BRANFORD BOARD OF EDUCATION

WEDNESDAY Walsh Intermediate School
6:30 PM Collaboration & Innovation Center (Room 112)
June 4, 2025 185 Damascus Road, Branford, CT

**This meeting will be live streamed** To locate agendas & access/view meetings www.branfordschools.org

FULL REGULAR BOARD OF EDUCATION MEETING AGENDA

Community Agreement

The Board of Education is committed to supporting the mission, vision, core values and global learning competencies of the
Branford Public Schools. We are here to provide access for all students in close collaboration with the Superintendent and in
partnership with the larger community.
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VIIL.

Xl.
Xll.

XIl.

XIV.

XV.

XVI.

AGENDA

Call to Order
Agenda Changes
Communications
Public Comment
Approve Minutes
Recognitions
A. CABE Student Leadership Award Recipients
B. Departing BOE Members
Presentation
A. Branford High School Class of 2025 Summary Report
BOE Student Representatives Report
Superintendent’s Report
Chief Operating Officer Update
Standing Committee: Reports and Referrals to Full Board for Action
A. Teaching & Learning Committee
B. Personnel & Finance Committee
C. Policy and Board Governance Committee
D. Communication Committee
Consent Agenda Items
A. To consider and if appropriate, vote to approve the Second Reading of policies:
a. 4750 Social Media
b. 5275 Restorative Practices
. 5900 Student use of the District Computer Systems
d. 5950 Use of Private Technological Devices by Students
f. 6150 Weighted Grading for Honors Classes
Discussion/Action Items
A. To consider and if appropriate, vote to approve the First Reading of policies:
a. 1600 School Security and Safety
b. 1900 Visitors
c. 5025 Student Records (FERPA)
d. 5800 Student Discipline
. To consider and if appropriate, vote to approve the Second Reading of policy 5200 Connecticut School
Climate
To consider and if appropriate, vote to approve the 2025-2026 Non-resident Tuition Rates
. To consider and if appropriate, vote to approve the Food Services Rate Increase
To consider and if appropriate, vote to amend the 2025-2026 School Year Calendar
To consider and if appropriate, vote to approve Facilities Waiver Requests
. To consider and if appropriate, vote to approve the Facilities Master Plan
Board Reports:
A. ACES

B. CABE
Adjourn Continued...
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http://www.branfordschools.org/

TO PARTICIPATE IN PUBLIC COMMENTS PLEASE CALL:
(646) 558-8656 - Meeting ID: 815 6405 4671 - Passcode: 812124
When participating by telephone please mute your phone when joining the meeting and unmute your
phone when you are ready to speak. This can be done by pressing *6 on your phone’s keypad.

Rules Governing Public Comments
Guests attending meetings in person or virtually are invited to make public comment. Speakers must
identify themselves by name and address. While the Board does not respond to public comment during the
meeting, the Chair and Superintendent will work collaboratively to make sure your comments are
thoughtfully considered. Disruptive conduct may result in termination of participation privileges or removal
from meetings. Three minutes will be allotted to each speaker.

UPCOMING BOE MEETINGS

(All meetings will take place in the WIS Collaboration & Innovation Center - Room 112)

Full Special BOE Meeting June 18, 2025 at 5:00 PM
Full Special BOE Meeting June 25, 2025 at 5:00 PM
BOE Retreat Meeting July 10, 2025 at 4:00 PM
BOE Committee Chairs Meeting (Virtual) August 6, 2025 at 5:00 PM
BOE Retreat Meeting (Part Il) August 13, 2025 at 6:00 PM
Personnel & Finance Committee Meeting August 20, 2025 at 6:00 PM
Full Regular Board Meeting August 20, 2025 at 6:30 PM

COMMITTEE CHAIRS & MEMBERS

Teaching & Learning

Ellen Michaels, Chair; Meaghan DelLucia, Ram Shrestha, Shawn Tiernan

Personnel & Finance
Meaghan Delucia, Chair; Ellen Michaels, Judith Barron, Adam Greenberg

Policy & Board Governance

Shawn Tiernan, Chair; Ram Shrestha, Alex Palluzzi, Laura Troidle

Communication
Laura Troidle, Chair; Judith Barron, Adam Greenberg, Palluzzi




BHS Class of
2025 Summary
Report



PURPOSE

HIGHLIGHT THE CLASS OF 2025

e PosiGraduation Plans

College and Career Readiness
o Initiatives and programs
o Career exploration opportunities

o Partnerships with the community

Highlight Achievement

o Academic, Athletic, Artistic, Extracurricular

Address challenges

Celebrate successes




’ PARTNERING WITH FAMILIES

ALUMNI FOCUS GROUPS PARENT SQUARE

CRAYONS TO CAPS



https://drive.google.com/file/d/1G8XKXsWWuD1fMoT2q_bJPFu2Spl92gqx/view?usp=sharing

STUDENT LEADERSHIP &
AWARDS

ACADEMIC ATLHLETIC SCHOLARSHIPS
» 20 seniors received high honors for 16 « 2 students awarded CIAC Scholar Athletes « 127 seniors completed the application
quarters » 9 First or Second Team AlSouthern CT « 109 are receiving a scholarship
Conference (SCC) - Total money being awarded is $130, 362
« 25 seniors received the President’'s Award- + 8 All-State
scoring over 600 on both sections of the * 6 students awarded as SCC Scholar - — MENTOR :
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SENIOR EXIT INTERVIEWS

All seniors participated in this culminating activity

STUDENT REACTIONS

"This is good. I've never been on an interview."

Connect with staff members from all areas

Reflect on their experiences "Iwas able to say how much I enjoyed my junior English

Aligns with the district’s Global [earning class."

Competencies "I was so nervous, but this was so much better than I

. . . . "
New this year -in person interviews! thought




O 5Ot
SENIOR INTERNSHIP C W @e“ ﬁﬁnce
Ogle \ | , eXPP

-
PARTICIPATION Learn ~ Development

35 seniors (16%) are participating in

internships in the Branford community and

beyond !NTERNSH!p

LOCATIONS
Walsh Intermediate School Branford Fire Dept  Tisko Elementary
Sliney Elementary Legacy Theater Madison Radiology
Fusion Design Vox Church Child Development Center
Joanna’s Tire & Auto The Lab Centek Engineering
Family Resource Center Indian Neck School Guilford Radiology
St. Barbara GOC Stevens Ford OrangeTheory Fitness

Meigs Point Nature Center  Nathan Hale School Diastole Wealth Management



DUAL ENROLLMENT AND AP

OPPORTUNITIES

123 seniors completed at least one AP or ECE

course over their four years (60% of the class)

UCONN ECE

« English, Latin American Studies, Biology,
Physics, Ancient/Medieval History, Modern

Western History, French, Latin

ADVANCED PLACEMENT

Studio Art, English Lit, English Language,
Calculus, Computer Science, Statistics, Biology,
Chemistry, Environmental Science, Physics, US

History, Human Geography, Psychology

GATEWAY

Advanced Power Tech, Auto Tech, Principles of

Food Prep



’ POST SECONDARY PLANS

!
< Co; LEGE WHAT ARE THEY DOING?
126 plan to pursue a bachelor’s degree (63%)
25 plan to pursue an associate’s degree (12%)
I ' TRADE SCHOOL‘? 14 plan to pursue career education/trade school
(7%)
B 16 plan to pursue employment (8%)
< M".ITA RY l 3 plan to pursue a gap year
:[ EMPLOYMENT=>)




COLLEGE APPLICATIONS

NUMBERS

The counseling department processed
1,543 total college applications

Average 7 per student

EARLY ACTION
568 (37%)
Deadlines in early fall, non-binding,

decisions released in December/January

EARLY DECISION
22 (1%)
Deadline in early fall, binding -if

accepted you must attend and withdraw

other applications




’ MOST APPLIED TO COLLEGES

TOP TEN

« UCONN -91

« SCSU-79

« Quinnipiac - 56

« CCSU-47

« ECSU-43

« University of New Haven -39
- URI-39

« Sacred Heart- 37

« UMASS Amherst- 28

. Fairfield - 27 same}MBmu




’ MOST ATTENDED COLLEGES

TOP TEN

« UCONN -19
« SCSU-10
« Sacred Heart University- 9

* University of New Haven-7

* University of RI-5

™




’ HIGHLY SELECTIVE ACCEPTANCES
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MOST POPULAR MAJORS

Business (Marketing, Finance, Accounting,
Management, Economics) 26

Engineering 14

Science (Biology, Chemistry, Environmental, Marine)
14

Social Work/Counseling/Psychology 10
Nursing 6
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LET'S HEAR FROM THE SENIORS!

WHAT PREPARED
YOU?

High Expectations
Connections with classmates and teachers
Participation in sports and clubs
Hands on classes

Leadership roles

WHO HELPED YOU?

Valuable support from teachers,

counselors, and social workers

Individual academic support helped

students feel seen

Students mentioned feeling comfortable
reaching out for support during difficult

times

ADVICE

Find your people
Be smart about choosing classes
Enjoy it; it goes by fast
Utilize your time wisely during study halls
Don’t conform to those around you
Don’t procrastinate

Grades matter

Start off strong and stay strong

Ask for help when you need it
Challenge yourself

Keep trying new things
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Personnel 4750 P
SOCIAL MEDIA

The Branford Board of Education (the “Board”) recognizes the importance and utility
of social media and networks for its employees. The laws regarding social media
continue to evolve and change. Nothing in this policy is intended to limit an
employee’s right to use social media or personal online accounts under applicable law,
as it may evolve. The Board acknowledges, for example, that its employees have the
right under the First Amendment, in certain circumstances, to speak out on matters of
public concern. The Board will resolve any conflict between this policy and applicable
law in favor of the law.

Ordinarily, the use of social media by employees, including employees’ use of personal
online accounts, will not be a legal or policy issue. While a policy cannot address every
instance of inappropriate social media use, employees must refrain from personal social
media use that:

interferes, disrupts or undermines the effective operation of the school district or is
used to engage in harassing, defamatory, obscene, abusive, discriminatory or
threatening or similarly inappropriate communications; (e.g.when such speech relates to
a matter of public concern and the employee's interest in commenting on the matter is
outweighed by the disruption it causes to the functioning of the district);

1) creates a hostile work environment;
2) breaches confidentiality obligations of school district employees; or

3) violates the law, Board policies and/or other school rules and regulations.

Employees’ official social media use will be addressed as speech pursuant to duty under
applicable First Amendment principles.

The Board, through its Superintendent, will adopt and maintain administrative
regulations to implement this policy.

Legal References:

U.S. Constitution, Amend. I
Pickering v. Board of Education, 391 U.S. 563 (1968)

Connick v. Myers, 461 U.S. 138 (1983)

Garcetti v. Ceballos, 547 U.S. 410 (2006)
Lindke v. Freed, 601 U.S. 187 (2024)

© Shipman & Goodwin LLP. All rights reserved.
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Electronic Communication Privacy Act, 18 U.S.C. §§ 2510 through 2520

Conn. Constitution, Article I, Sections 3, 4, 14
Conn. Gen. Stat. § 31-40x
Conn. Gen. Stat. § 31-48d
Conn. Gen. Stat. § 31-51q
Conn. Gen. Stat. §8§ 53a-182; 53a-183; 53a-250

ADOPTED: October 19, 2022

REVISED:
10/22/2024

Personnel 4750 R

1425881.14© 2024 Shipman & Goodwin LLP. All rights reserved.



ADMINISTRATIVE REGULATIONS REGARDING USE OF SOCIAL MEDIA

The Branford Board of Education (the “Board”) recognizes the importance and utility
of social media and networks for its employees. The laws regarding social media
continue to evolve and change. Nothing in the Board’s policy or these administrative
regulations is intended to limit an employee’s right to use social media or personal
online accounts under applicable law, as it may evolve. The Board acknowledges, for
example, that its employees have the right under the First Amendment, in certain
circumstances, to speak out on matters of public concern. The Board will resolve any
conflict between the Board’s policy or these regulations and applicable law in favor of
the law.

Ordinarily, the use of social media by employees, including employees’ use of personal
online accounts, will not be a legal or policy issue. While a policy or regulation cannot
address every instance of inappropriate social media use, employees must refrain from

personal social media use that:

1) interferes, disrupts or undermines the effective operation of the school
district; or is used to engage in harassing, defamatory, obscene, abusive,
discriminatory or threatening or similarly inappropriate communications
(e.g.when such speech relates to a matter of public concern and the
employee's interest in commenting on the matter is outweighed by the
disruption it causes to the functioning of the district);

2) creates a hostile work environment;

3) breaches confidentiality obligations of school district employees; or

4) violates the law, Board policies and/or other school rules and
regulations.

Employees’ official social media use will be addressed as speech pursuant to duty under
applicable First Amendment principles.

Definitions:

The rapid speed at which technology continuously evolves makes it difficult, if not
impossible, to identify all types of social media.

Thus, the term “social media” includes a variety of online tools and services that allow
users to publish content and interact with their audiences. By way of example, social
media includes, but is not limited to, the following websites or applications, including

an employee’s personal online account using such social media:

(D) social-networking (e.g. Facebook, LinkedIn, Google+);

1425881.14© 2024 Shipman & Goodwin LLP. All rights reserved.
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2) blogs and microblogs (e.g. X, Tumblr, Medium);

3 content-sharing (e.g. Scribd, SlideShare, DropBox);

“4) image sharing, video sharing or live streaming (e.g., TikTok,Snapchat,
YouTube, Instagram, Pinterest);

(&) other sharing sites or apps such as by sound, location, news, or messaging, etc.
(e.g. Reddit, Kik, SoundCloud, WhatsApp).

“Board of Education” or Board” includes all names, logos, buildings, images and
entities under the authority of the Board

“Electronic communications device” includes any electronic device that is capable of
transmitting, accepting or processing data, including, but not limited to, a computer,
computer network and computer system, and a cellular or wireless device.

“Personal online account” includes any online account that is used by an employee
exclusively for personal purposes and unrelated to any business purpose of the Board,
including, but not limited to electronic mail, social media, and retail-based Internet
websites. Personal online account does not include any account created, maintained,
used or accessed by an employee for a business, educational, or instructional purpose of
the Board.

Rules Concerning District-Sponsored Social Media Activity

1. In order for an employee to use social media sites as an educational tool or in
relation to extracurricular activities or programs of the school district, the employee
must seek and obtain the prior permission of the employee’s supervisor.

2. Employees may not use personal online accounts to access social media for
classroom activities without express permission of the employee’s supervisor.
Where appropriate and with permission, district-sponsored social media accounts
should be used for such purposes.

3. If an employee wishes to use social media sites to communicate meetings, activities,
games, responsibilities, announcements etc., for a school-based club, school-based
activity ,official school-based organization, or official school-based sports team
(collectively, a “school-based group”), the employee must also comply with the
following rules:

o The employee must receive the permission of the employee’s immediate
supervisor.

o The employee must not use the employee’s personal online account for
such purpose but shall use a Board-issued account.

1425881.14© 2024 Shipman & Goodwin LLP. All rights reserved.



o The employee must ensure that such social media use is compliant with all
Board policies, regulations, and applicable state and federal law, including
the provision of required legal notices and permission slips to parents.

o The employee must set up the school-based group as a group list which
will be "closed” (e.g membership in the group is limited to students,
parents/guardians, and appropriate school personnel), and “monitored”
(e.g the employee has the ability to access and supervise communications
on the social media site).

o Parents/guardians shall be permitted to access any page that their child has
been invited to join.

o Access to the page may only be permitted for educational purposes related
to the school-based group.

o The employee responsible for the page will monitor it regularly. If
members of the group are permitted to contribute or comment on the site,
the employee will monitor the communications and address any
inappropriate communications in a manner designed to be consistent with
Board policies and applicable law.

o The employee’s supervisor shall be permitted access to any page
established by the employee for a school-based group or school-related
purpose.

o Employees are required to maintain appropriate professional boundaries in
the establishment and maintenance of all such district-sponsored social
media activity.

4. Employees are prohibited from making harassing, defamatory, obscene, abusive,
discriminatory or threatening or similarly inappropriate statements in their social
media communications using district-sponsored sites or accounts or through
Board-issued electronic accounts.

5. Employees are required to comply with all Board policies and procedures and all
applicable laws with respect to the use of electronic communications devices,
networks, Board-issued accounts, or when accessing district-sponsored social media
sites or while using personal devices on the district’s wireless network or while
accessing district servers.

6. The Board reserves the right to monitor all employee use of district computers and
other electronic devices, including employee blogging and social networking
activity. An employee should have no expectation of personal privacy in any
communication made through social media, including personal online accounts,

1425881.14© 2024 Shipman & Goodwin LLP. All rights reserved.



while using district electronic communications devices or while accessing district
networks from a privately owned device.

7. All communications through district-sponsored social media or Board-issued
electronic accounts must comply with the Board’s policies concerning
confidentiality, including the confidentiality of student information. If an employee
is considering sharing information and is unsure about the confidential nature of the
information, the employee shall consult with the employee’s supervisor prior to
communicating such information.

8. An employee may not link a district-sponsored social media page to any personal
online account or sites not sponsored by the school district.

9. An employee may not use district-sponsored social media or Board-issued electronic
accounts for communications for private financial gain, political, commercial,
advertisement, proselytizing or solicitation purposes.

10. An employee may not use district-sponsored social media or Board-issued electronic
accounts in a manner that misrepresents personal views as those of the Board of
Education, individual school or school district, or in a manner that could be
construed as such.

Rules Concerning Personal Online Accounts

1. The Board understands that employees utilize social media and the web for
personal matters in the workplace. The Board reserves the right to monitor all
employee use of district electronic communications devices, including a review
of online and personal social media activities. An employee should have no
expectation of personal privacy in any personal communication made through
social media while using district computers, district-issued cellular telephones
,other electronic communications devices or when accessing district networks.
While the Board reserves the right to monitor use of its electronic
communications devices, employees may engage in incidental personal use of
social media in the workplace so long as such use does not interfere with
operations and productivity and does not violate other Board policies.

2. An employee may not mention, discuss, reference, or link to the Board of
Education, the school district or its individual schools, programs or
school-based groups, including sports teams, using personal online accounts or
other sites or applications in a manner that could reasonably be construed as an
official school district communication, unless the employee also states within the
communication that such communication is the personal view of the employee of
the school district and that the views expressed are the employee’s alone and do
not represent the views of the school district or the Board. An example of such

1425881.14© 2024 Shipman & Goodwin LLP. All rights reserved.



a disclaimer is: “the opinions and views expressed are those of the author and
do not necessarily represent the position or opinion of the school district or
Board For example, except as may be permitted by Board policy, employees
may not provide job references for other individuals on social media that
indicate that such references are made in an official capacity on behalf of the
Board.

3. Employees should be aware that, in certain circumstances, their posts on
personal social media pages could be considered “mixed use” for both personal
and government (e.g., school district) action. To avoid a finding of state action
on their personal pages, employees should take care not to post anything that
could be interpreted as an official action attributable to the Board or school
district. Employees who fail to make clear that they are speaking in their
personal, not official, capacity may expose themselves to liability in certain
circumstances, including those associated with deleting comments from and/or
blocking an individual from their social media pages.

4. Employees are required to maintain appropriate professional boundaries with
students, parents, guardians and colleagues. For example, absent an unrelated
online relationship (e.g., relative, family friend, other affiliation (such as scout
troop, religious affiliation, or community organization) or personal friendship
unrelated to school), it is not appropriate for a teacher or administrator to
“friend” a student or ,parent, or guardian or otherwise establish special
relationships with selected students through personal online accounts, and it is
not appropriate for an employee to give students or parents access to personal
postings unrelated to school.

5. In accordance with the public trust doctrine, employees are advised to refrain
from engaging in harassing, defamatory, obscene, abusive, discriminatory or
threatening or similarly inappropriate communications through personal online
accounts. Such communications reflect poorly on the school district’s
reputation, can affect the educational process and may substantially and
materially interfere with an employee’s ability to fulfill the employee’s
professional responsibilities.

6. Employees are individually responsible for their personal communications
through social media and personal online accounts. Employees may be sued by
other employees, parents or others, and any individual that views an employee’s
communication through social media and personal online accounts as
defamatory, pornographic, proprietary, harassing, libelous or creating a hostile
work environment. In addition, employees should consider refraining from
posting anything that belongs to another person or entity, such as copyrighted
publications or trademarked images. As all of these activities are outside the
scope of employment, employees may be personally liable for such claims.

1425881.14© 2024 Shipman & Goodwin LLP. All rights reserved.



7. Employees are required to comply with all Board policies and procedures with
respect to the use of electronic communications devices when accessing personal
online accounts and/or social media through district computer systems. Any
access to personal online accounts and/or personal social media activities while
on school property or using school district equipment must comply with those
policies and may not interfere with an employee’s duties at work.

8. All communications through personal online accounts and/or social media must
comply with the Board’s policies concerning confidentiality, including the
confidentiality of student information. If an employee is considering sharing
information and is unsure about the confidential nature of the information, the
employee shall consult with the employee’s supervisor prior to communicating
such information.

9. An employee may not post official Board material using a personal online
account without written permission of the employee’s supervisor.

10. All of the Board’s policies and administrative regulations apply to employee use
of personal online accounts in the same way that they apply to conduct that
occurs in the workplace and off duty conduct.

Access to Personal Online Accounts

1. An employee may not be required by the employee’s supervisor to provide the
employee’s username, password, or other means of authentication of a personal
online account.

2. An employee may not be required to authenticate or access a personal online
account in the presence of the employee’s supervisor.

3. An employee may not be required to invite or accept an invitation from the
employee’s supervisor or required to join a group with the employee’s personal
online account.

Prohibition on Crowdfunding Activities
Employees are prohibited from engaging in crowdfunding activities (e.g. the use of
websites or applications such as DonorsChoose, Kickstarter, GoFundMe, etc.) on

behalf of the Board, its schools, classes, or extracurricular teams or clubs.

Disciplinary Consequences

1425881.14© 2024 Shipman & Goodwin LLP. All rights reserved.



Violation of the Board’s policy concerning the use of social media or these
administrative regulations may lead to discipline up to and including the termination of
employment consistent with state and federal law.

An employee may face disciplinary action up to and including termination of
employment if an employee transmits, without the Board’s permission, confidential
information to or from the employee’s personal online account.

An employee may not be disciplined for failing to provide the employee’s username,
password, or other authentication means for accessing a personal online account, failing
to authenticate or access a personal online account in the presence of the employee’s
supervisor, or failing to invite the employee’s supervisor or refusing to accept an
invitation sent by the employee’s supervisor to join a group affiliated with a personal
online account, except as provided herein.

Notwithstanding, the Board may require that an employee provide the employee’s
username, password, or other means of accessing or authenticating a personal online
account for purposes of accessing any account or service provided by the Board for
business purposes or any electronic communications device supplied by or paid for, in
whole or in part, by the Board.

Nothing in this policy or regulations shall prevent the district from conducting an
investigation for the purpose of ensuring compliance with applicable state or federal
laws, regulatory requirements, or prohibitions against work-related employee
misconduct based on the receipt of specific information about an activity on an
employee’s personal online account or based on specific information about the transfer
of confidential information to or from an employee’s personal online account. During
the course of such investigation, the district may require an employee to allow the
district to access the employee’s personal online account for the purpose of conducting
such investigation. However, the employee will not be required to provide the
employee’s username and/or password or other authentication means in order for the
district to access the personal online account.

Legal References:
U.S. Constitution, Amend. I

Pickering v. Board of Education, 391 U.S. 563 (1968)

Connick v. Myers, 461 U.S. 138 (1983)

Garcetti v. Ceballos, 547 U.S. 410 (2006)

Lindke v. Freed, 601 U.S. 187 (2024)

Electronic Communication Privacy Act, 18 U.S.C. §§ 2510 through 2520
Conn. Constitution, Article I, Sections 3, 4, 14

Conn. Gen. Stat. § 31-40x

1425881.14© 2024 Shipman & Goodwin LLP. All rights reserved.



Conn. Gen. Stat. § 31-48d
Conn. Gen. Stat. § 31-51q
Conn. Gen. Stat. §§ 53a-182; 53a-183; 53a-250

ADOPTED: October 19, 2022
REVISED:

10/22/2024

1425881.14© 2024 Shipman & Goodwin LLP. All rights reserved.
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Students - 5275

RESTORATIVE PRACTICES RESPONSE POLICY

The Branford Board of Education (the “Board”) is committed to identifying strategies
to improve school climate, including, but not limited to, by responding to challenging behavior
and implementing evidence and research-based interventions, including restorative practices.
Restorative practices may be implemented by school employees for incidents of challenging
behavior, bullying, and/or harassment in the school environment, or other forms of student
conflict that is nonviolent and does not constitute a crime. Restorative practices shall not
include the involvement of a school resource officer or other law enforcement official unless
such challenging behavior or other conflict escalates to violence and/or constitutes a crime. In
addition, the Branford Public Schools (the “District”) shall address challenging behavior,
bullying, and harassment in accordance with the Board’s Student Discipline policy and any
other applicable Board policy, administrative regulations, and/or school rules.

For purposes of this policy:

e “Restorative practices” means evidence and research-based system-level
practices that focus on (A) building high-quality, constructive relationships
among the school community, (B) holding each student accountable for any
challenging behavior, and (C) ensuring each such student has a role in repairing
relationships and reintegrating into the school community.

e “Challenging behavior” means behavior that negatively impacts school climate
or interferes, or is at risk of interfering, with the learning or safety of a student
or the safety of a school employee.

e “Bullying” means unwanted and aggressive behavior among children in grades
kindergarten to twelve, inclusive, that involves a real or perceived power
imbalance. “Bullying” includes “cyberbullying”, which means any act of
bullying through the use of the Internet, interactive and digital technologies,
cellular mobile telephone or other mobile electronic devices or any other
electronic communication.

e “School climate” means the quality and character of the school life, with a
particular focus on the quality of the relationships within the school community,
and which is based on patterns of people’s experiences of school life and that
reflects the norms, goals, values, interpersonal relationships, teaching, learning,
leadership practices and organizational structures within the school community.

e “School climate improvement plan” means a building-specific plan developed by
the school climate committee, in collaboration with the school climate specialist,
using school climate survey data and any other relevant information, through a



process that engages all members of the school community and involves such
members in a series of overlapping systemic improvements, school-wide
instructional practices and relational practices that prevent, identify and respond
to challenging behavior, including, but not limited to, alleged bullying and
harassment in the school environment.

“School environment” means a school-sponsored or school-related activity,
function or program, whether on or off school grounds, including at a school
bus stop or on a school bus or other vehicle owned, leased or used by the
Board, and may include other activities, functions or programs that occur
outside of a school-sponsored or school-related activity, function or program if
bullying at or during such other activities, functions or programs negatively
impacts the school environment.

The Board directs the administration of the District to develop a continuum of strategies
to prevent, identify, and respond to challenging behavior, bullying, and harassment. Such
strategies shall include research-based interventions, including restorative practices, and may

be included in

each school’s school climate improvement plan. Such strategies shall be shared

with the school community, including, but not limited to, through publication in the relevant
student handbook.

The Board further directs the Superintendent or designee to collect and maintain data
regarding types of challenging behavior addressed using the Restorative Practices Response
Policy and data concerning the implementation of restorative practices.

Legal References:

Conn. Gen. Stat. § 10-222aa
Conn. Gen. Stat. § 10-222dd

Conn. Gen. Stat. § 10-222jj

ADOPTED:
REVISED:

3/5/2025

©2025 Shipman &
- 3/14/2025 7:49 AM

Goodwin LLP. All rights reserved.



Students 5950 P
USE OF PRIVATE TECHNOLOGY DEVICES BY STUDENTS

Students may possess privately owned technological devices on school property and/or
during school-sponsored activities, in accordance with the mandates of this policy and
any applicable administrative regulations as may be developed by the Superintendent of
Schools.

A. Definitions

i. Board Technology Resources

For the purposes of this policy, “Board technology resources” refers to the Branford
Board of Education’s (the “Board’s”) computers and instructional technologies;
communications and data management systems; informational technologies and the
Internet; and any other technology resources owned and/or used by the Branford Board
of Education (the “District”) and accessible by students.

1i. Privately Owned Technological Devices

For the purposes of the this policy, “Privately Owned Technological Devices” (also
referred to as “POTD”) refers to privately owned desktop computers, personal
computing devices, cellular phones, smartphones, smartwatches, network access
devices, tablets, laptops, personal gaming systems, Bluetooth speakers, e-readers,
headphones, AirPods, and other electronic signaling devices.

1ii. Generative Artificial Intelligence

For the purposes-of this policy, “generative artificial intelligence” refers to a
technology system, including but not limited to ChatGPT, capable of learning patterns
and relationships from data, enabling it to create content, including but not limited to
text, images, audio, or video, when prompted by a user.

1v.-Wearable and Portable Technology

For the purposes of this policy, “Wearable and Portable Technology” (also referred to
as “WPT”) means a Privately Owned Technology Device (POTD) that may be worn or
is easily portable on one’s person, permits communication with others (either bi-lateral
or unilateral) or is connected or may be connected to the internet or other network.
Examples include, but are not limited to: cellular phones, smartphones, smartwatches,
e-readers, smart glasses, headphones and AirPods or any similar device.

B. Use of Privately Owned Technological Devices



i.  Use of Wearable and Portable Technology

Except to the extent required by a student’s Individualized Educational Plan or 504 plan
and/or for other reasons approved in writing by the building principal, all District
students are prohibited from using privately owned Wearable and Portable Technology
(WPT) during the school day, which is defined as beginning at the first bell of the
school day and ending at the last bell of the day.

The following rules apply specifically to student use of Wearable and Portable
Technology during the school day:

1. Branford High School

Students may bring cell phones and smartphones, smartwatches, and headphones to
school but must ensure that they are turned off or on silent mode and locked in a
District issued technology pouch throughout the entire school day. Other WPT must be
stored in the District issued technology pouches or turned off and stored out of sight
throughout the entire school day. The administration shall develop administrative
regulations regarding the use of District issued technology pouches and storage of
additional WPT devices.

2. Walsh Intermediate School - Grades 5 and 6

Students may bring cell phones and smartphones, smartwatches, and headphones to
school but must turn them off or place them on silent mode. Cell phones and
headphones must remain completely out of view (e.g., in the student’s backpack) for
the entire school day. Other privately owned WPT must also be turned off and remain
completely out of view (e.g., in the student’s backpack) for the entire school day.

3. Walsh Intermediate School - Grades 7 and 8

Students may bring cell phones and smartphones, smartwatches, and headphones to
school but must ensure that they are turned off or on silent mode and locked in a
District issued technology pouch throughout the entire school day. Other WPT must be
stored in the District issued technology pouches or turned off and stored out of sight
throughout the entire school day. The administration shall develop administrative
regulations regarding the use of District issued technology pouches and storage of
additional WPT devices.

4. Elementary Schools

Students may bring cell phones and smartphones, smartwatches, and headphones to
school but must turn them off or place them on silent mode. Cell phones and
headphones must remain completely out of view (e.g., in the student’s backpack) for
the entire school day. Other privately owned WPT must also be turned off and remain
completely out of view (e.g., in the student’s backpack) for the entire school day.



ii.  Use of Other Types of Privately Owned Technological Devices

Other types of privately owned technological devices may not be used during
instructional time, except as specifically permitted by the principal or designee or
unless necessary for a student to access the District’s digital learning platform or
otherwise engage in remote learning if remote learning has been authorized in
accordance with applicable law.

1ii. Improper Use of Privately Owned Technological Devices

On school property, at a school-sponsored activity, while in use for a remote learning
activity if remote learning has been authorized in accordance with applicable law, or
while being used to access or utilize Board technology resources, the use of privately
owned technological devices for an improper purpose is prohibited. Improper purposes
include, but are not limited to:

e Sending any form of a harassing, threatening, or intimidating message, at any
time, to the extent such communication may violate other applicable Board
policies, regulations, or school rules (such communications may also be a
crime);

e Gaining or seeking to gain unauthorized access to Board technology resources;
e Damaging Board technology resources;

e Accessing or attempting to access any material that is obscene, obscene as to
minors, or contains child sexual abuse material;

e Cyberbullying;

e Using such privately owned device to violate any Board policy or school rule,
including the unauthorized recording (photographic, video, or audio) of another
individual without the permission of the individual or a school staff member;

e Using such privately owned device for the unauthorized use of generative
artificial intelligence; or

e Taking any action prohibited by any Federal or State law.
C. Search of Privately Owned Technological Devices

A student’s privately owned technological device may be searched if the device is on
Board property or in a student’s possession at a school-sponsored activity and if there
are reasonable grounds for suspecting that the search will turn up evidence that the

student has violated or is violating either the law or the rules of the school. Any such



search shall be reasonably related to the objectives of the search and not excessively
intrusive in light of the age and sex of the student and the nature of the infraction (in
accordance with Board Policy 5075 - Search and Seizure).

D. Responsibility for Privately Owned Technological Devices

Students are responsible for the safety and use of their privately owned technological
devices. If a privately owned technological device is stolen, lost, or damaged while the
device is on school property or during a school-sponsored activity, a report should be
made to the building principal, who will investigate the loss, or cause it to be
investigated, in a manner consistent with procedures for stolen or damaged personal
property. Students and parents should be aware that the Board is not liable for any
privately owned technological device that is stolen, lost, or damaged while at-school or
during a school-sponsored activity. For that reason, students are advised to use good
judgment when deciding to bring such items to school and advised not to share or loan
their privately owned technological devices with other students.

E. Disciplinary Action

Misuse of the Board’s technology resources and/or the use of privately owned
technological devices to access or utilize the Board’s technology resources in an
inappropriate manner or the use of such privately owned technological devices in any
manner inconsistent with this policy will not be tolerated and will result in disciplinary
action. For students, a violation of this policy may result in loss of access privileges, a
prohibition on the use and/or possession of privately owned technological devices on
school property or at school-sponsored activities, and/or suspension or expulsion in
accordance with the Board’s policies related to student discipline.

F. Access to Board Technology Resources

The Board may permit students, using their privately owned technological devices, to
access the Board’s computers and instructional technologies; communications and data
management systems; informational technologies and the Internet; and any other
technology resources used by the District and accessible by students. Additionally, it is
the expectation of the Board that students who access these resources while using
privately owned technology devices will act at all times appropriately in ways which are
fully in accord with applicable policies concerning technology use as well as all local,
state, and federal laws.

Through the publication and dissemination of this policy statement and others related to
use of the Board’s computer systems, as well as other instructional means, the Board
educates students about the Board’s expectations for technology users.

The Board’s technology resources shall only be used to access educational information
and to promote learning activities both at home and at school. Students are expected to
act at all times appropriately in ways that are fully in accord with applicable policies



concerning technology use as well as all local, state, and federal laws when using the
Board technology resources. Failure to do so will result in the consequences outlined
herein and in other applicable policies (including, but not limited to, the Student
Discipline Policy and the Student Use of the District’s Computer Systems Policy).

Students must abide by the procedures outlined in this policy and all policies and
applicable regulations outlined in the Board’s computer use and other applicable
policies. Students will be given specific information for log-on and access procedures
for using school accounts. No user may deviate from these log-on/access procedures.
Students are advised that the Board’s network administrators have the capability
to identify users and/or to monitor all privately owned technological devices while
they are logged on to the network. Students must understand that the Board has
reserved the right to conduct monitoring of Board technology resources and can do so
despite the assignment to individual users of passwords for system security. Any
password systems implemented by the Board are designed solely-to provide system
security from unauthorized users, not to provide privacy to the individual system user.
The system's security aspects, message delete function and personal passwords can be
bypassed for monitoring purposes. Therefore, students should be aware that they should
not have any expectation of personal privacy in the use of privately owned
technological devices to access Board technology resources. This provision applies to
any and all uses of the Board’s technology resources and any privately owned
technological devices that access the same.

G. Harm to Board Technology Resources
Any act by a student using a privately owned technological device that harms the Board
technology resources or otherwise interferes with or compromises the integrity of Board
technology resources will be considered vandalism and will be subject to discipline
and/or appropriate criminal or civil action.
H. Closed Forum
This policy shall not be construed to establish a public forum or a limited open forum.
Legal References:
Conn. Gen. Stat. § 10-233j
Conn. Gen. Stat. § 31-48d
Conn. Gen. Stat. §§ 53a-182b; 53a-183; 53a-250, et seq.

Electronic Communications Privacy Act of 1986, 28 U.S.C. §§ 2510 through
2523

New Jersey v. T.L.O., 469 U.S. 325 (1985)



ADOPTED: 10-19-2022
REVISED:
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Sample Administrative Regulations Regarding the Use of Technology Pouches

In order to promote a focused and distraction-free learning environment, while ensuring
equitable access to educational opportunities, the following administrative regulations
are established regarding the use of District-issued technology pouches for securing
cellular phones, smartphones, smartwatches, headphones, and/or AirPods (collectively,
“cell phones and headphones”) during the school day, which is defined as beginning at
the first bell of the school day and ending at the last bell of the day. These regulations
are intended to support the effective implementation of Board policy and to clarify
expectations for students, staff, and families.

A. Locking and Unlocking of Technology Pouches

i.  Upon entry into the school building, all students required to utilize
District-issued technology pouches shall secure their cell phones and
headphones, in the pouch and lock the pouch.

ii.  Students shall maintain possession-of their devices, inside the locked
pouch, throughout the school day.

iii.  Students shall not unlock or tamper with their technology pouches during
the school day.

iv.  Technology pouches shall be unlocked only at dismissal, unless
otherwise authorized pursuant to Section B of these regulations.

B. Instructional Use of Cell Phones and Headphones

i.  Theuse of cell phones and headphones during the school day shall be
permitted only if specifically requested by a teacher for use in a
particular instructional lesson.

ii. .._The requesting teacher must submit a written request to the building
principal or designee no less than twenty-four (24) hours in advance of
the intended instructional activity.

iii.  The building principal or designee must approve the request in writing
prior to the use of any privately owned technological devices.

iv.  Upon approval, the teacher shall be responsible for signing out the
unlocking base for the technology pouches for the approved period of the
day and ensuring that all devices are re-secured following the conclusion
of the instructional activity.

C. Student Device Ownership



il.

At no time shall a student be required or obligated to possess, own, or
provide a privately-owned technological device in order to meet their
educational needs or participate in any instructional activity.

Alternative accommodations shall be provided to ensure equitable access
to instructional activities requiring the use of technology.

D. Compliance and Disciplinary Action

i.

ii.

iil.

iv.

Students are expected to comply fully with all policies, regulations, and
school rules regarding the use and management of technology pouches.

Any violation of policies, regulations, and/or school rules, including but
not limited to unauthorized unlocking or tampering with technology
pouches or inappropriate use of privately owned technological devices
during the school day, may result in disciplinary action in accordance
with applicable Board policies.

Each student will be issued one District-issued technology pouch at the
beginning of the school year. Students are responsible for maintaining
possession of the pouch for the duration of the school year.

A fine will be assessed to the student for any technology pouch that is
lost or damaged.



Instruction 6150 P

WEIGHTED GRADING AND CALCULATION OF GRADE POINT AVERAGES

The Branford Board of Education (the “Board”) understands the importance of parents
and students understanding the manner in which grade point averages are calculated
within the Branford Public Schools (the “District”). In accordance with Connecticut
law, this policy shall explain the manner in which grade point averages are calculated
within the District.

I.

Calculation of Grade Point Average for Purposes of the Connecticut
Automatic Admissions Program

The Board understands its obligation under state law to identify students in the
District who are eligible for the Connecticut Automatic Admissions Program
(“CAAP”).

In accordance with state law, for each student who completes eleventh grade,
the District will: (1) calculate the unweighted grade point average for purposes
of the CAAP (“CAAP GPA”), and (2) determine whether such student’s CAAP
GPA is above or below the minimum established by the Board of Regents for
Higher Education (“ BOR”). The District shall share a student’s CAAP GPA
and whether the student is above or below the minimum established by the BOR
with the student, the student’s parent or guardian, the Connecticut State
Department of Education (“CSDE”), and, upon request, a participating
institution for purposes of applying to such institution under the CAAP.

The District shall notify each student enrolled in the student’s final year of high
school, and the parent or guardian of such student, whether the student may be
admitted to at least one participating institution under the CAAP based on the
academic threshold established by such institution.

I1. Calculation of Calculating Grade Point Averages For All Other Purposes

The Board believes that, due to the rigorous nature of certain classes, the grades
earned in such classes deserve additional weight for purposes of calculating
grade point average and determining class rank. These rigorous classes include
the following: honors classes, advanced placement classes, dual credit or early
college. Therefore, it is the policy of the Board to grant grades earned in such
courses additional weight for the aforementioned purposes.

251321v792024 Shipman & Goodwin LLP. All rights reserved.



A student’s grade point average shall be calculated in the following manner:

Official Grade Point Average (GPA) will be determined at the end of the third
quarter of senior year. Only grades earned in Branford High School will be
included in calculating weighted and unweighted GPA. Students must be
enrolled in Branford High School for at least three semesters (including junior
year) and have earned 7.5 credits in “core academic courses” in order to receive
a GPA.

Courses will be designated “Standard,” “Honors,” or “AP,” the last to include
advanced placement classes, dual credit or early college credits. Grades of a C
or lower will not be weighted differently depending on the course designation.
Grades of a C+ or higher will receive different weighting depending on the
course designation, with grades in courses identified as “AP” receiving the
greatest weight. The precise weighting of grades shall be provided on annual
basis in the Student Handbook.

The Superintendent or designee shall be responsible for implementing this policy and
developing procedures in furtherance of this policy, if necessary.

Legal Reference:
Connecticut General Statutes § 10-220g

Connecticut General Statutes § 10-220q
Connecticut General Statutes § 10a-11h

Public Act 24-47, “An Act Modifying the Connecticut Automatic Admissions
Program”

ADOPTED: 10-19-2022

REVISED:

11/26/2024

251321v7© 2024 Shipman & Goodwin LLP. All rights reserved.
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SCHOOL SECURITY AND SAFETY

The Branford Board of Education (the “Board”) will develop and implement an
all-hazards security and safety plan with a school-specific annex for each school within
the Branford Public Schools (the “District”)or a school security and safety plan for each
school within the District (together, “School Security and Safety Plans”to bolster existing
emergency preparedness, response capability and school safety and security measures
and to address all-hazards threats.

School Security and Safety Plans will be based on the school security and safety plan
standards developed by the Connecticut Department of Emergency Services and Public
Protection (“DESPP”), the Guidance to K-12 Public Schools Pertaining to Immigration
Activities developed by the Connecticut State Department of Education (“CSDE”), and
other applicable requirements.

For the school year commencing July 1, 2024, and each school year thereafter, each
School Security and Safety Plan shall be updated to include protocols for interacting with
a federal immigration authority who appears in person at a school in the District or
otherwise contacts a school to request information. For purposes of this policy, a
“federal immigration authority” means “any officer, employee or other person otherwise
paid by or acting as an agent of the United States Immigration and Customs Enforcement
or any successor agency thereto or any division thereof or any officer, employee or other
person otherwise paid by or acting as an agent of the United States Department of
Homeland Security or any successor agency thereto who is charged with enforcement of
the civil provisions of the Immigration and Nationality Act.”

Such protocols shall be based on applicable law and the CSDE’s Guidance to K-12
Public Schools Pertaining to Immigration Activities”), or any subsequent applicable
CSDE guidance, and shall include, at a minimum:

A. the designation of at least one administrator at each school to serve as the
individual responsible for interacting with the federal immigration authority;

B. provisions that such administrator, or any other school employee, may:
1. request and record a federal immigration authority’s identification,

including the name, badge or identification number, telephone number
and business card of such federal immigration authority;

2. ask such federal immigration authority if the federal immigration
authority is in possession of a judicial warrant to support the federal

3281730v5 © 2020 Shipman & Goodwin LLP. All rights reserved.



immigration authority’s request and, if so, to produce such judicial
warrant;

3. review any warrant or other materials that the federal immigration
authority produces to determine who issued such warrant and what the
warrant or other material authorizes the federal immigration authority
to do; and

4. consult with legal counsel for the Board, or guidance developed by
such legal counsel, on how to interact with the federal immigration
authority with regards to the nature of the request, whether a warrant
is produced, the details of any such warrant, whether such warrant is a
judicial warrant or an administrative warrant, whether the federal
immigration authority is claiming exigent circumstances, and any other
consideration identified by the Board’s legal counsel; and

C. permission for other school personnel to direct such federal immigration
authority who requests access to any records, information, the interior of
the school building or other school personnel to communicate with the
administrator designated to interact with the federal immigration authority.

The Board shall annually submit its School Security and Safety Plans to DESPP, in
accordance with state law.

School Security and Safety Plans should be kept securely and will only be provided to
the Board, school staff and administration, members of the school security and safety
committees, members of state and local law enforcement, first responders, local
municipal officials or other persons authorized by the Board or the Superintendent (e.g.,
consultants, contractors). Pursuant to Connecticut General Statutes § 1-210(b)(19),
School Security and Safety Plans will not be available to the public.

Legal References:
State Law:

Conn. Gen. Stat. § 1-210 (b)(19)
Conn. Gen. Stat. § 10-222m
Conn. Gen. Stat. § 10-222n
Conn. Gen. Stat. § 10-222aa
Conn. Gen. Stat. § 10-231
Conn. Gen. Stat. § 28-7

©2025 Shipman & Goodwin LLP. All rights reserved.
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Conn. Gen. Stat. § 54-192h

Public Act No. 25-1, “An Act Concerning Interactions Between School
Personnel and Immigration Authorities, the Purchase and Operation of
Certain Drones, Grants to Certain Nonprofit Organizations, and Student
Athlete Compensation Through Endorsement Contracts and Revenue
Sharing Agreements”

State Standards:
Connecticut Department of Emergency Services and Public Protection,
School Security and Safety Plan Standards.

Connecticut State Department of Education, Guidance to K-12 Public
Schools Pertaining to Immigration Activities (January 28, 2025).

Federal Guidance:

Federal Emergency Management Agency, Guide for Developing
High-Quality School Emergency Operations Plans, June 2013

ADOPTED: 10-19-2022
REVISED:

©2025 Shipman & Goodwin LLP. All rights reserved.
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Community/Board Operation 1600 R
SCHOOL SECURITY AND SAFETY ADMINISTRATIVE REGULATIONS

I. Security and Safety Committee

The Branford Board of Education (the “Board”), through the Superintendent of
Schools(the “Superintendent”) , shall establish a school security and safety committee at
each school under the jurisdiction of the Board (the “Security and Safety Committee™).
The Security and Safety Committee is responsible for assisting in the development of the
school’s security and safety plan (the “School Security and Safety Plan”) and in
administering said plan.

The Security and Safety Committee shall include in its membership a local police
officer, a local first responder, a teacher, the administrator(s) designated by the
Superintendent to serve as the individual(s) responsible for interacting with a federal
immigration authority who appears in person at the location of the school or otherwise
contacts the school to request information, a building administrator employed at the
school, a mental health professional, a parent or guardian of a student at the school and
any other person the Board deems necessary another building administrator, a special
education department representative,. Subject matter experts, including but not
limited to the local public works director, food services director, the Superintendent,
additional law enforcement members, or first responders and representatives of the
municipality or others shall be invited to participate as needed.

The Security and Safety Committee will meet at least annually to review and update the
school’s School Security and Safety Plan, as necessary. In determining whether the
School Security and Safety Plan requires updating, the Security and Safety Committee
will take into account the results of the security and vulnerability assessment of the
school, as described in Section IV below. The Security and Safety Committee shall also
be notified of any instances of disturbing or threatening behavior that may not meet the
definition of bullying.

Any information provided under this regulation shall be provided in accordance with the
confidentiality restrictions imposed under the Family Educational Rights and Privacy Act
(“FERPA”) and the Board’s Confidentiality and Access to Student Information policy
and accompanying regulations. Specifically, any parent/guardian serving as a member of
the Security and Safety Committee shall not have access to information reported to the
Security and Safety Committee that would result in a violation of FERPA, and the access
of other members of the Security and Safety Committee to personally identifiable student
information shall be limited to those individuals on such committee who have a legitimate
educational interest in such information.

II. School Security and Safety Plan

©2025 Shipman & Goodwin LLP. All rights reserved.
3281730.6



Each School Security and Safety Plan will be created using the format prescribed by the
Connecticut Department of Emergency Services and Public Protection. (“DESPP”).

For the school year commencing July 1, 2024, and each school year thereafter, each
School Security and Safety Plan shall be updated to include protocols for interacting with
a federal immigration authority who appears in person at a school in the Branford Public
Schools (the “District”) or otherwise contacts a school to request information. For
purposes of these Administrative Regulations, a “federal immigration authority” means
“any officer, employee or other person otherwise paid by or acting as an agent of the
United States Immigration and Customs Enforcement or any successor agency thereto or
any division thereof or any officer, employee or other person otherwise paid by or acting
as an agent of the United States Department of Homeland Security or any successor
agency thereto who is charged with enforcement of the civil provisions of the
Immigration and Nationality Act.”

Such protocols shall be based on applicable law and the Guidance to K-12 Public Schools
Pertaining to Immigration Activities developed by the Connecticut State Department of
Education (“CSDE”), or any subsequent applicable CSDE guidance, and shall include, at
a minimum:

A. the designation of at least one administrator at each school to serve as the
individual responsible for interacting with the federal immigration authority;

B. provisions that such administrator, or any other school employee, may:

1. request and record a federal immigration authority’s identification,
including the name, badge or identification number, telephone number
and business card of such federal immigration authority;

2. ask such federal immigration authority if the federal immigration
authority is in possession of a judicial warrant to support the federal
immigration authority’s request and, if so, to produce such judicial
warrant;

3. review any warrant or other materials that the federal immigration
authority produces to determine who issued such warrant and what the
warrant or other material authorizes the federal immigration authority
to do; and

4. consult with legal counsel for the Board, or guidance developed by
such legal counsel, on how to interact with the federal immigration
authority with regards to the nature of the request, whether a warrant is
produced, the details of any such warrant, whether such warrant is a
judicial warrant or an administrative warrant, whether the federal

©2025 Shipman & Goodwin LLP. All rights reserved.
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immigration authority is claiming exigent circumstances, and any other
consideration identified by the Board’s legal counsel; and

C. permission for other school personnel to direct such federal immigration
authority who requests access to any records, information, the interior of the
school building or other school personnel to communicate with the
administrator designated to interact with the federal immigration authority.

The Board will submit the finalized School Security and Safety Plan for each school to
DESPP via its Division of Emergency Management and Homeland Security
(“DEHMS”) Regional Coordinator. On or before November 1* of each school year, the
Board will also submit to its DESPP/DEMHS Regional Coordinator the results of the
security and vulnerability assessment described in Section IV of these regulations.

Additionally, each School Security and Safety Plan will be filed as an annex to the
municipality’s Local Emergency Operations Plan, filed annually with DESPP/DEMHS
pursuant to Conn. Gen. Stat. § 28-7. A reference kit that meets the requirements of
DESPP/DEMHS will be created in conjunction with the security and safety plan, which
will be available to first responders in the event of a safety or security emergency.

III. Training and Orientation for School Employees

Each school employee at the school shall receive an orientation on the School Security
and Safety Plan, including the school-specific annexes relevant to that employee.
Additionally, each school employee at the school shall receive violence prevention
training in a manner described in the School Security and Safety Plan. The training will
be conducted in cooperation with the Security and Safety Committee and may include
other municipal or emergency officials and services. The goal of the orientation and
training is to provide the school community and municipal officials with an
understanding of the need for unified planning, preparedness, and response.

IVv. Assessments

At least every two years, the Board shall conduct a security and vulnerability assessment
for each school in the District. Each school’s Security and Safety Committee shall be
advised of the results of the assessment for the Security and Safety Committee’s school,
and such results shall be considered by the Security and Safety Committee in updating
and revising the School Security and Safety Plan.

Local law enforcement and other public safety officials, including the local emergency
management director, fire marshal, building inspector and emergency medical services
representative, shall each evaluate, score, and provide feedback on a representative
sample of fire drills and crisis response drills at each school in the District. By July 1 of
each year, the Board shall submit a report to the DEMHS Regional Coordinator

©2025 Shipman & Goodwin LLP. All rights reserved.
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regarding types, frequency and feedback related to the fire drills and crisis response

drills.

Legal References:

State Law:
Conn. Gen. Stat. § 1-210 (b)(19)
Conn. Gen. Stat. § 10-222m
Conn. Gen. Stat. § 10-222n
Conn. Gen. Stat. § 10-222aa
Conn. Gen. Stat. § 10-231
Conn. Gen. Stat. § 28-7
Conn. Gen. Stat. § 54-192h

Public Act No. 25-1, “An Act Concerning Interactions

Between School Personnel and Immigration Authorities, the

Purchase and Operation of Certain Drones, Grants to
Certain Nonprofit Organizations, and Student Athlete
Compensation Through Endorsement Contracts and
Revenue Sharing Agreements”

State Standards:

Connecticut Department of Emergency Services and Public

Protection, School Security and Safety Plan Standards.

Connecticut State Department of Education, Guidance to
K-12 Public Schools Pertaining to Immigration Activities

(January 28, 2025).

Federal Guidance:

Federal Emergency Management Agency, Guide for Developing
High-Quality School Emergency Operations Plans, (June 2013).

ADOPTED: October 19, 2022

REVISED:

©2025 Shipman & Goodwin LLP. All rights reserved.
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Community/Board Operation 1600 P
SCHOOL SECURITY AND SAFETY

The Branford Board of Education (the “Board”) will develop and implement an
all-hazards security and safety plan with a school-specific annex for each school within
the Branford Public Schools (the “District”)or a school security and safety plan for each
school within the District (together, “School Security and Safety Plans”to bolster existing
emergency preparedness, response capability and school safety and security measures
and to address all-hazards threats.

School Security and Safety Plans will be based on the school security and safety plan
standards developed by the Connecticut Department of Emergency Services and Public
Protection (“DESPP”), the Guidance to K-12 Public Schools Pertaining to Immigration
Activities developed by the Connecticut State Department of Education (“CSDE”), and
other applicable requirements.

For the school year commencing July 1, 2024, and each school year thereafter, each
School Security and Safety Plan shall be updated to include protocols for interacting with
a federal immigration authority who appears in person at a school in the District or
otherwise contacts a school to request information. For purposes of this policy, a
“federal immigration authority” means “any officer, employee or other person otherwise
paid by or acting as an agent of the United States Immigration and Customs Enforcement
or any successor agency thereto or any division thereof or any officer, employee or other
person otherwise paid by or acting as an agent of the United States Department of
Homeland Security or any successor agency thereto who is charged with enforcement of
the civil provisions of the Immigration and Nationality Act.”

Such protocols shall be based on applicable law and the CSDE’s Guidance to K-12
Public Schools Pertaining to Immigration Activities”), or any subsequent applicable
CSDE guidance, and shall include, at a minimum:

A. the designation of at least one administrator at each school to serve as the
individual responsible for interacting with the federal immigration authority;

B. provisions that such administrator, or any other school employee, may:
1. request and record a federal immigration authority’s identification,

including the name, badge or identification number, telephone number
and business card of such federal immigration authority;

2. ask such federal immigration authority if the federal immigration
authority is in possession of a judicial warrant to support the federal
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immigration authority’s request and, if so, to produce such judicial
warrant;

3. review any warrant or other materials that the federal immigration
authority produces to determine who issued such warrant and what the
warrant or other material authorizes the federal immigration authority
to do; and

4. consult with legal counsel for the Board, or guidance developed by
such legal counsel, on how to interact with the federal immigration
authority with regards to the nature of the request, whether a warrant
is produced, the details of any such warrant, whether such warrant is a
judicial warrant or an administrative warrant, whether the federal
immigration authority is claiming exigent circumstances, and any other
consideration identified by the Board’s legal counsel; and

C. permission for other school personnel to direct such federal immigration
authority who requests access to any records, information, the interior of
the school building or other school personnel to communicate with the
administrator designated to interact with the federal immigration authority.

The Board shall annually submit its School Security and Safety Plans to DESPP, in
accordance with state law.

School Security and Safety Plans should be kept securely and will only be provided to
the Board, school staff and administration, members of the school security and safety
committees, members of state and local law enforcement, first responders, local
municipal officials or other persons authorized by the Board or the Superintendent (e.g.,
consultants, contractors). Pursuant to Connecticut General Statutes § 1-210(b)(19),
School Security and Safety Plans will not be available to the public.

Legal References:
State Law:

Conn. Gen. Stat. § 1-210 (b)(19)
Conn. Gen. Stat. § 10-222m
Conn. Gen. Stat. § 10-222n
Conn. Gen. Stat. § 10-222aa
Conn. Gen. Stat. § 10-231
Conn. Gen. Stat. § 28-7
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Conn. Gen. Stat. § 54-192h

Public Act No. 25-1, “An Act Concerning Interactions Between School
Personnel and Immigration Authorities, the Purchase and Operation of
Certain Drones, Grants to Certain Nonprofit Organizations, and Student
Athlete Compensation Through Endorsement Contracts and Revenue
Sharing Agreements”

State Standards:
Connecticut Department of Emergency Services and Public Protection,
School Security and Safety Plan Standards.

Connecticut State Department of Education, Guidance to K-12 Public
Schools Pertaining to Immigration Activities (January 28, 2025).

Federal Guidance:

Federal Emergency Management Agency, Guide for Developing
High-Quality School Emergency Operations Plans, June 2013

ADOPTED: 10-19-2022
REVISED:
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Community/Board Operation 1600 R
SCHOOL SECURITY AND SAFETY ADMINISTRATIVE REGULATIONS

I. Security and Safety Committee

The Branford Board of Education (the “Board”), through the Superintendent of
Schools(the “Superintendent”) , shall establish a school security and safety committee at
each school under the jurisdiction of the Board (the “Security and Safety Committee™).
The Security and Safety Committee is responsible for assisting in the development of the
school’s security and safety plan (the “School Security and Safety Plan”) and in
administering said plan.

The Security and Safety Committee shall include in its membership a local police
officer, a local first responder, a teacher, the administrator(s) designated by the
Superintendent to serve as the individual(s) responsible for interacting with a federal
immigration authority who appears in person at the location of the school or otherwise
contacts the school to request information, a building administrator employed at the
school, a mental health professional, a parent or guardian of a student at the school and
any other person the Board deems necessary another building administrator, a special
education department representative,. Subject matter experts, including but not
limited to the local public works director, food services director, the Superintendent,
additional law enforcement members, or first responders and representatives of the
municipality or others shall be invited to participate as needed.

The Security and Safety Committee will meet at least annually to review and update the
school’s School Security and Safety Plan, as necessary. In determining whether the
School Security and Safety Plan requires updating, the Security and Safety Committee
will take into account the results of the security and vulnerability assessment of the
school, as described in Section IV below. The Security and Safety Committee shall also
be notified of any instances of disturbing or threatening behavior that may not meet the
definition of bullying.

Any information provided under this regulation shall be provided in accordance with the
confidentiality restrictions imposed under the Family Educational Rights and Privacy Act
(“FERPA”) and the Board’s Confidentiality and Access to Student Information policy
and accompanying regulations. Specifically, any parent/guardian serving as a member of
the Security and Safety Committee shall not have access to information reported to the
Security and Safety Committee that would result in a violation of FERPA, and the access
of other members of the Security and Safety Committee to personally identifiable student
information shall be limited to those individuals on such committee who have a legitimate
educational interest in such information.

II. School Security and Safety Plan
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Each School Security and Safety Plan will be created using the format prescribed by the
Connecticut Department of Emergency Services and Public Protection. (“DESPP”).

For the school year commencing July 1, 2024, and each school year thereafter, each
School Security and Safety Plan shall be updated to include protocols for interacting with
a federal immigration authority who appears in person at a school in the Branford Public
Schools (the “District”) or otherwise contacts a school to request information. For
purposes of these Administrative Regulations, a “federal immigration authority” means
“any officer, employee or other person otherwise paid by or acting as an agent of the
United States Immigration and Customs Enforcement or any successor agency thereto or
any division thereof or any officer, employee or other person otherwise paid by or acting
as an agent of the United States Department of Homeland Security or any successor
agency thereto who is charged with enforcement of the civil provisions of the
Immigration and Nationality Act.”

Such protocols shall be based on applicable law and the Guidance to K-12 Public Schools
Pertaining to Immigration Activities developed by the Connecticut State Department of
Education (“CSDE”), or any subsequent applicable CSDE guidance, and shall include, at
a minimum:

A. the designation of at least one administrator at each school to serve as the
individual responsible for interacting with the federal immigration authority;

B. provisions that such administrator, or any other school employee, may:

1. request and record a federal immigration authority’s identification,
including the name, badge or identification number, telephone number
and business card of such federal immigration authority;

2. ask such federal immigration authority if the federal immigration
authority is in possession of a judicial warrant to support the federal
immigration authority’s request and, if so, to produce such judicial
warrant;

3. review any warrant or other materials that the federal immigration
authority produces to determine who issued such warrant and what the
warrant or other material authorizes the federal immigration authority
to do; and

4. consult with legal counsel for the Board, or guidance developed by
such legal counsel, on how to interact with the federal immigration
authority with regards to the nature of the request, whether a warrant is
produced, the details of any such warrant, whether such warrant is a
judicial warrant or an administrative warrant, whether the federal
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immigration authority is claiming exigent circumstances, and any other
consideration identified by the Board’s legal counsel; and

C. permission for other school personnel to direct such federal immigration
authority who requests access to any records, information, the interior of the
school building or other school personnel to communicate with the
administrator designated to interact with the federal immigration authority.

The Board will submit the finalized School Security and Safety Plan for each school to
DESPP via its Division of Emergency Management and Homeland Security
(“DEHMS”) Regional Coordinator. On or before November 1* of each school year, the
Board will also submit to its DESPP/DEMHS Regional Coordinator the results of the
security and vulnerability assessment described in Section IV of these regulations.

Additionally, each School Security and Safety Plan will be filed as an annex to the
municipality’s Local Emergency Operations Plan, filed annually with DESPP/DEMHS
pursuant to Conn. Gen. Stat. § 28-7. A reference kit that meets the requirements of
DESPP/DEMHS will be created in conjunction with the security and safety plan, which
will be available to first responders in the event of a safety or security emergency.

III. Training and Orientation for School Employees

Each school employee at the school shall receive an orientation on the School Security
and Safety Plan, including the school-specific annexes relevant to that employee.
Additionally, each school employee at the school shall receive violence prevention
training in a manner described in the School Security and Safety Plan. The training will
be conducted in cooperation with the Security and Safety Committee and may include
other municipal or emergency officials and services. The goal of the orientation and
training is to provide the school community and municipal officials with an
understanding of the need for unified planning, preparedness, and response.

IVv. Assessments

At least every two years, the Board shall conduct a security and vulnerability assessment
for each school in the District. Each school’s Security and Safety Committee shall be
advised of the results of the assessment for the Security and Safety Committee’s school,
and such results shall be considered by the Security and Safety Committee in updating
and revising the School Security and Safety Plan.

Local law enforcement and other public safety officials, including the local emergency
management director, fire marshal, building inspector and emergency medical services
representative, shall each evaluate, score, and provide feedback on a representative
sample of fire drills and crisis response drills at each school in the District. By July 1 of
each year, the Board shall submit a report to the DEMHS Regional Coordinator
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regarding types, frequency and feedback related to the fire drills and crisis response

drills.

Legal References:

State Law:
Conn. Gen. Stat. § 1-210 (b)(19)
Conn. Gen. Stat. § 10-222m
Conn. Gen. Stat. § 10-222n
Conn. Gen. Stat. § 10-222aa
Conn. Gen. Stat. § 10-231
Conn. Gen. Stat. § 28-7
Conn. Gen. Stat. § 54-192h

Public Act No. 25-1, “An Act Concerning Interactions

Between School Personnel and Immigration Authorities, the

Purchase and Operation of Certain Drones, Grants to
Certain Nonprofit Organizations, and Student Athlete
Compensation Through Endorsement Contracts and
Revenue Sharing Agreements”

State Standards:

Connecticut Department of Emergency Services and Public

Protection, School Security and Safety Plan Standards.

Connecticut State Department of Education, Guidance to
K-12 Public Schools Pertaining to Immigration Activities

(January 28, 2025).

Federal Guidance:

Federal Emergency Management Agency, Guide for Developing
High-Quality School Emergency Operations Plans, (June 2013).

ADOPTED: October 19, 2022

REVISED:
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Students 5025P
CONFIDENTIALITY AND ACCESS TO EDUCATION RECORDS
I. POLICY

The Branford Board of Education (“Board”) complies with the state and federal laws
and regulations regarding confidentiality, access to and amendment of education records
maintained by the Branford Public Schools (the “District”). The Board shall implement
procedures that protect the privacy of parents and students while providing proper
access to records. Availability of these procedures shall be made known annually to
parents of students currently in attendance and eligible students currently in attendance.

II. DEFINITIONS

A. Access is defined as the right to inspect or review a student’s education
records or any part thereof. Access may include the right to receive
copies of records under limited circumstances.

B. Authorized representative means any entity or individual designated by
the Board, a State educational authority, or an agency headed by an
official listed in 34 C.F.R. § 99.31(a)(3), to conduct -- with respect to
Federal- or State-supported education programs -- any audit or
evaluation, or any compliance or enforcement activity in connection with
Federal legal requirements that relate to these programs.

C. Biometric record, as used in the definition of personally identifiable
information, means a record of one or more measurable biological or
behavioral characteristics that can be used for automated recognition of
an individual, such as fingerprints, retina and iris patterns, voiceprints,
DNA sequence; facial characteristics and handwriting.

D. De-identified education records means education records or information
from education records from which all personally identifiable information
has been removed, and for which the District has made a reasonable
determination that a student’s identity is not personally identifiable,
whether through single or multiple releases, taking into account other
reasonably available information.

E. Directory Information includes information contained in an education
record of a student that would not generally be considered harmful or an
invasion of privacy if disclosed. Directory information includes, but is
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not limited to, the parent’s name, address and/or e-mail address; the
student’s name, address, telephone number, e-mail address,
photographic, computer and/or video images, date and place of birth,
major field(s) of study, grade level, enrollment status (full-time;
part-time), participation in school-sponsored activities or athletics, weight
and height (if the student is a member of an athletic team), dates of
attendance, degrees, honors and awards received, the most recent
previous school(s) attended, and student identification numbers for the
limited purposes of displaying a student identification card. The student
identification number, however, will not be the only identifier used when
obtaining access to education records or data. Directory information does
not include a student’s social security number, student identification
number or other unique personal identifier used by the student for
purposes of accessing or communicating in electronic systems unless the
identifier cannot be used to gain access to education records except when
used in conjunction with one or more factors that authenticate the user’s
identity, such as a PIN or password.

F. Disciplinary action or proceeding means the investigation, adjudication
or imposition of sanctions by an educational agency or institution with
respect to an infraction or violation of internal rules of conduct applicable
to students.

G. Disclosure means to permit access to or to release, transfer, or other
communication of personally identifiable information as contained in
education records by any means, including oral, written or electronic
means, to any party except the party identified as the party that provided
or created the record.

H. Education Records

1. Education records means any information directly related to a
student that is recorded in any manner (e.g., handwriting, print,
computer media, video or audio tape, film, microfilm, and
microfiche) and that is maintained by the District or persons
acting for the District.

2. Education records do not include:

a) private, personal, or working notes in the sole possession
of the maker thereof, and which are not accessible or
revealed to any other individual except a “substitute”;
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b) records maintained by a law enforcement unit of the
District that were created by that unit for the purpose of
law enforcement;

C) employment records used only in relation to the student’s
employment by the District that are 1) made and
maintained in the normal course of business, 2) relate
exclusively to the student’s capacity as an employee, and
3) are not made available for any other purpose;

d) records on an eligible student (i.e. over 18 or attending a
postsecondary educational institution) that are considered
“treatment records” as they meet the following criteria: 1)
the records are maintained by a physician, psychiatrist,
psychologist, or other recognized professional or
paraprofessional acting in a professional capacity or
assisting in a paraprofessional capacity, 2) the records are
made in connection with the treatment of the student and
3) the records are disclosed only to individuals providing
such treatment (treatment does not include remedial
educational activities or activities that are part of the
program or instruction of the school district); however, the
District must, upon request, permit an eligible student to
have a physician or other appropriate professional of the
student’s choice review their treatment records;

e) records created or received by the District after an
individual is no longer a student in attendance and that are
not directly related to the individual’s attendance as a
student; and

f) grades on peer-graded papers before they are collected and
recorded by a teacher.

I. Eligible Student is a student or former student who has reached 18 years
of age or is attending an institution of post-secondary education or is an
emancipated minor.

J. School Resource Officer as defined in the District Memorandum of
Understanding.
K. Legitimate Educational Interest means the need for a school official to

review an education record in order to fulfill their professional
responsibilities. The District’s Title IX Coordinator has a legitimate

3
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educational interest when performing the functions of their professional
duties.

L. Parent is defined as a parent or parents of a student, including a natural
parent, a guardian, or surrogate parent, or an individual acting as a
parent in the absence of a parent or guardian. The rights of a parent shall
transfer to an eligible student; however, a parent of a student who claims
that student as a dependent under Section 152 of the Internal Revenue
Code of 1986 is entitled to access to the student’s education records
without the eligible student’s consent.

M. Personally Identifiable Information includes, but is not limited to, the
student’s name; the name of the student’s parent or other family
members; the address of the student or the student’s family; a personal
identifier, such as the student’s social security number, student number
or biometric record; other indirect identifiers, such as the student’s date
of birth, place of birth, and parent’s maiden name; other information
that, alone or in combination, is linked or linkable to a specific student
that would allow a reasonable person in the school community, who does
not have personal knowledge of the relevant circumstances, to identify
the student with reasonable certainty; or information requested by a
person who the school district reasonably believes knows the identity of
the student to whom the education record relates.

N. School Official is a person employed by the District as an administrator,
supervisor, instructor or support staff member (including health or
medical staff and law enforcement unit personnel); the District’s Title IX
Coordinator; a person serving on the Board of Education; a volunteer,
contractor or consultant or other party who performs an institutional
service or function for the District (such as an attorney, auditor, medical
consultant, therapist, or school resource officer); or a parent or student
serving on an official committee, such as a disciplinary or grievance
committee; or a parent, student or other volunteer assisting another
school official in performing the schools official’s tasks.

O. Signed and Dated Written Consent to disclose personally identifiable
student information from a student’s education records must specify the
records to be disclosed, the purpose of disclosure and the party to whom
such records should be provided. Consent may include a record and
signature in electronic form provided that the consent identifies and
authenticates a particular person as the source of electronic consent.
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III. ANNUAL NOTIFICATION OF RIGHTS / RELEASE OF DIRECTORY
INFORMATION

A.

On an annual basis, the District will notify parents and/or eligible
students currently in attendance of their rights regarding a student’s
education records. This notice will be published in all student handbooks
in the District and will also be published in the District’s guide to Student
Services and will be published in any other manner “reasonably likely”
to inform such parents and eligible students of their rights. The District
will take steps to ensure that parents or eligible students whose primary
or home language is not English or who are disabled will also be notified
of their rights regarding a student’s education records.

On an annual basis, the District will also notify parents and/or eligible
students currently in attendance of any categories of information
designated as directory information. This notice will provide such
individuals with an opportunity to object to such disclosure. An objection
to the disclosure of directory information shall be good for only one
school year. Parents and/or eligible students may not use the right to opt
out of directory information disclosures to prohibit the District from
requiring students to wear or display a student identification card.

In the annual notification, the District will also provide notice to parents
and/or eligible students that the district is legally obligated to provide
military recruiters, institutions of higher education, or school choice
programs, upon request, with the names, addresses and telephone
numbers of secondary school students, unless the secondary student or
the parent of the student objects to such disclosure in writing. Such
objection must be in writing and shall be effective for one school year.

IV.  CONFIDENTIALITY OF EDUCATION RECORDS

A.

All school officials are directed to maintain the confidentiality of
personally identifiable information contained in a student’s education
records. Each person who has access to education records is responsible
for ensuring personally identifiable information is protected from
disclosure at collection, storage, disclosure, and destruction stages.
Disclosure of information is permitted only in accordance with Board
policy and administrative regulations and in a manner consistent with
state and federal law.

Education records are not public records and any disclosure other than to
persons authorized to receive the records without prior consent of a

5
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parent or an eligible student violates the law and Board policy, except as
provided in federal and state statutes.

C. The District shall use reasonable methods, including administrative
policies and procedures, as well as physical and technological access
controls, to ensure that school officials obtain access to only those
education records in which they have a legitimate educational interest.

D. The District shall use reasonable methods to identify and authenticate the
identity of parents, students, school officials and other parties to whom
the District discloses personally identifiable information from education
records.

E. The District shall require contractors and other outside agencies with
access to education records to certify their compliance with the
confidentiality requirements of this policy, as well as applicable state and
federal law.

V. ACCESS TO EDUCATION RECORDS

A. Parents and/or an eligible student have the right to inspect and review all
education records of the student unless such rights have been waived
under Article XI, below. Parents’ rights of inspection and review are
restricted to information dealing with their own child. In the case of an
eligible student, the right to inspect and review is restricted to
information concerning the student. All requests for access to education
records must be in writing.

B. When submitting a written request to inspect or review education
records, the request must identify the record or records being sought.
The District will notify the parent or eligible student of the date, time,
and location where the records may be inspected and reviewed.

C. The parents or eligible students may designate in writing a representative
to inspect and review the records. Consent for disclosure of education
records to a designated representative must be signed and dated by the
parent or eligible student.

D. A school professional shall be present at all such inspections and reviews
and shall respond to reasonable requests for explanations and
interpretations of the records.

E. For the records of regular education students, the Board will make
education records available for inspection and review by parents or
eligible students within a reasonable period of time, but in any event, no
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more than forty-five (45) calendar days from the receipt of a written
request.

F. For students requiring special education, the Board will comply with a
request to review and inspect the child’s education records without
unnecessary delay and before any meeting regarding an IEP or any due
process hearing or resolution session held in accordance with the IDEA;
otherwise, the Board will comply with such request not later than ten
(10) school days of such request.

G. Parents of students eligible to receive special education and related
services (or the eligible student) have the right to receive one free copy
of their child’s (his/her) education records. The request for the free copy
must be in writing and the Board will comply with the written request
within ten (10) school days of the request. Notwithstanding the fact that a
test instrument or portion of a test instrument may meet the criteria of an
“education record” under the Family Educational Rights and Privacy
Act, 20 U.S.C. § 1232g, any test instrument or portion of a test
instrument for which the test manufacturer asserts a proprietary or
copyright interest in the instrument shall not be copied. The parent or
eligible student retains the right to review and inspect such information
and the Board shall respond to reasonable requests from the parent or
eligible student for explanations and interpretations of the student’s
education record, which may include reviewing copyrighted testing
instruments.

H. Aside from a parent or eligible student, staff members, school employees
and other school officials may access a student’s education records only
if they have been determined by the District to have a legitimate
educational interest in accessing the information contained in such
records. Disclosures to any other parties may only be made in
accordance with the exemptions and provisions set forth in Article VII,
below.

I. Pursuant to the procedures set forth in Article VI, below, the District
maintains a record of all parties that have requested access to education

records, including access to education records found in computer
memory banks.

J. Non-custodial Parents:

1. Divorced Parents
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A parent does not lose the right to access to education records
upon divorce. Non-custodial parents retain their rights to review
their child’s education records unless the District has been
provided with evidence that there is a court order, state statute, or
legally binding document relating to such matters as divorce,
separation, or custody that specifically revokes the non-custodial
parent’s rights. School notices shall be mailed to the non-custodial
parent/guardian requesting the notices at the same time that they
are provided to the custodial parent/guardian. Any requests by the
non-custodial parent/guardian to receive school notices shall be
effective for as long as the child remains in the school the student
is attending at the time of the request.

2. Incarcerated Parents

Nothing in this policy shall be construed to limit a parent who is
incarcerated from being entitled to knowledge of and access to all
educational, medical, or similar records maintained in the
cumulative record of any minor student of such incarcerated
parent, except that such incarcerated parent shall not be entitled to
such records if:

(a) such information is considered privileged under Conn.
Gen. Stat. § 10-154a, regarding a communication made
privately and in confidence by a student to a professional
employee in the course of the professional employee’s
employment concerning alcohol or drug abuse or any
alcoholic or drug problem of such student;

(b) such incarcerated parent has been convicted in Connecticut
or any other state of sexual assault in violation of Conn.
Gen. Stat. §§ 53a-70, 53a-70a, 53a-71, 53a-72a, 53a-72b,
or 53a-73a; or

© such incarcerated parent is prohibited from knowledge of
or access to such student’s cumulative record pursuant to a

court order.

K. Unaccompanied Youth:

Notwithstanding anything in this policy to the contrary, an
unaccompanied youth shall be entitled to knowledge of and have access
to all educational, medical or similar records in the cumulative record of
such unaccompanied youth maintained by the District. For the purposes
of this provision, the term “unaccompanied youth” shall mean a
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homeless child or youth not in the physical custody of a parent or
guardian.

Copies of Education Records/Fees:

1. The District cannot charge a fee to search for or to retrieve the
education records of a student. As noted above, if a student has
been identified as requiring special education and related services,
the parents’ (or eligible students) right to inspect and review the
child’s records shall include the right to receive one free copy of
those records. The request for the free copy shall be made in
writing. The Board shall comply with such request as stated
above. A charge will be levied for additional copies; in no case
will the charge exceed 50¢ per page.

2. In addition to the provision above regarding special education
students, if circumstances effectively prevent the parent or
eligible student from exercising the right to inspect and review
the student’s education records, the District shall:

a. provide the parent or eligible student with a copy
of the records requested, or

b. make other arrangements for the parent or eligible
student to inspect and review the requested records.

3. The Board reserves the right to charge for copies of a student’s
education records. Such charge will not exceed 50¢ per page.

VI. RECORD KEEPING REQUIREMENTS/DOCUMENTATION OF
ACCESS TO EDUCATION RECORDS

A.

The District will appoint an individual to be responsible for the care and
upkeep of all education records. Education records are kept by
categories, each of which encompasses a specific type of data collected
during a student’s educational career. These categories also determine
how long the District must maintain the records. The District will
provide to parents, on request, a list of the categories and locations of
education records collected, maintained, or used by theDistrict.

Except as provided below, a record (log) will be kept documenting each
request for, and disclosure of, personally identifiable information from
the education records of each student, including information found in
computer memory banks. The record log shall contain:
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1. the name of any individual, agency, or organization that requested
or obtained access to the student’s records;

2. the date of the request for access;

3. whether access was given,;

4. the purpose for which the party was granted access to the records;

5. the names of additional parties to whom the receiving party may
disclose the information on behalf of theDistrict; and

6. the legitimate educational interest in obtaining the information.

C. The record (log) requirement does not apply to requests from, or

disclosure to:

1. a parent or eligible student;

2. a party seeking directory information;

3. a party who has a signed and dated written consent from the
parent and/or eligible student;

4. school officials from the school district in which the student is
currently enrolled who have a legitimate educational interest in
the information contained in the student’s record; or

5. persons seeking or receiving the information as directed by a
Federal grand jury, other law enforcement subpoena, or ex parte
order of the Attorney General of the United States (provided that
the information requested is not to be redisclosed).

D. The record (log) is a permanent part of the student’s education records

and must be available to the parent or eligible student upon request.

E. If the district makes a release of education records without consent in a
health and safety emergency, the district must record:

1.

the articulable and significant threat to the health and safety of a
student or other individuals that formed the basis for disclosure;
and

the parties to whom the district disclosed the information.

10
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VII. THE RELEASE OF RECORDS OR PERSONALLY IDENTIFIABLE
INFORMATION

A.

The District or its designated agent(s) may not permit release of education
records or any information from such records that contain personally
identifiable student information to any outside individual, agency, or
organization without the signed and dated written consent of the parents or
eligible student, except as indicated in Article VII.C below. Personally
identifiable information contained in the education record, other than
directory information, will not be furnished in any form (i.e., written, taped,
video or audio recorded, person-to-person, statement over the telephone, on
computer disk, e-mailed or electronic message, etc.) to any person other than
those listed below, unless prior written consent has been obtained.

To be effective, the written consent must be signed and dated and must
specify the records that may be disclosed, state the purpose of the disclosure,
and identify the party or class of parties to whom the disclosure may be
made.

Personally identifiable information may be released without consent of the
parents, or the eligible student, only if the disclosure meets one of the criteria

set forth below:

1. School Officials:

a) The disclosure is to other school officials within
theDistrict, including teachers, who have been determined
by the District to have legitimate educational interests in
the education records.

b) A contractor, consultant, volunteer, or other party to
whom the District has outsourced institutional services or
functions, provided that the party:

1) performs an institutional service or function for
which the District would otherwise use employees;

2) is under the direct control of the District with
respect to the use and maintenance of education
records; and

3) is subject to the requirements of FERPA with

respect to the use and redisclosure of personally
identifiable information from education records.
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c) The Board shall comply with the below Section I of this
Article VII prior to the provision of student records,
student information or student-generated content to any
school official who is a consultant or operator, as those
terms are defined in Section I.

2. Transfer Students:

a) The disclosure is to officials of another school, including
other public schools, charter schools, and post-secondary
institutions, in which the student seeks or intends to
enroll, or where the student is already enrolled so long as
the disclosure is for purposes related to the student’s
enrollment or transfer. Disclosure of personally
identifiable information will be made only upon condition
that the student’s parents be notified of the transfer,
receive a copy of the record if desired, and have an
opportunity for a hearing to challenge the content of the
record pursuant to Article X.

b) When a student enrolls in a new public school district
(including a public charter school), the receiving school
district must send written notice of such enrollment to the
school the student previously attended not later than two
(2) business days after the student enrolls. Not later than
ten (10) days after receipt of such notice, the sending
school shall transfer the student’s records to the new
school district.

C) Upon notification by the Department of Children and
Families (“DCE”) of a decision to change the school
placement for a student attending District schools who is
placed in out-of-home care by DCF pursuant to an order
of temporary custody or an order of commitment, in
accordance with Section 46b-129 of the Connecticut
General Statutes, the Board shall transmit to the receiving
school, not later than one (1) business day after receipt of
such notification from DCF, all essential education
records for the student, including, but not limited to, the
student’s individualized education program (“IEP”) and
behavioral intervention plan, if any, and all documents
necessary for the receiving school to determine
appropriate class placement and to provide educational
services. The Board shall transfer nonessential records to
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the receiving school in accordance with subsection b
above.

3. The disclosure is to authorized representatives of the U.S.
Comptroller, the U.S. Attorney General, the U.S. Secretary of
Education, or State or local educational authorities. Disclosures of
this nature may be made only in connection with an audit or
evaluation of Federal or State supported education programs, or
for the enforcement of or compliance with the Federal legal
requirements that related to these programs. These entities may
make further disclosures of personally identifiable information
that are designated by them as their authorized representatives to
conduct any audit, evaluation, or enforcement or compliance
activity on their behalf, if applicable requirements are met.

4. The disclosure is made in connection with a student’s application
for, or receipt of, financial aid, if such information is necessary to
determine eligibility for, the amount of, or the conditions for
financial aid, or to enforce the terms and conditions of financial
aid.

5. The disclosure is to state and local officials or authorities within
the juvenile justice system as long as the officials and authorities
to whom the records are disclosed certify in writing to the District
that (a) the information is required by the court, and (b) will not
be disclosed to any other party without the prior, written consent
of the parent of the student, except as provided under state law.
Disclosure shall be permitted for information relating to the
student’s school attendance, adjustment and behavior, as well as
the student’s IEP and related documents if the student receives
special education services. If a student is placed on probation by
the juvenile court, school officials may issue their own
recommendation concerning the conditions of the student’s
probation.

6. The disclosure is to organizations conducting studies for, or on
behalf of, educational agencies or institutions for the purpose of
developing, validating, or administering predictive tests,
administering student aid programs, or improving instruction, so

long as:

a) the study does not permit personal identification of parents
or students by individuals other than representatives of the
organization,
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b) the information is destroyed after it is no longer needed
for the purposes for which the study was conducted, and

c) the Board enters into a written agreement with the
organization conducting the study that satisfies the
requirements of 34 C.F.R. § 99.31(a)(6).

7. The disclosure is to accrediting organizations in order to carry out
their accrediting functions.

8. The disclosure is to parents of an eligible student who claim that
student as a dependent student as defined in Section 152 of the
Internal Revenue Code of 1986.

0. The disclosure is to comply with a judicial order or lawfully
issued subpoena, provided that the educational agency makes a
reasonable effort to notify the parent or the eligible student in
advance of compliance, unless such disclosure is in compliance

with:

a) a federal grand jury subpoena and the court has ordered
that the existence or the contents of the subpoena or the
information furnished in response to the subpoena not be
disclosed;

b) any other subpoena issued for a law enforcement purpose

and the court or other issuing agency has ordered that the
existence or the contents of the subpoena or the
information furnished in response to the subpoena not be
disclosed; or

C) an ex parte order obtained by the United States Attorney
General (or designee not lower than an Assistant Attorney
General) concerning the investigation or prosecution of
terrorism crimes specified in 18 U.S.C. §§ 2331 and
2332b(g)(5)(B).

10.  If the District initiates legal action against a parent or student, the
District may disclose to the court, without a court order or
subpoena, the education records of the student that are relevant
for the District to proceed with the legal action as plaintiff.

11.  If a parent or eligible student initiates legal action against
theDistrict, the District may disclose to the court, without a court
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order or subpoena, the student’s education records that are
relevant for the District to defend itself.

12.  The disclosure is to appropriate parties, including parents of an
eligible student, in connection with a health and safety emergency
if knowledge of the information is necessary to protect the health
or safety of the student or other individuals. In making a
determination regarding the disclosure of education records
without consent in a health and safety emergency, the District
may take into account the totality of the circumstances pertaining
to the threat to the health or safety of a student or other
individuals. If the District reasonably determines that there is an
articulable and significant threat to the health or safety of a
student or other individuals, it may disclose information from
education records to any person whose knowledge of the
information is necessary to protect the health or safety of the
student or other individuals, provided, however, that the District
record such disclosure in accordance with Article VI.D, above.

13.  The disclosure is to the parent of a student who is under 18 years
of age or to the student.

14.  The disclosure concerns sex offenders and other individuals
required to register under Section 170101 of the Violent Crime
Control and Law Enforcement Act of 1994, 42 U.S.C. § 14071,
and the information was provided to the District under 42 U.S.C.
§ 14071 and applicable federal guidelines.

15.  The disclosure is to the Secretary of Agriculture or an authorized
representative from the Food and Nutrition Service, or
contractors acting on its behalf, for the purposes of conducting
program monitoring, evaluations, and performance measurements
of state and local educational and other agencies and institutions
receiving funding or providing benefits of one or more federal
meal or nutrition programs in order to report aggregate results
that do not identify any individual. Such disclosures may only be
made if:

a) the data collected will be protected to prevent the personal
identification of students and their parents by other than
the authorized representatives of the Secretary of
Agriculture, and
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b) any personally identifiable data will be destroyed when
they are no longer needed for program monitoring,
evaluations, and performance measurements.

16.  The disclosure is to an agency caseworker or other representative
of the DCF or other child welfare agency or tribal organization
who has the right to access a student’s case plan when the agency
or organization is legally responsible for the care and protection
of the student. The agency or organization may not disclose the
education records or personally identifiable information contained
in such records, except to an individual or entity engaged in
addressing the student’s educational needs and authorized by the
agency or organization to receive such disclosure. Any
disclosures made by the agency or organization must comply with
applicable confidentiality laws for student education records.

D. Directory Information

The District will notify parents (of students currently enrolled within the
district) or eligible students (currently enrolled in the district) annually of
any categories of information designated as directory information. This
notice will provide such individuals with an opportunity to object to such
disclosure. An objection to the disclosure of directory information shall
be good for only one school year.

1. School districts are legally obligated to provide military recruiters
or institutions of higher education, upon request, with the names,
addresses and telephone numbers of secondary school students,
unless the secondary student or the parent of the student objects to
such disclosure in writing. Such objection must be in writing and
shall be effective for one school year.

2. In all other circumstances, information designated as directory
information will not be released when requested by a third party
unless the release of such information is determined by the
administration to be in the educational interest of the District and
is consistent with the District’s obligations under both state and
federal law.

3. The District may disclose directory information about students
after they are no longer in enrollment inDistrict. Notwithstanding
the foregoing, the District will continue to honor any valid
objection to the disclosure of directory information made while a
student was in attendance unless the student rescinds the
objection.
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4. An objection to the disclosure of directory information shall not
prevent the District from disclosing or requiring a student to
disclose the student’s name, identified or institutional email
address in a class in which the student is enrolled. Parents and/or
eligible students may not use the right to opt out of directory
information disclosures to prohibit the District from requiring
students to wear or display a student identification card.

5. The District will not use the student’s social security number or
other non-directory information alone or combined with other
elements to identify or help identify the student or the student’s

records.
E. De-identified Records and Information
1. The District may release education records or information from

education records without the consent of a parent or eligible
student after the removal of all personally identifiable
information, provided that the District has made a reasonable
determination that a student’s identity is not personally
identifiable, whether through single or multiple releases, taking
into account other reasonably available information.

2. The District may release de-identified education records including
student level data from education records for the purpose of
education research by attaching a code to each record that may
allow the recipient to match information received from the same
source, provided that:

a) the District does not disclose any information about how it
generates and assigns a record code, or that would allow a
recipient of the information to identify a student based on
the record code;

b) the record code is used for no purpose other than
identifying a de-identified record for the purposes of
education research and cannot be used to ascertain
personally identifiable information about a student; and

c) the record code is not based on a student’s social security
number or other personal information.

F. Disciplinary Records:
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Nothing in this policy shall prevent the District from:

1. Including in the education records of a student appropriate
information concerning disciplinary action taken against the
student for conduct that posed a significant risk to the safety or
well-being of that student, other students, or other members of the
school community.

2. Disclosing appropriate information concerning disciplinary action
taken against a student for conduct that posed a significant risk to
the safety or well-being of that student, other students, or other
members of the school community, to teachers and school
officials who have been determined to have legitimate educational
interests in the behavior of the student.

G. In accordance with state and federal law, the District will facilitate the
transfer of records of suspension and expulsion of a student to officials of any
private elementary or secondary school in which the student is subsequently
enrolled or seeks, intends or is instructed to enroll.

H. Records of the Department of Children and Families (“DCF”)

1. Documents related to any DCF child abuse and/or neglect
investigations that are maintained by the Board are considered
education records under the FERPA. As such, they are subject to
the confidentiality and disclosure requirements set forth in this
policy and in corresponding provisions of state and federal law.
Such records, including records of allegations, investigations and
reports made to DCF, should be kept in a confidential and central
location, with restricted access and shall be disclosed only as
authorized by law. In addition to meeting the requirements under
FERPA, should the Board receive a request to disclose
confidential DCF records to an outside third party, the Board
shall redact the name or other personally identifiable information
concerning the individual suspected of being responsible for the
alleged abuse and/or neglect unless the requested records are
being released to the individual named in the DCF records.

2. In addition, the District shall redact the name or any personally
identifiable information related to the identity of any individual
responsible for making a report of alleged child abuse and/or
neglect before releasing or transferring any DCF records
containing such reports.
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I. Except as set forth in Subsection 1.5, below, the Board shall enter into a
written contract with a consultant or operator any time the Board shares or
provides access to student information, student records, or student-generated
content with such consultant or operator.

1. The provisions of said contract shall comply with the requirements of
Conn. Gen. Stat. §§ 10-234aa to 10-234dd.

2. The District shall maintain and update an Internet web site with
information relating to all contracts entered into pursuant to
Subsection I, above. On or before September 1* of each school year,
the Board shall electronically notify students and the parents or legal
guardians of students of the address of such Internet website. Not later
than five (5) business days after executing a contract pursuant to this
subsection, the Board shall post notice of such contract on the Board’s
website. The notice shall:

a. State that the contract has been executed and the date that such
contract was executed;

b. Provide a brief description of the contract and the purpose of
the contract; and

C. State what student information, student records or
student-generated content may be collected as a result of the
contract.

3. For purposes of this subsection, upon receipt of notice of a breach of

security that results in the unauthorized release, disclosure or
acquisition of directory information, student information, student
records or student-generated content, the Board shall electronically
notify, not later than two business days after receipt of such notice,
the student and the parents or guardians of the student whose
information is involved in such breach. The Board shall thereafter
post notice of such breach on the Board’s Internet web site. The
Internet posting shall comply with the requirements of FERPA. All
questions and concerns relative to breach of security shall be referred
to Director of Technology, BHS, 185 East Main Street, Branford, CT
06405, (203) 315-7801.

4. For purposes of this subsection, the following definitions are
applicable:

a. Consultant means a professional who provides noninstructional
services, including but not limited to, administrative, planning,
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analysis, statistical or research services, to the Board pursuant
to a contract with the Board.

b. Operator means any person who (a) operates an Internet web
site, online service or mobile application with actual
knowledge that such Internet web site, online service or
mobile application is used for school purposes and was
designed and marketed for school purposes, to the extent it is
engaged in the operation of such Internet web site, online
service or mobile application, and (b) collects, maintains or
uses student information.

C. School Purposes means purposes that customarily take place at
the direction of a teacher or the Board, or aid in the
administration of school activities, including but not limited to
instruction in the classroom, administrative activities and
collaboration among students, school personnel or parents or
legal guardians of students.

d. Student means a person who is a resident of the state and (a)
enrolled in a preschool program participating in the state-wide
public school information system, pursuant to Conn. Gen.
Stat. § 10-10a; (b) enrolled in grades kindergarten to twelve,
inclusive, in a school under the jurisdiction of the Board; (c)
receiving special education and related services under an
individualized education program; or (d) otherwise the
responsibility of the Board.

e. Student Information means personally identifiable information
or material of a student in any media or format that is not
publicly available and is any of the following:

1) Created or provided by a student or the parent or legal
guardian of a student, to the operator in the course of
the student, parent or legal guardian using the
operator’s Internet web site, online service or mobile
application for school purposes;

2) Created or provided by an employee or agent of the
Board to an operator for school purposes;

3) Gathered by an operator through the operation of the
operator’s Internet web site, online service or mobile
application and identifies a student, including but not
limited to, information in the student’s records or

20
SG-238848.49 © 2024 Shipman & Goodwin LLP. All rights reserved.



electronic mail account, first or last name, home
address, telephone number, date of birth, electronic
mail address, discipline records, test results, grades,
evaluations, criminal records, medical records, health
records, Social Security number, biometric
information, disabilities, socioeconomic information,
food purchases, political affiliations, religious
affiliations, text messages, documents, student
identifiers, search activity, photographs, voice
recordings, survey responses or behavioral
assessments.

f. Student Record means any information directly related to a
student that is maintained by the Board or any information
acquired from a student through the use of educational
software assigned to the student by a teacher or employee of
the Board, except student record does not include de-identified
student information allowed under the contract to be used by
the consultant or operator to:

1) Improve educational products for adaptive learning
purposes and customize student learning;

2) Demonstrate the effectiveness of the contractor’s
products in the marketing of such products; and

3) Develop and improve the consultant’s or operator’s
products and services.

5. Notwithstanding anything in this Subsection to the contrary, the Board
may use an operator’s or consultant’s services without entering into a
contract as described above, if the use of an Internet web site, online
service or mobile application operated by a consultant or an operator
is unique and necessary to implement a child’s individualized
education program or plan pursuant to Section 504 of the
Rehabilitation Act of 1973 and such Internet website, online service
or mobile application is unable to comply with the provisions of
Conn. Gen. Stat. § 10-234bb, provided:

a. Such Internet web site, online service or mobile application
complies with FERPA and the Health Insurance Portability
and Accountability Act of 1996, P.L. 104-191, as amended
from time to time;
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The Board can provide evidence that it has made a reasonable
effort to:

1)

2)

enter into a contract with such consultant or operator to
use such Internet web site, online service or mobile
application, in accordance with the provisions of Conn.
Gen. Stat. § 10-234bb; and

find an equivalent Internet web site, online service or
mobile application operated by a consultant or an
operator that complies with the provisions of Conn.
Gen. Stat. § 10-234bb;

The consultant or operator complies with the provisions of
Conn. Gen. Stat. § 10-234cc for such use; and

The parent or legal guardian of such child, and, in the case of
a child with an individualized education program, a member of
the planning and placement team, signs an agreement that:

1)

2)

acknowledges such parent or legal guardian is aware
that such Internet web site, online service or mobile
application is unable to comply with the provisions of
Conn. Gen. Stat. § 10-234bb; and

authorizes the use of such Internet website, online
service or mobile application.

The Board shall, upon the request of a parent or legal guardian
of a child, provide the evidence described in Subsection 5.b,

above.

VIII. REDISCLOSURE OF EDUCATION RECORDS

A. The District may disclose personally identifiable information from an
education record only on the conditions that:

1.

the party to whom the information is disclosed will not subsequently
redisclose the information to any other party without the proper
consent of the parent or eligible student, and

the officers, employees, and agents of a party that receives such
information may only use the information for the purposes for which
disclosure was made.
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Notwithstanding the provisions of Section A above, the District may disclose
personally identifiable information from an education record with the
understanding that the information may be disclosed by the recipient of the
information as long as prior written consent for disclosure is not required, for
one of the reasons listed in Article VII, Section C above, and at least one of
the following conditions is met.

1. The record of the original disclosure includes the names of the parties
to whom redisclosure is being made and the legitimate interests each
such party has in requesting or obtaining the information.

2. The original disclosure was to a state or local educational authority or
federal official or agency as set forth in Article VII, Section C, and
such state or local educational authority or federal official or agency
has complied with the requirements of 34 C.F.R. § 99.32(b)(2).

3. In the case of disclosures made pursuant to a court order or lawfully
issued subpoena, the district has made a reasonable effort to notify the
parent or eligible student in advance of compliance with the subpoena
(except if such subpoena meets the criteria set forth above in Article
VII, Section C (10)).

4. Disclosure is made to a parent, an eligible student, or the parent of an
eligible student.

5. The information is considered directory information.

In the event that the Student Privacy Policy Office determines that a third
party outside of the school district has improperly redisclosed personally
identifiable information from education records in violation of FERPA, the
District may not allow that third party access to personally identifiable
information from education records for at least five (5) years.

IX. AMENDMENT OF EDUCATION RECORDS

A.

If a parent or an eligible student believes that information in the student’s
education records is inaccurate, misleading or in violation of the student’s
right to privacy, the parent or eligible student is entitled to:

1. Request in writing that the District amend the records;
2. Receive within a reasonable period of time a decision from the

District with respect to its decision on the amendment(s) requested by
the parent or eligible student.
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If the District decides to amend the records, the District shall promptly take
such steps as may be necessary to put the decision into effect with respect to
the requested amendments, and shall inform the parent or eligible student of
the amendment.

If the District decides that an amendment of the records in accordance with

the request is not warranted, it shall so inform the parent or eligible student
and advise the parent or eligible student of the right to a hearing pursuant to
this policy.

X. HEARING RIGHTS AND PROCEDURES

A.

B.

Rights

1.

Upon written request of a parent or eligible student to the
Superintendent of Schools, an opportunity for a hearing shall be
provided to challenge the content of a student’s education records on
the grounds that the information contained in the education records is
inaccurate, misleading, or otherwise in violation of the privacy rights
of the student.

If, as a result of the hearing, the District decides that information
contained in the education records of a student is inaccurate,
misleading, or otherwise in violation of the privacy rights of the
student, the records shall be amended, and the parent or eligible
student shall be informed in writing.

If, as a result of the hearing, the District decides that information
contained in the education records of a student is not inaccurate,
misleading, or otherwise in violation of the privacy rights of the
student, the parent or eligible student shall be informed of the right to
place in the student’s education records a statement commenting on
the contested information or stating why the parent or eligible student
disagrees with the District’s decision, or both.

a. Any statement placed in the records of the student shall be
maintained by the District as part of the records of the
student as long as the record or contested portion is
maintained by theDistrict.

b. If the contested portion of the education record is disclosed
by theDistrict, the statement of disagreement by the
parents and/or eligible student shall also be disclosed.

Procedures
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The hearing shall be held within a reasonable time after the District
has received the request, unless the parent or eligible student requests
a delay.

The parent or eligible student shall be given notice of the date, place,
and time of the hearing, within a reasonable time in advance of the
hearing.

The hearing will be conducted by a person or persons appointed by
the Superintendent of Schools. This person(s) shall be knowledgeable
of the policies relating to confidentiality and shall not have a direct
interest in the outcome of the hearing.

The parent or eligible student and the District shall have the right to
be represented by person(s) of their choosing at their own expense, to
cross-examine witnesses, to present evidence, and to receive a written
decision of the hearing.

The decision reached through the hearing shall be made in writing
within a reasonable period of time after the hearing. The decision will
be based solely upon the evidence presented at the hearing and shall
include a summary of the evidence and the reasons for the decision.

XI. WAIVER OF RIGHTS

A.

A student who is an applicant for admission to an institution of
post-secondary education, or is in attendance at an institution of
post-secondary education, may waive the right to inspect and review
confidential letters and confidential statements of recommendations with
the following limitations:

1.

The student is notified, upon request, of the names of all individuals
providing the letters or statements.

The letters or statements are used only for the purpose for which they
were originally intended.

The waiver is not required by the District as a condition of admission
to or receipt of any other service or benefit from the district.

The waiver is in writing and executed by the student, regardless of
age, rather than by the parent.
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B. A waiver may be revoked with respect to any actions occurring after the
revocation.

C. Revocation of a waiver must be in writing.

XII. SPECIAL CONFIDENTIALITY PROCEDURES FOR HIV-RELATED
INFORMATION

A. The following definitions shall apply to Article XII of this policy:

1.

Confidential HIV-Related Information

“Confidential HIV-related information” means any information
pertaining to the protected individual or obtained pursuant to a
release of confidential HIV-related information, concerning
whether a person has been counseled regarding HIV infection, has
been the subject of an HIV-related test, or has HIV infection,
HIV-related illness or AIDS, or information which identifies or
reasonably could identify a person as having one or more of such
conditions, including information pertaining to such individual's
partners.

Health Care Provider

“Health Care Provider” means any physician, physician assistant,
dentist, nurse, provider of services for persons with psychiatric
disabilities or persons with intellectual disability or other person
involved in providing medical, nursing, counseling, or other
health care, substance abuse or mental health service, including
such services associated with, or under contract to, a health
maintenance organization or medical services plan.

Protected Individual

“Protected individual” means a person who has been counseled
regarding HIV infection, is the subject of an HIV-related test or
who has been diagnosed as having HIV infection, AIDS or
HIV-related illness.

Release of confidential HIV-related information

“Release of confidential HIV-related information” means a
written authorization for disclosure of confidential HIV-related
information which is signed by the protected individual, or a
person authorized to consent to health care for the individual and
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which is dated and specifies to whom disclosure is authorized, the
purpose for such disclosure and the time period during which the
release is to be effective. A general authorization for the release
of medical or other information is not a release of confidential
HIV-related information, unless such authorization specifically
indicates its dual purpose as a general authorization and an
authorization for the release of confidential HIV-related
information and complies with the requirements of this
subdivision.

5. School Medical Personnel

“School medical personnel” means an employee of the Board who
is a school nurse or the school district medical adviser.

B. Confidentiality of HIV-related Information

1. All school staff must understand that no person who obtains
confidential HIV-related information regarding a protected
individual may disclose or be compelled to disclose such
information. Each person who has access to confidential
HIV-related information is responsible for ensuring that
confidential HIV-related information is protected from disclosure
and/or redisclosure.

2. Confidential HIV-related information is not public information
and any disclosure, other than to persons pursuant to a legally
sufficient release or to persons authorized by law to receive such
information without a legally sufficient release, violates the law
and Board policy.

C. Accessibility of Confidential HIV-related Information

1. No school staff member who obtains confidential HIV-related
information may disclose or be compelled to disclose such
information, except to the following:

a) the protected individual, the protected individual’s legal
guardian or a person authorized to consent to health care
for such individual;

b) any person who secures a release of confidential
HIV-related information;
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c) a federal, state or local health law officer when such
disclosure is mandated or authorized by federal or state
law;

d) a health care provider or health facility when knowledge
of the HIV-related information is necessary to provide
appropriate care or treatment to the protected individual or
when confidential HIV-related information is already
recorded in a medical chart or record and a health care
provider has access to such record for the purpose of
providing medical care to the protected individual;

e) a medical examiner to assist in determining cause of
death; or
f) any person allowed access to such information by a court
order.
D. Procedures
1. If a school staff member, other than school medical personnel, is

given confidential HIV-related information regarding a protected
individual, who is also a student, from the student’s legal
guardian or the student, the school staff member shall attempt to
secure a release of confidential HIV-related information for the
sole purpose of disclosing such information to school medical
personnel.

2. If a school medical personnel member is given confidential
HIV-related information regarding a protected individual, who is
also a student, by a student’s legal guardian, or by the student,
and the legal guardian or the student requests accommodations to
the student’s program for reasons related thereto, the school
medical personnel member shall inform the legal guardian or the
student, if an eligible student, that a release of confidential
HIV-related information is necessary before such information may
be disclosed to other educational personnel capable of assessing
the need for and implementing appropriate accommodations to the
student’s program.

3. Any school staff member who obtains confidential HIV-related
information from a source other than the protected individual or
the protected individual’s legal guardian, shall keep such
information confidential and shall not disclose such information.
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4. No school staff member may disclose confidential HIV-related
information to other school staff members without first obtaining
a release of confidential HIV-related information.

5. Any record containing confidential HIV-related information shall
be maintained in a separate file, and shall not be subject to the
provisions of this policy regarding accessibility of general student
records.

6. If school medical personnel determine that the health and safety of
the student and/or others would be threatened if a release of
confidential HIV-related information is not obtained, the school
medical personnel may seek a court order authorizing disclosure.
In such cases, such confidential HIV-related information may be
disclosed as set forth in and subject to any limitation of such court

order.
E. Disclosures Pursuant to a Release
1. Any disclosure pursuant to a release shall be accompanied by a

notice in writing stating, “This information has been disclosed to
you from records whose confidentiality is protected by state law.
State law prohibits you from making any further disclosure of it
without the specific written consent of the person to whom it
pertains, or as otherwise permitted by said law. A general
authorization for the release of medical or other information is
NOT sufficient for this purpose.”

2. Oral disclosures must be accompanied or followed by the above
notice within ten (10) days.

3. Except for disclosures made to a federal, state or local health
officer when such disclosure is mandated or authorized by federal
or state law, a notation of all disclosures shall be placed in the
medical record or with any HIV-related test result of a protected
individual, who shall be informed of such disclosures on request.

XIII. CHILD ABUSE REPORTING

Nothing in this policy shall limit a mandated reporter’s responsibility to report
suspected child abuse or neglect under the Board’s Policy 4200P Child Abuse or Neglect
Reporting.

XIV. RIGHT TO FILE A COMPLAINT
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FERPA affords parents and eligible students the right to file a complaint with the U.S.
Department of Education concerning alleged failures by the school district to comply
with the requirements of FERPA. The name and address of the office that administers

FERPA is:

Student Privacy Policy Office
U.S. Department of Education
400 Maryland Avenue, S.W.
Washington, DC 20202-8520

Legal References:

State Law:

Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.

Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.

Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat

. § 1-210 et seq.
. § 10-220h

. § 10-15b

. § 10-233d

. § 10-234aa

. § 10-234bb

. § 10-234cc

. § 10-234dd

. § 10-234ff

. § 10-234¢g

. § 10-220d

. § 10-253

. § 17-16a

. § 17a-28

. § 17a-101k

. § 19a-581 et seq.
. § 46b-134

Regs. Conn. State Agencies § 10-76d-18

State Department of Education, Guidance on Civil Rights Protections and
Supports for Transgender Students, June 2017

State Department of Education, Guidance on Civil Rights Protections and
Supports for Transgender Students: Frequently Asked Questions, June

2017

State Department of Education memorandum dated December 21, 2010,
on school choice recruitment
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Office of the Public Records Administrator, Retention Schedule
M&-Education Records, Revised 2/2005, available at
http://ctstatelibrary.org/wp-content/uploads/2015/07/M8.pdf

Federal Law:
Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. §
1232¢g

USA Patriot Act of 2001, Pub. L. No. 107-56
Every Student Succeeds Act, Pub. L. No. 114-95
Healthy, Hunger-Free Kids Act of 2010, Pub. L. No. 111-296

The McKinney-Vento Homeless Education Assistance Act, 42 U.S.C. §§
11431 et seq., as amended by Every Student Succeeds Act, Pub. L. No.
114-95.

34 C.F.R. §§ 99.1 - 99.67

34 C.F.R. § 106.45

34 C.F.R. §§ 300.560 - 300.576

Balancing Student Privacy and School Safety: A Guide to the Family
Educational Rights and Privacy Act for Elementary and Secondary
Schools, U.S. Department of Education (October 2007), available at
http://www.ed.gov/policy/gen/guid/fpco/ferpa/safeschools/.

ADOPTED: 10-19-2022
REVISED:

10/23/2024
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Students 5800 P
STUDENT DISCIPLINE

It is the policy of the Branford Board of Education (the “Board”) to create a school
environment that promotes respect of self, others, and property within the Branford
Public Schools (the “District”). Compliance with this policy will enhance the Board
and the District’s ability to maintain discipline and reduce interference with the
educational process that can result from student misconduct. Pursuant to this policy, the
District shall promote the utilization of consistent discipline practices, both within and
across schools in the District, while also promoting the consideration of individual
circumstances arising in each student disciplinary matter. Where appropriate, the
District implements strategies that teach, encourage and reinforce positive student
behavior that do not require engagement with the discipline system.

I.  Definitions
A. Cannabis means marijuana, as defined by Conn. Gen. Stat. § 21a-240.

B. Dangerous Instrument means any instrument, article or substance
which, under the circumstances in which it is used or attempted or
threatened to be used, is capable of causing death or serious physical
injury, and includes a "vehicle" or a dog that has been commanded to
attack.

C. Deadly Weapon means any weapon, whether loaded or unloaded, from
which a shot may be discharged, or a switchblade knife, gravity knife,
billy, blackjack, bludgeon or metal knuckles. A weapon such as a pellet
gun and/or airsoft pistol may constitute a deadly weapon if such weapon
is designed for violence and is capable of inflicting death or serious
bodily harm. In making such determination, the following factors should
be considered: design of weapon; how weapon is typically used (e.g.,
hunting); type of projectile; force and velocity of discharge; method of
discharge (e.g., spring v. CO2 cartridge) and potential for serious bodily
harm or death.

D. Electronic Defense Weapon means a weapon which by electronic
impulse or current is capable of immobilizing a person temporarily, but
is not capable of inflicting death or serious physical injury, including a
stun gun or other conductive energy device.

E. Emergency means a situation in which the continued presence of the
student in school poses such a danger to persons or property or such a
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disruption of the educational process that a hearing may be delayed until
a time as soon after the exclusion of such student as possible.

Exclusion means any denial of public school privileges to a student for
disciplinary purposes.

. Expulsion means the exclusion of a student from school privileges for

more than ten (10) consecutive school days and shall be deemed to
include, but not be limited to, exclusion from the school to which such
student was assigned at the time such disciplinary action was taken. The
expulsion period may not extend beyond one (1) calendar year.

. Firearm, as defined in 18 U.S.C § 921, means (a) any weapon

(including a starter gun) that will, is designed to, or may be readily
converted to expel a projectile by the action of an explosive, (b) the
frame or receiver of any such weapon, (c) a firearm muffler or silencer,
or (d) any destructive device. The term firearm does not include an
antique firearm. As used in this definition, a "destructive device"
includes any explosive, incendiary, or poisonous gas device, including a
bomb, a grenade, a rocket having a propellant charge of more than four
ounces, a missile having an explosive or incendiary charge of more than
one-quarter ounce, a mine, or any other similar device; or any weapon
(other than a shotgun or shotgun shell which the Attorney General finds
is generally recognized as particularly suited for sporting purposes) that
will, or may be readily converted to, expel a projectile by explosive or
other propellant, and which has a barrel with a bore of more than 2" in
diameter. The term "destructive device" also includes any combination
of parts either designed or intended for use in converting any device into
any destructive device and from which a destructive device may be
readily assembled. A “destructive device” does not include: an antique
firearm; a rifle intended to be used by the owner solely for sporting,
recreational, or cultural purposes; or any device which is neither
designed nor redesigned for use as a weapon.

Generative Artificial Intelligence (“AI”) refers to a technology system,
including but not limited to ChatGPT, capable of learning patterns and
relationships from data, enabling it to create content, including but not
limited to text, images, audio, or video, when prompted by a user.

Protected Class Harassment is a form of discrimination on the basis of
any protected characteristic (or protected class) including race, color,
religion, age, sex, sexual orientation, marital status, national origin,
alienage, ancestry, disability, pregnancy, gender identity or expression,
veteran status, status as a victim of domestic violence, or any other basis
prohibited by state or federal law (“Protected Class”). Harassment
constitutes unlawful discrimination when it creates a hostile environment,
which occurs when the harassment is sufficiently severe, pervasive, or

-2
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persistent so as to interfere with or limit a student’s ability to participate
in or benefit from the services, activities, or opportunities offered by a
school. Harassment does not have to include intent to harm, be directed
at a specific target, or involve repeated incidents. Harassment against
any individual on the basis of that individual’s association with someone
in a Protected Class may be a form of Protected Class harassment.

. In-School Suspension means an exclusion from regular classroom

activity for no more than five (5) consecutive school days, but not
exclusion from school, provided such exclusion shall not extend beyond
the end of the school year in which such in-school suspension was
imposed. No student shall be placed on in-school suspension more than
fifteen (15) times or a total of fifty (50) days in one (1) school year,
whichever results in fewer days of exclusion.

. Martial Arts Weapon means a nunchaku, kama, kusari-fundo, octagon

sai, tonfa or chinese star.

. Removal is the exclusion of a student from a classroom for all or part of

a single class period, provided such exclusion shall not extend beyond
ninety (90) minutes.

N. School Days shall mean days when school is in session for students.

. School-Sponsored Activity means any activity sponsored, recognized or

authorized by the Branford Board of Education ) and includes activities
conducted on or off school property.

Seriously Disruptive of the Educational Process, as applied to
off-campus conduct, means any conduct that markedly interrupts or
severely impedes the day-to-day operation of a school.

. Suspension means the exclusion of a student from school and/or

transportation services only, provided such suspension shall not extend
beyond the end of the school year in which such suspension is imposed;
and further provided no student shall be suspended more than ten (10)
times or a total of fifty (50) days in one school year, whichever results in
fewer days of exclusion, unless such student is granted a formal hearing
as provided below.

. Weapon means any BB gun, any blackjack, any metal or brass knuckles,

any police baton or nightstick, any dirk knife or switch knife, any knife
having an automatic spring release device by which a blade is released
from the handle, having a blade of over one and one-half inches in
length, any stiletto, any knife the edged portion of the blade of which is
four inches and over in length, any martial arts weapon or electronic
defense weapon, or any other dangerous or deadly weapon or

-3
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instrument, unless permitted by law under Section 29-38 of the
Connecticut General Statutes.

. Notwithstanding the foregoing definitions, the reassignment of a student

from one regular education classroom program in the District to another
regular education classroom program in the District shall not constitute a
suspension or expulsion.

. For purposes of this policy, references to “school”, “school grounds”

and “classroom” shall include physical educational environments,
including on school transportation, as well as environments in which
students are engaged in remote learning, which means instruction by
means of one or more Internet-based software platforms as part of a
remote learning model.

II. Scope of the Student Discipline Policy

A. Conduct on School Grounds, on School Transportation, or at a

School-Sponsored Activity:

1. Suspension. Students may be suspended for conduct on school
grounds, on school transportation, or at any school-sponsored
activity that violates a publicized policy of the Board or is
seriously disruptive of the educational process or endangers
persons or property.

2. Expulsion. Students may be expelled for conduct on school
grounds, on school transportation, or at any school-sponsored
activity that either (1) violates a publicized policy of the Board
and is seriously disruptive of the educational process, or (2)
endangers persons or property.

B. Conduct off School Grounds:

Discipline. Students may be disciplined, including suspension and/or
expulsion, for conduct off school grounds if such conduct violates a
publicized policy of the Board and is seriously disruptive of the
educational process.

. Seriously Disruptive of the Educational Process:

In making a determination as to whether such conduct is seriously
disruptive of the educational process, the Administration and the Board
may consider, but such consideration shall not be limited to, the
following factors: (1) whether the incident occurred within close
proximity of a school; (2) whether other students from the school
were involved or whether there was any gang involvement;
(3) whether the conduct involved violence, threats of violence, or the
-4 -
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unlawful use of a weapon, as defined in Section 29-38 of the
Connecticut General Statutes, and whether any injuries occurred; and
(4) whether the conduct involved the use of alcohol. The
Administration and/or the Board may also consider (5) whether the
off-campus conduct involved the illegal use of drugs.

A student shall not have greater discipline, punishment, or sanction for
the use, sale, or possession of cannabis on school property than a student
would face for the use, sale, or possession of alcohol on school property,
except as otherwise required by applicable law.

III. Actions Leading to Disciplinary Action, including Removal from Class,

Suspension and/or Expulsion

Conduct that is considered to violate a publicized policy of the Board includes
the offenses described below. Any such conduct may lead to disciplinary action
(including, but not limited to, removal from class, suspension and/or expulsion
in accordance with this policy):

A.

Striking or assaulting a student, member of the school staff or other
person(s).

Theft.

The use of obscene or profane language or gestures, the possession
and/or display of obscenity or pornographic images or the unauthorized
or inappropriate possession and/or display of images, pictures or
photographs depicting nudity.

. Violation of smoking, dress, transportation regulations, or other

regulations and/or policies governing student conduct.

Refusal to obey a member of the school staff, law enforcement
authorities, or school volunteers, or disruptive classroom behavior.

Any act of Protected Class Harassment or reprisal or retaliation against
any individual for reporting in good faith incidents of Protected Class
Harassment, or who participate in the investigation of such reports.

Refusal by a student to respond to a staff member’s request for the
student to provide the student’s name to a staff member when asked,
misidentification of oneself to such person(s), lying to school staff
members or otherwise engaging in dishonest behavior.

Inappropriate displays of public affection of a sexual nature and/or
sexual activity on school grounds, on school transportation, or at a
school-sponsored activity.

-5-
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A walk-out from or sit-in within a classroom or school building or school
grounds.

Blackmailing, threatening or intimidating school staff or students (or
acting in a manner that could be construed to constitute blackmail, a
threat, or intimidation, regardless of whether intended as a joke),
including the use of Al to engage in such conduct.

. Possession and/or use of any weapon, weapon facsimile, deadly weapon,

martial arts weapon, electronic defense weapon, pistol, knife, blackjack,
bludgeon, box cutter, metal knuckles, pellet gun, air pistol, explosive
device, firearm, whether loaded or unloaded, whether functional or not,
or any other dangerous object or instrument. The possession and/or use
of any object or device that has been converted or modified for use as a
weapon.

. Possession of any ammunition for any weapon described above in

Paragraph 11.

. Unauthorized entrance into any school facility or portion of a school

facility or aiding or abetting an unauthorized entrance.

. Possession or ignition of any fireworks, combustible or other explosive

materials, or ignition of any material causing a fire. Possession of any
materials designed to be used in the ignition of combustible materials,
including matches and lighters.

. Possession, sale, distribution, use, or consumption of tobacco, electronic

nicotine delivery systems (e.g., e-cigarettes), electronic cannabis
delivery system, or vapor products, or the unlawful possession, sale,
distribution, use or consumption of drugs, narcotics or alcoholic
beverages (or any facsimile of tobacco, drugs, narcotics or alcoholic
beverages, or any item represented to be tobacco, drugs or alcoholic
beverages), including being under the influence of any such substances
or aiding in the procurement of any such substances. For the purposes
of this Paragraph 15, the term “electronic nicotine delivery system” shall
mean an electronic device used in the delivery of nicotine or other
substances to a person inhaling from the device, and includes, but is not
limited to, an electronic cigarette, electronic cigar, electronic cigarillo,
electronic pipe or electronic hookah and any related device and any
cartridge or other component of such device, including, but not limited
to, electronic cigarette liquid. For purposes of Paragraph 15, the term
“electronic cannabis delivery system” shall mean an electronic device
that may be used to simulate smoking in the delivery of cannabis to a
person inhaling the device and includes, but is not limited to, a
vaporizer, electronic pipe, electronic hookah and any related device and
any cartridge or other component of such device. For the purposes of

-6 -
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Paragraph 15, the term “vapor product” shall mean any product that
employs a heating element, power source, electronic circuit or other
electronic, chemical or mechanical means, regardless of shape or size, to
produce a vapor that may or may not include nicotine and is inhaled by
the user of such product. For the purposes of this Paragraph 15, the
term "drugs" shall include, but shall not be limited to, any medicinal
preparation (prescription and non-prescription) and any controlled
substance whose possession, sale, distribution, use or consumption is
illegal under state and/or federal law, including cannabis.

Sale, distribution, or consumption of substances contained in household
items; including, but not limited to glue, paint, accelerants/propellants
for aerosol canisters, and/or items such as the aerators for whipped
cream; if sold, distributed or consumed for the purpose of inducing a
stimulant, depressant, hallucinogenic or mind-altering effect.

. Possession of paraphernalia used or designed to be used in the

consumption, sale or distribution of drugs, alcohol or tobacco, as
described in Paragraph 15 above. For purposes of this policy, drug
paraphernalia includes any equipment, products and materials of any
kind which are used, intended for use or designed for use in planting,
propagating, cultivating, growing, harvesting, manufacturing,
compounding, converting, producing, processing, preparing, testing,
analyzing, packaging, repackaging, storing, containing or concealing, or
injecting, ingesting, inhaling or otherwise introducing controlled drugs
or controlled substances into the human body, including but not limited
to items such as "bongs," pipes, "roach clips," vials, tobacco rolling
papers, and any object or container used, intended or designed for use in
storing, concealing, possessing, distributing or selling controlled drugs
or controlled substances, including cannabis.

. The destruction of real, personal or school property, such as, cutting,

defacing or otherwise damaging property in any way.

Accumulation of offenses such as school and class tardiness, class or
study hall cutting, or failure to attend detention.

Trespassing on school grounds while on out-of-school suspension or
expulsion.

. Making false bomb threats or other threats to the safety of

students,employees, and/or other persons.

. Defiance of school rules and the valid authority of teachers, supervisors,

administrators, other employees and/or law enforcement authorities.

-7 -

©2024 Shipman & Goodwin LLP. All rights reserved.

238924v76



W. Throwing snowballs, rocks, sticks and/or similar objects, except as
specifically authorized by school employees responsible for student
supervision.

X. Unauthorized and/or reckless and/or improper operation of a motor
vehicle on school grounds or at any school-sponsored activity.

Y. Leaving school grounds, school transportation or a school-sponsored
activity without authorization.

Z. Use of or copying of the academic work of another individual and
presenting it as the student's own work, without proper attribution; the
unauthorized use of Al for the completion of class assignments; or any
other form of academic dishonesty, cheating or plagiarism.

AA. Possession and/or use of a cellular telephone, radio, portable audio
player, CD player, blackberry, tablet, personal data assistant, walkie
talkie, Smartphone, mobile or handheld device, or similar electronic
device, on school grounds, on school transportation, or at a
school-sponsored activity in violation of Board policy and/or
administrative regulations regulating the use of such devices.

BB. Possession and/or use of a beeper or paging device on school
grounds, on school transportation, or at a school-sponsored activity
without the written permission of the principal or designee.

CC. Unauthorized use of or tampering with any school computer,
computer system, computer software, Internet connection or similar
school property or system, or the use of such property or system for
inappropriate purposes, including using Al in a manner that disrupts or
undermines the effective operation of the school district or is otherwise
seriously disruptive to the educational process.

DD. Possession and/or use of a laser pointer, unless the student possesses
the laser pointer temporarily for an educational purpose while under the
direct supervision of a responsible adult.

EE.Hazing.

FF. Bullying, as defined in Board Policy 5200 Connecticut School Climate
Policy.defined as an act that is direct or indirect and severe, persistent ¢
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HH. Cyberbullying, as defined in Board Policy 5200 Connecticut School
Cllmate Pohcy &eﬁned—&s—anraet—&f-bcﬂ-kymrg-threuglrﬂ&e—m&eﬁﬂqe

II. Acting in any manner that creates a health and/or safety hazard for
employees, students, third parties on school property or the public,
regardless of whether the conduct is intended as a joke, including but not
limited to violating school or District health and safety protocols.

JJ. Engaging in a plan to stage or create a violent and/or sexual situation or
activity for the purposes of recording it by electronic means and/ or
recording such situation or activity by electronic means. Reporting
recordings to school officials may warrant exceptions from disciplinary
action in certain circumstances.

KK. The unauthorized publication or dissemination of a recording
(photographic or audio) of another individual without permission of the
individual or a school employee. Reporting recordings may warrant
exceptions from disciplinary action in certain circumstances.

LL.Using computer systems, including email, remote learning platforms,
instant messaging, text messaging, blogging or the use of social
networking websites, Al, or other forms of electronic communications,
to engage in any conduct prohibited by this policy.

MM. Use of a privately owned electronic or technological device in
violation of school rules, including the unauthorized recording
(photographic or audio) of another individual without permission of the
individual or a school employee.

NN. Engaging in teen dating violence, defined as any act of physical,
emotional or sexual abuse, including stalking, harassing and threatening,
which occurs between two students who are currently in or who have
recently been in a dating relationship.

-9.
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0OO. Any action prohibited by any Federal or State law.

PP. Any other violation of school rules or regulations or a series of violations

which makes the presence of the student in school seriously disruptive of
the educational process and/or a danger to persons or property.

Iv. Discretionary and Mandatory Expulsions

A. An administrator responsible for a school program (“responsible

administrator”) may consider recommendation of expulsion of a student
in grades three to twelve, inclusive, in a case where the responsible
administrator has reason to believe the student has engaged in conduct
described at Sections II.A. or II.B., above.

. A responsible administrator must recommend expulsion proceedings in

all cases against any student in grades kindergarten to twelve, inclusive,
whom the District Administration has reason to believe:

1. was in possession on school grounds, on school transportation,
or at a school-sponsored activity of a deadly weapon,
dangerous instrument, martial arts weapon, or firearm as
defined in 18 U.S.C. § 921 as amended from time to time; or

2. off school grounds, possessed a firearm as defined in 18 U.S.C.
§ 921, in violation of Conn. Gen. Stat. § 29-35, or possessed
and used a firearm as defined in 18 U.S.C. § 921, a deadly
weapon, a dangerous instrument or a martial arts weapon in
the commission of a crime under chapter 952 of the Connecticut
General Statutes; or

3. was engaged on or off school grounds or school transportation
in offering for sale or distribution a controlled substance (as
defined in Conn. Gen. Stat. § 21a-240(9)), whose manufacturing,
distribution, sale, prescription, dispensing, transporting, or
possessing with intent to sell or dispense, offering or
administering is subject to criminal penalties under Conn. Gen.
Stat. §§21a-277 and 21a-278. Sale or distribution of less than one
(1) kilogram of cannabis is not subject to mandatory expulsion.
The terms “dangerous instrument,” “deadly weapon,”
electronic defense weapon,” “firearm,” and “martial arts
weapon,” are defined above in Section I.

C. In any preschool program provided by the Board or provided by a

regional educational service center or a state or local charter school
pursuant to an agreement with the Board, no student enrolled in such a
preschool program shall be expelled from such preschool program,
except an expulsion hearing shall be conducted by the Board in
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accordance with Section IX of this policy whenever the Administration
has reason to believe that that a student enrolled in such preschool
program was in possession of a firearm as defined in 18 U.S.C. § 921,
as amended from time to time, on or off school grounds, on school
transportation, or at a preschool program-sponsored event. The term
“firearm” is defined above in Section I.

. Upon receipt of an expulsion recommendation, the Superintendent may

conduct an inquiry concerning the expulsion recommendation.

. If the Superintendent or designee determines that a student should or

must be expelled, the Superintendent or designee shall forward such
recommendation to the Board so that the Board can consider and act
upon this recommendation. In keeping with Conn. Gen. Stat. § 10-233d
and the Gun-Free Schools Act, it shall be the policy of the Board to
expel a student in grades kindergarten to twelve, inclusive, for one (1)
full calendar year for the conduct described in Section IV.B(1), (2) and
(3) of this policy and to expel a student enrolled in a preschool program
for one (1) calendar year for the conduct described in Section IV.C. For
any mandatory expulsion offense, the Board may modify the term of
expulsion on a case-by-case basis.

V. Procedures Governing Behavior that Causes a Serious Disruption

A. A school principal or other school administrator shall notify a parent or

guardian of a student whose behavior has caused a serious disruption to
the instruction of other students; caused self-harm; or caused physical
harm to a teacher, another student, or other school employee not later
than twenty-four (24) hours after such behavior occurs.

. Such notice shall include, but not be limited to, informing such parent or

guardian that the teacher of record in the classroom in which such
behavior occurred may request a behavior intervention meeting.

. If the teacher of record in the classroom ultimately requests a behavior

intervention meeting with the crisis intervention team for the school, the
parent or guardian must be notified that such meeting will occur.

. If a behavior intervention meeting occurs, the crisis intervention team

shall, not later than seven (7) days after the behavior intervention
meeting, provide to the parent or guardian of such student, in the
dominant language of such parent or guardian, a written summary of
such meeting, including, but not limited to, the resources and supports
identified.

VI. Procedures Governing Removal from Class
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A. A student may be removed from class by a teacher or administrator if the

student deliberately causes a serious disruption of the educational
process. When a student is removed by a teacher, the teacher must send
the student to a designated area and notify the responsible administrator
or the administrator’s designee at once.

. A student may not be removed from class more than six (6) times in one

school year nor more than twice in one week unless the student is
referred to the responsible administrator or the administrator’s designee
and granted an informal hearing at which the student should be informed
of the reasons for the disciplinary action and given an opportunity to
explain the situation.

. The parents or guardian of any minor student removed from class shall

be given notice of such disciplinary action within twenty-four (24) hours
of the time of the institution of such removal from class.

VII. Procedures Governing Suspension

A. The responsible administrator or the administrator’s designee on the

administrative staff of the school, shall have the right to suspend a
student for breach of conduct as noted in Section II of this policy for not
more than the following: five (5) consecutive school days for an
in-school suspension; ten (10) consecutive school days for an
out-of-school suspension for students in grades three through twelve,
inclusive; or five (5) consecutive school days for an out-of-school
suspension for students in grades preschool to two, inclusive. In cases
where suspension is contemplated, the following procedures shall be
followed.

1. Unless an emergency situation exists, no student shall be
suspended prior to having an informal hearing before the
responsible administrator or the administrator's designee at which
the student is informed of the alleged misconduct and given an
opportunity to respond. In the event of an emergency, the
informal hearing shall be held as soon after the suspension as
possible.

2. If suspended, such suspension shall be an in-school suspension,
except the responsible administrator or the administrator’s
designee may impose an out-of-school suspension on any student:

a) 1n grades three to twelve, inclusive, if, during the
informal hearing, (i) the responsible administrator or the
administrator’sdesignee determines that the student poses
such a danger to persons or property or such a disruption
of the educational process that the student should be
excluded from school during the period of suspension; or
(i1) the responsible administrator or the administrator’s
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designee determines that an out-of-school suspension is
appropriate based on evidence of (A) the student’s
previous disciplinary problems that have led to
suspensions or expulsion of such student, and (B) previous
efforts by the District Administration to address the
student’s disciplinary problems through means other than
out-of-school suspension or expulsion, including positive
behavioral support strategies, or

b) in grades preschool to two, inclusive, if the responsible
administrator or the administrator's designee

(i)  determines that an out-of-school suspension is
appropriate for such students based on evidence
that such student’s conduct on school grounds is
behavior that caused physical harm;

(ii)  requires that such student receives services that are
trauma-informed and developmentally appropriate
and align with any behavioral intervention plan,
individualized education program (“IEP”) or plan
pursuant to Section 504 of the Rehabilitation Act
of 1973 (“Section 504”) for such student upon
such student's return to school immediately
following the out-of-school suspension; and

(iii)  considers whether to convene a Planning and
Placement Team (“PPT”) meeting for the purposes
of conducting an evaluation to determine whether
such student may require special education or
related services.

3. Evidence of past disciplinary problems that have led to removal

from a classroom, suspension, or expulsion of a student who is
the subject of an informal hearing may be received by the
responsible administrator or the administrator’s designee, but
only considered in the determination of the length of suspensions.

By telephone, the responsible administrator or the administrator’s
designee shall make reasonable attempts to immediately notify the
parent or guardian of a minor student following the suspension
and to state the cause(s) leading to the suspension.

Whether or not telephone contact is made with the parent or
guardian of such minor student, the responsible administrator or
the administrator’s designee shall forward a letter promptly to
such parent or guardian to the last address reported on school
records (or to a newer address if known by the responsible
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10.

I1.

administrator or the administrator’s designee), offering the parent
or guardian an opportunity for a conference to discuss same.

In all cases, the parent or guardian of any minor student who has
been suspended shall be given notice of such suspension within
twenty-four (24) hours of the time of the institution of the
suspension.

Not later than twenty-four (24) hours after the commencement of
the suspension, the responsible administrator or the
administrator’s designee shall also notify the Superintendent or
designee of the name of the student being suspended and the
reason for the suspension.

The student shall be allowed to complete any classwork,
including examinations, without penalty, which the student
missed while under suspension.

The Administration may, in its discretion, shorten or waive the
suspension period for a student who has not previously been
suspended or expelled, if the student completes an
Administration-specified program and meets any other conditions
required by the Administration. Such Administration-specified
program shall not require the student and/or the student’s parents
to pay for participation in the program. The Superintendent may
delegate this authority to building or program level
administrators.

Notice of the suspension shall be recorded in the student's
cumulative educational record. Such notice shall be expunged
from the cumulative educational record if the student graduates
from high school. In cases where the student’s period of
suspension is shortened or waived in accordance with
SectionVII.A(9), above, the Administration may choose to
expunge the suspension notice from the cumulative record at the
time the student completes the Administration-specified program
and meets any other conditions required by the Administration.
The Superintendent may delegate this authority to building or
program level administrators.

If the student has not previously been suspended or expelled, and
the Administration chooses to expunge the suspension notice from
the student’s cumulative record prior to graduation, the
Administration may refer to the existence of the expunged
disciplinary notice, notwithstanding the fact that such notice may
have been expunged from the student’s cumulative file, for the
limited purpose of determining whether any subsequent
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suspensions or expulsions by the student would constitute the
student’s first such offense.

12. The decision of the responsible administrator or the
administrator's designee with regard to disciplinary actions up to
and including suspensions shall be final.

13. During any period of suspension served out of school, the student
shall not be permitted to be on school property and shall not be
permitted to attend or participate in any school-sponsored
activities, unless the responsible administrator or the
administrator’s designee specifically authorizes the student to
enter school property for a specified purpose or to participate in a
particular school-sponsored activity.

B. In cases where a student’s suspension will result in the student being

suspended more than ten (10) times or for a total of fifty (50) days in a
school year, whichever results in fewer days of exclusion, the student
shall, prior to the pending suspension, be granted a formal hearing
before the Board. The responsible administrator or the administrator’s
designee shall report the student to the Superintendent or designee and
request a formal Board hearing. If an emergency situation exists, such
hearing shall be held as soon after the suspension as possible.

VIII. Procedures Governing In-School Suspension

A. The responsible administrator or the administrator's designee may

impose in-school suspension in cases where a student's conduct
endangers persons or property, violates school policy or seriously
disrupts the educational process as determined by the responsible
administrator or the administrator’s designee.

. In-school suspension may not be imposed on a student without an

informal hearing by the responsible administrator or the administrator’s
designee.

. In-school suspension may be served in the school or program that the

student regularly attends or in any other school building within the
jurisdiction of the Board.

. No student shall be placed on in-school suspension more than fifteen (15)

times or for a total of fifty (50) days in one school year, whichever
results in fewer days of exclusion.

. The parents or guardian of any minor student placed on in-school

suspension shall be given notice of such suspension within twenty-four
(24) hours of the time of the institution of the period of the in-school
suspension.
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IX. Procedures Governing Expulsion Hearing

A. Emergency Exception:
Except in an emergency situation, the Board shall, prior to expelling any
student, conduct a hearing to be governed by the procedures outlined
herein and consistent with the requirements of Conn. Gen. Stat. §
10-233d or Conn. Gen. Stat. § 10-233/, if applicable, as well as the
applicable provisions of the Uniform Administrative Procedures Act,
Conn. Gen. Stat. §§ 4-176e to 4-180a, and § 4-181a. Whenever an
emergency exists, the hearing provided for herein shall be held as soon
as possible after the expulsion.

B. Hearing Panel:

1. Expulsion hearings conducted by the Board will be heard by any
three or more Board members. A decision to expel a student
must be supported by a majority of the Board members present,
provided that no less than three (3) affirmative votes to expel are
cast.

2. Alternatively, the Board may appoint an impartial hearing board
composed of one (1) or more persons to hear and decide the
expulsion matter, provided that no member of the Board may
serve on such panel.

C. Hearing Notice and Rights of the Student and Parent(s)/Guardian(s):

1. Written notice of the expulsion hearing must be given to the
student, and, if the student is a minor, to the student’s parent(s)
or guardian(s) at least five (5) business days before such hearing,
not including the day of such hearing.

2. A copy of this Board policy on student discipline shall also be
given to the student, and if the student is a minor, to the student’s
parent(s) or guardian(s), at the time the notice is sent that an
expulsion hearing will be convened.

3. The written notice of the expulsion hearing shall inform the
student of the following:

a) The date, time, place and nature of the hearing, including
if the hearing will be held virtually, via video conference.

b) The legal authority and jurisdiction under which the
hearing is to be held, including a reference to the
particular sections of the legal statutes involved.

¢) A short, plain description of the conduct alleged by the
Superintendent or designee.
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d) The student may present as evidence relevant testimony
and documents concerning the conduct alleged and the
appropriate length and conditions of expulsion; and that
the expulsion hearing may be the student’s sole
opportunity to present such evidence.

e) The student may cross-examine witnesses called by the
Superintendent or designee.

f) The student may be represented by an attorney or other
advocate of the student’s choice at the student’s expense
or at the expense of the student’s parent(s) or guardian(s).

g) A student is entitled to the services of a translator or
interpreter, to be provided by the Board, whenever the
student or the student’s parent(s) or guardian(s) requires
the services of an interpreter because they do not speak
the English language or are disabled.

h) The conditions under which the Board is not legally
required to give the student an alternative educational
opportunity (if applicable).

1) Information concerning the parent’s(s’) or guardian’s(s’)
and the student’s legal rights and about free or
reduced-rate legal services and how to access such
services.

j) The parent(s) or guardian(s) of the student have the right
to have the expulsion hearing postponed for up to one
week to allow time to obtain representation, except that if
an emergency exists, such hearing shall be held as soon
after the expulsion as possible.

D. Hearing Procedures:

1.

The hearing will be conducted by the Presiding Officer, who will
call the meeting to order, introduce the parties, Board members
and others participating in the hearing (if applicable), briefly
explain the hearing procedures, and swear in any witnesses called
by the Superintendent or designee or the student. If an impartial
board of more than one person has been appointed, the impartial
board shall appoint a Presiding Officer.

The hearing will be conducted in executive session. A verbatim
record of the hearing will be made, either by tape or digital
recording or by a stenographer. A record of the hearing will be
maintained, including the verbatim record, all written notices and
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documents relating to the case and all evidence received or
considered at hearing.

The Superintendent or designee shall bear the burden of
production to come forward with evidence to support its case and
shall bear the burden of persuasion. The standard of proof shall
be a preponderance of the evidence.

Formal rules of evidence will not be followed. The Board (or the
impartial board) has the right to accept hearsay and other
evidence if it deems that evidence relevant or material to its
determination. The Presiding Officer will rule on testimony or
evidence as to it being immaterial,irrelevant and/or any other
objections to its submission.

The hearing will be conducted in two (2) parts. In the first part
of the hearing, the Board (or the impartial board) will receive and
consider evidence regarding the conduct alleged by the
Administration.

In the first part of the hearing, the charges will be introduced into
the record by the Superintendent or designee.

Each witness for the Superintendent or designee will be called
and sworn. After a witness has finished testifying, the witness
will be subject to cross-examination by the opposite party or the
witness’ legal counsel, by the Presiding Officer and by Board
members (or the impartial board).

The student shall not be compelled to testify at the hearing.

After the Superintendent or designee has presented the
Administration’s case, the student will be asked if the student has
any witnesses or evidence to present concerning the charges. If
so, the witnesses will be sworn, will testify, and will be subject to
cross examination and to questioning by the Superintendent or
designee, the Presiding Officer and/or by the Board (or the
impartial board). The student may also choose to make a
statement at this time. If the student chooses to make a
statement, the student will be sworn and subject to cross
examination and questioning by the Superintendent or designee,
the Presiding Officer and/or by the Board (or the impartial
board). Concluding statements will be made by the
Superintendent or designee and then by the student and/or the
student’s representative.

10. In cases where the student has denied the allegation, the Board

(or the impartial board) must determine whether the student
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I1.

12.

13.

14.

15.

16.

committed the offense(s) as charged by the Superintendent or
designee.

If the Board (or the impartial board) determines that the student
has committed the conduct as alleged, then the Board (or the
impartial board) shall proceed with the second portion of the
hearing, during which the Board (or the impartial board) will
receive and consider relevant evidence regarding the length and
conditions of expulsion.

When considering the length and conditions of expulsion, the
Board (or the impartial board) may review the student’s
attendance, academic and past disciplinary records. The Board
(or the impartial board) may not review notices of prior
expulsions or suspensions which have been expunged from the
student’s cumulative record, except as so provided in
SectionVII.A (9), (10), (11), above, and SectionXI, below. The
Board (or the impartial board) may ask the Superintendent or
designee for a recommendation as to the discipline to be imposed.

Evidence of past disciplinary problems that have led to removal
from a classroom, suspension or expulsion of a student being
considered for expulsion may be considered only during the
second portion of the hearing, during which the Board (or the
impartial board) is considering length of expulsion and nature of
alternative educational opportunity to be offered.

Where administrators presented the case in support of the charges
against the student, neither such administrative staff nor the
Superintendent or designee shall be present during the
deliberations of the Board (or the impartial board) either on
questions of evidence or on the final discipline to be imposed.
The Superintendent or designee may, after reviewing the incident
with administrators, and reviewing the student’s records, make a
recommendation to the Board (or the impartial board) as to the
appropriate discipline to be applied.

The Board (or the impartial board) shall make findings as to the
truth of the charges, if the student has denied them; and, in all
cases, the disciplinary action, if any, to be imposed. While the
hearing itself is conducted in executive session, the vote
regarding expulsion must be made in open session and in a
manner that preserves the confidentiality of the student’s name
and other personally identifiable information.

Except for a student who has been expelled based on possession
of a firearm or deadly weapon as described in subsection IV.B(1)
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and (2) above, the Board (or the impartial board) may, in its
discretion, shorten or waive the expulsion period for a student
who has not previously been suspended or expelled, if the student
completes a Board-specified program and meets any other
conditions required by the Board (or the impartial board). The
Board-specified program shall not require the student and/or the
student’s parents to pay for participation in the program.

17. The Board (or the impartial board) shall report its final decision
in writing to the student, or if such student is a minor, also to the
parent(s) or guardian(s), stating the reasons on which the decision
is based, and the disciplinary action to be imposed. Said decision
shall be based solely on evidence presented at the hearing. The
parents or guardian or any minor student who has been expelled
shall be given notice of such disciplinary action within
twenty-four (24) hours of the time of the institution of the period
of the expulsion.

18. The hearing may be conducted virtually, via video conference, at
the direction of the Board (or the impartial board), in the event
school buildings are closed to students or individuals are provided
limited access to school buildings due to a serious health or other
emergency. Any virtual hearing must provide the student the due
process rights identified in this Subsection D.

E. Presence on School Grounds, on School Transportation, and

Participation in School-Sponsored Activities During Expulsion:

During the period of expulsion, the student shall not be permitted to be
on school property or on school transportation, and shall not be
permitted to attend or participate in any school-sponsored activities,
except for the student’s participation in any alternative educational
opportunity provided by the District in accordance with this policy,
unless the Superintendent or designee specifically provides written
permission for the student to enter school property or school
transportation for a specified purpose or to participate in a particular
school-sponsored activity.

Stipulated Agreements:

In lieu of the procedures used in this Section, the Superintendent or
designee and the parent(s) or legal guardian(s) of a student facing
expulsion may choose to enter into a Joint Stipulation of the Facts and a
Joint Recommendation to the Board concerning the length and conditions
of expulsion. Such Joint Stipulation and Recommendation shall include
language indicating that the parent(s) or legal guardian(s) understand
their right to have an expulsion hearing held pursuant to these
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procedures, and language indicating that the Board, in its discretion, has
the right to accept or reject the Joint Stipulation of Facts and
Recommendation. If the Board (or the impartial board) rejects either the
Joint Stipulation of Facts or the Recommendation, an expulsion hearing
shall be held pursuant to the procedures outlined herein. If the student is
eighteen years of age or older, the student shall have the authority to
enter into a Joint Stipulation and Recommendation on the student’s own
behalf.

If the parties agree on the facts, but not on the disciplinary
recommendation, the Superintendent or designee and the parents (or
legal guardians) of a student facing expulsion may also choose to enter
into a Joint Stipulation of the Facts and submit only the Stipulation of the
Facts to the Board (or the impartial board) in lieu of holding the first part
of the hearing, as described above. Such Joint Stipulation shall include
language indicating that the parents and/or student over the age of 18
understand their right to have a hearing to determine whether the student
engaged in the alleged misconduct and that the Board, in its discretion,
has the right to accept or reject the Joint Stipulation of Facts. If the
Board (or the impartial board) rejects the Joint Stipulation of Facts, a full
expulsion hearing shall be held pursuant to the procedures outlined
herein.

X. Alternative Educational Opportunities for Expelled Students

A.

Students under sixteen (16) years of age:

Whenever the Board expels a student under sixteen (16) years of age, it
shall offer any such student an alternative educational opportunity.

Students sixteen (16) to eighteen (18) years of age:

1. The Board shall provide an alternative educational opportunity to
a sixteen (16) to eighteen (18) year-old student expelled for the
first time if the student requests it and if the student agrees to the
conditions set by the Board(or the impartial board). Such
alternative educational opportunity may include, but shall not be
limited to, the placement of a student who is at least seventeen
years of age in an adult education program. Any student
participating in an adult education program during a period of
expulsion shall not be required to withdraw from school as a
condition to participation in the adult education program.

2. The Boardis not required to offer an alternative educational
opportunity to any student between the ages of sixteen (16) and
eighteen (18) who is expelled for a second, or subsequent, time.
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3. The Board shall count the expulsion of a student when the student
was under sixteen (16) years of age for purposes of determining
whether an alternative educational opportunity is required for
such student when the student is between the ages of sixteen and
eighteen.

Students eighteen (18) years of age or older:

The Board is not required to offer an alternative educational opportunity
to expelled students eighteen (18) years of age or older.

Content of Alternative Educational Opportunity

1. For the purposes of SectionX, and subject to SubsectionX.E,
below, any alternative educational opportunity to which an
expelled student is statutorily entitled shall be (1) alternative
education, as defined by Conn. Gen. Stat. § 10-74j and in
accordance with the Standards for Educational Opportunities for
Students Who Have Been Expelled, adopted by the Connecticut
State Board of Education (“CSBE”), with an individualized
learning plan, if the Board provides such alternative education, or
(2) in accordance with the Standards for Educational
Opportunities for Students Who Have Been Expelled, adopted by
the CSBE.

2. The Superintendent, or designee, shall develop administrative
regulations concerning alternative educational opportunities,
which administrative regulations shall be in compliance with the
standards adopted by the CSBE. Such administrative regulations
shall include, but are not limited to, provisions to address student
placement in alternative education; individualized learning plans;
monitoring of students placements and performance; and a
process for transition planning.

Students identified as eligible for services under the Individuals with
Disabilities Education Act (“IDEA”):

Notwithstanding SubsectionsX.A. through D. above, if the Board expels
a student who has been identified as eligible for services under the
Individuals with Disabilities Education Act (“IDEA”™), it shall offer an
alternative educational opportunity to such student in accordance with the
requirements of IDEA, as it may be amended from time to time, and in
accordance with the Standards for Educational Opportunities for Students
Who Have Been Expelled, adopted by the CSBE.
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XI.

F. Students for whom an alternative educational opportunity is not
required:

The Boardmay offer an alternative educational opportunity to a student
for whom such alternative educational opportunity is not required by law
or as described in this policy. In such cases, the Board, or if delegated
by the Board, the Administration, shall determine the components,
including nature, frequency and duration of such services, of any such
alternative educational opportunity.

Notice of Student Expulsion on Cumulative Record

Notice of expulsion and the conduct for which the student was expelled shall be
included on the student’s cumulative educational record. Such notice, except for
notice of an expulsion of a student in grades nine through twelve, inclusive,
based upon possession of a firearm or deadly weapon, shall be expunged from
the cumulative educational record by the District if the student graduates from
high school.

In cases where the student’s period of expulsion is shortened or waived in
accordance with Section IX.D(16), above, the Board may choose to expunge the
expulsion notice from the cumulative record at the time the student completes
the Board-specified program and meets any other conditions required by the
Board. Except as may be specified by the Board in an expulsion hearing
decision, the Board delegates the authority to make decisions pertaining to
expungement to the Superintendent.

If a student’s period of expulsion was not shortened or waived, the Board may
choose to expunge the expulsion notice from the student’s cumulative record
prior to graduation if such student has demonstrated to the Board that the
student’s conduct and behavior in the years following such expulsion warrants
an expungement. In deciding whether to expunge the expulsion notice, the
Board may receive and consider evidence of any subsequent disciplinary
problems that have led to removal from a classroom, suspension or expulsion of
the student. Except as may be specified by the Board in an expulsion hearing
decision, the Board delegates the authority to make decisions pertaining to
expungement to the Superintendent.

If the student has not previously been suspended or expelled, and the
Administration chooses to expunge the expulsion notice from the student’s
cumulative record prior to graduation, the Administration may refer to the
existence of the expunged notice, notwithstanding the fact that such notice may
have been expunged from the student’s cumulative file, for the limited purpose
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of determining whether any subsequent suspension or expulsion by the student
would constitute the student’s first such offense.

XII.  Change of Residence During Expulsion Proceedings

A. Student moving into the District:

1.

If a student enrolls in the District while an expulsion hearing is
pending in another public school district, such student shall not be
excluded from school pending completion of the expulsion
hearing unless an emergency exists, as defined above. The Board
shall retain the authority to suspend the student or to conduct its
own expulsion hearing. The procedures outlined above in Section
VIII are consistent with the requirements of Conn. Gen. Stat. §
10-233d or Conn. Gen. Stat. § 10-2331, if applicable, as well as
the applicable provisions of the Uniform Administrative
Procedures Act, Conn. Gen. Stat. §§ 4-176e to 4-180a, and §
4-181a shall be utilized for any hearing conducted under this
section.

Where a student enrolls in the District during the period of
expulsion from another public school district, the Board may
adopt the decision of the student expulsion hearing conducted by
such other school district. The student shall be excluded from
school pending such hearing. The excluded student shall be
offered an alternative educational opportunity in accordance with
statutory requirements. The Board (or the impartial board) shall
make its determination pertaining to expulsion based upon a
hearing held by the Board (or the impartial board), which hearing
shall be limited to a determination of whether the conduct which
was the basis of the previous public school district’s expulsion
would also warrant expulsion by the Board. The procedures
outlined above in Section IX are consistent with the requirements
of Conn. Gen. Stat. § 10-233d or Conn. Gen. Stat. § 10-233I, if
applicable, as well as the applicable provisions of the Uniform
Administrative Procedures Act, Conn. Gen. Stat. §§ 4-176¢e to
4-180a, and § 4-181a shall be utilized for any hearing conducted
under this section.

B. Student moving out of the District:

Where a student withdraws from school after having been notified that an
expulsion hearing is pending, but before a decision has been rendered by
the Board, the notice of the pending expulsion hearing shall be included
on the student’s cumulative record and the Board shall complete the
expulsion hearing and render a decision. If the Board subsequently
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renders a decision to expel the student, a notice of the expulsion shall be
included on the student’s cumulative record.

XIII. Procedures Governing Suspension and Expulsion of Students Identified as

Eligible for Services under the Individuals with Disabilities Education Act
(“IDE A” )

A.

Suspension of IDEA students:

Notwithstanding the foregoing, if the a responsible administrator
suspends a student identified as eligible for services under the IDEA (an
“IDEA student”) who has violated any rule or code of conduct of the
District that applies to all students, the following procedures shall apply:

1. The responsible administrator shall make reasonable attempts to
immediately notify the parents of the student of the decision to
suspend on the date on which the decision to suspend was made,
and a copy of the special education procedural safeguards must
either be hand-delivered or sent by mail to the parents on the date
that the decision to suspend was made.

2. During the period of suspension, the District is not required to
provide any educational services to the IDEA student beyond that
which is provided to all students suspended by the District.

Expulsion and Suspensions that Constitute Changes in Placement for
IDEA students:

Notwithstanding any provision to the contrary, if the Administration
recommends for expulsion an IDEA student who has violated any rule or
code of conduct of the District that applies to all students, the procedures
described in this section shall apply. The procedures described in this
section shall also apply for students whom the Administration has
suspended in a manner that is considered under the IDEA, as it may be
amended from time to time, to be a change in educational placement:

1. Upon the decision by the Administration to recommend expulsion
or impose a suspension that would constitute a change in
educational placement, the Administration shall promptly notify
the parent(s)/guardian(s) of the student of the recommendation of
expulsion or the suspension that would constitute a change in
educational placement, and provide the parents(s)/guardian(s) a
copy of the special education procedural safeguards either by
hand-delivery or by mail (unless other means of transmission
have been arranged).
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The District shall immediately convene the student’s planning and
placement team (“PPT”), but in no case later than ten (10) school
days after the recommendation for expulsion or the suspension
that constitutes a change in placement was made. The student’s
PPT shall consider the relationship between the student’s
disability and the behavior that led to the recommendation for
expulsion or the suspension which constitutes a change in
placement, in order to determine whether the student’s behavior
was a manifestation of the student’s disability.

If the student’s PPT finds that the behavior was a manifestation of
the student’s disability, the Administration shall not proceed with
the recommendation for expulsion or the suspension that
constitutes a change in placement.

If the student’s PPT finds that the behavior was not a
manifestation of the student’s disability, the Administration may
proceed with the recommended expulsion or suspension that
constitutes a change in placement.

During any period of expulsion, or suspension of greater than ten
(10) days per school year, the Administration shall provide the
student with an alternative education program in accordance with
the provisions of the IDEA.

When determining whether to recommend an expulsion or a
suspension that constitutes a change in placement, the responsible
administrator (or designee) should consider the nature of the
misconduct and any relevant educational records of the student.

Removal of Special Education Students for Certain Offenses:

1.

A responsible administrator may remove a student eligible for
special education under the IDEA to an appropriate interim
alternative educational setting for not more than forty-five (45)
school days if the student:

a. Was in possession of a dangerous weapon, as defined in
18 U.S.C. 930(g)(2), as amended from time to time, on
school grounds, on school transportation, or at a
school-sponsored activity, or

b. Knowingly possessed or used illegal drugs or sold or

solicited the sale of a controlled substance while at school,
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on school transportation, or at a school-sponsored activity;
or

Has inflicted serious bodily injury upon another person
while at school, on school premises, on school
transportation, or at a school function.

2. The following definitions shall be used for this subsectionXIII.C.:

a.

Dangerous weapon means a weapon, device, instrument,
material, or substance, animate or inanimate, that is used
for, or is readily capable of, causing death or serious
bodily injury, except that such term does not include a
pocket knife with a blade of less than 2.5 inches in length.

Controlled substance means a drug or other substance
identified under schedules I, II, III, IV, or V in section
202(c) of the Controlled Substances Act, 21 U.S.C.
812(c).

Illegal drug means a controlled substance but does not
include a substance that is legally possessed or used under
the supervision of a licensed health-care professional or
that is legally possessed or used under any other authority
under the Controlled Substances Act or under any other
provision of federal law.

Serious bodily injury means a bodily injury which
involves: (A) a substantial risk of death; (B) extreme
physical pain; (C) protracted and obvious disfigurement;
or (D) protracted loss or impairment of the function of a
bodily member, organ, or mental faculty.

XIV. Procedures Governing Expulsions for Students Identified as Eligible under
Section 504

A.

Except as provided in subsection B below, notwithstanding any provision
to the contrary, if the Administration recommends for expulsion a

student identified as eligible for educational accommodations under
Section 504 who has violated any rule or code of conduct of the District

that applies to all students, the following procedures shall apply:

1. The parents of the student must be notified of the decision to
recommend the student for expulsion.
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2. The District shall immediately convene the student’s Section 504
team (“504 team”) for the purpose of reviewing the relationship
between the student’s disability and the behavior that led to the
recommendation for expulsion. The 504 team will determine
whether the student’s behavior was a manifestation of the
student’s disability.

3. If the 504 team finds that the behavior was a manifestation of the
student’s disability, the Administration shall not proceed with the
recommended expulsion.

4. If the 504 team finds that the behavior was not a manifestation of
the student's disability, the Administration may proceed with the
recommended expulsion.

The Board may take disciplinary action for violations pertaining to the
use or possession of illegal drugs or alcohol against any student with a
disability who currently is engaging in the illegal use of drugs or alcohol
to the same extent that such disciplinary action is taken against
nondisabled students. Thus, when a student with a disability is
recommended for expulsion based solely on the illegal use or possession
of drugs or alcohol, the 504 team shall not be required to meet to review
the relationship between the student’s disability and the behavior that led
to the recommendation for expulsion.

XV. Procedures Governing Expulsions for Students Placed in a Juvenile Detention

Center

A.

Any student who commits an expellable offense and is subsequently
placed in a juvenile detention center or any other residential placement
for such offense may be expelled by the Board in accordance with the
provisions of this section. The period of expulsion shall run concurrently
with the period of placement in a juvenile detention center or other
residential placement.

If a student who committed an expellable offense seeks to return to the
District after participating in a diversionary program or having been
placed in a juvenile detention center or any other residential placement
and such student has not been expelled by the Board for such offense
under subdivision (A) of this subsection, the Board shall allow such
student to return and may not expel the student for additional time for
such offense.

XVI. Early Readmission to School
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An expelled student may apply for early readmission to school. The Board
delegates the authority to make decisions on readmission requests to the
Superintendent. Students desiring readmission to school shall direct such
readmission requests to the Superintendent. The Superintendent has the
discretion to approve or deny such readmission requests, and may condition
readmission on specified criteria.

XVII. Dissemination of Policy
The Board shall, at the beginning of each school year and at such other times as
it may deem appropriate, provide for an effective means of informing all

students, parent(s) and/or guardian(s) of this policy.

XVIII. Compliance with Documentation and Reporting Requirements

A. The Districtshall include on all disciplinary reports the individual
student’s state-assigned student identifier (SASID).

B. The District shall report all suspensions and expulsions to the State
Department of Education.

C. If the Board expels a student for sale or distribution of a controlled
substance, as defined in Conn. Gen. Stat. § 21a-240(9), whose
manufacture, distribution, sale, prescription, dispensing, transporting or
possessing with the intent to sell or dispense, offering, or administration
is the subject to criminal penalties under Conn. Gen. Stat. §§ 21a-277
and 21a-278, the District shall refer such student to an appropriate state
or local agency for rehabilitation, intervention or job training and inform
the agency of its action.

D. If the Board expels a student for possession of a firearm, as defined in 18
U.S.C. § 921, or deadly weapon, dangerous instrument or martial arts
weapon, as defined in Conn. Gen. Stat. § 53a-3, the District shall report
the violation to the local police.

Legal References:
Connecticut General Statutes:

§ 10-16 Length of school year
§ 10-74j Alternative education
§§ 4-176e through 4-180a and § 4-181a Uniform Administrative
Procedures Act
§ 10-222d Safe school climate plans. Definitions. Safe school
climate assessments
§§ 10-233a through 10-233f Suspension and expulsion of students
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§ 10-233/ Expulsion and suspension of children in preschool
programs
§ 10-253 School privileges for children in certain placements,
nonresident children, children in temporary shelters,
homeless children and children in juvenile detention
facilities. Liaison to facilitate transitions between school
districts and juvenile and criminal justice systems.
§ 19a-342a  Use of electronic nicotine delivery system or vapor
product prohibited. Exceptions. Signage required.
Penalties
§ 21a-240 Definitions
§ 21a-277 Penalty for illegal manufacture, distribution, sale,
prescription, dispensing
§ 21a-278 Penalty for illegal manufacture, distribution, sale,
prescription, or administration by non-drug-dependent

person

§§ 21a-408a through 408p  Palliative Use of Marijuana

§ 29-35 Carrying of pistol or revolver without permit prohibited.
Exceptions

§ 29-38 Weapons in vehicles

§ 53a-3 Definitions

§ 53-206 Carrying of dangerous weapons prohibited

§ 53-344 Sale or delivery of cigarettes or tobacco products to

persons under twenty-one.
§ 53-344b Sale and delivery of electronic nicotine delivery system or
y y sy
vapor products to persons under twenty-one years or age

Public Act 24-45, “An Act Concerning Education Mandate Relief,
School Discipline and Disconnected Youth.”

Public Act 24-93, “An Act Concerning Various and Assorted Revisions
to the Education Statutes.”

Packer v. Board of Educ. of the Town of Thomaston, 717 A.2d 117 (Conn.
1998).

State v. Hardy, 896 A.2d 755 (Conn. 2006).

State v. Guzman, 955 A.2d 72 (Conn. App. Ct. 2008).

Connecticut State Department of Education, Standards for Educational
Opportunities for Students Who Have Been Expelled, adopted January 3,
2018.

Federal law:
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ADOPTED:
REVISED:

8/14/2024

Individuals with Disabilities Education Act, 20 U.S.C. 1400 ef seq., as
amended by the Individuals with Disabilities Education Improvement Act
of 2004, Pub. L. 108-446.

Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794(a).

18 U.S.C. § 921 (definition of “firearm”)

18 U.S.C. § 930(g)(2) (definition of “dangerous weapon”)

18 U.S.C. § 1365(h)(3) (identifying “serious bodily injury”)

21 U.S.C. § 812(c) (identifying “controlled substances”)

34 C.F.R. § 300.530 (defining “illegal drugs”)

Gun-Free Schools Act, 20 U.S.C. § 7961

Honig v. Doe, 484 U.S. 305 (1988)

U.S. Department of Education Office for Civil Rights, U.S. Department
of Justice Civil Rights Division, Resource on Confronting Racial
Discrimination in Student Discipline (May 2023)

10-19-2022
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Students 5800 R

ADMINISTRATIVE REGULATIONS REGARDING ALTERNATIVE
EDUCATIONAL OPPORTUNITIES FOR EXPELLED STUDENTS

I.  Applicability of these Administrative Regulations

These administrative regulations shall apply in cases when, pursuant to state law, a
student in the Branford Public Schools (the “District”) is entitled to an alternative
educational opportunity during a period of expulsion.

II.  Responsible Personnel

The administrator responsible for a school program (“responsible administrator”) from
which the student has been expelled, or designee(s), shall maintain responsibility for
compliance with these administrative regulations relative to the individual student who
is being provided with the alternative educational opportunity.

I11. Student Placement Procedures

A. After a student has been expelled, and unless extraordinary
circumstances exist, the responsible administrator, or designee(s), will
take the following steps:

1. Meet with the expelled student’s parent(s)/guardian(s) prior to the
student’s placement in an alternative educational setting to
provide information concerning the potentially appropriate
alternative educational opportunities for the student and to inform
the parent(s)/guardian(s) and student of the right to apply for
early readmission to school in accordance with Conn. Gen. Stat.
Section 10-233d(j).

2. Consult with relevant school personnel from the school from
which the student was expelled, who are knowledgeable about the
student, to obtain information regarding the student’s academic,
social, and behavioral history that will help inform the decision
concerning an appropriate alternative educational opportunity.
Such information may be gathered by written reports.

3. After placement options have been shared with the
parent(s)/guardian(s), convene a placement meeting at which all
alternative educational opportunities are explored and a placement
decision is made.
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The educational programming and placement for expelled students who
are eligible to receive special education and related services under the
Individuals with Disabilities Education Act (“IDEA”) shall be
determined by the student’s Planning and Placement Team (“PPT”). In
such case, Subsection A above shall not apply.

IV. Individualized Learning Plan

A.

Development of the Individualized Learning Plan

After the student has been accepted into an alternative educational
placement, the responsible administrator, or designee, will develop an
Individualized Learning Plan (“ILP”) that will govern the programming
for the student for the period of expulsion. To develop the ILP, the
responsible administrator, or designee, will collaborate with school
personnel from the school or program from which the student was
expelled, the student and the parent/guardian, and will review all
relevant student records.

Contents of the Individualized Learning Plan

1. The ILP will reference student records with information relevant
to the provision of an alternative educational opportunity. These
records may include:

a. Student success plan (for students who have a student
success plan as mandated by state law, the student success
plan may inform the ILP but does not replace the ILP);

b. Individualized education program (“IEP”);

C. Section 504 Plan;

d. Individualized health care plan or emergency care plan;
and/or

e. Other relevant academic and behavioral data.

2. The ILP will address the following:

a. The student’s academic and behavioral needs and
appropriate academic and behavioral goals and
interventions, including the student’s core classes at the
time of expulsion and the student’s current placement or
progress in the curriculum for those classes so that the
student has an opportunity to continue to progress in the
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Board’s academic program and earn graduation credits, if
applicable;

b. Benchmarks to measure progress towards the goals and
ultimately, progress towards graduation;

C. Provision for the timing and method for reviewing the
student’s progress in the alternative educational
opportunity and for communicating that progress to the
parent/guardian or student. For most students, monitoring
and reviewing the student’s progress will include
monitoring the student’s attendance, work completion and
progress toward meeting the relevant academic standards
for particular coursework, and thus progressing toward
graduation, if applicable. The student’s progress and
grades will be communicated to the parents/guardians or
student with the same frequency as similar progress for
students in the regular school environment is reported and
communicated to parents/guardians or students. The
student’s progress and grades will also be reported to the
school or program from which the student was expelled;

d. Provision for the timely transfer of the student’s records
both from the student’s school or program to the
alternative educational opportunity provider, and also
from the alternative educational opportunity provider to
the student’s school or program; and

e. The possibility of early readmission to the school or
program from which the student was expelled and the
early readmission criteria, if any, established by the Board
of Education or Superintendent, as applicable.

V. Review of Student’s Placement in Alternative Educational Opportunity
and Individualized Learning Plan

A. A review of the appropriateness of the placement must occur at least
once per marking period.

B. The placement review must include:

1. Review of the ILP to (1) assess progress and make adjustments as
necessary and (2) determine its alignment with the goals of the
student’s IEP, where applicable; and

-34 -
©2024 Shipman & Goodwin LLP. All rights reserved.
238924v76



VL

Consideration of opportunities for early readmission as set forth
in the ILP, as established by the Board or Superintendent, as
applicable.

Transition Plan for Readmission

Before a student is readmitted to the school or program from which the
student was expelled, relevant staff should provide an opportunity to
meet with the parents/guardians and student to discuss the student’s
readmission. As part of the readmission process and the student’s ILP,
the responsible administrator , or designee, should consider:

Efforts to readmit the student at a semester starting point (at the
high school level);

A plan to transfer the student’s credits and records back to the
school or program from which the student was expelled:

a. The District will award an expelled high school student
appropriate high school credit for work satisfactorily
completed during the period the student participates in the
alternative educational opportunity and will transfer
relevant records back to the school or program from
which the student was expelled;

b. The District will provide an expelled student transferring
to a new school district a progress summary of all work
completed during the course of the student’s expulsion,
and will indicate the course credit earned by the student
for that work.

The student’s need for academic and other supports upon
returning to school or program; and

Efforts to connect the returning student with opportunities to
participate in extracurricular activities.

In the event the responsible administrator, or designee, determines that a
student’s alternative educational opportunity is no longer beneficial to the
student, but it remains inappropriate to return the student to the school or
program from which the student was expelled, a plan for a different
alternative educational opportunity may be developed in accordance with
the procedures outlines in these Administrative Regulations.

Legal References:
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Connecticut General Statutes:
Conn. Gen. Stat. § 10-233d

Federal law:
Individuals with Disabilities Education Act, 20 U.S.C. 1400 ef seq., as
amended by the Individuals with Disabilities Education Improvement Act
of 2004, Pub. L. 108-446.
Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. § 794(a).

Connecticut State Department of Education, Standards for Educational
Opportunities for Students Who Have Been Expelled (January 3, 2018).

ADOPTED: October 19, 2022
REVISED:

5/2/2023
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[BOE LETTERHEAD]

(Date)

CERTIFIED MAIL - RETURN RECEIPT REQUESTED & U.S. MAIL

(Parent) (If the Student is aged 18 or older, this notice should be sent directly to the
student, with copies to the parent(s)).
(Parent's/Student’s Address)

(Non-custodial Parent, if applicable)
(Parent's Address)

Re:  Expulsion Hearing Concerning Student Name; D.O.B.; State-Assigned
Student Identifier (SASID)

Dear (Parent/Guardian):

In accordance with the (name of district) Board of Education Policy (policy # &
title), I am writing to advise you that the (name of district) Board of Education (the
“Board”) will hold a formal hearing concerning your child, (name of student) to
consider the recommendation of (name of administrator) that your child be expelled
from school. [In cases where the district uses an impartial hearing board, add the
Jollowing: Please be advised that the Board has appointed Attorney [Name(s)], to
serve as an impartial hearing board in this matter.] This hearing is being held
pursuant to Section 10-233d [In cases where a preschool student is recommended for
expulsion, add the following: and Section 10-233[] and Sections 4-176e to 4-180a,
inclusive, and Section 4-181a of the Connecticut General Statutes and the (name of
district) Board Policy (policy # & title), a copy of which is enclosed. The Board (OR
the impartial hearing board) intends to conduct the hearing in executive session, due to
the confidential nature of this hearing.

The hearing will address the allegations that your child (for on or off-campus
conduct: violated Board Policy cite Student Discipline Policy number and any other
specific policy number on date and seriously disrupted the educational process)
(and/or, for on-campus conduct: endangered persons or property) by engaging in the
following conduct:

(The law governing these hearings requires a short, plain statement of the
Jacts to be included within this notice letter, and should be inserted here.
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Example: carrying a knife on the school bus on a specified date and
brandishing it at other students on the bus).

(If the student has admitted to this conduct, note the admission here).

The hearing has been scheduled for (date, time, place [note: unless an
emergency exists, this notice must be given to the student/parent/guardian at least five
(5) business days before the hearing, not including the day of such hearing]). (If a
manifestation determination must be held prior to the expulsion hearing, add the
Jollowing language: Prior to the expulsion hearing, your child’s [planning and
placement (PPT) team OR Section 504 team] will determine if your child’s conduct
constitutes a manifestation of the child’s disability. The expulsion hearing will be
canceled if the [PPT OR Section 504 team] determines that the conduct was a
manifestation of your child’s disability; otherwise, the hearing will proceed as
scheduled. You and your child are asked to attend this hearing. Your child has the
right to be represented by an attorney or other advocate at your expense, has the right
to cross-examine administration witnesses, and may present relevant evidence, both
documentary and testimonial, concerning the allegations. The hearing will be the
parties’ sole opportunity to present such evidence. The Board (OR the impartial
hearing board) may also question witnesses. An opportunity will also be given for the
administration and your child or your child’s representatives to present argument
concerning the evidence presented at the hearing. If you need the services of a
translator or an interpreter for this hearing, please let me know as soon as possible.

Unless the administration has determined that an emergency exists, you have the
right to have the expulsion hearing postponed for up to one week to allow time to
obtain representation. If you would like to request a postponement, please let me know
as soon as possible.

The administration may recommend expulsion from school for up to one
calendar year. The Board (OR the impartial hearing board) has discretion to adopt
any period of expulsion up to one calendar year.

As mentioned above, your child has a right to be represented, at your own
expense, by an attorney or other advocate at the expulsion hearing. Obtaining an
attorney or other advocate is the responsibility of the family. Very low income families
may be able to obtain free or reduced rate advice or legal representation through
Statewide Legal Services, Inc. (“SLS”). To apply for such assistance, those families
should contact SLS immediately at 1-800-453-3320.

In the event your child is expelled as a result of the scheduled hearing, and your
child is under sixteen (16) years of age, the Board will offer your child an alternative
educational opportunity during any period of exclusion from school as determined by
the Administration in accordance with applicable law and Board policy. If your child is
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between sixteen (16) and eighteen (18) and has not been expelled before, the Board
shall also offer to your child an alternative educational opportunity if your child wishes
to continue their education. Please know however, that the Board is not required to
offer an alternative educational opportunity to any student between sixteen (16) and
eighteen (18) years of age who have previously been expelled or to students who are
eighteen (18) years of age or older.

If you have any questions, please call my office at (number).

Sincerely,

(Name of Superintendent)
(Name of District) Public Schools

Cc:  (Name of District), Chairman, (Name of District) Board of Education
(Name of Special Education Director, where applicable)
(Name of Responsible Administrator at school that student attends)
(Name of Board of Education Attorney, where applicable)
(Name of Administration’s Attorney, where applicable)

8/14/2024
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AGREEMENT

NAME OF SUPERINTENDENT, (Superintendent of Schools for NAME OF DISTRICT), NAME
OF STUDENT and NAME(S) OF PARENT(S)/GUARDIAN(S) (the parent(s)/guardian(s) of NAME OF
STUDENT) agree as follows with respect to the Superintendent’s request that NAME OF STUDENT be
expelled from School:

1.

4.

NAME OF STUDENT (D.O.B. ; SASID ) is currently enrolled as a
grade student at School.

NAME OF STUDENT admits having engaged in the following conduct (insert a short, plain
statement of the conduct) on or about ,20 .

NAME OF STUDENT’s conduct, as described above, violates Board of
Education Policy (Student Discipline) (Cite other policies here as appropriate), and is
considered by the district administration to be seriously disruptive of the educational process.
(For conduct that occurs on school grounds, on school transportation, or at a school-sponsored
activity, you may alternatively or additionally state whether such conduct is considered to
endanger persons or property). (If the student has admitted to this conduct, note the admission
here).

Students are notified of applicable Board policies regarding prohibited conduct by publication in
the student handbook.

(Optional Section for students with disabilities): A manifestation determination was made on
(date) concerning this conduct and it was determined that the conduct was not a manifestation of
the student’s disability.

Students are notified of applicable Board policies regarding prohibited conduct by publication in
the student handbook.

Subject to the approval of the Board of Education (the “Board”), NAME OF
STUDENT shall be expelled, effective , 20 and continuing through
, 20 , under the following conditions:

a) During the period of expulsion, the Board will provide NAME OF STUDENT with an
alternative education opportunity deemed appropriate by the Administration in accordance
with applicable law and Board policy.

(Optional alternative language if the parties agree to an alternative educational
opportunity other than that required by the state standards:
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The NAME OF PARENT(S) and NAME OF STUDENT understand and acknowledge
that, pursuant to Section 10-233d of the Connecticut General Statutes, NAME OF
STUDENT is entitled to an alternative educational opportunity during the Expulsion
Period which shall be (1) alternative education, as defined by Section 10-74j of the
Connecticut General Statutes, with an individualized learning plan, if the Board
provides such alternative education, or (2) in accordance with the standards adopted by
the State Board of Education, pursuant to section 3 of public act 17-220 (a “Statutory
Alternative Educational Opportunity”). The NAME OF PARENT(S) and NAME OF
STUDENT hereby waive NAME OF STUDENT’s right to a Statutory Alternative
Educational Opportunity and accordingly waive the application of the Standards of
Educational Opportunities for Students Who Have Been Expelled, adopted by the
Connecticut State Board of Education, and the Board’s Administrative Regulations
concerning the implementation of said standards. In lieu of a Statutory Alternative
Educational Opportunity, the NAME OF PARENT(S) and NAME OF STUDENT
agree that during the Expulsion Period, the Board will provide NAME OF STUDENT
with an alternative educational opportunity as follows:

[Describe alternative educational opportunity agreed to by parties.]

If NAME OF STUDENT becomes ineligible to attend the Public Schools
pursuant to Board Policy and/or if the Parents withdraw NAME OF STUDENT from
enrollment as a student at [name of school], the Board will have no obligation to
provide NAME OF STUDENT with the alternative educational opportunity described
herein.

b) During the period of expulsion, NAME OF STUDENT will not be permitted to be on
school grounds or school transportation, and will not be permitted to attend or participate in
any school-sponsored activities, except as authorized in writing in advance by the
Superintendent of Schools.

(Optional Sections regarding early readmission):

c) Prior to , the Superintendent will review NAME OF
STUDENT’s conduct, attendance and effort level in the alternative educational opportunity
[list other conditions as applicable], for the purpose of determining, in the Superintendent’s
sole discretion, whether NAME OF STUDENT should be readmitted to school on or about

d) If the Superintendent determines that NAME OF STUDENT should be readmitted to school
early in accordance with the preceding section, and if NAME OF STUDENT subsequently
commits any offense that would warrant suspension and/or expulsion under the policies of
the Board, the Superintendent may reinstate NAME OF STUDENT’s expulsion for the
remainder of the expulsion period, through (date), without the need for any further
proceedings before the Board.

(Optional Section for expungement if the expulsion is the student’s first expulsion):

2.
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8.

10.

11.

e) Prior to (date), the Superintendent will review NAME OF STUDENT’s conduct, attendance
and effort level since the expulsion, for the purpose of determining, in the Superintendent’s
sole discretion, whether the expulsion hearing record of NAME OF STUDENT should be
expunged from NAME OF STUDENT’s educational record as of (date).

All parties to this Agreement request that this Agreement be presented to the Board for the Board’s
consideration, in lieu of the submission of any other evidence by the Superintendent and/or NAME
OF STUDENT or NAME OF STUDENT’s parents, and they agree that this Agreement is
sufficient for the Board to expel NAME OF STUDENT from school.

NAME OF STUDENT and NAME OF PARENT(S)/GUARDIAN(S) understand and acknowledge
that, pursuant to Section 10-233d of the Connecticut General Statutes and Board Policy, NAME
OF STUDENT is entitled to an expulsion hearing before the Board of Education
to contest NAME OF STUDENT’s proposed expulsion from the Public Schools.
NAME OF STUDENT and NAME OF PARENT(S)/GUARDIAN(S) further understands and
acknowledges that at such hearing NAME OF STUDENT and NAME OF
PARENT(S)/GUARDIAN(S) would have the right to call witnesses and to introduce documentary
evidence, to cross examine witnesses called by the Administration, and to be represented by an
attorney or other advocate at their own expense. Accordingly, NAME OF STUDENT and NAME
OF PARENT(S)/GUARDIAN(S) waive NAME OF STUDENTs right to an expulsion hearing
pursuant to Section 10-233d of the Connecticut General Statutes.

The Superintendent, NAME OF STUDENT and NAME OF PARENT(S)/GUARDIAN(S)
understand that this Agreement is subject to the approval of the Board. In the event that the Board
does not approve this Agreement, the Superintendent, NAME OF STUDENT and NAME OF
PARENT(S)/GUARDIAN(S) agree that the expulsion hearing concerning NAME OF STUDENT
shall be rescheduled to a mutually agreeable date for the purposes of conducting an evidentiary
hearing before the Board concerning the Superintendent’s expulsion request. NAME OF
STUDENT and NAME OF PARENT(S)/GUARDIAN(S) agree that NAME OF STUDENT will
remain out of school until the evidentiary hearing has been completed. NAME OF STUDENT
and NAME OF PARENT(S)/GUARDIANC(S) also agree that the Board’s consideration of this
proposed Agreement will not disqualify any member of the Board from serving as a Board
member in the evidentiary hearing, and they hereby waive any right to make such a claim in any
proceeding in any forum.

NAME OF STUDENT and NAME OF PARENT(S)/GUARDIAN(S) enter into this Agreement
voluntarily and with a full understanding of the provisions of this Agreement.

Date:

NAME OF SUPERINTENDENT
Superintendent of Schools

Date:
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5/2/2023

NAME OF STUDENT
Student

NAME OF PARENT/GUARDIAN
OF STUDENT

NAME OF PARENT/GUARDIAN
OF STUDENT

4 -
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Note: This is a sample Individualized Learning Plan drafted in accordance with the Standards for Educational
Opportunities for Students Who Have Been Expelled, which was approved by the State Board of Education
on January 3, 2018. The specific goals and benchmarks can be customized to meet the needs of individual
students.

Branford Public Schools
Individualized Learning Plan

Student Name: Date of Birth: Gr.

School/Program Prior to Expulsion: SASID:

Does the student have an Individualized Education
Program?

o Yes o©oNo

Does the student have a Section 504 Plan?
o Yes oNo

Records Reviewed with Relevant Information

for the Provision of an Alternative Educational Opportunity

o Student Success Plan o Report Cards and Current Grades
o Individualized Education Program (IEP) o Attendance Records
o Behavioral Intervention Plan (BIP) o Disciplinary/Behavioral Records
o Section 504 Plan o Other:
o Individualized Health Care Plan/Emergency Care o Other:
Plan

ILP Developed Through Collaboration With (check all that apply):
o Parent/Guardian: o Teacher:
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o Parent/Guardian: o Teacher:

o Student: o Other (specify):
o Administrator: o Other (specify):
o School Counselor: o Other (specify):

Records Transferred

Date of transfer of relevant student records from the Date of transfer of records from provider of alternative
student’s school/program to provider of alternative educational opportunity to the student’s
educational opportunity: school/program:

Records Distribution and Storage

Copies of the Individualized Learning Plan will be distributed to the following locations and/or individuals and
stored in accordance with the District’s student records policy:

o Student’s cumulative file

o The Student’s receiving school or alternative educational placement

o Student’s parent/guardian

[Note: Districts should insert or delete locations where this record may be kept in accordance with their student records
policies and practices]

Student’s Classes Prior to Expulsion

Core Class Placement/Progress in Class at Time of Expulsion
(e.g. current grade, current unit, etc.)

2.
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Note: If the student receives special education and related services, the alternative educational opportunity
provider must also refer to the student’s IEP.

NEEDS

o See IEP (if applicable)

o Other:

Behavioral Needs

o See IEP (if applicable)

o Other:

GOALS
Academic Goals
o See IEP (if applicable) | b Satisfactory work o Satisfactory progress in coursework and toward
completion meeting relevant academic standards
o Other:

Benchmarks to Measure Progress Toward Academic Goals

o See IEP (if applicable) | b Passing grades on midterm progress o Passing grades on report card

reports

o Other:

Progress monitoring mm/dd/yy: |

Behavioral Goals

o See IEP (if applicable) | o Satisfactory attendance o Satisfactory compliance with behavioral

| expectations and disciplinary policies

-3
©2024 Shipman & Goodwin LLP. All rights reserved.
238924v76



o Other:

Benchmarks to Measure Progress Toward Behavioral Goals

o See IEP (if applicable) | o Fewer than teacher referrals to o Fewer than contacts to
administration for disciplinary matters parents/guardians for disciplinary
matters
o Attends alternative program % or more of o Other:

scheduled days/sessions.

Progress monitoring mm/dd/yy. |

INTERVENTIONS
Academic Interventions
o See IEP (if applicable) o See Section 504 Plan (if applicable)
o Tier 1 o Tier 2
o Tier 3
o Other:

Behavioral Interventions

o See IEP (if applicable) o See Section 504 Plan (if applicable)
o Tier 1 o Tier 2
o Tier 3
o Other:
-4 -
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Review and Communication of Progress to Parents/Guardians or Student

Method of monitoring and review: (for most students, monitoring and reviewing progress will include monitoring
the student’s attendance, work completion, and progress toward meeting the relevant academic standards for particular
coursework, and thus progressing toward graduation, if applicable)

o Monitoring attendance

o Monitoring work completion

o Monitor progress toward meeting relevant academic standards

o Review and monitor progress in accordance with IEP and/or BIP (if applicable)

o Other:

Timing for communication of progress to parents/guardians or student: (Progress must be communicated to
the parent/guardian or student with the same frequency as similar progress for students in the regular school environment
is reported and communicated to parents/guardians or students)

o Each marking period

o Other:

Early Readmission

The expulsion decision contains the following early readmission criteria:

O The student may apply to the Board of Education for early readmission and such readmission shall be at the
discretion of the Board of Education.
O The student applied to the Board of Education for early readmission on and the Board

of Education granted the request and has conditioned such early readmission on the following criteria:

-6 -
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O

The student applied to the Board of Education for early readmission on and early

readmission was not granted.

O

The student may apply to the Superintendent for early readmission and such readmission shall be at the

discretion of the Superintendent.

O

O

The student applied to the Superintendent for early readmission on and the

Superintendent granted the request and has conditioned such early readmission on the following criteria:

The student applied to the Superintendent for early readmission on and early

readmission was not granted.

Review of Placement and ILP:

A review of the appropriateness of the placement must occur at least once per marking period. Such review
must include:

Review of the ILP to (1) assess progress and make adjustments as necessary and (2) determine its
alignment with the goals of the student’s IEP, where applicable.

Consideration of opportunities for early readmission as set forth in the ILP (see Early Readmission
section)

Transition Plan for Readmission:

The following has been considered and, where appropriate, addressed:

OooOoogao

5/2/2023

Efforts to readmit the student at a semester starting point (at the high school level)

A plan to transfer the student’s credits and record back to the student’s school/program
The student’s need for academic and other supports upon returning to school/program
Efforts to connect the student with opportunities to participate in extracurricular activities

-7 -
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Connecticut School Climate Policy
Policy Statement

All schools must support and promote teaching and learning environments where all students
thrive academically and socially, have a strong and meaningful voice, and are prepared for
lifelong success.

Implementation of the following set of guiding principles and systemic strategies will
promote a positive school climate, which is essential to achieving these goals.

This policy sets forth the framework for an effective and informed school climate
improvement process, which includes a continuous cycle of (i) planning and preparation, (ii)
evaluation, (ii1) action planning, and (iv) implementation, .and serves to actualize the
Connecticut School Climate Standards, as detailed herein.

The Board recognizes that improving school climate is contextual. Each school needs to
consider its history, strengths, needs, and goals. Furthermore, this policy will support and
promote the development of restorative action plans that will create and sustain safe and
equitable learning environments.

The Branford Board of Education adopts this policy.
Definitions

1. “School climate” means the quality and character of the school life, with a
particular focus on the quality of the relationships within the school community,
and which is based on patterns of people's experiences of school life and that
reflects the norms, goals, values, interpersonal relationships, teaching, learning,
leadership practices and organizational structures within the school community.

2. “Positive Sustained School Climate” is the foundation for learning and positive
youth development and includes:

a. Norms, values, and expectations that support people feeling socially,
emotionally, culturally, racially, intellectually, and physically safe.

b. People who treat one another with dignity and are engaged, respected and solve
problems restoratively.

c. A school community that works collaboratively together to develop, live, and
contribute to a shared school vision.



10.

d. Adults who model and nurture attitudes that emphasize the benefits and
satisfaction gained from learning; and

e. A school community that contributes to the operations of the school and the
care of the physical environment.

“Social and emotional learning” means the process through which children and
adults achieve emotional intelligence through the competencies of self-awareness,
self management, social awareness, relationship skills and responsible
decision-making.

“Emotional intelligence” means the ability to (A) perceive, recognize, and
understand emotions in oneself or others, (B) use emotions to facilitate cognitive
activities, including, but not limited to, reasoning, problem solving and
interpersonal communication, (C) understand and identify emotions, and (D)
manage emotions in oneself and others.

“Bullying” means unwanted and aggressive behavior among children in grades
kindergarten to twelve, inclusive, that involves a real or perceived power
imbalance.

“School environment” means a school-sponsored or school-related activity,
function or program, whether on or off school grounds, including at a school bus
stop or on a school bus or other vehicle owned, leased or used by a local or
regional board of education, and may include other activities, functions or
programs that occur outside of a school sponsored or school-related activity,
function or program if bullying at or during such other activities, functions or
programs negatively impacts the school environment.

“Cyberbullying” means any act of bullying through the use of the Internet,
interactive and digital technologies, cellular mobile telephone or other mobile
electronic devices or any other electronic communication.

“Teen dating violence” means any act of physical, emotional or sexual abuse,
including stalking, harassing and threatening, that occurs between two students
who are currently in or who have recently been in a dating relationship.

“Mobile electronic device” means any hand-held or other portable electronic
equipment capable of providing data communication between two or more
individuals, including, but not limited to, a text messaging device, a paging device,
a personal digital assistant, a laptop computer, equipment that is capable of playing
a video game or a digital video disk or equipment on which digital images are
taken or transmitted.

“Electronic communication” means any transfer of signs, signals, writing,
images, sounds, data or intelligence of any nature transmitted in whole or in part by
a wire, radio, electromagnetic, photoelectric or photo-optical system.
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12.

13.

14.

15.

16.

“School climate improvement plan” means a building-specific plan developed by
the school climate committee, in collaboration with the school climate specialist,
using school climate survey data and any other relevant information, through a
process that engages all members of the school community and involves such
members in a series of overlapping systemic improvements, school-wide
instructional practices and relational practices that prevent, identify and respond to
challenging behavior, including, but not limited to alleged bullying and harassment
in the school environment.

“Restorative practices” means evidence and research-based system-level
practices that focus on (A) building high-quality, constructive relationships among
the school community, (B) holding each student accountable for any challenging
behavior, and (C) ensuring each such student has a role in repairing relationships
and reintegrating into the school community.

“School climate survey” means a research-based, validated and developmentally
appropriate survey administered to students, school employees and families of
students, in the predominant languages of the members of the school community,
that measures and identifies school climate needs and tracks progress through a
school climate improvement plan.

“Connecticut school climate policy” means the school climate policy developed,
updated and approved by an association in the state that represents boards of
education and adopted by the Social and Emotional Learning and School Climate
Advisory Collaborative, established pursuant to section 10-222q of the general
statutes, as amended by this act, that provides a framework for an effective and
democratically informed school climate improvement process that serves to
implement Connecticut school climate standards, and includes a continuous cycle
of (A) planning and preparation, (B) evaluation, (C) action planning, and (D)
implementation.

“School employee” means (A) a teacher, substitute teacher, administrator, school
superintendent, school counselor, school psychologist, social worker, school nurse,
physician, paraeducator or coach employed by a local or regional board of
education, or (B) any other individual who, in the performance of his or her duties,
has regular contact with students and who provides services to or on behalf of
students enrolled in a public school, pursuant to a contract with a local or regional
board of education.

“School community” means any individuals, groups, businesses, public
institutions and nonprofit organizations that are invested in the welfare and vitality
of a public school system and the community in which it is located, including, but
not limited to, students and their families, members of the local or regional board
of education, volunteers at a school and school employees.



17. “Challenging behavior” means behavior that negatively impacts school climate or
interferes, or is at risk of interfering, with the learning or safety of a student or the
safety of a school employee.

18.  “Evidence Based Practices” in education refers to instructional and school-wide
improvement practices that systematic empirical research has provided evidence of
statistically significant effectiveness.

19. “Effective School Climate Improvement” is a restorative process that engages all
stakeholders in the following six essential practices:

A. Promoting decision-making that is collaborative and actively involves all
stakeholders (e.g., school personnel, students, families, community members)
with varied and meaningful roles and perspectives where all voices are heard;

B. Utilizing psychometrically sound quantitative (e.g., school climate survey,
discipline data) and qualitative (e.g., interviews, focus groups) data to drive
action planning, preventive and intervention practices and implementation
strategies that continuously improve all dimensions of school climate,
including regularly collecting data to evaluate progress and inform the
improvement process;

C. Tailoring improvement goals to the unique needs of the students, educators, and
broader school community. These goals shall be integrated into overall school
improvement efforts thereby leveraging school strengths to address
evidence-based areas of need, while sustaining the improvement process over
time;

D. Fostering adult learning in _teams and/or professional learning communities to
build capacity building among school personnel and develop common staff
skills to educate the whole child;

E. Basing curriculum, instruction, student supports, and interventions on scientific
research and grounding in cognitive, social-emotional, and psychological
theories of youth development. Interventions include strength-based programs
and practices that together represent a comprehensive continuum of approaches
to promote healthy student development and positive learning environments as
well as address individual student barriers to learning and adult barriers to
teaching; and F. Strengthening policies and procedures related to:

a. climate and restorative informed teaching and learning environments;
infrastructure to facilitate data collection, analysis, and effective planning;

c. implementation of school climate improvement plans with the goal of
becoming restorative;
evaluation of the school climate improvement process; and

e. sustainability of school climate and restorative improvement efforts.

School Climate Coordinator Roles and Responsibilities



For the school year commencing July 1, 2025, and each school year thereafter, the
superintendent of schools for each school district, or an administrator appointed by the
superintendent, shall serve as the school climate coordinator for the school district.

The school climate coordinator shall be responsible for:

1. providing district-level leadership and support for the implementation of the school
climate improvement plan for each school;

2. collaborating with the school climate specialist, for each school to (A) develop a
continuum of strategies to prevent, identify and respond to challenging behavior,
including, but not limited to, alleged bullying and harassment in the school
environment, and (B) communicate such strategies to the school community,
including, but not limited to, through publication in the district student handbook;

3. collecting and maintaining data regarding school climate improvement, including,
but not limited to, school discipline records, school climate assessments, attendance
rates, social and emotional learning assessments, academic growth data, types and
numbers of alleged and verified bullying complaints submitted by members of the
school community, types and numbers of challenging behaviors addressed using
the restorative practices response policy, and data concerning the implementation
and outcome of restorative practices; and

4. meeting with the school climate specialist for each school at least twice during the
school year to (A) identify strategies to improve school climate, including, but not
limited to, by responding to challenging behavior and implementing evidence and
research-based interventions, such as restorative practices, (B) propose
recommendations for revisions to the school climate improvement plan, and (C)
assist with the completion of the school climate survey.

School Climate Specialist

For the school year commencing July 1, 2025, and each school year thereafter, the principal
of each school, or a school employee who holds professional certification pursuant to section
10145 of the general statutes, is trained in school climate improvement or restorative
practices and is designated as the school climate specialist by the school principal, shall serve
as the'school climate specialist for the school.

The school climate specialist shall be responsible for:

1. leading in the prevention, identification, and response to challenging behavior,
including, but not limited to, reports of alleged bullying and harassment;



3.
4.

implementing evidence and research-based interventions, including, but not limited to,
restorative practices;

scheduling meetings for and leading the school climate committee; and

leading the implementation of the school climate improvement plan.

School Climate Committee

For the school year commencing July 1, 2025, and each school year thereafter, each school
climate specialist shall appoint members to the school climate committee who are diverse,
including members who are racially, culturally, and linguistically representative of various
roles in the school community.

The school climate committee shall consist of:

1.
2.

the school climate specialist;

a teacher selected by the exclusive bargaining representative for certified employees
chosen pursuant to section 10-153b of the general statutes;

a demographically representative group of students enrolled at the school, as
developmentally appropriate;

families of students enrolled at the school; and

at least two members of the school community, as determined by the school climate
specialist.

Membership of the school climate committee shall be annually reviewed and approved by the
school climate specialist; in coordination with the school climate coordinator.

The school climate committee shall be responsible for:

1.

assisting in-the development, annual scheduling, and administration of the school
climate survey, and reviewing of the school climate survey data.

using the school climate survey data to identify strengths and challenges to improve
school climate, and to create or propose revisions to the school climate improvement
plan.

assisting in the implementation of the school climate improvement plan and
recommending any improvements or revisions to the plan.

advising on strategies to improve school climate and implementing evidence and
research-based interventions, including, but not limited to, restorative practices, in the
school community.



5. annually providing notice of the uniform challenging behavior and/or bullying
complaint form, or similar complaint form used by the school, to the school
community.

School Climate Survey

For the school year commencing July 1, 2025, and biennially thereafter, the school climate
committee, for each school, shall administer a school climate survey to students, school
employees and families of students, provided the parent or guardian of each student shall
receive prior written notice of the content and administration of such school climate survey
and shall have a reasonable opportunity to opt such student out of such school climate survey.

School Climate Improvement Plan

For the school year commencing July 1, 2025, and each school year thereafter, the school
climate specialist, for each school, in collaboration with the school climate coordinator, shall
develop, and update as necessary, a school climate improvement plan. Such plan shall be
based on the results of the school climate survey, any recommendations from the school
climate committee, including the protocols, supports, and any other data the school climate
specialist and school climate coordinator deem relevant. Such plan shall be submitted to the
school climate coordinator for review and approval on or before December thirty-first of each
school year. Upon approval of such plan, a written or electronic copy of such plan shall be
made available to members of the school community and such plan shall be used in the
prevention of, identification of and response to all challenging behavior.

Additionally, districts may place the school climate improvement plans into their district and
school improvement plans.

Training

For the school year commencing July 1, 2024, and each school year thereafter, each local and
regional Board of Education shall provide resources and training to school employees
regarding:

1. social and emotional learning;
2. school climate and culture and evidence and research-based interventions; and
3. restorative practices.

Such resources and training may be made available at each school under the jurisdiction of
such board and include technical assistance in the implementation of a school climate
improvement plan. Any school employee may participate in any such training offered by the
board under this section. The school climate coordinator, shall select, and approve, the
individuals or organizations that will provide such training.



Funding

The school district shall in its discretion allocate sufficient funding to satisfy the requirements
of this policy for all schools in the district. Such funding shall be distributed accordingly, with
Superintendent approval, for assessments and professional development, as well as for school
community outreach, training, and technical assistance.

Accountability

The Board shall adopt and allocate adequate resources to support the Connecticut School
Climate Policy and adhere to state regulations set forth in Public Act 23-167.

Connecticut School Climate Standards
1. The school district community' has a shared vision and plan for promoting and

sustaining a positive school climate® that focuses on prevention, identification, and
response to all challenging behavior.

2. The school district community adopts policies that promote:

a. a sound school environment that ‘develops and sustains academic, social,
emotional, ethical, civic, and intellectual skills; and

b. a restorative school environment focused on overcoming barriers to teaching and
learning by building and supporting meaningful school-wide relationships, and
intentionally re-engaging any disengaged students, educators, and families of
students in the school community.

3. The school community’s practices are identified, prioritized, and supported to:

a. promote learning and the positive academic, social, emotional, ethical, and
civic development of students;

b. enhance engagement in teaching, learning, and school-wide activities;

c. address barriers to teaching and learning; and

! School Community means any individuals, groups or businesses, public institutions and nonprofit organizations invested in the
welfare and vitality of a public school system and the community in which it is located, including, but not limited to, students
and their families, members of the local or regional board of education, volunteers at a school and school employees.

2 School climate means the quality and character of the school life, with a particular focus on the quality of relationships
within the school community, and which is based on patterns of people’s experiences of school life, and that reflects the
norms, goals, values and interpersonal relationships, teaching, learning, leadership practices and organizational structures
within the school community.

3 Challenging behavior means behavior that negatively impacts school climate or interferes, or is at risk of interfering, with the
learning or safety of a student or the safety of a school employee.



d. develop and sustain a restorative infrastructure that builds capacity,
accountability, and sustainability.

4. The school community creates a school environment® where everyone is safe,
welcomed, supported, and included in all school-based activities.

5. The school community creates a restorative system that cultivates a sense of
belonging through norms and activities that promote social and civic responsibility,
and a dedication to cultural responsiveness, diversity, equity, and inclusion.

Policy adopted:
cps 11/23

4 School environment means a school-sponsored or school-related activity, function or program, whether on or off school
grounds, including at a school bus stop or on a school bus or other vehicle owned, leased or used by a local or regional
board of education, and may include other activities, functions or programs if bullying at or during such other activities,
functions, or programs negatively impacts the school environment.

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies
of the Connecticut Association of Boards of Education, Inc.
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Connecticut School Climate Policy

The Branford Board of Education (the “Board’) has adopted the Connecticut School Climate
Policy in accordance with Connecticut General Statutes Section 10-222cc. The purpose of
these Administrative Regulations Regarding Connecticut School Climate Policy is to outline
additional requirements under Connecticut General Statutes Sections 10-222aa et seq.
regarding the reporting of, assessment of, and responses to challenging behavior and bullying,
as well as certain related requirements.

A. Definitions

a.

“School Climate Specialist” means the principal of each school, or a school
employee who holds professional certification pursuant to Connecticut General
Statutes Section 10-145, who is trained in school climate improvement or
restorative practices, and is designated as the School Climate Specialist by the
school principal. The School Climate Specialist is responsible for (1) leading in
the prevention, identification and response to challenging behavior, including,
but not limited to, reports of alleged bullying and harassment, (2) implementing
evidence and research-based interventions;-including, but not limited to,
restorative practices, (3) scheduling meetings for and leading the school climate
committee, as described in Connecticut General Statutes Section 10-222ff, and
(4) leading the implementation of the school climate improvement plan,
developed pursuant to Connecticut General Statutes Section 10-222hh.

“School employee” means (1) a teacher, substitute teacher, administrator,
school superintendent, school counselor, school psychologist, social worker,
school nurse, physician, paraeducator or coach employed by the Board, or (2)
any other individual who, in the performance of the individual’s duties, has
regular contact with students and who provides services to or on behalf of
students enrolled in a public school, pursuant to a contract with the Board.

“Challenging behavior” means behavior that negatively impacts school climate
ot interferes, or is at risk of interfering, with the learning or safety of a student
or the safety of a school employee.

“Bullying” means unwanted and aggressive behavior among children in grades
kindergarten to twelve, inclusive, that involves a real or perceived power
imbalance. “Bullying” includes “cyberbullying”, which means any act of
bullying through the use of the Internet, interactive and digital technologies,
cellular mobile telephone or other mobile electronic devices or any other
electronic communication.

“Challenging Behavior Reporting Form” (referenced as the “uniform bullying
complaint form” in Connecticut General Statutes Section 10-222bb) means the
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form that accompanies the Connecticut School Climate Policy and is intended
for students, parents or guardians of students enrolled in the school, and school
employees to report alleged challenging behavior and/or alleged bullying
incidents. Such form must be included on the Board’s web site and in each of
the Board’s student handbooks, and the School Climate Committee must
annually provide notice of such form to the school community.

“Investigation Form” means the form that accompanies the Connecticut School
Climate Policy and is to be completed by the School Climate Specialist within a
reasonable amount of time after receiving a report of an alleged challenging
behavior and/or alleged bullying incident.

“Response Process(es) Notification Form” means the form that accompanies the
Connecticut School Climate Policy and is to be completed and submitted by the
School Climate Specialist to the student(s), parent(s) or.guardian(s), and/or
school employee(s) who submitted the Challenging Behavior Reporting Form
within three (3) school days after an assessment has been finalized and
submitted.

“Tiered responses” are responses to challenging-behavior, based on level of
impact or frequency of occurrence, that are designed to re-engage students who
have become disengaged. Particular tiered responses are required when a
student engages in behavior that«(1) requires temporarily clearing a classroom or
removing a majority of students within the classroom to reduce likelihood of
injury, (2) indicates credible intention to cause bodily harm to self or others, or
(3) results in an injury. that requires medical attention beyond basic first aid, or
less severe injuries caused by the same student on more than one occasion,
verified by the school nurse or other medical professional. Such tiered responses
must include, at.a minimum, the responses described in Section V of these
Administrative Regulations.

“Student discipline”, for purposes of these Administrative Regulations, means
removal from the classroom, suspension, or expulsion, as authorized by the
Board’s student discipline policy.

“Removal” means an exclusion from a classroom for all or part of a single class
period, provided such exclusion shall not extend beyond ninety (90) minutes.

B. Reporting Challenging Behavior or Bullying

a.

School employees shall notify the School Climate Specialist or designee of any
alleged challenging behavior or alleged bullying incident that results in student
discipline (i.e., removal from the classroom, suspension, or expulsion).

Students, parents or guardians of students enrolled in the school, and school
employees (“Reporters”) may file a written report of any alleged challenging
behavior or alleged bullying incident using the Challenging Behavior Reporting
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Form. Such reports may be filed with the building principal, program
administrator, and/or the School Climate Specialist, and all reports shall be
forwarded to the School Climate Specialist for review and actions consistent
with these Administrative Regulations.

c. Reporters may complete the Challenging Behavior Reporting Form
electronically or in hard copy, or they may meet with the School Climate
Specialist for assistance in completing the Challenging Behavior Reporting
Form.

d. Written reports of alleged challenging behavior and/or alleged bullying shall be
reasonably specific as to the basis for the report, including the date and place of
the alleged conduct, a description of what happened, and the names of potential
witnesses.

e. Within three (3) school days, the School Climate Specialist or designee will
provide the Reporter with confirmation of receipt of the Challenging Behavior
Reporting Form.

C. Assessing Challenging Behavior and Bullying

The School Climate Specialist or other designated administrator shall assess the facts,
severity, and intentionality of the alleged challenging behavior or alleged bullying
incident in accordance with the following process:

A. The School Climate Specialist or other designated administrator shall review the
information reported in the Challenging Behavior Reporting Form.

B. The School Climate Specialist or other designated administrator shall assess the
factual basis of the report, as well as the severity and intentionality of any
actions that may have occurred.

C. In conducting such assessment, the School Climate Specialist or other designated
administrator shall:

1. Consult with individuals reasonably believed to have relevant
information, including the Reporter, the individuals identified as having
been affected by the behavior, and witnesses to the behavior, as
appropriate;

2. Review any relevant materials (e.g., records, statements, documents,
videos);

3. Consider whether the conduct also should be addressed pursuant to any
other Board policies or District regulations, such as those related to
protected class discrimination or harassment; and

4. Maintain confidentiality to the extent practicable throughout the
assessment process, in accordance with state and federal law.
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IV.

A.

D. When conducting the assessment, the School Climate Specialist or other

designated administrator shall complete the Investigation Form.

Within a reasonable amount of time, the School Climate Specialist or other
designated administrator will determine what responses, if any, should be or
have already been taken to address the behavior and/or prevent future instances
of such behavior.

Within three (3) school days after an assessment has been completed, the School
Climate Specialist or other designated administrator shall (a) complete the
Response Process(es) Notification Form, describing the steps taken to address
and prevent future instances of challenging behavior or bullying and keeping in
mind the District’s obligations regarding student confidentiality, and (b) provide
the Response Process(es) Notification Form to the Reporter who completed the
Challenging Behavior Reporting Form.

Challenging Behavior or Bullying That Results in Student Discipline

Removal. If a teacher removes a student from the classroom because the student has
deliberately caused a serious disruption of the educational process, the teacher shall: (1)
send the student to the main office or the appropriate administrator’s office and (2)
immediately inform the building principal or designee of the name of the student who
was removed and the reason for the removal.

1.

While the student has been removed to a designated area, the student may
receive supports that include, but are not limited to: access to school counselors,
social workers, school psychologists, and other mental health services available
at the school.

The parents or guardian of any minor student removed from class shall be given
notice of such disciplinary action within twenty-four (24) hours of the time of
the institution of such removal from class. Additional procedures governing
behavior that causes a serious disruption; self-harm; and/or physical harm to
teacher, another student, or other school employee shall be implemented in
accordance with applicable law. Specifically:

a. The notice shall include, but not be limited to, informing such parent or
guardian that the teacher of record in the classroom in which such
behavior occurred may request a behavior intervention meeting.

b. If the teacher of record in the classroom ultimately requests a behavior
intervention meeting with the crisis intervention team for the school, the
parent or guardian must be notified that such meeting will occur.

c. If a behavior intervention meeting occurs, the crisis intervention team
shall, not later than seven (7) days after the behavior intervention
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meeting, provide to the parent or guardian of such student, in the
dominant language of such parent or guardian, a written summary of
such meeting, including, but not limited to, the resources and supports
identified.

B. Discipline. The District shall address incidents of challenging behavior or bullying that
violate the Board’s Student Discipline policy in accordance with such policy and any
school rules, student handbook, or code of conduct provisions regarding same.
Disciplinary action may be necessary for violations of other applicable Board policies
or District regulations, such as those related to protected class discrimination or
harassment and/or Title IX.

Challenging Behavior or Bullying That Requires Temporarily Clearing a

Classroom or Students, a Credible Intention to Cause Bodily Harm, or Results in

Certain Levels of Injury - Tiered Responses

A. A. The school shall implement tiered responses, based on level of impact or frequency
of occurrence, to incidents of challenging behavior or bullying that:

1.

Require temporarily clearing a classroom or removing a majority of students
within the classroom to reduce likelihood of injury;

Indicate credible intention to cause bodily harm to self or others; or

Result in an injury that requires medical attention beyond basic first aid, or less
severe injuries caused by the same student on more than one occasion, verified
by the school nurse or other medical professional.

B. Such tiered responses shall include, but need not be limited to, the following:

1.

For a single incident, the school principal shall notify the parents or guardians
of each student involved in such incident in a manner that complies with the
requirements of the Family Educational Rights and Privacy Act (“FERPA”) and
relevant Board policy.

For a subsequent incident, the school principal shall invite the parents or
guardians of each student involved in such incident to a meeting, either in
person at the school or virtually, to discuss the specific supports or interventions
that are applicable to such student, including, but not limited to, restorative
practices.

For multiple subsequent incidents or a single incident that causes severe harm,
the school principal shall provide notice to the parents or guardians of each
student involved in such incident of other resources for supports and
interventions, including, but not limited to, the 2-1-1 Infoline program, services
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or programs available through the Behavioral Health Partnership, or other
resources for professional services, support, or crisis intervention.

C. For incidents of challenging behavior or bullying that are subject to tiered responses
pursuant to this section:

1. Not later than two school days after the date such incident occurred, there shall
be a meeting between an administrator and the school employee (if any) who
witnessed such incident. The purpose of the meeting shall be to determine the
supports and interventions required to address the needs of students and school
employees, provided the supports and interventions for any student who receives
special education shall be determined by the planning and placement team
(“PPT”) for such student, and notice of such incident shall be submitted to the
PPT not later than two school days after the date such incident occurred for
consideration at a PPT to be scheduled in accordance with the Individuals with
Disabilities Education Act. For a student who is eligible under Section 504 of
the Rehabilitation Act of 1973 (“Section 504”), notice of the incident shall also
be provided to the student’s Section 504 team.

2. Any teacher of record in the classroom may request a behavior intervention
meeting with the crisis intervention team for the school. Such request should be
submitted to the building principal.

3. The District prohibits discrimination or retaliation against any person who
reports or assists in the investigation of an incident of challenging behavior or
bullying that is subject to a tiered response.

VI. Students with Disabilities

A. The school shall ensure that any supports, services, or interventions provided in
accordance with these regulations to any student who receives special education
or.accommodation for a disability comply such student's individualized
education program or Section 504 plan and applicable law.

VII. Reports to Board of Education

A. The Superintendent of Schools shall submit, at least annually, to the Board a
report concerning:

1. the number of incidents of challenging behavior or bullying that require
temporarily clearing a classroom of students, a credible intention to
cause bodily harm, or result in certain levels of injury, as described in
Section V of these regulations, that occurred during the prior year;

2. the grade level of each student involved in such incidents; and
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3. the supports, services, or interventions provided in response to such
incidents to address the needs of students and school employees.

onnecticut State Department of Education’s data suppression guidelines.

Legal References:

Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Conn.

Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.
Gen.

3/5/2025

Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat
Stat

. § 10-222aa
. § 10-222bb
. § 10-222cc
. § 10-222dd
. § 10-222ee
. § 10-222ff
. § 10-222gg
. § 10-222hh
. § 10-222ii
. § 10-233a
. § 10-233b
. § 10-233¢
. § 10-233d
. § 10-233e
. § 10-236¢

B. Such report shall be produced in a manner that does not result in the disclosure
of data identifiable to individual students in accordance with FERPA and the
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Form 1

Challenging Behavior Reporting Form

This form is not required by law or policy but serves as a model challenging behavior reporting form that
local and regional boards of education may adapt and adopt.

Instructions

This form is for students, parents or guardians of students enrolled in the school, and school
employees to report any alleged challenging behavioral incidents. Challenging behavior is behavior that
negatively impacts school climate or interferes, or is at risk with interfering, with the learning or safety of
a student or the safety of a school employee. This form should also be used to report alleged bullying
incidents, meaning: unwanted and aggressive behavior among children in grades kindergarten to twelve,
inclusive, that involves a real or perceived power imbalance.

Complete this form electronically, or in writing, or go to your school climate specialist (principal, vice
principal, or other certified administrator) who will assist you with completing this form. All completed
reports require a response from the school climate specialist;-and every student, parent or guardian, and
school employee who completed this form will receive a copy of the “Response Process(es) Notification
Form” describing the action steps taken, within three (3) school business days after an assessment has
been completed.

The school climate specialist will assess the facts of a challenging behavior incident and complete the
"Response Process(es) Notification Form” (located on page 5 of this document). A confirmation of receipt
of the “challenging behavior reporting form” will be provided to the individual who completed this form
within three (3) school business days, and the behavioral assessment will be finalized within a
reasonable amount of time.

If this is an emergency, and you feel that you or someone else is in imminent danger, please call 911,
or your municipal police department.

Name: First Last or check here O for any
student who would like to submit anonymously.

I 'am a: O Student, O Parent and/or Guardian or O School Employee

Email: Phone Number:

Contact me by: O Phone O Email

Was this previously reported to any school employee prior to this report? If yes, identify to whom, when,
and what was reported?

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights
protections, or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will
remain confidential throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects
the privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in
the challenging behavior.
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Where did the incident occur?

[J On school property [J On aschool bus

[J At a school-sponsored activity or off school [J On the way to/from school
property [J Outside of School

[J Electronic communication, internet, and (J Other

social media

Approximate date of incident (if known):

Please describe what happened.

Of the following statement(s) check any that may describe or include what happened:

[ Teasing, name-calling, intimidating, or [} Making intimidating, and/or threatening
threatening, in person or through electronic gestures or remarks
communication [ Getting another person to do any of the

[J Spreading rumors or gossip behaviors listed above

[J Hitting, kicking, shoving, spitting, hair [J Unwanted contact of a sexual nature (verbal,
pulling, or throwing something or other acts non-verbal, physical)

of physical aggression

Do you believe that the reported instance(s) of challenging behavior was in reference to a student’s
perceived or actual age, ancestry, color, learning disability, marital status, intellectual disability, national
origin, physical disability, mental disability, race, religious creed, sex, gender identity or expression,
sexual orientation, and status as a veteran? If so, why?

If known, provide the name(s) of any witness(es) of the alleged incident:

Date form submitted:
*For school climate specialist use only:

Date received by school climate specialist:

Signature of receipt by school climate specialist:

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights
protections, or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will
remain confidential throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects
the privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in
the challenging behavior.
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Form 2

Investigation Form

The purpose of this form is to provide a streamlined process to assess reported instances of challenging
behavior.

This form is to be completed by the school climate specialist within a reasonable amount of time. Pursuant
to the Federal Education Confidentiality Law (FERPA), students, parents or guardians, and school
employees that completed the challenging behavior reporting form cannot receive a copy: of this
“Investigation Form” but will be provided with a copy of the “Response Process(es) Notification Form”
after an assessment is completed.

Date “Challenging Behavior Reporting Form” received: Today’s Date:

Name of school climate specialist who received the report:

Were these events already reported to any school employee? If yes, please identify to whom, when, and
what was reported:

Name of school community member who is reporting the incident: (student, parent or guardian, school or
district employee, bystander, anonymous):

Name of student or students who were allegedly subjected to the challenging behavior:

Name of person or persons who allegedly engaged in the challenging behavior:

Where did the alleged incident occur? Date and time alleged incident occurred: (if known): Description of
the alleged incident:

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights
protections, or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will
remain confidential throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects
the privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in
the challenging behavior.
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What investigative processes occurred? Answer all of the following questions below. A single incident
may require an assessment into multiple areas. Please check all that apply.

Was this investigated as bullying?
YESONOO

Was this a verified act of bullying?

YES ONO O

Was this investigated as cyberbullying?
YESONOO

Was this a verified act of cyberbullying?
YES ONO O

Was this investigated as teen dating violence?
YES 0O NO O

Was this verified teen dating violence?
YES O or NO O

Was this investigated as an assault?
YES 0O NO O

Was this a verified assault?

YES O orNO O

Was this a verified act of physical violence?

YES O orNO O

Was this investigated as a protected class violation/
harassment?

YESONO O

Was this a verified protected class violation/harassment?
YESONO DO

Was this investigated as a Title IX violation?
YESONO O

Was this a verified Title IX violation?

YES O or NO O

Was this a verified act of challenging behavior not listed
above? YES O NO O

Was this investigated as an act of physical violence?
YES O orNO O

What was the response by the school climate specialist? (E.g., utilization of restorative practices,
school-based threat assessment, safety plan, student support services) Additionally, provide the date of
each response.

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights
protections, or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will
remain confidential throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects
the privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in
the challenging behavior.
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If applicable, please provide any additional notes, observations, or actions taken as a result of this
incident:

Signature or E-signature of responding school climate specialist:

Printed name:

Date of response:

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights
protections, or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will
remain confidential throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects
the privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in
the challenging behavior.
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Form 3

Response Process(es) Notification Form

The purpose of this form is to provide a template for transparency and accountability to a person(s) that
submit(s) a report of challenging behavior.

The school climate specialist will complete and submit this form within three (3) school business.days
after an assessment has been finalized and submit it to the student(s), parent(s), or guardian(s), and/or
school employee(s) who completed the “Challenging Behavior Reporting Form”.

Describe the steps taken to address and prevent future instance(s) of challenging behavior(s). Responses
may include:

» utilization of restorative practices;

* the completion of a school-based threat assessment;

» safety plan for student(s) involved in the instance of alleged challenging behavior;
* student support services;

Signature or E-signature of responding school climate specialist:

Printed name:

Date completed:

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights
protections, or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will
remain confidential throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects
the privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in
the challenging behavior.
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Definitions and Clarifying Terms

Restorative Practices: Evidence and research-based system-level practices that focus on (A) building
high-quality, constructive relationships among the school community, (B) holding each student
accountable for any challenging behavior, and (C) ensuring each such student has a role in repairing
relationships and reintegrating into the school community.

A School Climate Improvement Plan is a building-specific strategy collaboratively developed by a
school’s Climate Specialist and School Climate Committee, grounded in school climate survey data and
other relevant information. It engages all members of the school community in a systemic, inclusive
process to improve relational and instructional practices, aligned with the Connecticut School Climate
Standards. The plan aims to foster a safe, positive, restorative, and inclusive school environment by
proactively preventing and addressing challenging behaviors such as bullying and harassment. Each plan
must be reviewed annually by the School Climate Coordinator and made- accessible to the school
community.

School Based Threat Assessment: An evidence-based systematic evaluation process used to prevent
violence, help troubled students, and avoid over-reactions to challenging behavior.

This form does not modify or eliminate any rights or obligations under state and federal laws, including, any constitutional and civil rights
protections, or any applicable policies and procedures or collective bargaining agreements. All students' private and personal information will
remain confidential throughout this process, subject to any wavier rights or disclosure responsibilities as permitted or required by law.

Please note: when a student exhibits challenging behavior, our priority is to ensure the safety of the students and the school, and to work with the
student(s) to prevent the recurrence of such behavior, including making amends for any challenging behaviors that occurred. Federal law protects
the privacy of each student. Therefore, you cannot be provided with any specific information concerning the student alleged to have engaged in
the challenging behavior.
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https://www.cga.ct.gov/2023/ACT/PA/PDF/2023PA-00167-R00SB-00001-PA.PDF
https://img1.wsimg.com/blobby/go/6bed1dec-f385-4d42-b164-99fdb543756f/downloads/3c67fab5-c927-4b47-a0fa-24303d9dff1b/School-Climate-Improvement-Plan-Template.pdf?ver=1745409253641
https://www.wcsu.edu/schoolsafetycenter/school-based-threat-assessment/

BRANFORD PUBLIC SCHOOLS
TUITION RATES 2025-2026

TUITION (Non-Resident) STUDENTS — excluding Special Education Students —
WILL PAY A TUITION RATE OF:

$17,861

SPECIAL EDUCATION TUITION (Non-Resident) STUDENTS WILL PAY A
TUITION RATE OF A MINIMUM OF:

$24,150

ALL OTHER CHARGES IN EXCESS OF $24,150 MUST BE PAID BY THE
NON-RESIDENT.

Board Approval:



06.04.2025
|

To:
Blaize Levitan, Chief
Operating Officer

From:
Bobby Martin, Chartwells

CC:
Branford Board of Education

Christopher Tranberg, Ph.D.,
Superintendent of Schools

Re:
SY25-26 Meal Price
Recommendation

Branford Public Schools

Memo
]

We used the last year's Price Lunch Equity tool to identify the gap based on the state
threshold. The recommended changes to the student meal pricing structure are based
on both program development opportunities and ongoing cost considerations.

We’re recommending the following lunch price adjustments:
e Elementary School: Increase of $0.15 to $3.45
e Middle School: Increase of $S0.30 to $3.90
e High School: Increase of $0.45 to $4.35
e HS Deli: Increase of $.25 to $5.25
The proposed increase will get BPS to the current state weighted threshold of $3.85.

The more modest adjustment at the elementary level reflects the greater opportunity
we see to enhance the program next year without impacting participation. For middle
and high schools, where a strong variety is already established, the proposed
increases will support the continued expansion of Chartwells branded concepts and
overall meal quality.

Additionally, we recommend a $0.20 increase to breakfast prices across all school
levels.

These changes are also in response to inflationary impacts since the last pricing
update in SY23—-24 and are intended to ensure program sustainability while
continuing to improve the quality and increase variety.

Please let me know if you’d like to discuss these recommendations further.

Tel (203) 315-7809
Fax (475) 338-3910

185 Damascus Road www.branfordschools.org
Branford, CT 06405 blevitan@branfordschools.org




Branford Forecast SY25-26

Forecast Forecast Forecast Forecast Forecast Forecast Forecast Forecast Forecast Forecast Forecast Forecast Forecast
$Y2025-2026 Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun TOTAL

Summer Free Lunch 0 0 0 0 0 0 0 0 0 0 0 0 0

Type A Regular| 0 1,160 12,184 12,764 9,283 9,863 11,023 10,443 12,184 9,283 11,603 4,641 104,430

Type A Reduced 0 195 2,043 2,140 1,556 1,654 1,848 1,751 2,043 1,556 1,945 778 17,509

Type A Free 0 930 9,762 10,227 7,438 7,902 8,832 8,367 9,762 7,438 9,297 3,719 83,672

Type A Adult] 0 54 566 593! 431 458 512 485 566 431 539 216 4,854

Student A La Carte) 0 474 4,980 5,218 3,795 4,032 4,506 4,269 56 3,795 4,743 1,897 37,765

Summer Free Breakfast 0 0 0 0 0 0 0 0 0 0 0 0 0

Breakfast Paid 0 253 2,660 2,787 2,027 2,153 2,407 2,280 2,660 2,027 2,533 1,013 22,801

Breakfast Reduced 0 70 735! 770 560 595! 665 630 735 560 700 280 6,304

Breakfast Free 0 365 3,836 4,019 2,923 3,105 3,471 3,288 3,836 2,923 3,653 1,461 32,879

Total Meal Counts 0 3,502 36,766 38,517 28,012 29,763 33,265 31,514 31,842 28,012 35,015 14,006 310,214
Avg. Daily Meals 0 1,751 1,751 1,751 1,751 1,751 1,751 1,751 1,516 1,751 1,751 1,751 1,723 “

Student Type A 0 4,004 42,611 51,623 42,650 36,467 41,326 35,664 39,767 33,541 41,467 15,851 384,971

Reimbursements Summer 0 - - - 0
Breakfast| 0 364 5639 6430 5284 4485 6494 4655 6221 4990 5882 2140 52,584 ||

Student Alacarte) 0 1,940 21,253 22,967 18,448 16,508 22,727 19,617 21,877 18,448 22,807 8,719 195,311

Adult Type A 0 113 1,265 1,542 2,472 2,181 3,054 2,617 2,908 2,472 3,054 1,163 22,841

Reimbursements| 0 6,878 72,219 75,658 55,024 58,463 65,341 61,902 72,219 55,024 68,780 27,512 619,020

Severe Need Breakfast 0 = = -

Special Income! (0] - 6,000 5,000 16,000 27,000

Other/Catering| 2,494 9,305 1,659 1,137 5,356 343 135! 853 4,163 3,442 2,850, 2000 33,737

Total Sales 2,494 22,604 144,646 159,357 129,234 118,447 139,077 125,308 147,155 123,917 149,840 73,385 1,335,464
Avg. Daily Revenue || #DIV/0! 11,302 6,888 7,244 8,077 6,967 7,320 6,962 7,007 7,745 7,492 9,173 7,419 “

Food Cost| 0 33,199 36,373 58,009 46,634 44,135 48,255 49,456 53,732 47,863 66,900 13,047 497,603

Paper Cost| 0 605 4,639 4,601 6,024 3,896 7,269 5,616 4,913 3,761 6,479 692 48,495

Volume Allowance (2,500): (7,304). (8,002): (12,762) (10,259) (9,710); (10,616) (10,880) (11,821) (10,530) (14,718) (109,102)

Net Product Cost -2,500) 33,804 33,708 54,608 39,896 37,772 45,814 44,456 47,765 39,803 62,849 (979) 436,996
Product CPM Served || #DIV/0! 9.65 0.92 1.42 1.42 1.27 1.38 1.41 1.50 1.42 1.79 (0.07) 1.41 “

Direct Labor| 0 12,179 55,755 58,410 42,480 45,135 50,445 47,790 55,755 42,480 53,100 21,240 484,769

Direct Labor T&B 0 2,217 10,147 10,631 7,731 8,215 9,181 8,698 10,147 7,731 9,664 3,866 88,228

Direct Benefits| 0 600 5,330 5,330 5,330 5,330 5,330 5,330 H 5,330 5,330 5,330 5,330 53,900

Total Direct Payroll 0 14,996 71,232 74,371 55,541 58,680 64,956 61,818 71,232 55,541 68,094 30,436 626,897

Management Salary| 7,500 7,500 7,956 7,912 6,966 7,252 7,772 6,850 7,144 7,447 7,447 7,144 88,888

Management T&B| 1,500 1,500 1,591 1,582 1,393 1,450 1,554 1,370 1,429 1,489 1,489 1,429 17,778

Total Supv Payroll 9,000 9,000 9,547 9,494 8,359 8,703 9,326 8,220 8,572 8,936 8,936 8,572 106,665
Total Personnel 9,000 23,996 80,780 83,864 63,900 67,382 74,282 70,037 79,805 64,478 77,030 39,008 733,562 “

lvg. Cost per Meal (CPM) : ||  #DIV/0! 7 2 2 2 2 2 2 3 2 2 3 2

Total Other Semi-Vari 1,500 3,800 3,800 3,800 3,800 3,800 3,800 3,800 3,800 3,800 3,800 3,800 43,300

Administrative Fee| 0 547 5,739 6,012 4,372 4,646 5,192 4,919 5,739 4,372 5,466 2,186 49,190

Management Fee 0 272, 2,854 2,990 2,175 2,311 2,582 2,446 2,854 2,175 2,718 1,087 24,465

Total Expenses 8,000 62,418 126,881 151,275 114,143 115,910 131,671 125,659 139,962 114,628 151,863 45,102 1,287,512
Total CPM Served || #DIV/0! 17.83 3.45 3.93 4.07 3.89 3.96 3.99 4.40 4.09 4.34 3.22 4.15

Period P/L (5,506) (39,814) 17,765 8,082 15,091 2,537 7,406 (351) 7,193 9,289 (2,023) 28,283 47,952

YTD P/L (5,506) (45,320) (27,555) (19,472) (4,382) (1,845) 5,561 5,211 12,403 21,693 19,669 47,952 47,952
Operating Days o 2 21 2 16 17 19 18 2 16 20 8! 180




BRANFORD PUBLIC SCHOOLS

2025-2026 SCHOOL CALENDAR
[[]school in Session
[ Early Release Day

KEY DATES

July 4
Aug. 25
Aug. 26
Aug. 27
Aug. 28
Sept. 1
Sept. 24
Oct. 13
Oct. 29
Nov. 4
Nov. 12+

Nov. 13*
Nov. 26
Nov. 27-28
Dec. 23
Dec. 24-31
Jan. 1-2
Jan. 19
Jan. 28
Feb. 16
Feb. 17
Feb. 26*
March 11+

March 13
March 25
April 3
April 13-17
April 29
May 20
May 25
June 10

Students: 180 days

Independence Day Observance — District Closed
Professional Development (PD) Day
Convocation

Certified Staff Work Day

First Day of School

Labor Day — District Closed

PD — Early Release Day

Fall Recess — District Closed

PD — Early Release Day

Election Day — PD — No Students
ELEMENTARY ONLY - Conferences — Early
Release Day

WIS ONLY — Conferences — Early Release Day
November Recess — District Closed

Thanksgiving Recess — District Closed

Early Release Day

Winter Recess — No Students

Winter Recess — No Students (Continued)
Martin Luther King Jr. Day — District Closed
PD — Early Release Day

President’s Day — District Closed

February Recess — No Students

WIS ONLY — Conferences — Early Release Day
ELEMENTARY ONLY — Conferences — Early
Release Day

PD — No Students

PD — Early Release Day

Holiday — District Closed

Spring Recess — District Closed

PD — Early Release Day

PD — Early Release Day

Memorial Day — District Closed

Potential Last Day of School/Graduation — Early
Release

Teachers: 185 days

Emergency/weather-related closing makeup days will be
taken in June. In case of extraordinary circumstances
other calendar adjustments may be considered and made
(i.e. makeup days taken from Spring Recess).

Approved by the Board of Education on: 2-15-2023

M T W T F M T w T F
1 2 3 4 1 2
7 8 9 10 | 11 5 6 7 9
14 | 15 | 16 | 17 | 18 12| 13 | 14 | 15 | 16
21 | 22 | 23 | 24 | 25
28 | 29 | 30 | 31
August 2025 2/2
M T W T F
1
4 5 6 7 8
11 | 12 | 13 | 14 | 15
18 | 19 | 20 | 21 | 22
25 | 26 | 27 | 28 | 29
September 2025 21/23
M T W T F
1 2 3 4 5

M T W T F April 2026 16/152
1 2 3 M| T w T F
6 7 8 9 10 1 2 3
6 7 8 9 10
13| 14 | 15 | 16 | 17
20| 21 | 22 | 23 | 24
27 | 28 30
026 0
M| T w T F
1
4 5 6 7

December 2025 7/78
M T W T F
1 2 3 4 5
8 9 10 | 11 | 12
15 | 16 | 17 | 18 | 19
22 24 | 25 | 26
29 | 30 | 31 22 | 23 | 24 | 25 | 26
29 | 30

Print Date: 5-28-2025




CONNECTICUT
34 Sequassen Street, Suite 200

ARCHITECTS oniisemirig

May 30, 2025

Board of Education
Branford Public Schools
Town of Branford, CT

RE: Branford Master Plan Comprehensive Report - Download Links

Link fo download the Full Report via Dropbox: https://www.dropbox.com/t/LHi7k2XkgE9GB7OS

RHODE ISLAND

317 Iron Horse Way, Suite 101
Providence, RI 02908
401.596.7555

TECTONARCHITECTS.COM

Link fo download just the Executive Summary via Dropbox: https://www.dropbox.com/t/XBorlgzZMmPfWdeA

Please note that both links will expire on June 6, 2025.


https://www.dropbox.com/t/LHi7k2XkgE9GB7OS
https://www.dropbox.com/t/XB9rIqzZMmPfWdeA
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