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To: Maryann Amore, Moderator RTM
Copy: Jamie Cosgrove, James Finch, William Ryan, Lisa Arpin, RTM Members

Re: Agreement by and between the Town of Branford and the Town Hall Employees, UPSEU
through June 30, 2026.

Attached is the above-captioned tentative agreement, which was ratified by the members of the
Branford Employees Union, UPSEU, Local #405 on December 22, 2023,

Highlighted Negotiated Contract Results:

Article 6, Wages and Benefits, pages 9 -11
Wages

July 1,20202 2.5%
July 1,2023  2.5%
July1,2024  2.5%
July 1,2025 2.5%

The Land Use Customer Services Coordinator and the Administrative Assistant Solid Waste position’s
responsibllities were reviewed and for internal equity reasons these positions will move from the Group
3 level to the Group 2 level after the execution of the contract.

Article 6.1 Benefits .

Stated the CT Partnership 2.0 Plan covers the Medical and Prescription Employee Benefits.
July 1,2022 14% health insurance plans employee contribution

July 1,2023  14%  health insurance plans employee contribution

July 1,2024 14.5% health insurance plans employee contribution

July 1,2025 15%  health insurance plans employee contribution

Article 16, Duration, page 18
The duration of this contract is through June 30, 2026.

Thank you for your time and consideration.

Happy New Year!
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TOWN OF BRANFORD

~and-

'YEES UNION,

UNITED PUBLIC SERVICES E

This Agreement entered into.by and between ¥
“Town”, and Local 405 of United Public Service
“Union”,

The welfare of the Town of Branford and;ts :
the Town renders the public,; Improvements,in thi a3 well'ag'productivity and efficiency,
are promoted by wi ' ) ment and the organization of its
Union and upon each employee
. The spirit of cooperation between the

,; ARTICLE I
¢ MANAGEMENT RIGHTS

Except as otherwise modifigd:or restricted by an express provision of this Agreement, the Town
of Branford reserves and retains solely and exclusively, whether exercised or not, alt the lawful
and customary tights, powers and prerogatives of management. Such rights include, but shall not
be limited, to establishing standards of productivity and performance of its employees;
determining the objectives of the Town of Branford and the methods and means necessary to
fulfill those objectives, including the creation or the discontinuation of services, departments or
programs in whole or in part, the determination of the content of job classifications; the content
of job classifications for newly created positions; the determination of the qualification of
employees; the appointment, promotion, assignment, direction and transfer of personnel; the
suspension, demotion, discharge or any other approptiate disciplinary action against its
employees; the relief from duty of its employees because of lack of work; the establishment,
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modification or discontinuation of reasonable work tules; and the taking of all necessary actions
to catry out its objectives in emergencies,

ARTICLE II
RECOGNITION

2.0 All administrative and engineering employees of the To

n Hall bargaining unit who wotk
twenty (20) hours or more per week, excluding supe

and seasonal employees,

ARTICLE I}
DUES CHECK OKF

Tentative Agreement

3.0

3.1

s the mght to protect the conﬁdentxahty of its records and
: .cords shall be limited to matters directly related to any dispute
'on is requlred'to defend under this provision.

ARTICLE IV
SENIORITY

4.0 The seniority date for current bargaining unit employees is as it appears on the seniority
list appended to this contract.

The Town will notify UPSEU and the President of Local #405 when a bargaining unit
employee begins working for the Town; notification to UPSEU will be made within
twenty (20) calendar days of the new employee’s hire date,

4.1 Seniority is hereby defined as an employee’s length of continuous service in the Town
Hall bargaining unit, measured from his or her most recent date of entry into the bargaining
unit,
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4.2

4.3

4.4

4.5

When a new job is created or a vacancy occurs, as determined by the Town, a notice
concerning the job shall be posted at first internally by the Human Resources Department
for a period of five (5) workmg days. After this time, no further request will be accepted
for such vacancy, and no grievance alleging that seniority has been violated shall be
congsidered if an employee has not entered his/her written bid within the specified time.

While the vacancy is unfilled, the Town may exercise its own discretion in the temporary
filling of the vacancy by either bargaining unit members or non-bargaining unit members,

The Town may fill a vacancy from outside the bargaining unit if no qualified applicant, as
defined in Section 4.3, applies for the position. Further, even if a qualified applicant
applies after the five (5) day posting period, the Town, in its sole discretion, can fill the
vacancy from outside the bargaining unit. :

The principle of seniority shall govern in ¢ Aransfer or promotion within the
bargaining unit so long as the senior employce is dualified (by skill, ability, past
documented work performance, education:and/or certification, and physmal fitness to
ualiﬁed” shall be made

V\;enty (120) calendar days of their

loyees. Days lost from work for any reason

(@  With respect to all other matters, other than dismissal, as addressed in Article IV,
Section 4.4, probationary employees are covered by the terms of this agreement
and shall have access to the grievance procedure for the enforcement of their rights,

In the event of a layoff, the affected employee shall be given at least two (2)
weeks’ notice in writing and the order of layoffs shall be as follows:

a) Seasonal/Temporary help
b) Probationary Employees (by seniority); and
¢) Full-time Employees (by seniority).
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4.6

4.7

4.8

4.9

If the Town of Branford determines that a layoff is required among full-time
employees, said layoff will be in the department/position, as determined by the Town of
Branford. The laid off individual may bump a less senior employee in a position in which
(s)he is qualified to perform, as determined by the appropriate authority (department head,
Human Resource Director, supervisor or First Selectman) in the department where the
individual will be assigned. A determination of “not qualified” shall not be made on
arbitrary, capricious, or discriminatory grounds. An employee who “bumps” into a
position pursuant to this section shall accept the current level of wages and benefits for
that position.

Laid-off employees shall be subject to recall in inversg order of layoff for twelve (12)
months from the date of layoff. A qualified laid off ":mployee as determined by the
appropriate authority (department head, Human, ReSource Director, supervisor or first
selectman), shall be accorded an opportunity £ eiiployment prior to new employees
call to report for work not

0. her/him by registered mail

of notice sent to him/h
shall loge all rights

registered mail to
het/his last known post office address, ( , monty, unless the

Town, in its discretion, extends in writing t

(2) is dischagged for cause;

(3) fails to report to work in accordance with Section 4.5,

(4) fails to report to work upon the. termination of an FMLA leave or any other
authorized leave of absence;

(5) takes employment elsewhere during a contractual leave of absence without the
express consent of the Town;

(6) is absent from work for three (3) consecutive days without proper notification
of absence to the Town or a teason acceptable to the Town for failing to notify
the Town for three (3) consecutive days;



(7} is absent as a result of illness, accident or injury on the job for a period equal
up to but not exceeding twelve (12) months over a rolling two (2) year period;
or ‘

(8) is laid off in excess of recall rights as set forth in Section 4.5.

An employee whose seniority is lost for any of the reasons outlined in this paragraph and
is rehired, shall be considered a new employee if (s)he is again employed by the Town. The failure
of the Town to rehite such employee shall not be subject to the grievance provisions of this
Agreement,

ARTICLE V
HOURS OF WO

5.0 Hours of work and length of lunch breaks qu ifraploﬂ}ees- e bargaining unit are set forth

in Appendix I.

The Town may modify the reporting’ti
temporary period not to exceed eight (8)
Union of five (5) full working days,

5.1 beyond fort {40) hours in a workweek shall

/her regular rate of pay.

upday shall be compensated at one and one-half (1 1/2)
s the regular fate of pay, with a minimum of three (3) hours provided that the
loyee has worked at least his/her regulatly scheduled work week of
thirtysfive (35) Holirs, thirty-seven and one-half (37 1/2) hours or forty (40) hours
during the preceding regular work week.

(¢)  Any hours worked on a Holiday shall be compensated at one and one-half (1172)
times the regular rate of pay plus the regular Holiday pay with a minimum of three
(3) hours provided that the employee has worked at least his/her regularly scheduled
work week of thirty-five (35) hours, thirty-seven and one-half (37 1/2) hours or forty
(40) hours during the preceding regular work week.

52  Anyemployee called back to work after completing his/her regularly scheduled work day

of seven (7) houts, seven and one-half (7 1/2) hours or eight (8) hours shall be granted a
minimum of three (3) hours work at one and one-half ( 1 1/2) times the regular hourly rate.
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5.3

5.4

6.0

Time and one-half (1 1/2) shall be paid for all hours worked when an employee is called
back to work.

An assignment of overtime work, other than emergencies shall be made at least four N
hours in advance by the employee’s supervisor.

All overtime work shall be distributed equally among qualified employees in each
Department as far as practicable,

16 JOb rate, After one (1) year of
¢ hundred percent (100%) of the job
: ceive a promotion will not receive

es will receive ninety-five percent (95%) of
-an employee promoted to a higher paying job

.and retroactlve to 7/1/22 for employees on the payroll as of
execution — 2. 5% S

Upon execution and retroactive to 7/1/23 for employees on the payroll as of
execution — 2.5%

Fiscal Year 2024 - 2025 - 2.5%
Fiscal Year 2025 - 2026 ~ 2.5%
The positions of Land Use Customer Service Coordinator and Administrative

Assistant Solid Waste will receive retroactive payments in accordance with their
current Group 3 Classification. However, in the pay period following the execution
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of this Agreement, both positions (Land Use Customer Service Coordinator and
Administrative Assistant Solid Waste) will be moved to, and paid in accordance with,
Group 2.

The job title for the position of “Inland Wetlands/GIS” will reflect the current job
title of “Inland Wetlands Associate”.

Tentative Agreement

6.1

The Town shall make available to its full-time employees and their dependents Medical
and Prescription Drug coverage and Dental coverage (heteinafter referred to as health
insurance plan(s)”) on the first day of the month fc fig an employee’s date of hire,
unless the employee’s date of hire is the first of the The Medical and Prescription
drug coverage will be provided by the Conn rtnership Plan 2.0, A Medical
Benefit Summary is attached as Appendix. Plan-deseriptions-are-attached

..... e rniad

-------

1 tacaardc
ALKTVY OGS

The Town of Branford may provide medical and prescription drug benefits, as described
above, through alternative carriers or through self-insurance, as long as benefits are
provided on a reasonably equivalent basis. All references to specific vendors will be made
generic. Employees will be notified of any change in carrier or plan administration thirty
(30) days prior to said change or as soon as practicable,
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Tentative Agreement

6.1a.  All members of the bargaining unit shall contribute, by authorized payroll deduction, to
the premium cost of the health insurance plans, according to the following schedule.
Such contributions will be deducted weekly by the Town on a pre-tax basis.

1) Effective upon execution of this Agreement that expires on June 30, 2026,
employees shall contribute the following amounts towards the premium cost of
the health insurance plans provided by the Town, by weekly payroll deduction:

CT Partnership Plan 2.0 - 14%

2) Effective July 1, 2024, employees shall:
towards the premium cost of the health |
by weekly payroll deduction;

nitribute the following amounts
tice plans provided by the Town,

CT Partnership Plan 2.0 - 14.5‘7

3) FEffective July 1, 2025, emp]oyees shall contribute the:-ffpllowmg amounts
towards the premium cost of the health msurance plans provi(!ed by the Town,

by weekly payroll ded :

& healt ,,,msurance coverage provided above
f may reeeive an annua payment frott the Town of $1,000 for waiving
B fiscal yoar during which the employee continues to elect not to
Such payment 'will be issued in equal payments of $500 in
fiscal yea,r, arid will be subject to normal employment tax
old1ng aiid-deductions. To receive: such payment, an eligible employee must
mplete and submiit; 2 form prov1ded by the Town no later than June 1 of each ﬁscal year
ing his/her .

the followmg cor ,dmo 'fo'r whxoh documentation and a request for reinstatement must be
submitted to the H iman Resource Director in writing;

1. Involuntary termination of the alternative health benefit plan coverage;
2, Ineligibility of the employee and/or dependent(s) under the alternative plan;

3. The employee acquires a new dependent through marriage, birth or adoption and
the new dependent is not covered by the alternative plan;

4, Coverage under the alternative plan is substantially reduced or the cost of the plan
to the employee substantially increases.
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6.2

6.3

Tentative Agreement

Upon receipt of such request and documentation, insurance coverage provided by the
Town shall be reinstated as soon as possible, including waiting peuods which may be
prescribed by the applicable plan, Employees who are reinstated to insurance coverage
provided by the Town shall reimburse, the Town, by payroll deduction the prorata share
of any waiver payment made,

Life insurance will be provided to all employees after three (3) months of service in the
amount of $70,000.

The Town and the Union agtee to accept the provxslons of the Connecticut Municipal
Employees Retirement Fund B (“MERF B”), Contributions made by employees to MERF
B will be made on a pre-tax basis,

6.4

Town will be offered the ability to co
in accordance with the Consolidated’
known as COBRA.

health insurance c, age, if eligible and

liation Act, better

Tentative Agreemen

7.0

7.1

L Memomal Day
Thanksgiving Day
Day after Thanksgiving
~*1/2 Day before Christmas
Christmas Day

h "ghday declared by the Town government, as a day off)
* Any person requlred to work beyond the fifth (5th) work hour shall be paid at the rate of
one and one-half (1 1/2) their regular stralght time hourly rate for all hours beyond four

(4) on said day.

Employees must wotk the day before and the day after a holiday to receive holiday pay
unless they submit a doctor’s note if requested, or be on another paid leave of absence.

If a Holiday falls on a Sunday, the following Monday shall be considered the Holiday. If
a Holiday falls on a Saturday, the Holiday shall be observed the preceding Friday,
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72

8.0

8.1

8.2

If an emergency makes it necessary to work on a Holiday, the employee shall be paid one
and one-half (1-1/2) times his regular rate of pay plus his regular Holiday pay with a
minimum of three (3) hours provided the employee has worked the regularly scheduled h
ours of work on regular work days,

ARTICLE VIII
YACATIONS

Employees hired ptior to July 1, 1999, who have completed one (1) year of regular
continuous service on an anniversary date of hire shall be entitled to a vacation of two (2)
weeks annually plus two (2) days for a total of twelyg (12) work days. Employees hired
after July 1, 1999 will be entitled to ten (10) werk:days after one (1) year of regular
continuous service on their anniversary date.of i

ve chmy ‘e‘tgaljﬁfteen (15) years of regular
hire shall:be entitled to a vacation of four
twenty-one (21) days. Employees hired after

e ; . . ‘
The employée may not take more than two consecutive weeks of vacation at one time,
unless authorized by the First Selectman or the Director of Human Resources.

Employees must takeall carned vacation leave during the twelve (12) month period
following the anniversary date of hire on which it is earned.

(a) Employees who are separated or terminated from the Town and who have accrued
vacation to their credit at the time of separation/termination shall be paid the salary
equivalent to the accrued vacation leave prorated.

Employees shall not be called back to work while on vacation except for emergency work.
If an employee is called back to work, (s)he shall receive the regular vacation pay plus
time and one-half (1 %) for the hours worked.

’
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8.3

9.0

9.1

9.2

A vacation sign-up sheet shall be posted in May for the following fiscal yeat.

ARTICLE IX
LEAVE PROVISIONS

Employees hired prior to July 1, 1996 shall receive one and one-quarter (1 1/4) days per
month for a total of fifteen (15) days sick leave annually which may be accumulative to a
total of one hundred and twenty (120) days. Employees hired after July 1, 1996 shall receive
one (1) day per month for a total of twelve (12) days sick leave annually which may be
accumulative to a total of seventy-five (75) days.

If the Human Resource Director or his/her designee suspeets sick leave abuse, the Human
Resource Director will meet with the Union and spected employee to discuss the
" cts abuse of sick time after the

111 be required to submit a
ork due to sickness. Ifthe

physman

Upon the request of an employ
days annually in ret;

leave ma ,be granted for spemal cases with the approval of the First Selectman or his
designee. s

An employee, upo' réfitement, shall receive on the basis of his cutrent wages, one hundred
percent (100%) compensation for any of his unused accumulated sick leave up.to a
maximum of seventy (70) days as severance pay in a lump sum within one (1) month;
provided, however, that no such payment shall be made to employees who resign their
employment with the Town. Employees hired after July 1, 1996, upon retirement, shall
receive on the basis of his current wages, one hundred percent (100%) compensation for
any of his unused acoumulated sick leave up to a maximum of forty (40) days as severance
pay in a lump sum within one (1) month; provided, however, that no such payment shall
be made to employees who resign their employment with the Town, Employees hired
after July 1, 1999, upon retirement, shall receive on the basis of his current wages, one
hundred petcent (100%) compensation for any of his unused accumulated sick leave up to
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9.3

9.4

9.5

9.6

a maximum of ten (10) days as severance pay in a lump sum within one (1) month;
provided, however, that no such payment shall be made to employees who resign their
employment with the Town. Employees hired after February 12, 2014, shall not receive
payment upon retirement for accrued but unused accumulated sick leave.

Time off without loss of pay to act as palibearer shall be granted upon request from the
Union officers and the Department Head with approval of the First Selectman.

Leave for family or medical reasons shall be afforded in compliance with applicable
federal law. Failure to return to work after a FMLA leave shall terminate an employee’s
seniority rights.

Workers’ Compensation shall be supplemented by.£h ference in the employee’s regular
pay for no longer than a petiod of twelve (12) migniths.over a rolling two (2) year period.

In cases where the employee does have a third:party ‘6aim, he shall advise the Town
Counsel or have his attorney advise the Tgwh Counsel 6 he status of this third-party
claim, The Town shall be entitled to re ement for payments made under this Section
should the employee have recourse agéinst a third party in accordanipe with the procedures
contained in the Workers’ Compensation Liaw. R

,:of twelve (12) months over a rolling
m1ted to an absence oovered by the

two (2) year period, for any r
Workers’ Compensation Act, Wil
physician stating that (s)he will“
thirty (30) calendaf da ‘

‘the employee’s job will remain
oes not concur with the employee’s treating
i and the Town’s physician will agtee upon a

Nothing shall pro iit-an.¢ ployee whose employment with the Town is separated pursuant
to this section from redp plying for a position with the Town in the future,

ARTICLE X
GRIEVANCE PROCEDURE

10,0 All disciplinary actions shall be applied in a fair manner and shall not be inconsistent with

the infraction for which the disciplinary action is being applied. No employee shall be
suspended or discharged until such action is first discussed by the First Selectman or his
designee and the Union President. '
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10.1

(a)  Disciplinary actions shall include:

1. A verbal warning;
2. A written warning;
3. Suspension without pay; and
4, Discharge.
(b)  Alldisciplinary action must be for just cause and must be stated in writing with
reason and a copy given to the employee and the Union President at the time of
suspension or discharge.

(¢)  Oral warnings issued to an employee shall by Ta'.:fed after a period of twelve (12)
months as long as there are no other discip

actions taken during the twelve
(12) month period following issuance ¢ warmng All other disciplinary
action shall remain in an employee’

The purpose of the grievance proced i ly method of adjustlng
grievances. Any employee, within the b; gaining umt having a'problem coneemmg the
interpretation or application of any provision. (

accordance with the Step order listed below.

supervisor all facts available pertaini
(7) workdays followi

.}.fhe départment head or superv1sor
) wotkdays of being presented with the

response. The Director of Human Resources will respond
even (7) workdays after meeting with the Union,

hlS/heI‘ representatwe still feel further review is necessary, the
iting, a meeting with the First Selectman within seven (7)
onse. The First Selectman shall, within ten (10) workdays, call
a meeting of alI Fh es concerned and the Union’s grievance committee and discuss
the problem fully. The First Selectman may render its decision in writing, either at the end
of the meeting or within seven (7) workdays after the meeting to the representative of the
Union.

Step 4. In the event the employee and/or his/her Representative feel that further review is
justified, he/she shall file notice of appeal within ten (10) workdays to submit the matter
to arbitration before the State Board of Mediation and Arbitration or, if the Union and the
Town mutually agree, to the American Arbitration Association; the costs of the American
Arbitration Association shall be botne equally by both parties. The Union shall also
provide the Human Resoutce Director with a copy of the notice of appeal. The decision
of the arbitrator(s) shall be final and binding upon both parties as provided by
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10.2

11.0

111

12,0

13.0

13.1

14.0

Connecticut law. The arbitrators shall not, under any circumstances, have the authority to
modify, delete, abridge or suspend in any way the provisions of this Agreement.

Time extensions beyond those stipulated herein may be attived at by mutual agreement of
the parties concerned.

“Workdays” shall be those days that the Town Hall is open to the public.

ARTICLE XI
SAFETY AND HEALTH

Both parties to this Agreement hold themselves respon31ble for mutual, cooperative
Enforcement of safety rules and regulations. ;

Should an employee complain that his work
situations, in violation of acceptable sa

e Him to be in unsafe or unhealthy
les, thé-.matter shall be considered
d the Unioit, Jf the matter is not adjusted
satisfactorily, the grievance may be p ed according to the gfievance procedure in this
Agreement,

Inion offj .,Aiials and Town officials agree to meet on grievance matters, or
contract negotlatmns durmg an employee’s regular working hours, employees involved
shall not suffer any:loss of pay for the time involved. :

ARTICLE X1V
SUBCONTRACTORS

The Town agrees that duting the term of the Agreement no work usually performed by the
employees in the unit will be contracted if the subcontracting of work would result in a
layoff of a bargaining unit member. :
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ARTICLEXV
TEMPORARY ASSIGNMENTS

150 The Town may assign bargaining unit employees or non-bargaining unit employees to
temporary assignments within the bargaining unit not to exceed ninety (90) consecutive
workdays.

ARTICLE XVI
EFFECTIVE DATE

16.0 The date of the signing of this Agreement by the autho ized Representatives of the Union
and the Town shall constitute the effective date of thig Ak

Tentative Agreement

16,1 The Town will provide each employee with 4c¢
after the signing of this Agreement. Ng
Agtreement at thc time of hire, UPSEU

_ hundred twenty (1
notice on the ot

desire to '::tgrmm -or amend this Agreement,

Hereto haveset their hands this of

FORTHET

YN OF BRANFORD N FOR LOCAL #405. UPSEU

James B. Cosgrove, First Selectman

‘Margaret Luberda,
Director of Human Resources

*Also, the Union agrees to withdraw, with prejudice, MPP-35097 and the corresponding
grievance filed and pending before the Board of Mediation and Arbitration,
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APPENDIX |
HOURS OF WORK

UPSEU TOWN HALL UNION LOCAL #405

. POSITION HOURS/WEEK REPORTING TIME LUNCH PERIOD
Admin. Assistant Building/Engineering 40 8:00am - 5:00pm 1 hour
Admin, Assistant Fire Department 40 7:30am -4:00pm 30 minutes
Admin. Assistant GGB/WWTP 40 7:00am - 3:30pm 30 minutes
Admin. Assistant Planning/Zoning 35 8:30am - 4:30pm 1 hour
Admin. Assistant Police Department 35 7:30am - 3:00pm 30 minutes
Admin. Assistant Public Works 40 6:00am -2:30pm 30 minutes
Admin. Assistant Solid Waste 40 7:00am - 3:30pm 30 minutes
Assessor Technician 35 8:30am - 4;30pm 1 hour
Assistant Assessor 35 8:30am - 4:30pm 1 hour
Assistant Tax Collector 35 8:30am - 4:30pm 1 hour
Assistant Town Clerk - 35 &:30am - 4:30pm 1 hour
Assistant Town Clerk (Land Records) 35 8:30am - 4:30pm 1 hour
Associate Assessor 35 8:30am - 4:30pm 1 hour
Finance Associate- Accounts Payable 35 8:30am - 4:30pm 1 hour
Head Bookkeeper 35 8:30am - 4:30pm 1 hour
inlands Wetlands Associate 35 8:30am - 4:30pm 1 hour
Land Use Customer Service Coordinator 375 8:00am - 4:30pm 1 hour
Police Records Assistant 35 7:30am - 3:00pm 30 minutes
Property Appraser & Data Collector 35 8:30am - 4:30pm 1 hour
Purchasing/Tax Clerk 35 8:30am - 4:30pm .1 hour
Tax Assosicate (Sewers) 35 8:30am - 4:30pm 1 hour
Tax Collection Technician 35 8:30am - 4:30pm 1 hour

Revised 11/29/2023
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APPENDIX IV- LONGEVITY

SERVICE

24 YEARS $ 240
57 YEARS $ 313
8-9 YEARS $ 415
10-19 YEARS $ 650

20 YEARSANDHIGHER $ 750

December 1 in any year shall be used ro detemnine an employee’s length of

service, and payment under this provision shall be made by the Town during
the month of Decetriber,

Effective July 1, 2008 longevity will be modified as set forth above.
Employees hired afeer July 1, 2008 will not be eligible to recetve longevity
payments, | o
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APPENDIX V
PAYMENT FOR WORK PERFORMED IN HIGHER JOB
CLASSIFICATION

Employees assigned to work in a higher classification for four (4) or

tiore hours during a workday will be paid at the rate of pay assoctated with

the position in the higher classification for time spent working in said
classification,
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APPENDIX VI
CERTIFICATIONS

Employees who cdmplete the fo]lowiﬁg certifications will recelve a
one (1) time payment in the amount of $250 (two hundred and fifty dollars)
for each of the following;

Certified Conmecticut Town Clerk (CCTC)

Certified Municipal Clerk (CMC)

Master Municipal Clerk (MMC)

Certified Connecticut Municipal Collector (CCMC)

Connecticut Certified Muﬁicipal Assessor |

Connecticut Certified Municipal Assessor 11
Bifective Fiscal Year 20162017 Emergency Medical Response License
Current employees who have already received payment for the above:-

referenced certifications shall not receive an additional payment,

Effective July 1, 2020, employees who are required by the Town to hold a certificate
- or license for their position as a condition of employment shall be reimbursed for
the cost of the required certificate or license,
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APPENDIX VII

SENIORITY

TOWN HALL UNION LOCAL #405

EMPLOYEE NAME DATE OF UNION ENTRY
Saunders, Irene 1/23/1989
Yester, Melinda 8/31/1994
Linke, Camille 3/9/1998
Fisher, Celeste 3/15/2001
Denhardt, Doreen 12/18/2001
Wood, Jill A 1/5/2004
Martin, Michelle 6/30/2014
Pettway, Tyechia 3/9/2015
Ahern, Leah 7/1/2015
Pellegrino, Bernadetta 10/22/2018
Lyon, Deborah 1/3/2021
Zagaroll, Thomas 3/24/2021
Robinson, Amy 11/1/2021
LaRock, Megan 2/7/2022
Bradley-Blanchette, Katy * 6/27/2022
Smith, Michael 8/31/2022
Piombino, Lisa 9/30/2022
Graving, Michele 5/22/2023
Flores, Adiaris - 8/7/2023
Lynch, Griffin 8/23/2023
Limone, Laura 9/11/2023
Dugan, Marissa 9/25/2023

Revised 11/29/2023




