Gen. Stat. §§ 53a-182; 53a-183; 53a-250

Electronic Communication Privacy Act, 18 U.S.C. §§ 2510 through 2520

11/12/23

NOTICE REGARDING ELECTRONIC MONITORING

[To be posted in a conspicuous place

readily available for viewing by employees]

In accordance with the provisions of Connecticut General Statutes Section

31-48d, the Board of Education hereby gives notice to all its employees of the potential

use of electronic monitoring in its workplace. While the Board may not actually engage

in the use of electronic monitoring, it reserves the right to do so as the Board and/or the

Administration deem appropriate in their discretion, consistent with the provisions set

forth in this Notice.

“Electronic monitoring,” as defined by Connecticut General Statutes Section

31-48d, means the collection of information on the Board’s premises concerning

employees’ activities or communications, by any means other than direct observation of

the employees. Electronic monitoring includes the use of a computer, telephone, wire,

radio, camera, electromagnetic, photoelectric or photo-optical systems. The law does

238842v16 © 2023 Shipman & Goodwin LLP. All rights reserved.
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not cover the collection of information (A) for security purposes in any common areas

of the Board’s premises which are open to the public, or (B) which is prohibited under

other state or federal law.

The following specific types of electronic monitoring may be used by the Board

in its workplaces:

● Monitoring of electronic messaging systems (including email) and other

components of the Board’s computer systems, including monitoring of

electronic devices such as personal computing devices, cellular phones,

Smartphones, network access devices, radios, personal cassette players, CD

players, tablets, walkie-talkies, personal gaming systems, Bluetooth

speakers, personal data assistants, and other electronic signaling devices that

access the computer systems, for compliance with the Board’s policies and

regulations concerning use of such systems.

● Video and/or audio surveillance within school buildings (other than in

restrooms, locker rooms, lounges and other areas designed for the health or

personal comfort of employees or for the safeguarding of their possessions),

on school grounds and on school buses and other vehicles providing

transportation to students and/or employees of the school system.

● Monitoring of employee usage of the school district’s telephone systems.

● Monitoring of employees when employees are engaging in remote teaching

or use of a digital teaching platform.

The law also provides that, where electronic monitoring may produce evidence

of misconduct, the Board may use electronic monitoring without any prior notice when

the Board has reasonable grounds to believe employees are engaged in conduct that (i)

violates the law, (ii) violates the legal rights of the Board or other employees, or (iii)

creates a hostile work environment.

Questions about electronic monitoring in the workplace should be directed to the

Superintendent.

Legal References:

Connecticut General Statutes:

Section 31-48b

Section 31-48d

8/26/22

238842v16 © 2023 Shipman & Goodwin LLP. All rights reserved.
9



FIR
ST R

EADIN
G M

ARCH 20
24

Students 5800 P

STUDENT DISCIPLINE

It is the policy of the Branford Board of Education (the “Board”) to create a school

environment that promotes respect of self, others, and property within the Branford

Public Schools (the “District”). Compliance with this policy will enhance the Board

and the District’s ability to maintain discipline and reduce interference with the

educational process that can result from student misconduct. Pursuant to this policy, the

District shall promote the utilization of consistent discipline practices, both within and

across schools in the District, while also promoting the consideration of individual

circumstances arising in each student disciplinary matter. Where appropriate, the

District implements strategies that teach, encourage and reinforce positive student

behavior that do not require engagement with the discipline system.

I. Definitions

A. Cannabis means marijuana, as defined by Conn. Gen. Stat. § 21a-240.

B. Dangerous Instrument means any instrument, article or substance

which, under the circumstances in which it is used or attempted or

threatened to be used, is capable of causing death or serious physical

injury, and includes a "vehicle" or a dog that has been commanded to

attack.

C. Deadly Weapon means any weapon, whether loaded or unloaded, from

which a shot may be discharged, or a switchblade knife, gravity knife,

billy, blackjack, bludgeon or metal knuckles. A weapon such as a pellet

gun and/or airsoft pistol may constitute a deadly weapon if such weapon

is designed for violence and is capable of inflicting death or serious

bodily harm. In making such determination, the following factors should

be considered: design of weapon; how weapon is typically used (e.g.,

hunting); type of projectile; force and velocity of discharge; method of

discharge (e.g., spring v. CO2 cartridge) and potential for serious bodily

harm or death.

D. Electronic Defense Weapon means a weapon which by electronic

impulse or current is capable of immobilizing a person temporarily, but

is not capable of inflicting death or serious physical injury, including a

stun gun or other conductive energy device.

E. Emergency means a situation in which the continued presence of the

student in school poses such a danger to persons or property or such a

© 2023 Shipman & Goodwin LLP. All rights reserved.
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disruption of the educational process that a hearing may be delayed until

a time as soon after the exclusion of such student as possible.

F. Exclusion means any denial of public school privileges to a student for

disciplinary purposes.

G. Expulsion means the exclusion of a student from school privileges for

more than ten (10) consecutive school days and shall be deemed to

include, but not be limited to, exclusion from the school to which such

student was assigned at the time such disciplinary action was taken. The

expulsion period may not extend beyond one (1) calendar year.

H. Firearm, as defined in 18 U.S.C § 921, means (a) any weapon

(including a starter gun) that will, is designed to, or may be readily

converted to expel a projectile by the action of an explosive, (b) the

frame or receiver of any such weapon, (c) a firearm muffler or silencer,

or (d) any destructive device. The term firearm does not include an

antique firearm. As used in this definition, a "destructive device"

includes any explosive, incendiary, or poisonous gas device, including a

bomb, a grenade, a rocket having a propellant charge of more than four

ounces, a missile having an explosive or incendiary charge of more than

one-quarter ounce, a mine, or any other similar device; or any weapon

(other than a shotgun or shotgun shell which the Attorney General finds

is generally recognized as particularly suited for sporting purposes) that

will, or may be readily converted to, expel a projectile by explosive or

other propellant, and which has a barrel with a bore of more than ½" in

diameter. The term "destructive device" also includes any combination

of parts either designed or intended for use in converting any device into

any destructive device and from which a destructive device may be

readily assembled. A “destructive device” does not include: an antique

firearm; a rifle intended to be used by the owner solely for sporting,

recreational, or cultural purposes; or any device which is neither

designed nor redesigned for use as a weapon.

I. Generative Artificial Intelligence (“AI”) refers to a technology system,

including but not limited to ChatGPT, capable of learning patterns and

relationships from data, enabling it to create content, including but not

limited to text, images, audio, or video, when prompted by a user.

J. Protected Class Harassment is a form of discrimination on the basis of

any protected characteristic (or protected class) including race, color,

religion, age, sex, sexual orientation, marital status, national origin,

alienage, ancestry, disability, pregnancy, gender identity or expression,

veteran status, status as a victim of domestic violence, or any other basis

prohibited by state or federal law (“Protected Class”). Harassment

constitutes unlawful discrimination when it creates a hostile environment,

- 2 -
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which occurs when the harassment is sufficiently severe, pervasive, or

persistent so as to interfere with or limit a student’s ability to participate

in or benefit from the services, activities, or opportunities offered by a

school. Harassment does not have to include intent to harm, be directed

at a specific target, or involve repeated incidents. Harassment against

any individual on the basis of that individual’s association with someone

in a Protected Class may be a form of Protected Class harassment.

K. In-School Suspension means an exclusion from regular classroom

activity for no more than ten (10) consecutive school days, but not

exclusion from school, provided such exclusion shall not extend beyond

the end of the school year in which such in-school suspension was

imposed. No student shall be placed on in-school suspension more than

fifteen (15) times or a total of fifty (50) days in one (1) school year,

whichever results in fewer days of exclusion.

L. Martial Arts Weapon means a nunchaku, kama, kusari-fundo, octagon

sai, tonfa or chinese star.

M. Removal is the exclusion of a student from a classroom for all or part of

a single class period, provided such exclusion shall not extend beyond

ninety (90) minutes.

N. School Days shall mean days when school is in session for students.

O. School-Sponsored Activity means any activity sponsored, recognized or

authorized by the Branford Board of Education ) and includes activities

conducted on or off school property.

P. Seriously Disruptive of the Educational Process, as applied to

off-campus conduct, means any conduct that markedly interrupts or

severely impedes the day-to-day operation of a school.

Q. Suspension means the exclusion of a student from school and/or

transportation services for not more than ten (10) consecutive school

days, provided such suspension shall not extend beyond the end of the

school year in which such suspension is imposed; and further provided

no student shall be suspended more than ten (10) times or a total of fifty

(50) days in one school year, whichever results in fewer days of

exclusion, unless such student is granted a formal hearing as provided

below.

R. Weapon means any BB gun, any blackjack, any metal or brass knuckles,

any police baton or nightstick, any dirk knife or switch knife, any knife

having an automatic spring release device by which a blade is released

from the handle, having a blade of over one and one-half inches in

- 3 -
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length, any stiletto, any knife the edged portion of the blade of which is

four inches and over in length, any martial arts weapon or electronic

defense weapon, or any other dangerous or deadly weapon or

instrument, unless permitted by law under Section 29-38 of the

Connecticut General Statutes.

S. Notwithstanding the foregoing definitions, the reassignment of a student

from one regular education classroom program in the District to another

regular education classroom program in the District shall not constitute a

suspension or expulsion.

T. For purposes of this policy, references to “school”, “school grounds”

and “classroom” shall include physical educational environments,

including on school transportation, as well as environments in which

students are engaged in remote learning, which means instruction by

means of one or more Internet-based software platforms as part of a

remote learning model.

II. Scope of the Student Discipline Policy

A. Conduct on School Grounds, on School Transportation, or at a

School-Sponsored Activity:

1. Suspension. Students may be suspended for conduct on school

grounds, on school transportation, or at any school-sponsored activity

that violates a publicized policy of the Board or is seriously

disruptive of the educational process or endangers persons or

property.

2. Expulsion. Students may be expelled for conduct on school grounds,

on school transportation, or at any school-sponsored activity that

either (1) violates a publicized policy of the Board and is seriously

disruptive of the educational process, or (2) endangers persons or

property.

B. Conduct off School Grounds:

Discipline. Students may be disciplined, including suspension and/or

expulsion, for conduct off school grounds if such conduct violates a

publicized policy of the Board and is seriously disruptive of the

educational process.

C. Seriously Disruptive of the Educational Process:

In making a determination as to whether such conduct is seriously

disruptive of the educational process, the Administration and the

- 4 -
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Board may consider, but such consideration shall not be limited to,

the following factors: (1) whether the incident occurred within

close proximity of a school; (2) whether other students from the

school were involved or whether there was any gang involvement;

(3) whether the conduct involved violence, threats of violence, or

the unlawful use of a weapon, as defined in Section 29-38 of the

Connecticut General Statutes, and whether any injuries occurred;

and (4) whether the conduct involved the use of alcohol. The

Administration and/or the Board may also consider (5) whether the

off-campus conduct involved the illegal use of drugs.

D. A student shall not have greater discipline, punishment, or sanction for

the use, sale, or possession of cannabis on school property than a student

would face for the use, sale, or possession of alcohol on school property,

except as otherwise required by applicable law.

III. Actions Leading to Disciplinary Action, including Removal from Class,

Suspension and/or Expulsion

Conduct that is considered to violate a publicized policy of the Board includes

the offenses described below. Any such conduct may lead to disciplinary action

(including, but not limited to, removal from class, suspension and/or expulsion

in accordance with this policy):

1. Striking or assaulting a student, member of the school staff or

other person(s).

2. Theft.

3. The use of obscene or profane language or gestures, the

possession and/or display of obscenity or pornographic images or

the unauthorized or inappropriate possession and/or display of

images, pictures or photographs depicting nudity.

4. Violation of smoking, dress, transportation regulations, or other

regulations and/or policies governing student conduct.

5. Refusal to obey a member of the school staff, law enforcement

authorities, or school volunteers, or disruptive classroom

behavior.

6. Any act of Protected Class Harassment or reprisal or retaliation

against any individual for reporting in good faith incidents of

Protected Class Harassment, or who participate in the

investigation of such reports.

- 5 -
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7. Refusal by a student to respond to a staff member’s request for

the student to provide the student’s name to a staff member when

asked, misidentification of oneself to such person(s), lying to

school staff members or otherwise engaging in dishonest

behavior.

8. Inappropriate displays of public affection of a sexual nature

and/or sexual activity on school grounds, on school

transportation, or at a school-sponsored activity.

9. A walk-out from or sit-in within a classroom or school building

or school grounds.

10. Blackmailing, threatening or intimidating school staff or students

(or acting in a manner that could be construed to constitute

blackmail, a threat, or intimidation, regardless of whether

intended as a joke), including the use of AI to engage in such

conduct.

11. Possession of any weapon, weapon facsimile, deadly weapon,

martial arts weapon, electronic defense weapon, pistol, knife,

blackjack, bludgeon, box cutter, metal knuckles, pellet gun, air

pistol, explosive device, firearm, whether loaded or unloaded,

whether functional or not, or any other dangerous object or

instrument. The possession and/or use of any object or device

that has been converted or modified for use as a weapon.

12. Possession of any ammunition for any weapon described above in

Paragraph 11.

13. Unauthorized entrance into any school facility or portion of a

school facility or aiding or abetting an unauthorized entrance.

14. Possession or ignition of any fireworks, combustible or other

explosive materials, or ignition of any material causing a fire.

Possession of any materials designed to be used in the ignition of

combustible materials, including matches and lighters.

15. Possession, sale, distribution, use, or consumption of tobacco,

electronic nicotine delivery systems (e.g., e-cigarettes), electronic

cannabis delivery system, or vapor products, or the unlawful

possession, sale, distribution, use or consumption of drugs,

narcotics or alcoholic beverages (or any facsimile of tobacco,

drugs, narcotics or alcoholic beverages, or any item represented

to be tobacco, drugs or alcoholic beverages), including being

under the influence of any such substances or aiding in the

- 6 -
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procurement of any such substances. For the purposes of this

Paragraph 15, the term “electronic nicotine delivery system”

shall mean an electronic device used in the delivery of nicotine or

other substances to a person inhaling from the device, and

includes, but is not limited to, an electronic cigarette, electronic

cigar, electronic cigarillo, electronic pipe or electronic hookah

and any related device and any cartridge or other component of

such device, including, but not limited to, electronic cigarette

liquid. For purposes of Paragraph 15, the term “electronic

cannabis delivery system” shall mean an electronic device that

may be used to simulate smoking in the delivery of cannabis to a

person inhaling the device and includes, but is not limited to, a

vaporizer, electronic pipe, electronic hookah and any related

device and any cartridge or other component of such device.

For the purposes of Paragraph 15, the term “vapor product” shall

mean any product that employs a heating element, power source,

electronic circuit or other electronic, chemical or mechanical

means, regardless of shape or size, to produce a vapor that may

or may not include nicotine and is inhaled by the user of such

product. For the purposes of this Paragraph 15, the term "drugs"

shall include, but shall not be limited to, any medicinal

preparation (prescription and non-prescription) and any controlled

substance whose possession, sale, distribution, use or

consumption is illegal under state and/or federal law, including

cannabis.

16. Sale, distribution, or consumption of substances contained in

household items; including, but not limited to glue, paint,

accelerants/propellants for aerosol canisters, and/or items such as

the aerators for whipped cream; if sold, distributed or consumed

for the purpose of inducing a stimulant, depressant,

hallucinogenic or mind-altering effect.

17. Possession of paraphernalia used or designed to be used in the

consumption, sale or distribution of drugs, alcohol or tobacco, as

described in Paragraph 15 above. For purposes of this policy,

drug paraphernalia includes any equipment, products and

materials of any kind which are used, intended for use or

designed for use in planting, propagating, cultivating, growing,

harvesting, manufacturing, compounding, converting, producing,

processing, preparing, testing, analyzing, packaging,

repackaging, storing, containing or concealing, or injecting,

ingesting, inhaling or otherwise introducing controlled drugs or

controlled substances into the human body, including but not

limited to items such as "bongs," pipes, "roach clips," vials,

tobacco rolling papers, and any object or container used, intended

- 7 -
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or designed for use in storing, concealing, possessing,

distributing or selling controlled drugs or controlled substances,

including cannabis.

18. The destruction of real, personal or school property, such as,

cutting, defacing or otherwise damaging property in any way.

19. Accumulation of offenses such as school and class tardiness, class

or study hall cutting, or failure to attend detention.

20. Trespassing on school grounds while on out-of-school suspension

or expulsion.

21. Making false bomb threats or other threats to the safety of

students,employees, and/or other persons.

22. Defiance of school rules and the valid authority of teachers,

supervisors, administrators, other employees and/or law

enforcement authorities.

23. Throwing snowballs, rocks, sticks and/or similar objects, except

as specifically authorized by school employees responsible for

student supervision.

24. Unauthorized and/or reckless and/or improper operation of a

motor vehicle on school grounds or at any school-sponsored

activity.

25. Leaving school grounds, school transportation or a

school-sponsored activity without authorization.

26. Use of or copying of the academic work of another individual and

presenting it as the student's own work, without proper

attribution; the unauthorized use of AI for the completion of class

assignments; or any other form of academic dishonesty, cheating

or plagiarism.

27. Possession and/or use of a cellular telephone, radio, portable

audio player, CD player, blackberry, tablet, personal data

assistant, walkie talkie, Smartphone, mobile or handheld device,

or similar electronic device, on school grounds, on school

transportation, or at a school-sponsored activity in violation of

Board policy and/or administrative regulations regulating the use

of such devices.
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28. Possession and/or use of a beeper or paging device on school

grounds, on school transportation, or at a school-sponsored

activity without the written permission of the principal or

designee.

29. Unauthorized use of or tampering with any school computer,

computer system, computer software, Internet connection or

similar school property or system, or the use of such property or

system for inappropriate purposes, including using AI in a

manner that disrupts or undermines the effective operation of the

school district or is otherwise seriously disruptive to the

educational process.

30. Possession and/or use of a laser pointer, unless the student

possesses the laser pointer temporarily for an educational purpose

while under the direct supervision of a responsible adult.

31. Hazing.

32. Bullying, defined as an act that is direct or indirect and severe,

persistent or pervasive, which:

a. causes physical or emotional harm to an individual;

b. places an individual in reasonable fear of physical or

emotional harm; or

c. infringes on the rights or opportunities of an individual at

school; or

Bullying shall include, but need not be limited to, a written, oral

or electronic communication or physical act or gesture based on

any actual or perceived differentiating characteristics, such as

race, color, religion, ancestry, national origin, gender, sexual

orientation, gender identity or expression, socioeconomic status,

academic status, physical appearance, or mental, physical,

developmental or sensory disability, or by association with an

individual or group who has or is perceived to have one or more

of such characteristics.

33. Cyberbullying, defined as any act of bullying through the use of

the Internet, interactive and digital technologies, cellular mobile

telephone or other mobile electronic devices or any electronic

communications.
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34. Acting in any manner that creates a health and/or safety hazard

for employees, students, third parties on school property or the

public, regardless of whether the conduct is intended as a joke,

including but not limited to violating school or District health and

safety protocols.

35. Engaging in a plan to stage or create a violent situation for the

purposes of recording it by electronic means; or recording by

electronic means acts of violence for purposes of later publication

(other than to school officials).

36. Engaging in a plan to stage sexual activity for the purposes of

recording it by electronic means; or recording by electronic

means sexual acts for purposes of later publication (other than to

school officials).

37. Using computer systems, including email, remote learning

platforms, instant messaging, text messaging, blogging or the use

of social networking websites, AI, or other forms of electronic

communications, to engage in any conduct prohibited by this

policy.

38. Use of a privately owned electronic or technological device in

violation of school rules, including the unauthorized recording

(photographic or audio) of another individual without permission

of the individual or a school employee.

39. Engaging in teen dating violence, defined as any act of physical,

emotional or sexual abuse, including stalking, harassing and

threatening, which occurs between two students who are currently

in or who have recently been in a dating relationship.

40. Any action prohibited by any Federal or State law.

41. Any other violation of school rules or regulations or a series of

violations which makes the presence of the student in school

seriously disruptive of the educational process and/or a danger to

persons or property.

IV. Discretionary and Mandatory Expulsions

A. An administrator responsible for a school program (“responsible

administrator”) may consider recommendation of expulsion of a student

in grades three to twelve, inclusive, in a case where the responsible

administrator has reason to believe the student has engaged in conduct

described at Sections II.A. or II.B., above.
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B. A responsible administrator must recommend expulsion proceedings in

all cases against any student in grades kindergarten to twelve,

inclusive, whom the District Administration has reason to believe:

1. was in possession on school grounds, on school transportation,

or at a school-sponsored activity of a deadly weapon,

dangerous instrument, martial arts weapon, or firearm as

defined in 18 U.S.C. § 921 as amended from time to time; or

2. off school grounds, possessed a firearm as defined in 18 U.S.C.

§ 921, in violation of Conn. Gen. Stat. § 29-35, or possessed

and used a firearm as defined in 18 U.S.C. § 921, a deadly

weapon, a dangerous instrument or a martial arts weapon in

the commission of a crime under chapter 952 of the Connecticut

General Statutes; or

3. was engaged on or off school grounds or school transportation

in offering for sale or distribution a controlled substance (as

defined in Conn. Gen. Stat. § 21a-240(9)), whose manufacturing,

distribution, sale, prescription, dispensing, transporting, or

possessing with intent to sell or dispense, offering or

administering is subject to criminal penalties under Conn. Gen.

Stat. §§21a-277 and 21a-278. Sale or distribution of less than one

(1) kilogram of cannabis is not subject to mandatory expulsion.

The terms “dangerous instrument,” “deadly weapon,”

electronic defense weapon,” “firearm,” and “martial arts

weapon,” are defined above in Section I.

C. In any preschool program provided by the Board or provided by a

regional educational service center or a state or local charter school

pursuant to an agreement with the Board, no student enrolled in such a

preschool program shall be expelled from such preschool program,

except an expulsion hearing shall be conducted by the Board in

accordance with Section VIII of this policy whenever the Administration

has reason to believe that that a student enrolled in such preschool

program was in possession of a firearm as defined in 18 U.S.C. § 921,

as amended from time to time, on or off school grounds, on school

transportation, or at a preschool program-sponsored event. The term

“firearm” is defined above in Section I.

D. Upon receipt of an expulsion recommendation, the Superintendent may

conduct an inquiry concerning the expulsion recommendation.
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If the Superintendent or designee determines that a student should or

must be expelled, the Superintendent or designee shall forward such

recommendation to the Board so that the Board can consider and act

upon this recommendation.

E. In keeping with Conn. Gen. Stat. § 10-233d and the Gun-Free Schools

Act, it shall be the policy of the Board to expel a student in grades

kindergarten to twelve, inclusive, for one (1) full calendar year for the

conduct described in Section IV.B(1), (2) and (3) of this policy and to

expel a student enrolled in a preschool program for one (1) calendar year

for the conduct described in Section IV.C. For any mandatory expulsion

offense, the Board may modify the term of expulsion on a case-by-case

basis.

V. Procedures Governing Removal from Class

A. A student may be removed from class by a teacher or administrator if the

student deliberately causes a serious disruption of the educational

process. When a student is removed by a teacher, the teacher must send

the student to a designated area and notify the responsible administrator

or the administrator’s designee at once.

B. A student may not be removed from class more than six (6) times in one

school year nor more than twice in one week unless the student is

referred to the responsible administrator or the administrator’s designee

and granted an informal hearing at which the student should be informed

of the reasons for the disciplinary action and given an opportunity to

explain the situation.

C. The parents or guardian of any minor student removed from class shall

be given notice of such disciplinary action within twenty-four (24) hours

of the time of the institution of such removal from class.

VI. Procedures Governing Suspension

A. The responsible administrator or the administrator’s designee on the

administrative staff of the school, shall have the right to suspend a

student for breach of conduct as noted in Section II of this policy for not

more than ten (10) consecutive school days. In cases where suspension

is contemplated, the following procedures shall be followed.

1. Unless an emergency situation exists, no student shall be

suspended prior to having an informal hearing before the

responsible administrator or the administrator's designee at which

the student is informed of the charges and given an opportunity to
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respond. In the event of an emergency, the informal hearing

shall be held as soon after the suspension as possible.

2. If suspended, such suspension shall be an in-school suspension,

except the responsible administrator or the administrator’s

designee may impose an out-of-school suspension on any pupil:

a. in grades three to twelve, inclusive, if, during the

informal hearing, (i) the responsible administrator or the

administrator’sdesignee determines that the student poses

such a danger to persons or property or such a disruption

of the educational process that the student should be

excluded from school during the period of suspension; or

(ii) the responsible administrator or the administrator’s

designee determines that an out-of-school suspension is

appropriate based on evidence of (A) the student’s

previous disciplinary problems that have led to

suspensions or expulsion of such student, and (B) previous

efforts by the District Administration to address the

student’s disciplinary problems through means other than

out-of-school suspension or expulsion, including positive

behavioral support strategies, or

b. in grades preschool to two, inclusive, if the responsible

administrator or the administrator's designee determines

that an out-of-school suspension is appropriate for such

students based on evidence that such student’s conduct on

school grounds or on school transportation is of a violent

or sexual nature that endangers persons.

3. Evidence of past disciplinary problems that have led to removal

from a classroom, suspension, or expulsion of a student who is

the subject of an informal hearing may be received by the

responsible administrator or the administrator’s designee, but

only considered in the determination of the length of suspensions.

4. By telephone, the responsible administrator or the administrator’s

designee shall make reasonable attempts to immediately notify the

parent or guardian of a minor student following the suspension

and to state the cause(s) leading to the suspension.

5. Whether or not telephone contact is made with the parent or

guardian of such minor student, the responsible administrator or

the administrator’s designee shall forward a letter promptly to

such parent or guardian to the last address reported on school

records (or to a newer address if known by the responsible
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administrator or the administrator’s designee), offering the parent

or guardian an opportunity for a conference to discuss same.

6. In all cases, the parent or guardian of any minor student who has

been suspended shall be given notice of such suspension within

twenty-four (24) hours of the time of the institution of the

suspension.

7. Not later than twenty-four (24) hours after the commencement of

the suspension, the responsible administrator or the

administrator’s designee shall also notify the Superintendent or

designee of the name of the student being suspended and the

reason for the suspension.

8. The student shall be allowed to complete any classwork,

including examinations, without penalty, which the student

missed while under suspension.

9. The Administration may, in its discretion, shorten or waive the

suspension period for a student who has not previously been

suspended or expelled, if the student completes an

Administration-specified program and meets any other conditions

required by the Administration. Such Administration-specified

program shall not require the student and/or the student’s parents

to pay for participation in the program. The Superintendent may

delegate this authority to building or program level

administrators.

10. Notice of the suspension shall be recorded in the student's

cumulative educational record. Such notice shall be expunged

from the cumulative educational record if the student graduates

from high school. In cases where the student’s period of

suspension is shortened or waived in accordance with Section

VI.A(9), above, the Administration may choose to expunge the

suspension notice from the cumulative record at the time the

student completes the Administration-specified program and

meets any other conditions required by the Administration. The

Superintendent may delegate this authority to building or program

level administrators.

11. If the student has not previously been suspended or expelled, and

the Administration chooses to expunge the suspension notice from

the student’s cumulative record prior to graduation, the

Administration may refer to the existence of the expunged

disciplinary notice, notwithstanding the fact that such notice may

have been expunged from the student’s cumulative file, for the

limited purpose of determining whether any subsequent
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suspensions or expulsions by the student would constitute the

student’s first such offense.

12. The decision of the responsible administrator or the

administrator's designee with regard to disciplinary actions up to

and including suspensions shall be final.

13. During any period of suspension served out of school, the student

shall not be permitted to be on school property and shall not be

permitted to attend or participate in any school-sponsored

activities, unless the responsible administrator or the

administrator’s designee specifically authorizes the student to

enter school property for a specified purpose or to participate in a

particular school-sponsored activity.

B. In cases where a student’s suspension will result in the student being

suspended more than ten (10) times or for a total of fifty (50) days in a

school year, whichever results in fewer days of exclusion, the student

shall, prior to the pending suspension, be granted a formal hearing

before the Board. The responsible administrator or the administrator’s

designee shall report the student to the Superintendent or designee and

request a formal Board hearing. If an emergency situation exists, such

hearing shall be held as soon after the suspension as possible.

VII. Procedures Governing In-School Suspension

A. The responsible administrator or the administrator's designee may

impose in-school suspension in cases where a student's conduct

endangers persons or property, violates school policy or seriously

disrupts the educational process as determined by the responsible

administrator or the administrator’s designee.

B. In-school suspension may not be imposed on a student without an

informal hearing by the responsible administrator or the administrator’s

designee.

C. In-school suspension may be served in the school or program that the

student regularly attends or in any other school building within the

jurisdiction of the Board.

D. No student shall be placed on in-school suspension more than fifteen (15)

times or for a total of fifty (50) days in one school year, whichever

results in fewer days of exclusion.

E. The parents or guardian of any minor student placed on in-school

suspension shall be given notice of such suspension within twenty-four
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(24) hours of the time of the institution of the period of the in-school

suspension.

VIII. Procedures Governing Expulsion Hearing

A. Emergency Exception:

Except in an emergency situation, the Board shall, prior to expelling any

student, conduct a hearing to be governed by the procedures outlined

herein and consistent with the requirements of Conn. Gen. Stat. §

10-233d or Conn. Gen. Stat. § 10-233l, if applicable, as well as the

applicable provisions of the Uniform Administrative Procedures Act,

Conn. Gen. Stat. §§ 4-176e to 4-180a, and § 4-181a. Whenever an

emergency exists, the hearing provided for herein shall be held as soon

as possible after the expulsion.

B. Hearing Panel:

1. Expulsion hearings conducted by the Board will be heard by any

three or more Board members. A decision to expel a student

must be supported by a majority of the Board members present,

provided that no less than three (3) affirmative votes to expel are

cast.

2. Alternatively, the Board may appoint an impartial hearing board

composed of one (1) or more persons to hear and decide the

expulsion matter, provided that no member of the Board may

serve on such panel.

C. Hearing Notice and Rights of the Student and Parent(s)/Guardian(s):

1. Written notice of the expulsion hearing must be given to the

student, and, if the student is a minor, to the student’s parent(s)

or guardian(s) at least five (5) business days before such hearing.

2. A copy of this Board policy on student discipline shall also be

given to the student, and if the student is a minor, to the student’s

parent(s) or guardian(s), at the time the notice is sent that an

expulsion hearing will be convened.

3. The written notice of the expulsion hearing shall inform the

student of the following:

a. The date, time, place and nature of the hearing, including

if the hearing will be held virtually, via video conference.
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b. The legal authority and jurisdiction under which the

hearing is to be held, including a reference to the

particular sections of the legal statutes involved.

c. A short, plain description of the conduct alleged by the

Superintendent or designee.

d. The student may present as evidence relevant testimony

and documents concerning the conduct alleged and the

appropriate length and conditions of expulsion; and that

the expulsion hearing may be the student’s sole

opportunity to present such evidence.

e. The student may cross-examine witnesses called by the

Superintendent or designee.

f. The student may be represented by an attorney or other

advocate of the student’s choice at the student’s expense

or at the expense of the student’s parent(s) or guardian(s).

g. A student is entitled to the services of a translator or

interpreter, to be provided by the Board, whenever the

student or the student’s parent(s) or guardian(s) requires

the services of an interpreter because they do not speak

the English language or are disabled.

h. The conditions under which the Board is not legally

required to give the student an alternative educational

opportunity (if applicable).

i. Information concerning the parent’s(s’) or guardian’s(s’)

and the student’s legal rights and about free or

reduced-rate legal services and how to access such

services.

j. The parent(s) or guardian(s) of the student have the right

to have the expulsion hearing postponed for up to one

week to allow time to obtain representation, except that if

an emergency exists, such hearing shall be held as soon

after the expulsion as possible.

D. Hearing Procedures:

1. The hearing will be conducted by the Presiding Officer, who will

call the meeting to order, introduce the parties, Board members
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and others participating in the hearing (if applicable), briefly

explain the hearing procedures, and swear in any witnesses called

by the Superintendent or designee or the student. If an impartial

board of more than one person has been appointed, the impartial

board shall appoint a Presiding Officer

2. The hearing will be conducted in executive session. A verbatim

record of the hearing will be made, either by tape or digital

recording or by a stenographer. A record of the hearing will be

maintained, including the verbatim record, all written notices and

documents relating to the case and all evidence received or

considered at hearing.

3. The Superintendent or designee shall bear the burden of

production to come forward with evidence to support its case and

shall bear the burden of persuasion. The standard of proof shall

be a preponderance of the evidence.

4. Formal rules of evidence will not be followed. The Board (or the

impartial board) has the right to accept hearsay and other

evidence if it deems that evidence relevant or material to its

determination. The Presiding Officer will rule on testimony or

evidence as to it being immaterial,irrelevant and/or any other

objections to its submission.

5. The hearing will be conducted in two (2) parts. In the first part

of the hearing, the Board (or the impartial board) will receive and

consider evidence regarding the conduct alleged by the

Administration.

6. In the first part of the hearing, the charges will be introduced into

the record by the Superintendent or designee.

7. Each witness for the Superintendent or designee will be called

and sworn. After a witness has finished testifying, the witness

will be subject to cross-examination by the opposite party or the

witness’ legal counsel, by the Presiding Officer and by Board

members (or the impartial board).

8. The student shall not be compelled to testify at the hearing.

9. After the Superintendent or designee has presented the

Administration’s case, the student will be asked if the student has

any witnesses or evidence to present concerning the charges. If

so, the witnesses will be sworn, will testify, and will be subject to

cross examination and to questioning by the Superintendent or
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designee, the Presiding Officer and/or by the Board (or the

impartial board). The student may also choose to make a

statement at this time. If the student chooses to make a

statement, the student will be sworn and subject to cross

examination and questioning by the Superintendent or designee,

the Presiding Officer and/or by the Board (or the impartial

board). Concluding statements will be made by the

Superintendent or designee and then by the student and/or the

student’s representative.

10. In cases where the student has denied the allegation, the Board

(or the impartial board) must determine whether the student

committed the offense(s) as charged by the Superintendent or

designee.

11. If the Board (or the impartial board) determines that the student

has committed the conduct as alleged, then the Board (or the

impartial board) shall proceed with the second portion of the

hearing, during which the Board (or the impartial board) will

receive and consider relevant evidence regarding the length and

conditions of expulsion.

12. When considering the length and conditions of expulsion, the

Board (or the impartial board) may review the student’s

attendance, academic and past disciplinary records. The Board

(or the impartial board) may not review notices of prior

expulsions or suspensions which have been expunged from the

student’s cumulative record, except as so provided in Section

VI.A (9), (10), (11), above, and Section X, below. The Board

(or the impartial board) may ask the Superintendent or designee

for a recommendation as to the discipline to be imposed.

13. Evidence of past disciplinary problems that have led to removal

from a classroom, suspension or expulsion of a student being

considered for expulsion may be considered only during the

second portion of the hearing, during which the Board (or the

impartial board) is considering length of expulsion and nature of

alternative educational opportunity to be offered.

14. Where administrators presented the case in support of the charges

against the student, neither such administrative staff nor the

Superintendent or designee shall be present during the

deliberations of the Board (or the impartial board) either on

questions of evidence or on the final discipline to be imposed.

The Superintendent or designee may, after reviewing the incident

with administrators, and reviewing the student’s records, make a
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recommendation to the Board (or the impartial board) as to the

appropriate discipline to be applied.

15. The Board (or the impartial board) shall make findings as to the

truth of the charges, if the student has denied them; and, in all

cases, the disciplinary action, if any, to be imposed. While the

hearing itself is conducted in executive session, the vote

regarding expulsion must be made in open session and in a

manner that preserves the confidentiality of the student’s name

and other personally identifiable information.

16. Except for a student who has been expelled based on possession

of a firearm or deadly weapon as described in subsection IV.B(1)

and (2) above, the Board (or the impartial board) may, in its

discretion, shorten or waive the expulsion period for a student

who has not previously been suspended or expelled, if the student

completes a Board-specified program and meets any other

conditions required by the Board (or the impartial board). The

Board-specified program shall not require the student and/or the

student’s parents to pay for participation in the program.

17. The Board (or the impartial board) shall report its final decision

in writing to the student, or if such student is a minor, also to the

parent(s) or guardian(s), stating the reasons on which the decision

is based, and the disciplinary action to be imposed. Said decision

shall be based solely on evidence presented at the hearing. The

parents or guardian or any minor student who has been expelled

shall be given notice of such disciplinary action within

twenty-four (24) hours of the time of the institution of the period

of the expulsion.

18. The hearing may be conducted virtually, via video conference, at

the direction of the Board (or the impartial board), in the event

school buildings are closed to students or individuals are provided

limited access to school buildings due to a serious health or other

emergency. Any virtual hearing must provide the student the due

process rights identified in this Subsection D.

E. Presence on School Grounds, on School Transportation, and

Participation in School-Sponsored Activities During Expulsion:

During the period of expulsion, the student shall not be permitted to be

on school property or on school transportation, and shall not be

permitted to attend or participate in any school-sponsored activities,

except for the student’s participation in any alternative educational

opportunity provided by the District in accordance with this policy,
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unless the Superintendent or designee specifically provides written

permission for the student to enter school property or school

transportation for a specified purpose or to participate in a particular

school-sponsored activity.

F. Stipulated Agreements:

In lieu of the procedures used in this Section, the Superintendent or

designee and the parent(s) or legal guardian(s) of a student facing

expulsion may choose to enter into a Joint Stipulation of the Facts and a

Joint Recommendation to the Board concerning the length and conditions

of expulsion. Such Joint Stipulation and Recommendation shall include

language indicating that the parent(s) or legal guardian(s) understand

their right to have an expulsion hearing held pursuant to these

procedures, and language indicating that the Board, in its discretion, has

the right to accept or reject the Joint Stipulation of Facts and

Recommendation. If the Board (or the impartial board) rejects either the

Joint Stipulation of Facts or the Recommendation, an expulsion hearing

shall be held pursuant to the procedures outlined herein. If the student is

eighteen years of age or older, the student shall have the authority to

enter into a Joint Stipulation and Recommendation on the student’s own

behalf.

If the parties agree on the facts, but not on the disciplinary

recommendation, the Superintendent or designee and the parents (or

legal guardians) of a student facing expulsion may also choose to enter

into a Joint Stipulation of the Facts and submit only the Stipulation of the

Facts to the Board (or the impartial board) in lieu of holding the first part

of the hearing, as described above. Such Joint Stipulation shall include

language indicating that the parents and/or student over the age of 18

understand their right to have a hearing to determine whether the student

engaged in the alleged misconduct and that the Board, in its discretion,

has the right to accept or reject the Joint Stipulation of Facts. If the

Board (or the impartial board) rejects the Joint Stipulation of Facts, a full

expulsion hearing shall be held pursuant to the procedures outlined

herein.

IX. Alternative Educational Opportunities for Expelled Students

A. Students under sixteen (16) years of age:

Whenever the Board expels a student under sixteen (16) years of age, it

shall offer any such student an alternative educational opportunity.

B. Students sixteen (16) to eighteen (18) years of age:

- 21 -

© 2023 Shipman & Goodwin LLP. All rights reserved.

238924v75<SG> - Model Policy - Students/Student Discipline



FIR
ST R

EADIN
G M

ARCH 20
24

1. The Board shall provide an alternative educational opportunity to

a sixteen (16) to eighteen (18) year-old student expelled for the

first time if the student requests it and if the student agrees to the

conditions set by the Board(or the impartial board). Such

alternative educational opportunity may include, but shall not be

limited to, the placement of a student who is at least seventeen

years of age in an adult education program. Any student

participating in an adult education program during a period of

expulsion shall not be required to withdraw from school as a

condition to participation in the adult education program.

2. The Boardis not required to offer an alternative educational

opportunity to any student between the ages of sixteen (16) and

eighteen (18) who is expelled for a second, or subsequent, time.

3. The Board shall count the expulsion of a student when the student

was under sixteen (16) years of age for purposes of determining

whether an alternative educational opportunity is required for

such student when the student is between the ages of sixteen and

eighteen.

C. Students eighteen (18) years of age or older:

The Board is not required to offer an alternative educational opportunity

to expelled students eighteen (18) years of age or older.

D. Content of Alternative Educational Opportunity

1. For the purposes of Section IX, and subject to Subsection IX.E,

below, any alternative educational opportunity to which an

expelled student is statutorily entitled shall be (1) alternative

education, as defined by Conn. Gen. Stat. § 10-74j and in

accordance with the Standards for Educational Opportunities for

Students Who Have Been Expelled, adopted by the Connecticut

State Board of Education (“CSBE”), with an individualized

learning plan, if the Board provides such alternative education, or

(2) in accordance with the Standards for Educational

Opportunities for Students Who Have Been Expelled, adopted by

the CSBE.

2. The Superintendent, or designee, shall develop administrative

regulations concerning alternative educational opportunities,

which administrative regulations shall be in compliance with the

standards adopted by the CSBE. Such administrative regulations

shall include, but are not limited to, provisions to address student

placement in alternative education; individualized learning plans;

- 22 -

© 2023 Shipman & Goodwin LLP. All rights reserved.

238924v75<SG> - Model Policy - Students/Student Discipline



FIR
ST R

EADIN
G M

ARCH 20
24

monitoring of students placements and performance; and a

process for transition planning.

E. Students identified as eligible for services under the Individuals with

Disabilities Education Act (“IDEA”):

Notwithstanding Subsections IX.A. through D. above, if the Board

expels a student who has been identified as eligible for services under the

Individuals with Disabilities Education Act (“IDEA”), it shall offer an

alternative educational opportunity to such student in accordance with the

requirements of IDEA, as it may be amended from time to time, and in

accordance with the Standards for Educational Opportunities for Students

Who Have Been Expelled, adopted by the CSBE.

F. Students for whom an alternative educational opportunity is not

required:

The Boardmay offer an alternative educational opportunity to a student

for whom such alternative educational opportunity is not required by law

or as described in this policy. In such cases, the Board, or if delegated

by the Board, the Administration, shall determine the components,

including nature, frequency and duration of such services, of any such

alternative educational opportunity.

X. Notice of Student Expulsion on Cumulative Record

Notice of expulsion and the conduct for which the student was expelled shall be

included on the student’s cumulative educational record. Such notice, except for

notice of an expulsion of a student in grades nine through twelve, inclusive,

based upon possession of a firearm or deadly weapon, shall be expunged from

the cumulative educational record by the District if the student graduates from

high school.

In cases where the student’s period of expulsion is shortened or waived in

accordance with Section VIII.D(16), above, the Board may choose to expunge

the expulsion notice from the cumulative record at the time the student

completes the Board-specified program and meets any other conditions required

by the Board. Except as may be specified by the Board in an expulsion hearing

decision, the Board delegates the authority to make decisions pertaining to

expungement to the Superintendent.

If a student’s period of expulsion was not shortened or waived, the Board may

choose to expunge the expulsion notice from the student’s cumulative record

prior to graduation if such student has demonstrated to the Board that the

student’s conduct and behavior in the years following such expulsion warrants

an expungement. In deciding whether to expunge the expulsion notice, the
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Board may receive and consider evidence of any subsequent disciplinary

problems that have led to removal from a classroom, suspension or expulsion of

the student. Except as may be specified by the Board in an expulsion hearing

decision, the Board delegates the authority to make decisions pertaining to

expungement to the Superintendent.

If the student has not previously been suspended or expelled, and the

Administration chooses to expunge the expulsion notice from the student’s

cumulative record prior to graduation, the Administration may refer to the

existence of the expunged notice, notwithstanding the fact that such notice may

have been expunged from the student’s cumulative file, for the limited purpose

of determining whether any subsequent suspension or expulsion by the student

would constitute the student’s first such offense.

XI. Change of Residence During Expulsion Proceedings

A. Student moving into the District:

1. If a student enrolls in the District while an expulsion hearing is

pending in another public school district, such student shall not be

excluded from school pending completion of the expulsion

hearing unless an emergency exists, as defined above. The Board

shall retain the authority to suspend the student or to conduct its

own expulsion hearing. The procedures outlined above in Section

VIII are consistent with the requirements of Conn. Gen. Stat. §

10-233d or Conn. Gen. Stat. § 10-233l, if applicable, as well as

the applicable provisions of the Uniform Administrative

Procedures Act, Conn. Gen. Stat. §§ 4-176e to 4-180a, and §

4-181a shall be utilized for any hearing conducted under this

section.

2. Where a student enrolls in the District during the period of

expulsion from another public school district, the Board may

adopt the decision of the student expulsion hearing conducted by

such other school district. The student shall be excluded from

school pending such hearing. The excluded student shall be

offered an alternative educational opportunity in accordance with

statutory requirements. The Board (or the impartial board) shall

make its determination pertaining to expulsion based upon a

hearing held by the Board (or the impartial board), which hearing

shall be limited to a determination of whether the conduct which

was the basis of the previous public school district’s expulsion

would also warrant expulsion by the Board. The procedures

outlined above in Section VIII are consistent with the

requirements of Conn. Gen. Stat. § 10-233d or Conn. Gen. Stat.

§ 10-233l, if applicable, as well as the applicable provisions of
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the Uniform Administrative Procedures Act, Conn. Gen. Stat. §§

4-176e to 4-180a, and § 4-181a shall be utilized for any hearing

conducted under this section.

B. Student moving out of the District:

Where a student withdraws from school after having been notified that an

expulsion hearing is pending, but before a decision has been rendered by

the Board, the notice of the pending expulsion hearing shall be included

on the student’s cumulative record and the Board shall complete the

expulsion hearing and render a decision. If the Board subsequently

renders a decision to expel the student, a notice of the expulsion shall be

included on the student’s cumulative record.

XII. Procedures Governing Suspension and Expulsion of Students Identified as

Eligible for Services under the Individuals with Disabilities Education Act

(“IDEA”)

A. Suspension of IDEA students:

Notwithstanding the foregoing, if the a responsible administrator

suspends a student identified as eligible for services under the IDEA (an

“IDEA student”) who has violated any rule or code of conduct of the

District that applies to all students, the following procedures shall apply:

1. The responsible administrator shall make reasonable attempts to

immediately notify the parents of the student of the decision to

suspend on the date on which the decision to suspend was made,

and a copy of the special education procedural safeguards must

either be hand-delivered or sent by mail to the parents on the date

that the decision to suspend was made.

2. During the period of suspension, the District is not required to

provide any educational services to the IDEA student beyond that

which is provided to all students suspended by the District.

B. Expulsion and Suspensions that Constitute Changes in Placement for

IDEA students:

Notwithstanding any provision to the contrary, if the Administration

recommends for expulsion an IDEA student who has violated any rule or

code of conduct of the District that applies to all students, the procedures

described in this section shall apply. The procedures described in this

section shall also apply for students whom the Administration has

suspended in a manner that is considered under the IDEA, as it may be

amended from time to time, to be a change in educational placement:
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1. Upon the decision by the Administration to recommend expulsion

or impose a suspension that would constitute a change in

educational placement, the Administration shall promptly notify

the parent(s)/guardian(s) of the student of the recommendation of

expulsion or the suspension that would constitute a change in

educational placement, and provide the parents(s)/guardian(s) a

copy of the special education procedural safeguards either by

hand-delivery or by mail (unless other means of transmission

have been arranged).

2. The District shall immediately convene the student’s planning and

placement team (“PPT”), but in no case later than ten (10) school

days after the recommendation for expulsion or the suspension

that constitutes a change in placement was made. The student’s

PPT shall consider the relationship between the student’s

disability and the behavior that led to the recommendation for

expulsion or the suspension which constitutes a change in

placement, in order to determine whether the student’s behavior

was a manifestation of the student’s disability.

3. If the student’s PPT finds that the behavior was a manifestation of

the student’s disability, the Administration shall not proceed with

the recommendation for expulsion or the suspension that

constitutes a change in placement.

4. If the student’s PPT finds that the behavior was not a

manifestation of the student’s disability, the Administration may

proceed with the recommended expulsion or suspension that

constitutes a change in placement.

5. During any period of expulsion, or suspension of greater than ten

(10) days per school year, the Administration shall provide the

student with an alternative education program in accordance with

the provisions of the IDEA.

6. When determining whether to recommend an expulsion or a

suspension that constitutes a change in placement, the responsible

administrator (or designee) should consider the nature of the

misconduct and any relevant educational records of the student.

C. Removal of Special Education Students for Certain Offenses:

1. A responsible administrator may remove a student eligible for

special education under the IDEA to an appropriate interim
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alternative educational setting for not more than forty-five (45)

school days if the student:

a. Was in possession of a dangerous weapon, as defined in

18 U.S.C. 930(g)(2), as amended from time to time, on

school grounds, on school transportation, or at a

school-sponsored activity, or

b. Knowingly possessed or used illegal drugs or sold or

solicited the sale of a controlled substance while at school,

on school transportation, or at a school-sponsored activity;

or

c. Has inflicted serious bodily injury upon another person

while at school, on school premises, on school

transportation, or at a school function.

2. The following definitions shall be used for this subsection XII.C.:

a. Dangerous weapon means a weapon, device, instrument,

material, or substance, animate or inanimate, that is used

for, or is readily capable of, causing death or serious

bodily injury, except that such term does not include a

pocket knife with a blade of less than 2.5 inches in length.

b. Controlled substance means a drug or other substance

identified under schedules I, II, III, IV, or V in section

202(c) of the Controlled Substances Act, 21 U.S.C.

812(c).

c. Illegal drug means a controlled substance but does not

include a substance that is legally possessed or used under

the supervision of a licensed health-care professional or

that is legally possessed or used under any other authority

under the Controlled Substances Act or under any other

provision of federal law.

d. Serious bodily injury means a bodily injury which

involves: (A) a substantial risk of death; (B) extreme

physical pain; (C) protracted and obvious disfigurement;

or (D) protracted loss or impairment of the function of a

bodily member, organ, or mental faculty.
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XIII. Procedures Governing Expulsions for Students Identified as Eligible under

Section 504 of the Rehabilitation Act of 1973 (“Section 504”)

A. Except as provided in subsection B below, notwithstanding any provision

to the contrary, if the Administration recommends for expulsion a

student identified as eligible for educational accommodations under

Section 504 who has violated any rule or code of conduct of the District

that applies to all students, the following procedures shall apply:

1. The parents of the student must be notified of the decision to

recommend the student for expulsion.

2. The District shall immediately convene the student’s Section 504

team (“504 team”) for the purpose of reviewing the relationship

between the student’s disability and the behavior that led to the

recommendation for expulsion. The 504 team will determine

whether the student’s behavior was a manifestation of the

student’s disability.

3. If the 504 team finds that the behavior was a manifestation of the

student’s disability, the Administration shall not proceed with the

recommended expulsion.

4. If the 504 team finds that the behavior was not a manifestation of

the student's disability, the Administration may proceed with the

recommended expulsion.

B. The Board may take disciplinary action for violations pertaining to the

use or possession of illegal drugs or alcohol against any student with a

disability who currently is engaging in the illegal use of drugs or alcohol

to the same extent that such disciplinary action is taken against

nondisabled students. Thus, when a student with a disability is

recommended for expulsion based solely on the illegal use or possession

of drugs or alcohol, the 504 team shall not be required to meet to review

the relationship between the student’s disability and the behavior that led

to the recommendation for expulsion.

XIV. Procedures Governing Expulsions for Students Placed in a Juvenile Detention

Center

A. Any student who commits an expellable offense and is subsequently

placed in a juvenile detention center or any other residential placement

for such offense may be expelled by the Board in accordance with the

provisions of this section. The period of expulsion shall run concurrently

with the period of placement in a juvenile detention center or other

residential placement.
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B. If a student who committed an expellable offense seeks to return to the

District after participating in a diversionary program or having been

placed in a juvenile detention center or any other residential placement

and such student has not been expelled by the Board for such offense

under subdivision (A) of this subsection, the Board shall allow such

student to return and may not expel the student for additional time for

such offense.

XV. Early Readmission to School

An expelled student may apply for early readmission to school. The Board

delegates the authority to make decisions on readmission requests to the

Superintendent. Students desiring readmission to school shall direct such

readmission requests to the Superintendent. The Superintendent has the

discretion to approve or deny such readmission requests, and may condition

readmission on specified criteria.

XVI. Dissemination of Policy

The Board shall, at the beginning of each school year and at such other times as

it may deem appropriate, provide for an effective means of informing all

students, parent(s) and/or guardian(s) of this policy.

XVII. Compliance with Documentation and Reporting Requirements

A. The Districtshall include on all disciplinary reports the individual

student’s state-assigned student identifier (SASID).

B. The District shall report all suspensions and expulsions to the State

Department of Education.

C. If the Board expels a student for sale or distribution of a controlled

substance, as defined in Conn. Gen. Stat. § 21a-240(9), whose

manufacture, distribution, sale, prescription, dispensing, transporting or

possessing with the intent to sell or dispense, offering, or administration

is the subject to criminal penalties under Conn. Gen. Stat. §§ 21a-277

and 21a-278, the District shall refer such student to an appropriate state

or local agency for rehabilitation, intervention or job training and inform

the agency of its action.

D. If the Board expels a student for possession of a firearm, as defined in 18

U.S.C. § 921, or deadly weapon, dangerous instrument or martial arts

weapon, as defined in Conn. Gen. Stat. § 53a-3, the District shall report

the violation to the local police.
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Legal References:

Connecticut General Statutes:

§ 10-16 Length of school year

§ 10-74j Alternative education

§§ 4-176e through 4-180a and § 4-181a Uniform Administrative

Procedures Act

§ 10-222d Safe school climate plans. Definitions. Safe school

climate assessments

§§ 10-233a through 10-233f Suspension and expulsion of students

§ 10-233l Expulsion and suspension of children in preschool

programs

§ 10-253 School privileges for children in certain placements,

nonresident children, children in temporary shelters,

homeless children and children in juvenile detention

facilities. Liaison to facilitate transitions between school

districts and juvenile and criminal justice systems.

§ 19a-342a Use of electronic nicotine delivery system or vapor

product prohibited. Exceptions. Signage required.

Penalties

§ 21a-240 Definitions

§ 21a-277 Penalty for illegal manufacture, distribution, sale,

prescription, dispensing

§ 21a-278 Penalty for illegal manufacture, distribution, sale,

prescription, or administration by non-drug-dependent

person

§§ 21a-408a through 408p Palliative Use of Marijuana

§ 29-35 Carrying of pistol or revolver without permit prohibited.

Exceptions

§ 29-38 Weapons in vehicles

§ 53a-3 Definitions

§ 53-206 Carrying of dangerous weapons prohibited

§ 53-344 Sale or delivery of cigarettes or tobacco products to

persons under twenty-one.

§ 53-344b Sale and delivery of electronic nicotine delivery system or

vapor products to persons under twenty-one years or age

Public Act No. 21-46, “An Act Concerning Social Equity and the

Health, Safety and Education of Children.”

Packer v. Board of Educ. of the Town of Thomaston, 717 A.2d 117 (Conn.

1998).

State v. Hardy, 896 A.2d 755 (Conn. 2006).

State v. Guzman, 955 A.2d 72 (Conn. App. Ct. 2008).
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Connecticut State Department of Education, Standards for Educational

Opportunities for Students Who Have Been Expelled, adopted January 3,

2018.

Federal law:

Individuals with Disabilities Education Act, 20 U.S.C. 1400 et seq., as

amended by the Individuals with Disabilities Education Improvement Act

of 2004, Pub. L. 108-446.

Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794(a).

18 U.S.C. § 921 (definition of “firearm”)

18 U.S.C. § 930(g)(2) (definition of “dangerous weapon”)

18 U.S.C. § 1365(h)(3) (identifying “serious bodily injury”)

21 U.S.C. § 812(c) (identifying “controlled substances”)

34 C.F.R. § 300.530 (defining “illegal drugs”)

Gun-Free Schools Act, 20 U.S.C. § 7961

Honig v. Doe, 484 U.S. 305 (1988)

U.S. Department of Education Office for Civil Rights, U.S. Department

of Justice Civil Rights Division, Resource on Confronting Racial

Discrimination in Student Discipline (May 2023)

ADOPTED: 10-19-2022

REVISED: 9-20-2023

11/29/2023
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Students 5800 R

ADMINISTRATIVE REGULATIONS REGARDING ALTERNATIVE

EDUCATIONAL OPPORTUNITIES FOR EXPELLED STUDENTS

I. Applicability of these Administrative Regulations

These administrative regulations shall apply in cases when, pursuant to state law, a

student in the Branford Public Schools (the “District”) is entitled to an alternative

educational opportunity during a period of expulsion.

II. Responsible Personnel

The administrator responsible for a school program (“responsible administrator”) from

which the student has been expelled, or designee(s), shall maintain responsibility for

compliance with these administrative regulations relative to the individual student who

is being provided with the alternative educational opportunity.

III. Student Placement Procedures

A. After a student has been expelled, and unless extraordinary

circumstances exist, the responsible administrator, or designee(s), will

take the following steps:

1. Meet with the expelled student’s parent(s)/guardian(s) prior to the

student’s placement in an alternative educational setting to

provide information concerning the potentially appropriate

alternative educational opportunities for the student and to inform

the parent(s)/guardian(s) and student of the right to apply for

early readmission to school in accordance with Conn. Gen. Stat.

Section 10-233d(j).

2. Consult with relevant school personnel from the school from

which the student was expelled, who are knowledgeable about the

student, to obtain information regarding the student’s academic,

social, and behavioral history that will help inform the decision

concerning an appropriate alternative educational opportunity.

Such information may be gathered by written reports.

3. After placement options have been shared with the

parent(s)/guardian(s), convene a placement meeting at which all

alternative educational opportunities are explored and a placement

decision is made.

B. The educational programming and placement for expelled students who

are eligible to receive special education and related services under the
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Individuals with Disabilities Education Act (“IDEA”) shall be

determined by the student’s Planning and Placement Team (“PPT”). In

such case, Subsection A above shall not apply.

IV. Individualized Learning Plan

A. Development of the Individualized Learning Plan

After the student has been accepted into an alternative educational

placement, the responsible administrator, or designee, will develop an

Individualized Learning Plan (“ILP”) that will govern the programming

for the student for the period of expulsion. To develop the ILP, the

responsible administrator, or designee, will collaborate with school

personnel from the school or program from which the student was

expelled, the student and the parent/guardian, and will review all

relevant student records.

B. Contents of the Individualized Learning Plan

1. The ILP will reference student records with information relevant

to the provision of an alternative educational opportunity. These

records may include:

a. Student success plan (for students who have a student

success plan as mandated by state law, the student success

plan may inform the ILP but does not replace the ILP);

b. Individualized education program (“IEP”);

c. Section 504 Plan;

d. Individualized health care plan or emergency care plan;

and/or

e. Other relevant academic and behavioral data.

2. The ILP will address the following:

a. The student’s academic and behavioral needs and

appropriate academic and behavioral goals and

interventions, including the student’s core classes at the

time of expulsion and the student’s current placement or

progress in the curriculum for those classes so that the

student has an opportunity to continue to progress in the

Board’s academic program and earn graduation credits, if

applicable;
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b. Benchmarks to measure progress towards the goals and

ultimately, progress towards graduation;

c. Provision for the timing and method for reviewing the

student’s progress in the alternative educational

opportunity and for communicating that progress to the

parent/guardian or student. For most students, monitoring

and reviewing the student’s progress will include

monitoring the student’s attendance, work completion and

progress toward meeting the relevant academic standards

for particular coursework, and thus progressing toward

graduation, if applicable. The student’s progress and

grades will be communicated to the parents/guardians or

student with the same frequency as similar progress for

students in the regular school environment is reported and

communicated to parents/guardians or students. The

student’s progress and grades will also be reported to the

school or program from which the student was expelled;

d. Provision for the timely transfer of the student’s records

both from the student’s school or program to the

alternative educational opportunity provider, and also

from the alternative educational opportunity provider to

the student’s school or program; and

e. The possibility of early readmission to the school or

program from which the student was expelled and the

early readmission criteria, if any, established by the Board

of Education or Superintendent, as applicable.

V. Review of Student’s Placement in Alternative Educational Opportunity

and Individualized Learning Plan

A. A review of the appropriateness of the placement must occur at least

once per marking period.

B. The placement review must include:

1. Review of the ILP to (1) assess progress and make adjustments as

necessary and (2) determine its alignment with the goals of the

student’s IEP, where applicable; and

2. Consideration of opportunities for early readmission as set forth

in the ILP, as established by the Board or Superintendent, as

applicable.
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VI. Transition Plan for Readmission

A. Before a student is readmitted to the school or program from which the

student was expelled, relevant staff should provide an opportunity to

meet with the parents/guardians and student to discuss the student’s

readmission. As part of the readmission process and the student’s ILP,

the responsible administrator , or designee, should consider:

1. Efforts to readmit the student at a semester starting point (at the

high school level);

2. A plan to transfer the student’s credits and records back to the

school or program from which the student was expelled:

a. The District will award an expelled high school student

appropriate high school credit for work satisfactorily

completed during the period the student participates in the

alternative educational opportunity and will transfer

relevant records back to the school or program from

which the student was expelled;

b. The District will provide an expelled student transferring

to a new school district a progress summary of all work

completed during the course of the student’s expulsion,

and will indicate the course credit earned by the student

for that work.

3. The student’s need for academic and other supports upon

returning to school or program; and

4. Efforts to connect the returning student with opportunities to

participate in extracurricular activities.

B. In the event the responsible administrator, or designee, determines that a

student’s alternative educational opportunity is no longer beneficial to the

student, but it remains inappropriate to return the student to the school or

program from which the student was expelled, a plan for a different

alternative educational opportunity may be developed in accordance with

the procedures outlines in these Administrative Regulations.

Legal References:

Connecticut General Statutes:
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Conn. Gen. Stat. § 10-233d

Federal law:

Individuals with Disabilities Education Act, 20 U.S.C. 1400 et seq., as

amended by the Individuals with Disabilities Education Improvement Act

of 2004, Pub. L. 108-446.

Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794(a).

Connecticut State Department of Education, Standards for Educational

Opportunities for Students Who Have Been Expelled (January 3, 2018).

ADOPTED: October 19, 2022

REVISED: ______

5/2/2023
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[BOE LETTERHEAD]

(Date)

CERTIFIED MAIL - RETURN RECEIPT REQUESTED & U.S. MAIL

(Parent) (If the Student is aged 18 or older, this notice should be sent directly to the

student, with copies to the parent(s)).

(Parent's/Student’s Address)

(Non-custodial Parent, if applicable)

(Parent's Address)

Re: Expulsion Hearing Concerning Student Name; D.O.B.; State-Assigned

Student Identifier (SASID)

Dear (Parent/Guardian):

In accordance with the (name of district) Board of Education Policy (policy # &

title), I am writing to advise you that the (name of district) Board of Education (the

“Board”) will hold a formal hearing concerning your child, (name of student) to

consider the recommendation of (name of administrator) that your child be expelled

from school. [In cases where the district uses an impartial hearing board, add the

following: Please be advised that the Board has appointed Attorney [Name(s)], to

serve as an impartial hearing board in this matter.] This hearing is being held

pursuant to Section 10-233d [In cases where a preschool student is recommended for

expulsion, add the following: and Section 10-233l] and Sections 4-176e to 4-180a,

inclusive, and Section 4-181a of the Connecticut General Statutes and the (name of

district) Board Policy (policy # & title), a copy of which is enclosed. The Board (OR

the impartial hearing board) intends to conduct the hearing in executive session, due to

the confidential nature of this hearing.

The hearing will address the allegations that your child (for on or off-campus

conduct: violated Board Policy cite Student Discipline Policy number and any other

specific policy number on date and seriously disrupted the educational process)

(and/or, for on-campus conduct: endangered persons or property) by engaging in the

following conduct:

(The law governing these hearings requires a short, plain statement of the

facts to be included within this notice letter, and should be inserted here.
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Example: carrying a knife on the school bus on a specified date and

brandishing it at other students on the bus).

(If the student has admitted to this conduct, note the admission here).

The hearing has been scheduled for (date, time, place [note: unless an

emergency exists, this notice must be given to the student/parent/guardian at least five

(5) business days before the hearing]). (If a manifestation determination must be

held prior to the expulsion hearing, add the following language: Prior to the

expulsion hearing, your child’s [planning and placement (PPT) team OR Section 504

team] will determine if your child’s conduct constitutes a manifestation of the child’s

disability. The expulsion hearing will be canceled if the [PPT OR Section 504 team]

determines that the conduct was a manifestation of your child’s disability; otherwise,

the hearing will proceed as scheduled. You and your child are asked to attend this

hearing. Your child has the right to be represented by an attorney or other advocate at

your expense, has the right to cross-examine administration witnesses, and may present

relevant evidence, both documentary and testimonial, concerning the allegations. The

hearing will be the parties’ sole opportunity to present such evidence. The Board (OR

the impartial hearing board) may also question witnesses. An opportunity will also be

given for the administration and your child or your child’s representatives to present

argument concerning the evidence presented at the hearing. If you need the services of

a translator or an interpreter for this hearing, please let me know as soon as possible.

Unless the administration has determined that an emergency exists, you have the

right to have the expulsion hearing postponed for up to one week to allow time to

obtain representation. If you would like to request a postponement, please let me know

as soon as possible.

The administration may recommend expulsion from school for up to one

calendar year. The Board (OR the impartial hearing board) has discretion to adopt

any period of expulsion up to one calendar year.

As mentioned above, your child has a right to be represented, at your own

expense, by an attorney or other advocate at the expulsion hearing. Obtaining an

attorney or other advocate is the responsibility of the family. Very low income families

may be able to obtain free or reduced rate advice or legal representation through

Statewide Legal Services, Inc. (“SLS”). To apply for such assistance, those families

should contact SLS immediately at 1-800-453-3320.

In the event your child is expelled as a result of the scheduled hearing, and your

child is under sixteen (16) years of age, the Board will offer your child an alternative

educational opportunity during any period of exclusion from school as determined by

the Administration in accordance with applicable law and Board policy. If your child is

between sixteen (16) and eighteen (18) and has not been expelled before, the Board

- 2 -
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shall also offer to your child an alternative educational opportunity if your child wishes

to continue their education. Please know however, that the Board is not required to

offer an alternative educational opportunity to any student between sixteen (16) and

eighteen (18) years of age who have previously been expelled or to students who are

eighteen (18) years of age or older.

If you have any questions, please call my office at (number).

Sincerely,

(Name of Superintendent)

(Name of District) Public Schools

Cc: (Name of District), Chairman, (Name of District) Board of Education

(Name of Special Education Director, where applicable)

(Name of Responsible Administrator at school that student attends)

(Name of Board of Education Attorney, where applicable)

(Name of Administration’s Attorney, where applicable)

5/2/2023
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AGREEMENT

NAME OF SUPERINTENDENT, (Superintendent of Schools for NAME OF DISTRICT), NAME

OF STUDENT and NAME(S) OF PARENT(S)/GUARDIAN(S) (the parent(s)/guardian(s) of NAME OF

STUDENT) agree as follows with respect to the Superintendent’s request that NAME OF STUDENT be

expelled from _______________ School:

1. NAME OF STUDENT (D.O.B. _________; SASID ) is currently enrolled as a _____

grade student at ____________ School.

2. NAME OF STUDENT admits having engaged in the following conduct (insert a short, plain

statement of the conduct) on or about _________________, 20__.

3. NAME OF STUDENT’s conduct, as described above, violates ____________ Board of

Education Policy _________ (Student Discipline) (Cite other policies here as appropriate), and is

considered by the district administration to be seriously disruptive of the educational process.

(For conduct that occurs on school grounds, on school transportation, or at a school-sponsored

activity, you may alternatively or additionally state whether such conduct is considered to

endanger persons or property). (If the student has admitted to this conduct, note the admission

here).

4. Students are notified of applicable Board policies regarding prohibited conduct by publication in

the student handbook.

5. (Optional Section for students with disabilities): A manifestation determination was made on

(date) concerning this conduct and it was determined that the conduct was not a manifestation of

the student’s disability.

6. Students are notified of applicable Board policies regarding prohibited conduct by publication in

the student handbook.

7. Subject to the approval of the ___________ Board of Education (the “Board”), NAME OF

STUDENT shall be expelled, effective _____________, 20__ and continuing through

___________________, 20____, under the following conditions:

a) During the period of expulsion, the Board will provide NAME OF STUDENT with an

alternative education opportunity deemed appropriate by the Administration in accordance

with applicable law and Board policy.

(Optional alternative language if the parties agree to an alternative educational

opportunity other than that required by the state standards:

© 2023 Shipman & Goodwin LLP. All rights reserved.

238924v75<SG> - Model Policy - Students/Student Discipline



FIR
ST R

EADIN
G M

ARCH 20
24

The NAME OF PARENT(S) and NAME OF STUDENT understand and acknowledge

that, pursuant to Section 10-233d of the Connecticut General Statutes, NAME OF

STUDENT is entitled to an alternative educational opportunity during the Expulsion

Period which shall be (1) alternative education, as defined by Section 10-74j of the

Connecticut General Statutes, with an individualized learning plan, if the Board

provides such alternative education, or (2) in accordance with the standards adopted by

the State Board of Education, pursuant to section 3 of public act 17-220 (a “Statutory

Alternative Educational Opportunity”). The NAME OF PARENT(S) and NAME OF

STUDENT hereby waive NAME OF STUDENT’s right to a Statutory Alternative

Educational Opportunity and accordingly waive the application of the Standards of

Educational Opportunities for Students Who Have Been Expelled, adopted by the

Connecticut State Board of Education, and the Board’s Administrative Regulations

concerning the implementation of said standards. In lieu of a Statutory Alternative

Educational Opportunity, the NAME OF PARENT(S) and NAME OF STUDENT

agree that during the Expulsion Period, the Board will provide NAME OF STUDENT

with an alternative educational opportunity as follows:

[Describe alternative educational opportunity agreed to by parties.]

If NAME OF STUDENT becomes ineligible to attend the _________ Public Schools

pursuant to Board Policy and/or if the Parents withdraw NAME OF STUDENT from

enrollment as a student at [name of school], the Board will have no obligation to

provide NAME OF STUDENT with the alternative educational opportunity described

herein.

b) During the period of expulsion, NAME OF STUDENT will not be permitted to be on

school grounds or school transportation, and will not be permitted to attend or participate in

any school-sponsored activities, except as authorized in writing in advance by the

Superintendent of Schools.

(Optional Sections regarding early readmission):

c) Prior to ________________________, the Superintendent will review NAME OF

STUDENT’s conduct, attendance and effort level in the alternative educational opportunity

[list other conditions as applicable], for the purpose of determining, in the Superintendent’s

sole discretion, whether NAME OF STUDENT should be readmitted to school on or about

_________________________________.

d) If the Superintendent determines that NAME OF STUDENT should be readmitted to school

early in accordance with the preceding section, and if NAME OF STUDENT subsequently

commits any offense that would warrant suspension and/or expulsion under the policies of

the Board, the Superintendent may reinstate NAME OF STUDENT’s expulsion for the

remainder of the expulsion period, through (date), without the need for any further

proceedings before the Board.

(Optional Section for expungement if the expulsion is the student’s first expulsion):

- 2 -
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e) Prior to (date), the Superintendent will review NAME OF STUDENT’s conduct, attendance

and effort level since the expulsion, for the purpose of determining, in the Superintendent’s

sole discretion, whether the expulsion hearing record of NAME OF STUDENT should be

expunged from NAME OF STUDENT’s educational record as of (date).

8. All parties to this Agreement request that this Agreement be presented to the Board for the Board’s

consideration, in lieu of the submission of any other evidence by the Superintendent and/or NAME

OF STUDENT or NAME OF STUDENT’s parents, and they agree that this Agreement is

sufficient for the Board to expel NAME OF STUDENT from school.

9. NAME OF STUDENT and NAME OF PARENT(S)/GUARDIAN(S) understand and acknowledge

that, pursuant to Section 10-233d of the Connecticut General Statutes and Board Policy, NAME

OF STUDENT is entitled to an expulsion hearing before the ______________ Board of Education

to contest NAME OF STUDENT’s proposed expulsion from the ______________ Public Schools.

NAME OF STUDENT and NAME OF PARENT(S)/GUARDIAN(S) further understands and

acknowledges that at such hearing NAME OF STUDENT and NAME OF

PARENT(S)/GUARDIAN(S) would have the right to call witnesses and to introduce documentary

evidence, to cross examine witnesses called by the Administration, and to be represented by an

attorney or other advocate at their own expense. Accordingly, NAME OF STUDENT and NAME

OF PARENT(S)/GUARDIAN(S) waive NAME OF STUDENT’s right to an expulsion hearing

pursuant to Section 10-233d of the Connecticut General Statutes.

10. The Superintendent, NAME OF STUDENT and NAME OF PARENT(S)/GUARDIAN(S)

understand that this Agreement is subject to the approval of the Board. In the event that the Board

does not approve this Agreement, the Superintendent, NAME OF STUDENT and NAME OF

PARENT(S)/GUARDIAN(S) agree that the expulsion hearing concerning NAME OF STUDENT

shall be rescheduled to a mutually agreeable date for the purposes of conducting an evidentiary

hearing before the Board concerning the Superintendent’s expulsion request. NAME OF

STUDENT and NAME OF PARENT(S)/GUARDIAN(S) agree that NAME OF STUDENT will

remain out of school until the evidentiary hearing has been completed. NAME OF STUDENT

and NAME OF PARENT(S)/GUARDIAN(S) also agree that the Board’s consideration of this

proposed Agreement will not disqualify any member of the Board from serving as a Board

member in the evidentiary hearing, and they hereby waive any right to make such a claim in any

proceeding in any forum.

11.NAME OF STUDENT and NAME OF PARENT(S)/GUARDIAN(S) enter into this Agreement

voluntarily and with a full understanding of the provisions of this Agreement.

Date:

NAME OF SUPERINTENDENT

Superintendent of Schools

Date:

NAME OF STUDENT

Student
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Date:

NAME OF PARENT/GUARDIAN

OF STUDENT

Date:

NAME OF PARENT/GUARDIAN

OF STUDENT

5/2/2023

- 4 -
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Note: This is a sample Individualized Learning Plan drafted in accordance with the Standards for Educational

Opportunities for Students Who Have Been Expelled, which was approved by the State Board of Education

on January 3, 2018. The specific goals and benchmarks can be customized to meet the needs of individual

students.

Branford Public Schools
Individualized Learning Plan

Student Name: _____________________________ Date of Birth: ______________ Gr. _______

School/Program Prior to Expulsion:

__________________

SASID: _______________________________

Does the student have an Individualized Education
Program?

□ Yes □No

Does the student have a Section 504 Plan? □ Yes □No

Records Reviewed with Relevant Information
for the Provision of an Alternative Educational Opportunity

□ Student Success Plan

□ Individualized Education Program (IEP)

□ Behavioral Intervention Plan (BIP)

□ Section 504 Plan

□ Individualized Health Care Plan/Emergency Care

Plan

□ Report Cards and Current Grades

□ Attendance Records

□ Disciplinary/Behavioral Records

□ Other:

_____________________________________

□ Other:

_____________________________________

ILP Developed Through Collaboration With (check all that apply):
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□ Parent/Guardian: ____________________________

□ Parent/Guardian: ____________________________

□ Student: ___________________________________

□ Administrator: ______________________________

□ School Counselor:___________________________

□ Teacher: ___________________________________

□ Teacher: ___________________________________

□ Other (specify): _____________________________

□ Other (specify): _____________________________

□ Other (specify): _____________________________

Records Transferred
Date of transfer of relevant student records from the
student’s school/program to provider of alternative
educational opportunity: ______________________

Date of transfer of records from provider of alternative
educational opportunity to the student’s
school/program:
_______________

Records Distribution and Storage
Copies of the Individualized Learning Plan will be distributed to the following locations and/or individuals and
stored in accordance with the District’s student records policy:

□ Student’s cumulative file

□ The Student’s receiving school or alternative educational placement

□ Student’s parent/guardian

[Note: Districts should insert or delete locations where this record may be kept in accordance with their student records
policies and practices]

Student’s Classes Prior to Expulsion

Core Class Placement/Progress in Class at Time of Expulsion
(e.g. current grade, current unit, etc.)

- 2 -
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Note: If the student receives special education and related services, the alternative educational opportunity
provider must also refer to the student’s IEP.

NEEDS
Academic Needs

□ See IEP (if applicable)

□ Other:

Behavioral Needs

□ See IEP (if applicable)

□ Other:

GOALS
Academic Goals

□ See IEP (if applicable) □ Satisfactory work
completion

□ Satisfactory progress in coursework and toward
meeting relevant academic standards

□ Other:

Benchmarks to Measure Progress Toward Academic Goals

□ See IEP (if applicable) □ Passing grades on midterm progress
reports

□ Passing grades on report card

□ Other:

Progress monitoring mm/dd/yy:

Behavioral Goals

□ See IEP (if applicable) □ Satisfactory attendance □ Satisfactory compliance with behavioral
expectations and disciplinary policies

- 3 -
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□ Other:

Benchmarks to Measure Progress Toward Behavioral Goals

□ See IEP (if applicable) □ Fewer than _____ teacher referrals to
administration for disciplinary matters

□ Fewer than _____ contacts to
parents/guardians for disciplinary
matters

□ Attends alternative program _____% or more of
scheduled days/sessions.

□ Other:

Progress monitoring mm/dd/yy:

INTERVENTIONS
Academic Interventions

□ See IEP (if applicable) □ See Section 504 Plan (if applicable)

□ Tier 1 __________________________________ □ Tier 2 __________________________________

□ Tier 3 _____________________________________________________________________________

□ Other:

Behavioral Interventions

□ See IEP (if applicable) □ See Section 504 Plan (if applicable)

□ Tier 1 __________________________________ □ Tier 2 __________________________________

□ Tier 3 _____________________________________________________________________________

□ Other:
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Review and Communication of Progress to Parents/Guardians or Student

Method of monitoring and review: (for most students, monitoring and reviewing progress will include monitoring
the student’s attendance, work completion, and progress toward meeting the relevant academic standards for particular
coursework, and thus progressing toward graduation, if applicable)

□ Monitoring attendance

□ Monitoring work completion

□ Monitor progress toward meeting relevant academic standards

□ Review and monitor progress in accordance with IEP and/or BIP (if applicable)

□ Other: ___________________________________________________________

Timing for communication of progress to parents/guardians or student: (Progress must be communicated to
the parent/guardian or student with the same frequency as similar progress for students in the regular school environment
is reported and communicated to parents/guardians or students)

□ Each marking period

□ Other: ___________________________________________________________

Early Readmission

The expulsion decision contains the following early readmission criteria:

□ The student may apply to the Board of Education for early readmission and such readmission shall be at the

discretion of the Board of Education.

□ The student applied to the Board of Education for early readmission on _____________ and the Board

of Education granted the request and has conditioned such early readmission on the following criteria:

- 6 -
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□ The student applied to the Board of Education for early readmission on _____________ and early

readmission was not granted.

□ The student may apply to the Superintendent for early readmission and such readmission shall be at the

discretion of the Superintendent.

□ The student applied to the Superintendent for early readmission on _____________ and the

Superintendent granted the request and has conditioned such early readmission on the following criteria:

□ The student applied to the Superintendent for early readmission on _____________ and early

readmission was not granted.

Review of Placement and ILP:

A review of the appropriateness of the placement must occur at least once per marking period. Such review

must include:

● Review of the ILP to (1) assess progress and make adjustments as necessary and (2) determine its

alignment with the goals of the student’s IEP, where applicable.

● Consideration of opportunities for early readmission as set forth in the ILP (see Early Readmission

section)

Transition Plan for Readmission:

The following has been considered and, where appropriate, addressed:

☐ Efforts to readmit the student at a semester starting point (at the high school level)

☐ A plan to transfer the student’s credits and record back to the student’s school/program

☐ The student’s need for academic and other supports upon returning to school/program

☐ Efforts to connect the student with opportunities to participate in extracurricular activities

5/2/2023
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Students 5900 P

STUDENT USE OF

THE DISTRICT'S COMPUTER SYSTEMS AND INTERNET SAFETY

Computers, computer networks, electronic devices, Internet access, and

electronic messaging systems are effective and important technological resources. The

Branford Board of Education (the “Board”) has installed computers and a computer

network(s), including Internet access and electronic messaging systems on Board

premises and may provide other electronic devices that can access the network(s) and/or

have the ability to send and receive messages with an operating system or network

communication framework. Devices include but are not limited to personal computing

devices, cellular phones, Smartphones, Smartwatches, network access devices, radios,

personal cassette players, CD players, tablets, walkie-talkies, personal gaming systems,

Bluetooth speakers, personal data assistants, and other electronic signaling devices.

Electronic messaging systems include mobile, chat, and instant message; cloud

collaboration platforms, including internal chat, peer-to-peer messaging systems, and

draft email message transfer; and products that have the ability to create duration-based

or subjective removal of content, such as Snapchat, and security focused platforms, such

as Signal. The Board’s computers, computer network, electronic devices, Internet

access, and electronic messaging systems are referred to collectively as "the computer

systems" and are provided in order to enhance both the educational opportunities for our

students and the business operations of the Branford Public Schools (the “District”).

These computer systems are business and educational tools. As such, they are

made available to students in the District for education-related uses. The Administration

shall develop regulations setting forth procedures to be used by the Administration in an

effort to ensure that such computer systems are used by students solely for

education-related purposes. The District will educate minor students about appropriate

online behavior, including interacting with other individuals on social networking

websites and in chat rooms and cyberbullying awareness and response. Additionally, the

District will implement a technology protection measure to block or filter Internet access

to visual depictions that contain material that is obscene or obscene as to minors or

contains child pornography, and ensure that such filtering technology is operative during

computer use by minor students to the extent practicable when such students are using

Board-owned computers or devices and Board-provided Internet access.

As the owner of the computer systems, the Board reserves the right to monitor

the use of the District’s computers and computer systems.

Legal References:

Conn. Gen. Stat. § 10-221
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Conn. Gen. Stat. §§ 53a-182b; 53a-183; 53a-250

Electronic Communication Privacy Act of 1986, 18 U.S.C. §§ 2510 through 2520

Children’s Internet Protection Act, Pub. L. 106-554, 47 U.S.C. § 254(h)

No Child Left Behind Act of 2001, Pub. L. 107-110, 20 U.S.C. § 6777

Protecting Children in the 21st Century Act, 47 U.S.C. § 254(h)(5)(B)(iii)

ADOPTED: 10-19-2022

REVISED:

11/12/23
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Students 5900R

ADMINISTRATIVE REGULATIONS REGARDING STUDENT USE OF

THE DISTRICT'S COMPUTER SYSTEMS AND INTERNET SAFETY

1. Introduction

a. Access to District Computer Systems When Students Are Physically Present

on School Property

When students are physically present on Branford Public Schools (“District”)

property, the Board of Education (the “Board”) is pleased to offer students access to the

District's computers and computer networks, including access to electronic messaging

systems (including e-mail) and the Internet, as well as electronic devices, (all of which

will be referred to collectively as "computer systems"). Access to the school's computer

systems will enable students to explore online resources, including but not limited to

libraries, databases, websites, and bulletin boards while exchanging information with

others. Such access is provided solely for education-related purposes. Use of the

District's computer systems will be allowed only for students who act in a considerate

and responsible manner in using such systems.

The Board and the Administration believe in the educational value of such

computer systems and recognize their potential to support our curriculum by expanding

resources available for staff and student use. The Board’s goal in providing this service

is to promote educational excellence by facilitating resource sharing, innovation and

communication.

These computer systems are expensive to purchase, install and maintain. As the

property of the District, these computer systems must be carefully handled and their

integrity preserved for the benefit of all. Therefore, students are required to adhere to a

set of policies and procedures, as set forth in detail below, in conjunction with their use

of the computer systems. Violations may lead to withdrawal of the access privilege

and/or disciplinary measures in accordance with the Board’s student discipline policy.

b. Access to District Computer Systems When Students Are Engaged in

Digital or Remote Learning

The Board and the Administration recognize that technology is integral to the

delivery of instruction if and when the District implements any form of digital or remote

learning. The District may therefore provide students with remote access to some or all

of the District’s computer systems so that students may access the district’s virtual

learning environment. Such access, if granted, is provided solely for education-related

purposes. Use of the District’s computer systems will be allowed only for students who

comply with District policies and procedures concerning computer system use, and

- 3 -
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demonstrate the ability to use the computer systems in a considerate and responsible

manner.

These computer systems are expensive to purchase, install and maintain. As the

property of the District, these computer systems must be carefully handled and their

integrity preserved for the benefit of all. Therefore, students will be required to adhere

to a set of policies and procedures, as set forth in detail below, in conjunction with their

use of the computer systems. Violations may lead to withdrawal of the access privilege

and/or disciplinary measures in accordance with the Board’s student discipline policy.

2. Definitions

“Obscene” means any material or performance if, a) taken as a whole, it predominantly

appeals to the prurient interest, b) it depicts or describes in a patently offensive way a

prohibited sexual act and c) taken as a whole, it lacks serious literary, artistic,

educational, political or scientific value.

“Obscene as to minors” means any material or performance if it depicts a prohibited

sexual act and, taken as a whole, it is harmful to minors.

For purposes of this section, “harmful to minors” means that quality of any description

or representation, in whatever form, of a prohibited sexual act, when a) it predominantly

appeals to the prurient, shameful or morbid interest of minors, b) it is patently offensive

to prevailing standards in the adult community as a whole with respect to what is suitable

material for minors, and c) taken as a whole, it lacks serious literary, artistic,

educational, political or scientific value for minors.

For the purposes of this section, "prohibited sexual act" means erotic fondling, nude

performance, sexual excitement, sado-masochistic abuse, masturbation or sexual

intercourse.

“Child pornography” means any visual depiction, including any photograph, film,

video, picture, or computer or computer-generated image or picture, whether made or

produced by electronic, mechanical, or other means, of sexually explicit conduct, where

-

(a) the production of such visual depiction involves the use of a minor

engaging in sexually explicit conduct;

(b) such visual depiction is a digital image, computer mage, or

computer-generated image that is, or is indistinguishable from, that of a

minor engaging in sexually explicit conduct; or

(c) such visual depiction has been created, adapted, or modified to appear that

an identifiable minor is engaging in sexually explicit conduct.

3. Monitoring

- 4 -

238946.17© Shipman & Goodwin LLP. All rights reserved.



FIR
ST R

EADIN
G M

ARCH 20
24

Students are responsible for good behavior on school computer systems just as

they are in a classroom or a school hallway. Communications on the computer systems

are often public in nature and general school rules for behavior and communications

apply. It is expected that users will comply with District standards and will act in a

responsible and legal manner, at all times in accordance with District standards, as well

as with state and federal laws.

It is important that students and parents understand that the district, as the owner

of the computer systems, reserves the right to monitor and review the use of these

computer systems. The District intends to monitor and review in a limited fashion, but

will do so as needed to ensure that the systems are being used for District-related

educational purposes.

As part of the monitoring and reviewing process, the District will retain the

capacity to bypass any individual password of a student or other user. The system's

security aspects, such as personal passwords and the message delete function for e-mail,

can be bypassed for these purposes. The District’s ability to monitor and review is not

restricted or neutralized by these devices. The monitoring and reviewing process also

includes, but is not limited to; oversight of Internet site access, the right to review

electronic messages sent and received, the right to track students’ access to blogs,

electronic bulletin boards and chat rooms, and the right to review a student’s data

downloading and printing.

Therefore, all users must be aware that they should not have any expectation of

personal privacy in the use of these computer systems.

4. Student Conduct

Students are permitted to use the District’s computer systems for legitimate

educational purposes. Personal use must be specifically authorized by a District staff

member. Unauthorized personal use of District computer systems is expressly

prohibited. Conduct which constitutes inappropriate use includes, but is not limited to

the following:

Sending any form of a harassing, threatening, or intimidating message,

at any time, to any person (such communications may also be a

crime);

Gaining or seeking to gain unauthorized access to computer systems;

Damaging computers, computer files, computer systems or computer

networks;

- 5 -
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Downloading or modifying computer software of the District in

violation of the District’s licensure agreement(s) and/or without

authorization from a teacher or administrator;

Using another person's password under any circumstances;

Trespassing in or tampering with any other person's folders, work or

files;

Sending any message that breaches the District’s confidentiality

requirements, or the confidentiality of students;

Sending any copyrighted material over the system;

Using computer systems for any personal purpose, or in a manner that

interferes with the District’s educational programs;

Accessing or attempting to access any material that is obscene,

obscene as to minors, or contains child pornography, as defined above;

Transmitting or receiving e-mail communications or accessing

information on the Internet for non-educational purposes;

Cyberbullying;

Accessing or attempting to access social networking sites (e.g.,

Facebook, Twitter/X, Instagram, Snapchat, TikTok, etc.) without a

staff member’s authorization and/or a legitimate educational purpose.

The unauthorized use of generative artificial intelligence on any of the

Board’s computer systems. For purposes of this policy, “generative

artificial intelligence” refers to a technology system, including but not

limited to ChatGPT, capable of learning patterns and relationships

from data, enabling it to create content, including but not limited to

text, images, audio, or video, when prompted by a user.

In addition, as noted above, if a particular behavior or activity is generally

prohibited by law, by Board policy or by school rules or regulations, use of these

computer systems for the purpose of carrying out such behavior or activity is also

prohibited.

Misuse of the computer systems, or violations of these policies and regulations,

may result in loss of access to such computer systems as well as other disciplinary action,

including suspension and/or expulsion, depending on the specific conduct.

- 6 -
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Anyone who is aware of problems with, or misuse of these computer systems, or

has a question regarding the proper use of these computer systems, should discuss the

issue with a teacher or the school principal immediately. Most importantly, the Board

and the Administration urge any student who receives any harassing, threatening,

intimidating or other improper message through the computer system to report this

immediately. It is the Board's policy that no student should be required to tolerate such

treatment, regardless of the identity of the sender of the message. Please report these

events!

5. Internet Safety

The Administration will take measures: to assure the digital safety and security of

students when using electronic messaging systems, email, chat rooms, distance learning

platforms, and other forms of direct electronic communications; to prohibit unauthorized

access, including “hacking” and other unlawful activities by minors online; to prohibit

unauthorized disclosure, use, and dissemination of personally identifiable information

regarding students; to educate minor students about appropriate online behavior,

including interacting with other individuals on social networking websites and in chat

rooms and cyberbullying awareness and response; and to restrict students’ access to

online materials that are obscene or obscene as to minors or contain child pornography,

to the extent practicable when students are using Board-owned computers or devices and

Board-provided Internet access.

6. Student Use Agreement

Before being allowed to use the District’s computer systems, students and/or their

parents/guardians must sign a computer system use agreement, stating that they have

read and understood the District’s policies and regulations regarding the use of its

computer systems.

Legal References:

Conn. Gen. Stat. § 10-221

Conn. Gen. Stat. §§ 53a-182b; 53a-183; 53a-250 et. seq. (computer-related

offenses)

Conn. Gen. Stat. § 53a-193 (definition of obscene and obscene as to minors)

18 U.S.C. § 2256 (definition of child pornography)

Electronic Communications Privacy Act of 1986, 18 U.S.C. §§ 2510 through

2520

Children’s Internet Protection Act, 47 U.S.C. § 254(h)

- 7 -
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No Child Left Behind Act of 2001, Pub. L. 107-110, 20 U.S.C. § 6777

Protecting Children in the 21st Century Act, 47 U.S.C. § 254(h)(5)(B)(iii)

Miller v. California, 413 U.S. 15 (1973) (definition of obscene)

ADOPTED: October 19, 2022

REVISED:_______

11/12/23
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Students 5950 P

USE OF PRIVATE TECHNOLOGY DEVICES BY STUDENTS

Students may possess privately owned technological devices on school property and/or

during school-sponsored activities, in accordance with the mandates of this policy and

any applicable administrative regulations as may be developed by the Superintendent of

Schools.

Definitions

Board Technology Resources

For the purposes of this policy, “Board technology resources” refers to the Branford
Board of Education’s (the “Board’s”) computers and instructional technologies;
communications and data management systems; informational technologies and the
Internet; and any other technology resources owned and/or used by the Branford Board of
Education (the “District”) and accessible by students.

Privately Owned Technological Devices

For the purposes of the this policy, “privately owned technological devices” refers to
privately owned desktop computers, personal computing devices, cellular phones,
Smartphones, Smartwatches, network access devices, radios, personal audio players, CD
players, tablets, walkie-talkies, personal gaming systems, Bluetooth speakers, personal
data assistants, and other electronic signaling devices.

Generative Artificial Intelligence

For the purposes of this policy, “generative artificial intelligence” refers to a

technology system, including but not limited to ChatGPT, capable of learning patterns

and relationships from data, enabling it to create content, including but not limited to

text, images, audio, or video, when prompted by a user.

Use of Privately Owned Technological Devices

Privately owned technological devices may not be used during instructional time,

except as specifically permitted by instructional staff or unless necessary for a student

to access the District’s digital learning platform or otherwise engage in remote learning

if remote learning has been authorized in accordance with applicable law.

On school property, at a school-sponsored activity, while in use for a remote learning

activity if remote learning has been authorized in accordance with applicable law, or

2244792.6 © 20222023 Shipman & Goodwin LLP. All rights reserved. 1
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while being used to access or utilize Board technology resources, the use of any such

device for an improper purpose is prohibited. Improper purposes include, but are not

limited to:

● Sending any form of a harassing, threatening, or intimidating message, at any

time, to any person (such communications may also be a crime);

● Gaining or seeking to gain unauthorized access to Board technology resources;

● Damaging Board technology resources;

● Accessing or attempting to access any material that is obscene, obscene as to

minors, or contains pornography;

● Cyberbullying;

● Using such privately owned device to violate any school rule, including the

unauthorized recording (photographic, video, or audio) of another individual

without the permission of the individual or a school staff member;

● Using such privately owned device for the unauthorized use of generative

artificial intelligence; or

● Taking any action prohibited by any Federal or State law.

Search of Privately Owned Technological Devices

A student’s privately owned technological device may be searched if the device is on

Board property or in a student’s possession at a school-sponsored activity and if there

are reasonable grounds for suspecting that the search will turn up evidence that the

student has violated or is violating either the law or the rules of the school. Any such

search shall be reasonably related to the objectives of the search and not excessively

intrusive in light of the age and sex of the student and the nature of the infraction.

Responsibility for Privately Owned Technological Devices

Students are responsible for the safety and use of their privately owned technological
devices. If a privately owned technological device is stolen, lost, or damaged while the
device is on school property or during a school-sponsored activity, a report should be
made to the building principal, who will investigate the loss in a manner consistent with
procedures for stolen or damaged personal property. Students and parents should be
aware that the Board is not liable for any privately owned technological device that is
stolen, lost, or damaged while at school or during a school-sponsored activity. For that
reason, students are advised not to share or loan their privately owned technological
devices with other students.

2244792v5 © 2022 Shipman & Goodwin LLP. All rights reserved.
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Disciplinary Action

Misuse of the Board’s technology resources and/or the use of privately owned

technological devices to access or utilize the Board’s technology resources in an
inappropriate manner or the use of such devices in any manner inconsistent with this
policy will not be tolerated and will result in disciplinary action. For students, a violation
of this policy may result in loss of access privileges, a prohibition on the use and/or
possession of privately owned technological devices on school property or at
school-sponsored activities, and/or suspension or expulsion in accordance with the
Board’s policies related to student discipline.

Access to Board Technology Resources

The Board may permit students, using their privately owned technological devices, to
access the Board’s computers and instructional technologies; communications and data
management systems; informational technologies and the Internet; and any other
technology resources used by the District and accessible by students. Additionally, it is
the expectation of the Board that students who access these resources while using
privately owned technology devices will act at all times appropriately in ways which are
fully in accord with applicable policies concerning technology use as well as all local,
state, and federal laws.

Through the publication and dissemination of this policy statement and others related to
use of the Board’s computer systems, as well as other instructional means, the Board
educates students about the Board’s expectations for technology users.

The Board’s technology resources shall only be used to access educational information
and to promote learning activities both at home and at school. Students are expected to
act at all times appropriately in ways that are fully in accord with applicable policies
concerning technology use as well as all local, state, and federal laws when using the
Board technology resources. Failure to do so will result in the consequences outlined
herein and in other applicable policies (including, but not limited to, the Student
Discipline Policy and the Use of Computers Policy).

Students must abide by the procedures outlined in this policy and all policies and
applicable regulations outlined in the Board’s computer use and other applicable policies.
Students will be given specific information for log-on and access procedures for using
school accounts. No user may deviate from these log-on/access procedures. Students
are advised that the Board’s network administrators have the capability to identify
users and to monitor all privately owned technological devices while they are logged
on to the network. Students must understand that the Board has reserved the right to
conduct monitoring of Board technology resources and can do so despite the assignment
to individual users of passwords for system security. Any password systems
implemented by the Board are designed solely to provide system security from

2244792v5 © 2022 Shipman & Goodwin LLP. All rights reserved.
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unauthorized users, not to provide privacy to the individual system user. The system's
security aspects, message delete function and personal passwords can be bypassed for
monitoring purposes. Therefore, students should be aware that they should not have any
expectation of personal privacy in the use of privately owned technological devices to
access Board technology resources. This provision applies to any and all uses of the
Board’s technology resources and any privately owned technological devices that access
the same.

Harm to Board Technology Resources

Any act by a student using a privately owned technological device that harms the Board
technology resources or otherwise interferes with or compromises the integrity of Board
technology resources will be considered vandalism and will be subject to discipline
and/or appropriate criminal or civil action.

Closed Forum

This policy shall not be construed to establish a public forum or a limited open forum.

Legal References:

Conn. Gen. Stat. § 10-233j

Conn. Gen. Stat. § 31-48d

Conn. Gen. Stat. §§ 53a-182b; 53a-183; 53a-250, et seq.

Electronic Communications Privacy Act of 1986, 28 U.S.C. §§ 2510 through
2523

ADOPTED: 10-19-2022

REVISED:

11/12/23
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