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Representative Town Meeting
January 10, 2024
Meeting Minutes

Moderator: Maryann Amore Clerk: Frank Twohill
Majority Leader: Tracy Everson Minority Leader: Victoria Verderame

The RTM convened on Wednesday, January 10, 2024, at 8:00 p.m. to consider
and act upon the following matters. (This meeting was held solely via Zoom.}

Clerk Twohill led the body in the Pledge of Allegiance.

1.

Roll Call:

Representatives Present: Adams, Adelman, Alfone, Amore, Anderson, Black, Bonenberger,
Brooks, Dahill, Everson, Greenberg, Hartwell, Hentschel, Hynes, Ingraham, Keefe, Laich,
Larsson, Loffredo, McCall, McCormack, Neupane, Popolizio, Sharkey, Soomro, Twohill,
Verderame, Waterman.

Representatives Absent: Maresca.

Ex-Officios Present: First Selectman Cosgrove, Selectman Higgins and Town Clerk Arpin.

Approval of the minutes of the regular December 13, 2023, meeting.

Motion to approve made by Rep. Laich, 2" by Rep. Anderson. The minutes were approved by
voice vote, 26-0, 1 abstain.

Reception of communications, reports of commitfees and citizen petitions.
None.

To consider, and if appropriate, approve the tentative agreement by and between the Town of
Branford and the Town of Branford Employees, UPSEU, (United Public Services Employees
Union) through June 30, 2026.

Rep. Adelman stated Administrative Services met on this contract on January 2", It was
ratified on December 21, 2023. H.R. Director Luberda presented the proposed contract to the
committee. The mediated contract is for 4 years, retroactive to July 1, 2022. Wages go up
2.5% each year. There are increases made in the health insurance employee contributions in
2022 and 2024. Administrative Services voted 6-0 to approve this contract. Rep. Adelman
made a motion to approve the item. The contract passed unanimously in a roll call vote, 27-0.



5. To consider, and if appropriate, approve the tentative agreement by and between the Town of Branford
and the Town Hall Employees, UPSEU, (United Public Services Employees Union) Local #405
through June 30, 2026.

Rep. Adelman stated the Administrative Services Committee heard this item on January 2™. It was
ratified on December 22, 2023. H.R. Director Luberda presented the proposal to the Committee. The
mediated contract is for 4 years, retroactive to July 1, 2022. Wages go up 2.5% per year. There are
increases made in the health insurance employee contributions in 2024 and 2025, Administrative
Services voted 6-0 to approve this contract. Rep. Adelman made a motion to approve this contract. The
item passed unanimously in a roll call vote, 27-0.

6. A Brief Presentation by Peter Hentschel, Chair of the Coastal Vulnerability Working Group was made.

Coastal Vulnerability and Resilience in Branford — what is being done and the role of the
RTM. (This was a graphic presentation). Rep. Hentschel described the present and future
situations in Branford with photos, maps and graphic overlays. He described what the Coastal
Vulnerability and Resilience Ad-Hoc body has been doing. The group has been monitoring and
assessing coastal vulnerability and resilience in Branford along our low-lying coastline,
including pinpointing areas of special concern. A sewer treatment plant study has been
commissioned to recommend ways to make it resistant to higher sea levels caused by global
warming. Rep. Hentschel invited all RTM Reps.to attend the monthly Coastal Vulnerability and
Resiliency zoom meetings.

7. Any other business to come before the RTM.

1) Rep. Brooks stated that there have been no new police officers hired since 2004. The '25 F.Y. police
budget will request funding for 2 new additional police officers and we should support this proposal
at budget time. Rep. Brooks further stated that he favored moving up the timeline and not waiting
until budget time. Rep. Ingraham agreed with hiring 2 new additional police officers and moving up
the timeline as well.

2} In recognition of 38 years of service to the RTM, First Selectman Cosgrove presented Dennis
Flanigan with a Certificate of Distinguished Service on behalf of the RTM and Town of Branford.
Dennis expressed his appreciation for the recognition and the presentation was followed by a round
of applause. Comments of gratitude were also made by Rep. Amore, Rep. Everson, Rep.
Verderame and Town Clerk Arpin.

8. Adjournment — Motion to adjourn at 7:59 p. m made by Rep. Everson, 2™ by Rep. McCormack.

See the BCTV recording of this meeting for details of the conversations.

Frank Twohill, RTM Clerk
Dated this 11'" day of January 2024



BRANFORD RTM RECORDED VOTES

RTM ROLL CALL., January 10, 2024
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NAME ATTENDANCE Item #4 Item #5
1[ADAMS Present zoom Yes Yes
2| ADELMAN Present zoom Yes Yes
3|ALFONE Present zoom Yes Yes
4| AMORE Present zoom
5|ANDERSON Present zoom Yes Yas
6|BLACK Present zoom Yes Yos
7 |BONENBERGER  |Ppresent zoom Yes Yes
8 |BROOKS Present zoom Yes Yes
S 1DAHILL. Present zoom Yes Yes

10{EVERSON Present zoom Yes Yes
11 1GREENBERG Present zoom Yes Yes
12|HARTWELL Present zoom Yes Yes
13|HENTSCHEL Present zoom Yes Yes
141HYNES Present zoom Yes Yes
15| INGRAHAM Present zoom Yes Yes
16 |KEEFE Present zoom Yes Yes
17 |LAICH Present zoom Yes Yes
18| LARSSON Present zoom Yes Yes
19| LOFFREDO Present zoom Yes Yes
20| MARESCA Absent
21|MCCALL Present zoom Yes Yes
22|MCCORMACK Present zoom Yes Yes
23 |NEUPANE Present zoom Yes Yes
24 |POPOLIZIO Present zoom Yes Yes
25| SHARKEY Present zoom Yes Yes
26| SHRESTHA To Be Seated
27|SOOMRO Present zoom Yes Yes
28| TWOHILL Prasent zoom Yes Yes
29| VERDERAME Present zoom Yes Yes
30| WATERMAN Present zoom Yes Yes
Total 28 27 Yes 0 No | 27 Yes ) No

Ex Officios

1st Selectman Cosgrove Present

Selectman Dunbar

Selectman Higgins Present

Town Clerk Arpin Present

Treasurer Schwanfelder

Attorney Aniskovich




HUMAN RESOURCES R}El;aBEI;/IEN - Item #4

BRANFORD CONNEC'E‘ICUT

MARGARET LUBERDA 1019 MAIN STREET
Thirector of Human Resources POST OFFECE BOX 150
BRANFORD, CT 06405
N« (203) 3150629
December 22, 2023 FAX: (203) 885-3316
www.branford-ct.gov

To: Maryann Amore, Moderator RTM
Copy: Jamie Cosgrove, James Finch, William Ryan, Lisa Arpin, RTM Members

Re: Agreement by and between the Town of Branford and the Town of Branford Employees, UPSEU to
to June 30, 2026.

Attached is the above-captioned tentative agreement, which was ratified by the members of the
Branford Employees Unton, UPSEU on December 21, 2023,

Highlighted Negotiated Contract Results:

Article 3, Recognition, page 4.

Updated the contract to include MOA title changes to better enhance job titles more relevant to
increasing candidate tatent hiring pool and the position’s responsibilities. Position title changes included
Crime Research, Police Accreditation and Special Projects Manager; Senior IT Systems Administrator; [T
Systems Administrator; Library Coordinator and Civil Design Engineer.

Article 11, Wages, page 9-10
July 1,2022 25%

July 1,2023 2.5%
fuly 1,2024 2.5%
july 1,2025 2.5%

Article 14, Vacations, page 11
Modified vacation eligibility from a July 1 increase date for all to an eligibility anniversary or date of hire,

No more than 5 days of carry over vacation may be requested to a maximum of 25 carry over vacation
days.

Article 15, Compensation Time Off n Lieu of Overtime Pay, page 13

An employee who earns compensation time off can use this time within 12 weeks of it being earned as
compared to within 10 weeks in the former contract. Employees will not be required by their
Supervisors to change their regular scheduled work hours so that they will not be able to accrue
compensatory time off.

Article 19, Family, Medical, Military and Leave of Absence, page 15
If requested in writing, the Town may either grant or deny an unpaid leave of absence in its sole
discretion.
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Article 25, Medical Benefits, page 19-20
Stated the Medical and Prescription Employee Programs are covered by the CT Partnership Plan 2.0

July 1, 2022  15% health insurance plans employee contribution
July 1, 2023 15% health insurance plans employee contribution

July 1, 2024 16% health insurance plans employee contribution
July 1,2025 16% health insurance plans employee contribution

Artlele 31, Duratlon, page 23
The duration of this contract is through June 30, 2026.

Thank you for your time and consideration.

Happy Holidays!
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THE TOWN OF BRANFORD
THE TOWN OF BRANFORD EMPLOYEES

THE UNITED PUBLIC SERVICE EMPLOYEES
UNION

Tentative Agreement
Expires June 30, 2026
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Modify based upon final agreement,



ARTICLE 1
AGREEMENT

This Agreement is made and entered into by and between the Town of Branford
(hereinafter referred to as the “Town™) and United Public Service Employees Union
(heteinafier teferred to ag the “Union™),

ARTICLE 2
EREAMBLE

The welfare of the Town of Branford and its employees {s dependent upon the quality of
setvice the Town renders the publio, Improvements in this sexvice, as well as productivity
and efflclency, are promoted by willing cooperation between the Town management and
the organization of its employees, An obligation rests upon the management, upon the
Unlon and upon each employee to render honest, efficient and productive service, The
spitlt of cooperation between the management and the Union, and the employees
roptesented thereby, being essential to efficient opetation, all parties will go conduct
themselves to promote this spirit,

ARTICLE 3
RECOGNITION

Tentative Agreement

Section [ - Pursuant to the certification of May 24, 2012, the Town tecoghizes the Union
&5 the sole and exclusive collective bargaining representative of the following employees:

(a) Rull-timeIT-Netwerle Analyst; Senior Center Case Worket, Counseling Center
Receptionist, Assistant Building Official, Crime—-Asalyst Crime Research,
Police Accreditation and Special Projects Manager, Senior Center Activity
Cootdinator, Medical Billing Accounting Supervisor, IF-Netwerk-Engineer IT
Systems Administrator, Senior IT Systems Administrator, Payroll
Coordinator, Assistant Director Senior Center, Animal Control Officer, Youth
Outreach Community Case Managet, Zoning Enforcement Officer, Assistant
Animal Control Officer, Assistant Town Planner, Administrative-Assistant
Library Library Coordinator, Office Manager Counseling Center, Operations
Manager Waste Water Treatment Plant, Senior Center Progtam Assistant,
Asgistant Town Engineer, Civil Design Engineer, Animal Control Program
Coordinator, Transportation Coerdinator, excluding all other employess,



(a) The words “full-time employee” shall refer only to an emxployee who tegularly
and oustomarily is scheduled to work at least 40 hours per week on a year-round
basis and who s designated by the Town as & “regular full-time employee”,

(b} The words “part-time employee” shall refer only to an employee who regularly
and customarily is scheduled to work twenty (20) or less hours per week on a
year-round basis and who is designated by the Town as a “part-time employee?”,
The Town may hire non-bargaining unit pari-time employees.

(¢) The Town may hire non-bargaining unit temporary employees. A temporary
smployee is an employee who is hired for a special project or to replace an
employee on leave or vacation-for a. period not to exceed one hundred and
oighty (180) calendar days. A temporary employee shall be informed that
he/she Is a temporary employee at the time of hire.

ARTICLE 4
MANAGEMENT RIGHTS

No provision of this Agreement will be deemed to limit or curtail the Town in any way In
the exercise of the rights, powers and authotity which the Town had priot to acquiring an
obligation to bargain collectively under the Aot; and the Town will continue to retain said
tights, powers and authority, whethet exercised or not, unless and only to the extent that,
the specific provisons of this Agreement explicitly ourtail or limit such rights, powers of
authority, Accordingly, all management functions, responsibilities and rights, which the
Town has not expressly modified or restricted by a specific provision of this Agreement,
ate retained and vested exclusively in the Town, More specifically, the Town reserves the
tight in accordance with its sole and exclusive judgment and diseretion to establish and
administer policies and procedures related to all operations and setvices of the Town, to
teptimand, suspend, discharge ot otherwise discipline employees for cause; fo hire,
promote, iransfer, layoff and recall employees to work; to determine the size and
composition of the work force, the number of employees, the duties to be performed, and
the qualifications required; to direct employees; to schedule and assign work; to determine
the hours of employment for its employees; to maintain the efficiency of the employees; to
obtain from any source and to contract for materlals, services, supplies and equipment,
inoluding work cutrently performed by members of the bargaining unit; however, the intent
of the Town is not to erode the bargaining unit; to determine hours of operation; to
establish, expand, reduce, alter, combine, consolidate or abolish any job classifications;
depariment, operation or service; to control and regulate the use of supplies, equipment and
other property of the Town; to soll, lease, or otherwise dispose of any of its facilities and/or
equipment; to extend, limit, or curtail its operations; to determine the number, logation ahd
opetation of departments and other units of the Town, to determine and to make or change
Town rules, regulations, policles and practices not inconsistent with the terms of tHig
Agreement; and generally to manage the Town and to aftain and maintain full operating
efficlenoy and optimum public setvice, except as expressly modified or restrioted by a
specific provislons of this Agreement. The -enumeration of certain management



prerogatives listed above shall not be deemed to exclude other management rights not
specifically etumerated above, whether exercised ot not, unless stated otherwise in the
parties’ collective bargaining agresment,

ARTICLE 5
UNION SECURITY

Tentative Agreement
Section 1 -

(8) Check QFf The Town will deduct from the first regulat bi-weekly paycheck
issued each month to cach Employee who authorizes such deduction, in writing,
such regular monthly membership dues as may be fixed by the Unlon in
accordance with applicable law. Such monies ate so deducted shall be remitted
to the office of UPSEU not later than the fifteenth (15%) day of sald month and
shall include all deductions made in the previous month, together with a ligt of
nemes of Employees ftom whose wages such deductions have been made, The
Town's obligations to make such deductions shall terminate automatically upon
termination of the employee who signed the authorization, -2 upon his or her
transfer o a job not covered by this Agreement, or communication, in writing,
by the employee o rescind his/her authorization to deduct dues, except that
deductions shall be resumed if an employee, terminated by layofY, is rehired
during the life of the contract then in existence,

Section 2 - Hold Harmless, The Union shall indemnify and hold the Town harmless
against any and all claims, demands, and suits or other forms of liability which may atise
or be alleged by reason of any action taken by the Town pursuant to this Artlele,

Section 3 - New employees shall be provided an electronic copy of this Agteement at the
time of hire, Three (3) original copies of this Agreement shall be provided to UPSELU.

ARTICLE 6
PROBATIONARY PERIOD

Section 1 - No employee shall attain seniotity until he or she has been contitmously on the
payroll for a period of one hundred and twenty (120) calendar days. Duting such period
(8)ho shall be on a probation and may be Jaid off, disciplined, or terminated, with or without
cuuse, by the Town in itg sole disoretion and neither the employee nor the Union shall have
recoutse to the grievance procedure set forth in this Agreement, Upon completion of his
or her probationary period, an employee’s seniority shall date back to the original date of
employment,

Section 2 - Days lost from work ih excess of a total of five (5) workdays for any reason
duting the probationary pericd shall not be counted as employment for putposes of
computing the probationary period.



Section 3 - The Town may, in its disoretion, extend the probationaty petiod of an employee
for up to twenty-five (25) workdays, The Union will be notified when an employee’s
probatichary period Is extended.

ARTICLE 7

SENTORITY

tl = Definitions!

(1)  Batgaining Unit Seniority: shall be defined as being equal to the
length of time an employee has been continuously employed by the Town beginsing with
his/het last date of hire.

(2)  Job Clagsification Seniority: shall be defined as the employes’s
length of contlnuous service with the Town within histher present job classification

beglnning with the date and hour on which the employee began to work in such job
clasyification after last being hired into said job classification, : -

Section 2 » Accrual of Seniority:

(1) Senlotity shall not accrue to probationary employees during the
probationary period. However, at the successtul completion of the probationary period, .
the employee’s seniority shall be considered to commence from the date first worked after
hire,

. (2)  Senlority shall accrue during a family and medical leave. Seniority
shall not acerue during all other unpaid leaves of absence or duting the period an employee
is on layoff, :

Section 3 « Loss of Senjority:

An employee’s seniority shall be lost when ($)he:

(1) terminates voluntarily;

(2) 1s discharged for cause;

(3) fails to report to work within fourteen (14) calendar days after reocipt of
notice of revall directed to his/her last known address;

(4) fuils to report to work upon the termination of & FMLA leave or any
othet authotized leave of absence; .

(5) takes employment elsewhere during a contractual leave of absence
without the express consent of the Town,

(6) is absent from work for a period of three (3) consecutive workdays
without proper notification of absence to the Town unless due to
extenuating circamstancey acceptable to the Town;

(7) if the employee is absent as a result of illness, aceident ot injury on the
job for a period in excess of six (6) months over a rolling two (2) year



perlod unless the employee provides the Town with a note from his/her
physician within two (2) weeks of the end of the six (6) month period
that the employee will be able to return to work in full duty capacity by
the end of the next month in which cage the Town will extend his/her
leave to the end of the seventh (7%) month; or

(8) is laid off in excess of contractual recall tights,

An employee whose seniotity is lost for any of the teasons outlined in this
paragraph, shall be considered a new employee if (Hhe Is again employed by the Town,
The failure of the Town to rehire such employee shall not be subject to the grievance
provisions of thiy Agreement,

Section 4 - Application:

(1)  Bargaining unit senlority shall apply in the computation and determination
of etigibility for all benefits whete length of service is a factor pursnant to thiy Agreement,

(2)  Classification senlotity shall apply in layoffs and recalls and scheduling of
vacations, '

ARTICLE 8
LAYOFF AND RECALL

ection 1 - Layoff:

The principle of seniority within job classifications shall apply in all layoffs
due to lack of work in accordance with the provisions set forth below:

(1)  Probationary employees and temporary employees within the job
classification affeoted shall be the first to be laid off without tegard to their individual
petiods of employment.

(2)  If there are no probationary employees or femporary employees to
be laid off, then the determinations as to who shall be laid off shall be governed by seniority
within the job clagsification detetmined by the Town. If, as between two or more
employeos the factors of skill and ability and past documented work performance are equal,
u8 determined by the Town, then the factor of senlority shall govern,

(3) In the event employees are scheduled to be laid off in one
clagsification and there exists a vacant position(s) in ancther classification which the
employee(s), in the judgment of the Town, has or have the ability to perform, such vacant
position(s) shall be offered to employee(s) scheduled to be laid off in accordance with their
barguining unit seniority as defined in Article 7, Section 1(1). In such circumstances, if
the employee does not satisfactorily perform in said vacant position, in the judgment of the
Town, (s)he shall resume his/her laid off status.



(4 Employees shall reveive at least two (2) weeks’ notice as priot to a
reduction in hours,

eotion 2 « l:

(1) Full-time employees who are laid off for lack of work shall be given
prefetence in recall for a period not to exceed twelve (12) months,

(2)  Such preference of recall shall be offered to full-time employees
within their former job classification, If the employees are recalled within the above period
after the date of layoff, they shall be reinstated and shall not lose their seniority, However,
smployees who were in their probationary period at the time of layoff shall be put back to
work ag a probationary employee,

ARTICLE 9
HEALTH AND SAFETY

Section 1 - The Town agtees to provide a safe work envitonment consistent with applicable
laws and regulations,

ARTICLE 10
VACANCIES

Section ] - Whenever a vacanoy occuts in a bargaining unit position which the Town elects
to fill, a notice of such vacancy shall be posted and remain posted for five (5) consecutive
wotking days, Any employee who wishes to apply for such vacancy shall notify the Human
Resources Director or her/his designee in writing within the five (5) working day posting
perlod, 1t is understood, however, that the Town may fill the position immediately and
without posting in the event of an emergency. It is further agreed that the determination of
an individual’s qualifications for the requirements of the position, as set forth in the job
description, rests exclusively within the discretion of the Town.

Section 2 - An employee awarded a position shall serve a probationary period of one
hundred and twenty (120) calendar days. Days lost in excess of five (5) calendar days will
extend the ptobationary period.

ARTICLE 11
WAGES



Wages are set forth in Appendix A General Wage Increasos for the duration of this
" Agreement that expires on June 30, 2022 2026 are as follows:

Upon execution and retronctive to 7/1/22 for employees on the payroll as of
execution — 2.5%

Upon execution and refroactive to 7/1/23 for employees on the payrolk as of
execution - 2,.5%

Fiscal Year 2024 - 2025 - 2,5%

Fiscal Year 2025 - 2026 — 2.5%

*New hires will start at 85% of the applicable job rate for the first year of employment,
For the next year of employment, the employee will receive 95% of the applicable job rate.
Upon their two (2) year anniversary, employees will receive 100% of the applicable job
tate. The Iirst Selectman or his designee may deviate from the percentage ptogtregsion set
forth herein as long as a new hire Is not paid less than 85% of the applicable job rate fot
his/her fitst year of employment and 95% of the applicable job rate for his/her second year
of employment,

ARTICLE 12
MEAL PERIODS

Section 1 - The Town will determine the time and length of employees unpaid meal period
which will be no less than thirty (30) minutes.

ARTICLE 13
HOLIDAYS

Section | - The Town provides its employecs with holiday pay for the followlng hoidays:

New Year's Day
Martin Luther King Day
President’s Day

Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day
Veterans Day -
Thanksgiving Day
Day after Thanksgiving Day

* & & & & & ¢ ¥ ¢ " B
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o Christmas Eve Day (1/2 day)
¢ Christtnag
o New Years’ Eve Day (1/2 day)

Sectlon 2 - To be eligible for holiday pay, an employee must have worked the last
soheduled workday prior to and the next scheduled workday after such holiday unless
(8)he is absent due to an approved vacation or personal day or (s)he submits a doctor’s
note,

Seotlon 3 - Holidays falling on a Saturday will be observed on a Friday, Holidays falling
on a Sunday will be observed on a Monday.

ARTICLE 14
VACATIONS

Tentative Agreement

it ) )
L~ K M
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Seotion | -~ Effective the date of ratification, newly hired full-time employees will
earn five (5} vacation days on their 91* day of employment. These days must be
used within the first year of employment,

Effective July 1, 2024, on the employee’s first anniversary date of hire and
thereafter, full-time employees will be granted with ten (10) vacation days to be uged
within. the year.

On the anniversary date of hire following completion of five (5) years of
employment, full-time employees will be granted sixteen (16) vacation days,

On the anniversary date of hire following completion of six (6) years of employment,
full-time employees will bo granted seventeen (17) vacation days.

On the anniversary date of hire following completion of seven (7) years of
employment, full-time employees will be granted eighteen (18) vacation days,

On ¢the anniversary date of hire following completion of eight (8) years of
employment, full-tinie employees will be granted nineteen (19) vacation days.

On the snniversary date of hire following completion of nine (9) years of
employment, full-time employees will be granted twenty (20) vacation days,

Section 2 - During the second fiscal year in which they are employed, and each flscal year
thereafler, employees must take a minimum of ten (10) acorued vacation days, Carrying
over of unused vacation days into the next fiscal year must be approved in writing by the
Department Head or his/her designee through the ADP E-Time system and must be used
by the end of the fiscal year, :

Tentative t

Section 3 - Employees entitled to in excess of ten (10) vacation days in a fiseal year may
carey over up to five (5) vacation days each fiscal year up to a maximum of twenty-five
{25) vacation days, These days will automatically carry over within ADP Time &
Attendance, Employees may not request to have any additional days carried over, -

Segtion 4 - Vacation days must be taken in inctements of no less than one-half (1/2) of the
ernployees regularly scheduled work day.

Section 3 - Earned vacation days will be paid mit upon separation of employment,

Section 6 « All requests for vacation must be apptoved by the employee’s Department Head
through the ADP E-Time systemn.

Section 7 - The employee’s Department Head will determine the annual vacation schedule,
taking into consideration the business needs and work demands of each department as well

12



as the desire of employees for specific vacation leave. A conflict in scheduling vacation
leave among multiple employees will be resolved by the Ditector of Human Resources og
the employee’s Department Head, '

Tentative Agreement

ARTICLE 15
JOMPENSATORY TIME OFF IN LIEU OF OVERT

It lleu of overtime pay after forty (40) hours wotked in a workweek, employees
shall receive compensatory time off tn the amount of one and one-half (1 %) hours
for each hour worked beyond forty (40) hours. Sick time is not included in the
caloulation of forty (40) hours worked in a workweek, Compensatory time off must
be takon within eight-(2) ten (10) weeks of being accrued at a time that is approved
by the employee’s Department Head. The Department Head can extend the ten
(10) week perivd to twelve (12) weeks if the employee is unable to take his/her
compensatory time off within ten (10) weeks of being acerued,

Employees will not be required by their supervyisor to change their regularly
scheduled hours of work during the workweek so they will not be able to
accrue compensatory time off,

ARTICLE 16
SICK LEAVE

Section | - Non-probationary full-time employees shall be entifled to paid sick leave days
each fiscal year, at their regular hourly rate,

Section 2 - Employees can acerue one (1) sick day per month up to a maximum of twelve
(12) days per year,

Section 3 - To be eligible for benefits under this article, an employee who is absent due to
illness or injury must notify the Town at least one (1) hout before the start of his/her shift
unless thers are extonuating circumstances acceptable to the Town,

Section 4 - The Town may request a doclor’s certificate from either the employee's
physician or a physician chosen by the Town for an absence(s) if the Town suspeots sick
leave abuse or prior to an employee’s return to work to dotermine whether the employee
can perform the essential functions of hisher position, with or without a reasonable
accommodation, The Town shall not make this decision in an arbitrary or capricions
manner, -
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The Town may also send an employee to a physician it chooses to determine whether the
employee can perform the essential functions of his or het job with or without a reagonable
gecommodation ih accordance with the ADA.

Section § -~ An employee absent on sick leave shall be required to call the employee’s
Department Head dally for the period of such absence and inform the Town of his/her
conditlon and expected date of return unless the employee is on an extended leave or there
are exionvating citoumstances,

Bection 6 - Employees can acoumulate up to sevenity (70) sick days, Employees must have-
fifty (50) accrued sick days for a period of one (1) year prior to retirement in accordance
with CMERS to be paid out a total of twelve (12) accrued sick days. Employees hired after
July 9, 2014, will not be eligible for a payout of accrued sick days, :

Sectlon 7 - Sick days may be used by an employee under the following circumstances:
(A) For (i) an employee’s iliness, injury or health condition, (i) the medical diagnosis, care
ot treaiment of an employee’s mental illness or physical illness, injury or health condition,
ot (lii) preventative medical oare for an employee;

(B) For (1) illness, injury or health condition of an employes’s child, an employee's parent
(when the parent has a serious health condition as defined by the FMLA) ot an employee’s
spouse or a person who resides in the employee’s residence who is also a relative of the
employee, (ii) the medical diagnosis, care or treatment of an employee’s child's, parent’s
{when the parent has a serious health condition as defined by the FMLA), spouse's or a
person’s (who tesides in the employee’s residence who is also & relative of the employee)
mental ot physical illness, injury or health condition, or (iii) preventative medical care for
a child or spouse of an employee; and

(C) Where an employee is a vietim of family violence or sexual assault (i) for medical care
ot psychological ot other counseling for physical or psychelogical injuty or disability, (i)
to obtain services from a victim services organization, (iii) to relocate due to such family
violence or sexual assault, or (iv) to participate in any civil of ctiminal proceedings related
to or resulting from such family violence or sexual assault,

ARTICLE 17
PERSONAL DAYS

Full-time smployess who have completed one (1) year of service will be allowed to
request that up to three (3) unused sick days be converted to petsonal day(s), Such
requests must be approved by the employee's Department Head through the ADP E-
Time System., .

An smployee must give at least forty-eight (48) hours' notice prior to taking personal
leave unless due to an emergency,
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ARTICLE 18

BEREAVEMENT LEAVE

Section 1 - Non-probationary full-time employees shall be granted up to but not exceeding
thtee (3) days of leave a8 compensation for actual workdays lost duting the threo (3) days -
following the death an immediate family member as heteinafter defined, For the purposes
of this Article, “immediate farmily” shall mean an employee’s spouse, children, parent,
sister, brother, mother-in-law, father-In-law, step-parent, step-child, and individuals who
reside in the employee’s residence,

Section 2 - Non-probationary full-time employees shall be granted up to one (1) day of
leave as compensation for actual work days lost during the day following the death of a
grandparent, niece ot hephow.

Section 3 - A full-time employee shall be paid at his/her regular stralght-time base houtly
tate, not to exceed eight (8) houts, Full-time employees shall only be paid for scheduled
workdays,

Section 4 - An employee shall not be entitled to bereavement leave if the employee attends
the funeral of & member of hls immediate family dueing the period the employee is on
vacation, lay-off; holiduy, any other leave or otherwise is not actively at work under the
provigions of this Agreement.

Section § - Briployees taking bereavement leave rﬁay be required to provide proof of death
prior to recelving compensation for funeral leave,

ARTICLE 19

FAMILY, MEDICAL, MILITARY AND LEAVE QF ABSENCE,

Yoction 1 - Family and Medical Leaye (FMLA) - The Town will comply with the tettms of
the Federal Family and Medical Leave Act, ' .

Sectlon 2 - Military Leave - Military Leave shall be granted to employees according to
applicable law, ,

- Duty ~ Leave for Jury Duty shall bo granted to employees according to
applicable law, Bmployees are to promptly notify the Director of Human Resoutces and
their Department Head upon receipt of a juty summons and subsequent notice to serve
a8 a juror, Employees will be granted time offto serve on a juty, Full-time employees will’
be paid rogular wages for the first five (5) days of jury service less any payment received
for jury duty,

Tentative Agreement
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. snoe ~ If requested in writing, the Town may either grant or deny
at unpald leave of absence in Its sole disoretion.

ARTICLE 20

GRIEVANCE PROCEDURE

Section | - A grievance is defined as an allegation by the Unton or by any employee, or
by the Town that an express ptovision of this Agreement has been violated. All
grievances shall be in wrlting as set forth in Section 2,

Section 2 - All gtievatices must be filed and processed in accordance with the following
exclusive procedures

(a) Step 1: A prievance shall be presented in writing to the Human Resource
Director ot his/her designee, within seven (7) working days of the alleged
grievance, ot within seven (7) working days after the event reasonably should
have beeh kniown, The grievance shall set forth a brief deseription of the digpute
and the section or sections of this Agreement claimed fo have been violated.
An answer to the gtievance shall be provided within ten (10) working days after
prosentation of the grievance. '

(b) Step 2: Ifthe grievance is not settled under Section (u), it shall be presented to
the First Selectman or his designee within seven (7) working days of the Human
Resource Director’s answer, 'The First Selectman ot his designee shall answer
in writing within ten (10) working days theteafter.

(c) Step 3: If the Union is not satisfied with the response of the First Selectman of
his designee, it may file an appeal to the Board of Mediation and Arbittation
within ten (10) working days of the date the declsion of the First Selectman or
its designee was due, |‘

Section 3 - Any grievance not first presented within the time petiods set forth above shall
be deemed walved and shall not be subject to the grievance procedure as set forth above,
exvept if there is a written agresment signed by the Town and the Union to waive the time
periods, A grievance not timely appealed in accordance with the time limits above, shall
be deemmed resolved according to the last disposition of the matter. :

Section 4 ~ If the Town belleves that an employee, or the Union, has violated any provisions
of this Agreement, the Town may present a written grievance to the Union within ten (10)
working days of the occurrence, The parties shall meet within five (5) working days in an
effort to resolve the grievance.

Section § - The grievance procedure provided for hereln shall constitute the sole and

exclusive method for adjustments and settlement between the parties of any and all
grievances,
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Seotion 6 - It is the function of the arbitrator to interpret the Agreement. S(h)e shall make
and issue decisions only regarding matters expressly submitted to her/him within the
weitten terms of this Agresment, Her/his decision or award, not inconsistent with the terms
of this Agreement, shall be final and binding upon the parties hereto, The arbitrator has no
authority or power to add to, subtract from, disregatd, or alter any of the written terms of
this Agreement, The arbitrafor’s power and authority shall be limited to the application
and interpretation of this Agreoment as applied to the subject of the partioular involved.

Section 7 - The arbitrator shall have the authority to order or deny reinstatement of an
omployee with or without back pay, In the event there is an award of any back pay, any
earnings by the employee during this perlod of unemployment (including any
unemployment insurance) shall be offset and deducted from this award, Employees who
have been discharged shall have the duiy to seek work so as to mitigate the claims of back
wages. Their fallure to do so ghall be consideted by the atbitrator,

Seotion 8 - The cost of the arbitration, which shall include the fees and expenses of the
arbitrator, if any, and the cost of the transoript, if the parties mutually agreed to order one,
shall be bothe equally by the parties, Each parly shall pay any fees and wages of its own
representatives and witnesses for time lost, and the cost of the transcript where there 1ano
mutual agreement to otder it. However, one (1) Officer of the Unlon and one (1) grievant
may attend arbitration with no loss of wages.

Seotion 9 - No individual workers may initlate any arbitration proceeding or move to
confirm ot vacate an award,

ARTICLE 21
O STRIKES/NO LOCKOUTS 1
Section.] - During the life of this Agreoment or any extension thereof, the Union, on behalf
of Its officets, agents and members, agrees that so long as this Agreement or any written
extension theteof Is in effect, there shall be no strikes, slowdowns, walkouts, sit-downs,
sit-ins, work stoppage, boycotts or any activities which interfere, directly ot inditectly, with
the Town's operations, '

Seotion 2 - During the life of this Agreement or any extension thereof, the Town agrees
not to lockout bargaining unit employees,

ARTICLE 22

DISCHARGE AND DISCIPLINE

Section I - Employees may be disciplined for “just cauge”,

Section 2 - Notice of dischatge or suspension shall be given in writing to the employee
and & copy thereof shall be given to the Unlon Steward,

17



ARTICLE 23
ON ACCESS TO TOWN'S PREMISES UNION REPREF, N

Section 1 - Upon giving the Town prior notice, a duly authotized representative of the
Union shall have access to a room designated by the Town during fiotmal business hours
to confer with authorized representatives of the Town or the steward for putposes of
contract administration. Sych visits shall take place during the employee’s break time and
shall not interfere with the opetation of the Town, The Town may tequire the Union to
give it twenty-four (24) hours prior notles for access by Union reptesentatives,

Sevtlon 2 « The Union shall have the right to appoint, from the bargaining unit etnployees,
not mote than four (4) officers/stewards, provided that where the presence of a steward is
called for under this Agreement, l.e., a grievance meeting, no mwore than one (1) officer or
steward shall be present,

Section 3 - A written list of officets, negotiating committee members and Union stewardy
shall be furnished to the Town immediately after their designation and the Unjon shall
notify the Town promptly of any change, '

Section 4 - One (1) officer or stewards and any necessary witnesses of the Unlon required
fo attend grievanocs and/or arbitrations shall suffer no loss of pay.

Section § - Four (4) members of the Union designated as the negotiating committes shall
suffer no loss of pay at time spent in contract negotiations.

ARTICLE 24
EVALUATIONS

A copy of an employee’s evaluation forms shall be made ayallable by the Town ot an
anhual basis,

wz
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ARTICLE 25
MEDICAL BENEFITS

Tentative Agreement

Section [ » On the first day of the month following a full-time employee’s date of hire, unless
the full-time employee’s date of hire is the fitst day of the month, the Town shall make
availablo to #s the full-time employees and their his or her dependents Medical and
Pregeription Drug coverage and Dental coverage (heteinafter referred to as health
insurance plan(s)”), The Medical and Prescription drug coverage will be provided by
the Connecticut Partnership Plan 2.0, A Medical Benefit Summary is attached ag
Appendix ps-defined-n SPHend L -'.“-:e‘_:.*.- SR a-S1e -:.:‘.

-
' =

.....

The Town of Branford may provide medical, prescription drug and destal benefits, as
described above, through alternative carriers or through self-insurance, as long as benefits
are provided on a reasonably equivalent basis, All references to speeific vendors will be
mads generic, Employees will be notified of any change in carrier ot plan administration
thirty (30) days prior to said change or as soon as practicable.
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Tentative Agreement

Section 2 « All members of the bargaining unit shall contribute, by authorized payroll
deduction, to the premium cost of the health insurance plans, according to the following
schedule, Such contributions will be deducted by the Town on a pre-tax basis. :

o, Effective upon execution of this Agreement that expires on June 30, 2026,
employees shall contribute the following amounts towards the premium
cost of the health inswrance plans provided by the Town, by hi~weekly
payroll deduction:

CT Partnership Plan 2.0 - 15%

b, Effective July 1, 2024, employees shall contribute the following amounts
towards the premium cost of the health insurance plans provided by the
Town, by bi-weekly payroll deduction:

CT Partnership Plan 2,0 - 16%

¢, Effective July 1, 2025, employees shall contribute the following amounts’
towards the premium cost of the health insurance plans provided hy the
Town, by bi-weekly payroll deduction: .

CT Partnership Plan 2.0 - 16%

Section 3 - Life Insurance is provided to all employees after threo (3) months of gervice in |
the amourt of $70,000.

Section 4 - Employees may olect to waive, in writing, the health insutance coverage

provided above and in lieu thereof may receive an annual payment from the Town of

$1,000 for waiving coverage for cach fiscal year during which the employee continues to -
elect not to participate in such coverage, Such payment will be issued in equal payments

of $500 in Decomber and June of each fiscal year and will be subject to normal employment

tax withholding and deductions, To receive such payment, an eligible employee must

complete and submit a form provided by the Town no later than June 1 of each fiscal year

indicating his/her intent not to participate in the Town-provided insurance

coverage, Further, such employees must present evidence to the Town that they are

vovered under another Insurance program,

Employees may elect to resumne health insurance coverage due to the oceurrence of one of
the following conditions for which documentation and a requess for reinstatement must be
submitted to the Human Resource Ditector in writing:

1, Involuntaty termination of the alternative health benefits plan covetdge;

2, Ineligibility of the employee and/or dependent(s) under the alternative plan;

20



3 The employee acquires a new dependent through marriage, birth or adoption
and the new dependent is not coveted by the altemative plan;

4, Coverage under the alternative plan is substantially reduced ot the cost of
the plan to the employee substantially incrcases, Upon receipt of such request and
dooumnentation, insurance covetage provided by the Town shall be reinstated as
soon as possible, including waiting periods, which may be prescribed by the
applicable plan, Employees who ate reinstated to insurance coverage provided by .
the Town shall reimburse, the Town, by payroll deduction the prorata share of any
walver pgyment made,

Employees hired on or after November 23, 2020 will not be entitled the annual payment
for walving insurance covetage, .

ARTICLE 26
HOURS OF WORK

- Work eg ~ Regular Weekly Work Schedules shall be determined by the
Town and shall not be changed by the Town without at least four (4) weeks’ advance notice
to the employees affected by the change. :

ARTICLE 27
NO DISCRIMINATION

Section | - Neither the Town nor the Union shall diseriminate in terms of employment or
membership, respectively, on the basis of race, color, national origin, religion, sex, age,
marital status, union affiliation, sexual orientation or disability, An alleged violation of
thls Artiole shall be filed in accordance with the grievance procedure but may not be
processed to arbitration,

Section 2 « The Town will not interfere with, restrain or coetce employees covered by this
Agreement because of membership in, or actlvity on behalf of, the Unlon., The Town will
not disctiminate nor will it discourage or attempt to discourage membership in the Unlon
or attempt to encourage membership in another Union,

ARTICLE 28

WORKERS® COMPENSATION

Septlon 1 - An employee injured or disabled in the performance of his/her dutles who
qualified under the Workers’ Compensation Act and its most recent amendments for
benefits is entitled to the difference between compensation benefit and his nottmal daily
wage o long a¢ he is disabled for duty,

Beotion 2 - Provided, however, that the Town’s responsibifity for benefits in Section 1 shall
commence after the employee’s workers’ compensation claim has been accepted and shatl *
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continue until the employes reaches maximum medical improvement or, based upon a
physician®s examination which may be subject to an Independent Medical Examination, a
determination is made that as a result of the employee’s injury, the employee will never be
able to perform the essential functions of his/her posttion; however, the period of time that
the Town will supplement workers’ compehsation paymenis shall not exceed six (6)
months over a rolling two (2) year period utiless the employee provides the Town with a
note from his/her physician within two (2) weeks of the end of the six (6) month period
that the employee will be able to return to work in full duty capacity by the end of the next
month in which case the Town continue to supplement workers’ compensation beneflts to
the end of the seventh (7'") month The Town shall be entitled to reimbursement for any
paymsnt made under this Seotion should the employee have recourse against a third party
in accordance with the procedures contained in the Workets’ Compensation Law, It is
understood that af any time doring the six (6) month period, or seven (7) month petiod as
stated above, if it is determined that the employee will not ever be able to return to full
duty, hig/her employment will be separated, :

Section 3 - Such disabled employee shall be entitled to all other provisions of the Workers’
Competisation Act including medical, surgical, pharmaceutical and hospital care, if he
qualifies for Workers® Compensation,

Section 4 - Any employee, at the Town’s discretion, shall have an examination by a
physioian, selected by the Town cettifying the employee’s ability to perform his dutles,

Section 3 - Any employee suffering any illness ot injury on the job must immediately-repoﬂ
same to the Direotor of Hutrian Resources, :

Section 6 ~ Both the employee and the Town recognize and agree that the purpose of
Workets’ Compensation and other Town-funded or governmental-funded disability
programs are to maintain an employee during a period of job-connected disability, Tiis .
intended by both parties that under no eircumstances would a disabled employee’s dally
wages ever exceed the daily wago of a simitar employee with the same position on active
service. Therefore, it is recognized that while the Town obliges itself to so equal a disabled
employee’s daily wage, that contribution is offset by Workers’ Compensation, Town paid
disubility insutance (if any), light duty payments, Social Security payments, and any othet
form of program not.paid for by the individual. Further, the Town shall be entitled to
reimbursement for any payment made under this Section should the employee have
tecourso against a third party in accordance with the procedures contained in the Workers’
Compensation Law.

ARTICLE 29
MISCELLANEOUS

Section 1 - Employees are not petmitted to use petsonal cell phones during work time
except in the case of an emergenoy, Employees are free to use personal cell phones during
thelr break time or other non-working time,
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Section 2 - The Town and the Union agree to accept the provisions of the Connectiout's
Munioipal Employees Retirement System (“CMERS™), Contributions made by employees
to MERS will be made on a pte-tax basis,

ARTICLE 30
ARABILI ECT OF LEGISLATION

It Is understood and agreed that all Agreements herein are subject to applicable laws now
or hereafter in effect, and to the lawful regulations, rulings and order of regulatory
vommisgions of agencies having jurisdiction, If any provision of this Agreement is held to
be in contravention of any existing or subsequently enacted laws or regulations of the
United State of the State of Connecticut, such provision shall be null and vold and the
parties shall meet to negotiate a tevised provision in compliance with law, but all other
provisions of this Agreement shall continue in full force and effect,

ARTICLE 31
DURATION

Teptative Agreement

Section 1 - This Agreement shall be effective upon execution and shall remain in full force
and effect until June 30, 2026, and from year to year thereafter unless the Union gives the
othet party written notice by registered o certified mail of its desire to terminate or modify
the same In accordance with Municipal Employees Relations Act,

Section 2 - Total Agreement, This working Agreement contains the full and complete
agreement between the Town and the Union on all bargainable issues.

Section 3 - Town policles and procedutes are set forth in the Employee Handbook,
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IN WITNESS WHEREOF, the parties hereto have hereunto set thelt hands and deals by
their duly authorized officers and represontatives this as of the day and year as stated:

James B, Cosgrove Date
First Selectman

Margaret Luberda, Director of . Date
Human Resources

Kevin E. Boyle, UPSEU President , Date
Daniel Bonfiglio, UPSEU Labor Date
Relations Representative

Jennifor Acquino, Local President Date

*Also, the Union sgrees to withdraw, with prejudice, MPP-35096 and the
corresponding grievance filed and pending before the Board of Mediation and
Arbitration.
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Medical Benefit Summary — —-

INNETWOREK

Medicat Office Visit - $15 co-pay } $0 for Tiert
Specialist Office Visit $15 co-pay 1 $0 for Tier 1
. Vision Examns {one per calendar year) $15 co-pay

Inpatient Hospital $0 co-pay

Qutpatient Hospital $0 co-pay

Emergency Room . $250 co-pay (waived if admitted)

Urgent Care . $15 co-pay

Walk-In $15 co-pay

e $0 Tor Tier 1 } 80%/20% coj %Oﬂ.wx 2

High Cest Radlologicat and Diagnostic Tests copayforTier1] consurance for Tier
individual: $350

in~-Network Deductible Family: $350 each member ($1.400 rmaxirnun).
Waived for HEP-compfiant members.

Coinsurance Hot appilicable .

Max out of pocicet . ﬁgn m..m



Cynecologist Wellness

OTHER SERVICES

Dmmzn.nv_m
>ncuc:nﬂ_.3 (20 Swgwma

Chiropractic

Nutritional Counsefing (3 visitspvear)
Physical/Oceupational Therapy

Durable Medical Equipment

Routine Hearing Screening fas part of an oXam}

$C co-pay
$0 co-pay

$C copay

Unlirmited

CT Partnership Plan 2.0
with Heaith mawwﬁnoﬁo:w Program (HEP)

Not appiicable

$15 co-pay
$0 co-pay
$0 co-pay
$0 co-pay
$0 co-pay

315 co-pay




EF S ~ : ™1 Fin
Partnorsh'p Pian 2.0

nhancsment Prograss (H

Coinsutance: 205 of aliowrabie UCTE charges

-
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Lifetime Maximum Uniimited
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APPENDIX C
LONGEVITY

Regular full time employees are eligible for longevity pay based on the following schedule!

5.9 yaary of contlnuous service 8250
1014 years of continuous service $500
15-18 years of continuous service 5750
20+ yaars of continuous service $1,000

Employees hired after July 9, 2014 will not be eligible for longevity pay.
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HUMAN RESOURCES DEPARTMENT

' 1
BRANFORD, CONNECTICUT w50l 27 A 9 kB9

1019 MAIN STREET
POST OFFICE BOX: 150
BRANPFORD, CT 06405
. (203) 315-0629
December 27, 2023 FAX: (203) 880-3316
www.braaford-ct.gov

MARGARET LUBERDA
Director of Human Resources

Ta: Maryann Amore, Moderator RTM
Copy: Jamie Cosgrove, lames Finch, William Ryan, Lisa Arpin, RTM Members

Re: Agreement by and between the Town of Branford and the Town Hall Employees, UPSEU
through june 30, 20126,

Attached is the above-captioned tentative agreement, which was ratified by the members of the
Branford Employees Union, UPSEU, Local #405 on December 22, 2023,

Highlighted Negotiated Contract Results:

Article 6, Wages and Benefits, pages 9 -11
Wages

luly 1,20202 2.5%
July 1,2023  2.5%
July1,2024  2.5%
July 1, 2025 2.5%

The Land Use Customer Services Coordinator and the Administrative Assistant Solid Waste position's
responsibilities were reviewed and for internal equity reasons these positions will move from the Group
3 level to the Group 2 level after the execution of the contract.

Article 6.1 Banefits

Stated the CT Partnership 2.0 Plan covers the Medical and Prescription Employee Benefits.
July 1, 2022 14% health insurance plans employee contribution

July 1, 2023  14%  health insurance plans employee contribution

July 1,2024 14.5% health insurance plans employee contribution

July 1,2025 15%  health insurance plans employee contribution

Article 16, Duraticn, page 18
The duration of this contract is through June 30, 2026.

Thank you for your time and consideration.

Héppy New Year!
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THE TOWN OF BRANFORD, CONN ECTICUT
~and-

UNITED PUBLIC SERVICES EMPLOYEES UNION,
LOCAL #405

TOWN HALL

raft Tentative Agreement

Expires June 30, 2026
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TOWN OF BRANFORD

~and-~

UNITED PUBLIC SERVICES E

This Agreement entered into.by and between %
“Town”, and Local 405 of United Public Services}
*“Union”,

The welfare of the Town of Br.
the Town renders the publ
are promoted by wil}
employees. An obligitign
to render honest, efficiént.
managemep i

niat ;ggment and the organization of its
ént, upon thé Union and upon each employee
ice, The spitit of cooperation between the

7+ ARTICLEI
i MANAGEMENT RIGHTS

Except as otherwise modified ér restricted by an express provision of this Agreement, the Town
of Branford reserves and tetains solely and exclusively, whether exercised or not, all the lawful
and customary rights, powers and prerogatives of management. Such rights include, but shall not
be limifed, to establishing standards of productivity and performance of its employees;
determining the objectives of the Town of Branford and the methods and means necessary to
fulfill those objectives, including the creation or the discontinuation of services, departments or
programs in whole or in part, the determination of the content of job classifications; the content
of job classifications for newly created positions; the determination of the qualification of
employees; the appointment, promotion, assignment, direction and transfer of personnel; the
suspension, demotion, discharge or any other appropriate disciplinary action against its
employees; the relief from duty of its employees because of lack of work; the establishment,
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modification or discontinuation of reasonable work rules; and the taking of all necessary actions
to carry out its objectives in emergencies,

2.0

Tentative Agreement

ARTICLE 1I
RECOGNITION

All administrative and engineering employees of the Town Hall bargaining unit who work
twenty (20) hours or more per week, excluding supervigory and seasonal employees.

3.0

3.1

4.0

4.1

"".aycheok of each employee who has
i certified by the Sectetary or other

signed an authorized payroﬂ_""" uction card a
authonzed official of the U 1

the Union. Ded
when the empldye

SuLe of these racords shall be limited to matiers directly related to any dispute
on i reququd to defend under this provision.

ARTICLE IV
SENIORITY

The seniority date for current bargaining vnit employees is as it appears on the seniority
list appended to this contract.

The Town will notify UPSEU and the President of Local #405 when a batgaining unit
employee begins working for the Town; notification to UPSEU will be made within
twenty (20) calendar days of the new employee’s hire date.

Seniority is hereby defined as an employee’s length of continuous setvice in the Town
Hall bargaining unit, measured from his or her most recent date of entry into the bargaining
unit,
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4.2

4.3

4.4

4.5

When a new job is cteated or a vacancy occurs, as determined by the Town, a notice
concerning the job shall be posted at first internally by the Human Resources Department
for a period of five (5) workmg days. After this time, no further request will be accepted
for such vacancy, and no grievance alleging that seniority has been violated shall be
considered if an employee has not entered his/her written bid within the specified time.
While the vacancy is unfilled, the Town may exercise its own discretion in the temporary
filling of the vacancy by either bargaining unit members or non-bargaining unit members,
The Town may fill a vacancy from outside the bargaining unit if no qualified applicant, as
defined in Section 4.3, applies for the position. Furthet, even if a qualified applicant
applies after the five (5) day posting period, the Town, in its sole discretion, can fill the
vacancy from outside the bargaining unit. :

petformance is unsatisfactory
such employee

‘ urpose if coﬁipuﬁhg the piidbatmnary perlod The probatlonary period
peflo' Q__f sixty (60} galendar days in the sole dlscretlon of the Town,

employees may dismissed during the probationary period.

(@  With respect “Eo all other matters, other than dismissal, as addressed in Article 1V,
Section 4.4, probationaty employees are covered by the terms of this agreement
and shall have access to the grievance procedure for the enforcement of their rights,

In the cvent of a layoff, the affected employee shall be given at least two (2)
weeks’ notice in writing and the order of layoffs shall be as follows:

a) Seagonal/Temporary help
b) Probationary Employees (by seniority); and
) Full-time Employees (by seniority).
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If the Town of Branford determines that a layoff is required among full-time
employees, said layoff will be in the department/position, as determined by the Town of
Branford. The laid off individual may bump a less senior employee in a position in which
(s)he is qualified to perform, as determined by the appropriate authority (department head,
Human Resource Director, supervisor or First Selectman) in the department where the
individual will be assigned. A determination of “not qualified” shall not be made on
arbilrary, capricious, or discriminatory grounds. An cmployee who “bumps” into a
position pursuant to this section shall accept the current level of wages and benefits for
that position,

Laid-off employees shall be subject to recall in inversg order of layoff for twelve (12)
months from the date of layoff. A qualified laid pff:employee, as determined by the
appropriate authority (department head, Human, Edséurce Dlrector, supervisor or first
selectman), shall be accorded an oppottunity ¢mployment prior to new employees
being bired, provided such laid off employ ‘_“x""e"'s‘ponded )

. :t@ her/him by registered mail
such lald off empfoy e fails to report for work
registered mail to
ni_ority, unless the

(3) fails to report to work in accordance with Section 4.5;

(4) fails to report to work upon the termination of an FMLA leave or any other
authorized leave of absence;

(5) takes employment elsewhere during a contractual leave of absence without the
express consent of the Town;

(6) is absent from work for three (3) consecutive days without proper notification
of absence to the Town or a reason acceptable to the Town for failing to notify
the Town for three (3) consecutive days;



(7) is absent as a result of illness, accident ot injuty on the job for a period equal
up to but not exceeding twelve (12) months over a rolling two (2) year period;
or _

(8) is laid off in excess of recall rights as set forth in Section 4.5,

An employee whose seniority is lost for any of the reasons outlined in this paragraph and

is rehired, shall be considered a new employee if (s)he is again employed by the Town. The failure
of the Town to rehire such employee shall not be subject to the grievance provisions of this

Agreement.
ARTICLE V
HOURS OF WORK
5.0  Hours of work and length of lunch breaks for_\gﬁiployces 1 the bargaining unit are set forth

5.1

52

in Appendix I,

The Town may modify the reportingtim ‘
temporary period not to exceed eight (8):
Union of five (5) full working days.

sHall be compensated at one and one-half (1 1/2)
ith @ minimum of three (3) hours provided that the
at:least his/her regularly scheduled work week of thirty-five
en and @ne-half’¢37 1/2) hours or forty (40) hours during the
rk week., i

ay shall be compensated at one and one-half (1 1/2)

8y, with a minitnum of three (3) hours provided that the
ployee has worked at least his/her regularly scheduled work week of
thirty<flve (35) hours, thirty-seven and one-half (37 1/2) hours or fotty (40) hours
during tﬁé"gm@éﬂing regular work week.,

{¢)  Any houts worked on a Holiday shall be compensated at one and one-half (11/2)
times the regular rate of pay plus the regular Holiday pay with a minimum of three
(3) bours provided that the employee has wotked at least his/her regularly scheduled
wotk week of thirty-five (35) hours, thirty-seven and one-half (37 1/2) hours or forty
(40) hours during the precedirig regular work week.

Any employee called back to wotk afier completing his/her regularly scheduled work day

of seven (7) hours, seven and one-half (7 1/2) hours or eight (8) hours shall be granted a
minimum of three (3) hours work at one and one-half ( 1 1/2) times the regular hourly rate.

8



5.3

5.4

6.0

Time and one-half (1 1/2) shall be paid for all hours worked when an employee is called
back to work.

An assighment of overtime work, other than emergencies shall be made at least four (4)
hours in advance by the employee’s supervisor.

All overtime work shall be distributed equally among qualified employees in each
Department as far as practicable.

ARTICLE VI

continuous employment From six (6) month_s to one.(l)_\year of coii i ,uous employment
employees will receive nanT.}[-ﬁVG percent { '
continuous employment, eﬁfj;: '

execution — 2. 5% _;_ o

Upon execution and retroactive to 7/1/23 for employees on the payroll as of
execution — 2.5%

Fiscal Year 2024 — 2025 - 2.5%
Fiscal Year 2025 — 2026 -- 2.5%
The positions of Land Use Customer Service Coordinator and Administrative

Aussistant Solid Waste will receive retroactive payments in accordance with their
current Group 3 Classification. However, in the pay period following the execution

9



of this Agreement, both positions (Land Use Customer Service Coordinator and
Administrative Assistant Solid Waste) will be moved to, and paid in accordance with,
Group 2.

The job title for the position of “Inland Weflands/GIS” will reflect the current job
title of “Enland Wetlands Associate”.

Tentative Agreement

6.1

The Town shall make available to its full-time employees and their dependents Medical
and Prescription Drug coverage and Dental coverage (hereinafter referred to as health

drug coverage will be provided by the Conr&ﬁ;é gui:-,_.:' artnership Plan 2.0, A Medical
ed as Appendix g: ipti

.....
> vy

--------

The Town of Branford may provide medical and prescription drug benefits, as described
above, through alternative carriers or through self-insurance, as long as benefits are
provided on a reagonably equivalent basis, All references to specific vendors will be made
generic. Employees will be notified of any change in cartiet or plan administration thirty
(30) days prior to said change or as soon as practicable,

10



Tentative Agreement

6.1a.  All members of the bargaining unit shall contribute, by authotized payroll deduction, to
the premium cost of the health insurance plans, according to the following schedule.
Such contributions will be deducted weekly by the Town on a pre-tax basis.

1) Effective upon execution of this Agreement that expires on June 30, 2026,
employees shall contribute the following amounts towards the premium cost of
the health insurance plans provided by the Town, by weekly payroll deduction:

CT Partnership Plan 2,0 - 14%

2) Effective July 1, 2024, employees sha
towards the premium cost of the health
by weekly payroll deduction;

'ji:t::'ihute the following amounts
rice plans provided by the Town,

e

CT Partnership Plan 2.0 — 14.5% . .7

3) Effective July 1, 2025, employéﬁs shall contribute theﬂffgllowmg amounts
towards the premlum cost of the healih _msurance plans provi@qd by the Town,

by weekly payroll dedl@tmn'

sithe health'msurance coverage provided above
¢ al, pdyment froin the Town of $1,000 for waiving

:ar during which the employee continues to elect not to
Such, paymem will be issued in equal payments of $500 in
ch fiscal yaar, and will be subject to normal employment tax
eductlﬁns To receive. such payment, an eligible ctoployee must

1. Involuntary termination of the alternative health benefit plan coverage;

2, Ineligibility of the employse and/or dependent(s) under the alternative plan;

3. The employee acquires a new dependent through marriage, birth or adoption and
the new dependent is not covered by the altetnative plan;

4. Coverage under the alternative plan is substantially reduced or the cost of the plan
to the employee substantially increases.

1



Upon receipt of such tequest and documentation, insurance coverage provided by the
Town shall be reinstated as soon as possible, including waiting pemods which may be
prescribed by the applicable plan, Employses who are reinstated to insurance coverage
provided by the Town shall reimburse, the Town, by payroll deduction the prorata share
of any waiver payment made.

Tentative Agreemen

7.0

7.1

6.2  Life insurance will be provided to all employees after three (3) months of service in the
amount of $70,000.

6.3 The Town and the Union agree to accept the prov151ons of the Connecticut Municipal
Employees Retirement Fund B (“MERF B”), Contribytioris made by employees to MERF
B will be made on a pre-tax basis.

Tenfative Agreement

6.4  An employee whose employment is vi

in accordance with the Consolidated” Oin;
known as COBRA.

':'5'-éaLf‘ab0r Day
7 "Veterans Day
.. Memotial Day
Thanksgiving Day
Day after Thanksgiving
_*1/2 Day before Christmas
Christmas Day
(plus any addi'fi::é)x,}j hllday declared by the Town government, as a day off)
*Any person require& to work beyond the fifth (5th) work hour shall be paid at the rate of

one and one-half (1 1/2) their regular stra:lght time hourly rate for all hours beyond four
(4) on said day.

Employees must work the day before and the day afier a holiday to receive holiday pay
unless they submit a doctor’s note if requested, or be on another paid leave of absence.

If a Holiday falls on a Sunday, the following Monday shall be considered the Holiday. If
a Holiday falls on a Saturday, the Holiday shall be observed the preceding Friday.

12



7.2

8.0

8.1

8.2

If an emergency makes it necessary to work on a Holiday, the employee shall be paid one
and one-half (1-1/2) times his regular rate of pay plus his regular Holiday pay with a
minimum of three (3) hours provided the employee has worked the regularly scheduled h
ours of work on regular work days,

ARTICLE VIII
YACATIONS

Employees hired ptior to July 1, 1999, who have completed one (1) year of regular
continuous service on an anniversary date of hire shall be entitled to a vacation of two (2)
weeks annually plus two (2) days for a total of twelve (12) work days. Employees hired
after July 1, 1999 will be entitled to ten (10) ys after one (1) year of regular
continuous service on their anniversary date‘of,é_

Employees hited prior to July 1, 1999,
continuous setvice on their anniversary:¢
(3) weeks annually plus two (2) days £
hired after July 1, 1999 will be entitled to
five (5) years of regular conti

This third week may not be taken on'a ingle
Office or the Director of Human'Resourees;:

Employees higed-priorto J 99, completed fifteen (15) years of regular

§ ' hire shafl:be entitled to a vacation of four
enty-one (21) days. Employees hired after
c entitléd to twenty (20).work days after they have completed fificen
’ SEVi ‘their annivetsary date of hire.

(4) weeks anmi
July 1, 1999 will |

The empl'ﬁiz@g_.may not takc more than two consecutive weeks of vacation at one time,
unless authorizéd by the First Selectman or the Director of Human Resources.

Employees must take all carned vacation leave during the twelve (12) month period
following the anniversary date of hire on which it is carned.

(a) Employees who are separated or terminated from the Town and who have accrued
vacation to their otedit at the time of separation/termination shall be paid the salary
equivalent to the accrued vacation leave prorated.

Employees shall not be called back to work while on vacation except for emergency work,
If an employee is called back to work, (s)he shall receive the regular vacation pay plus
time and one-half (1 %) for the hours worked.

’
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8.3

9.0

9.1

9.2

A vacation sign-up sheet shall be posted in May for the following fiscal year.

ARTICLE IX
LEAVE PROVISIONS

Employees hired prior to July 1, 1996 shall receive one and one-quarter (1 1/4) days per
month for a total of fifteen (15) days sick leave annually which may be accumulative to a
total of one hundred and twenty (120) days. Employees hired after July 1, 1996 shall receive
one (1) day per month for a total of twelve (12) days sick leave annually which may be
accumulative to a total of seventy-five (75) days.

If the Human Resource Dlrector or his/her deSIgnee S s sick leave abuse, the Human

& pects abuse of smk time after the
meeting the employee will be notified m wnﬁ g tha

days annually in refs
sick days set fo

“§Hall.be granted for death in the immediate family, If

th .mnployee shall receive one (1) additional day. Immediate
hus‘band sister, mother, brother, father, children, mother-in law,
graﬂi;parent, grandchild or step-child, Employees shall be
; an two (2) sick days for the death of an aunt or uncle. Extended
leave may. ba granted for speclal cases with the approval of the First Selectman or his
designee. i

An employee, upon fefitement, shall receive on the basis of his curtent wages, one hundred
percent (100%) compensation for any of his unused accumulated sick leave up. to a
maximum of seventy (70} days as severance pay in a lump sum within one (1) month;
provided, however, that no such payment shall be made to employees who resign their
employment with the Town. Employees hired after July 1, 1996, upon retiretent, shall
receive on the basis of his current wages, one hundred percent (100%) compensation for
any of his unused accumulated sick leave up 1o a maximum of forty (40) days as severance
pay in a lump sum within one (1) month; provided, however, that no such payment shall
be made to employees who resign their employment with the Town, Employees hired
aftet July 1, 1999, upon retitement, shall receive on the basis of his current wages, ohe
hundred percent (100%) compensation for any of his unused accumulated sick leave up to

14



9.3

9.4

9.5

9.6

a maximum of ten (10) days as severance pay in a lump sum within one (1) month;
provided, however, that no such payment shall be made to employees who resign their
employment with the Town, Employees hired afier February 12, 2014, shall not receive
payment upon retirement for accrued but unused accumulated sick leave,

Time off without loss of pay to act as pallbearer shall be granted upon request from the
Union officers and the Department Head with approval of the First Selectman,

Leave for family or medical reasons shall be afforded in compliance with applicable
federal law. Failure to return to work after a FMLA leave shall terminate an employee’s
seniority rights.

Workers” Compensation shall be supplemented b i ,;fference in the exployee’s regular
pay for no longer than a period of twelve (12)2,511 h§ over a rolling two (2) year period.

In cases where the employee does have a thlrd-party QIa:{m he shall advise the Town
Counsel ot have his attorney advise the Tgwh Counsel 6f the status of this third-party
iBursement for payment' ade under this Section

‘of twelve (12) months over a rolling
imited to an absence covered by the
gt ﬁbmit a note from hls/her treatmg

two (2) year period, for any ré
Workers” Compensation Act

‘the employee’s job will remain
: ' does not concur with the employee’s treating
i ting physiciah and the Town’s physician will agree upon a
é thefémployee t@:determme if (s)he will be able to return to

“will never be able. to perform the essentlal functions of his‘her position, his/her
employmiest with the Town will be separated.

Nothing shall proh1 it an '.mployee whose employment with the Town is separated pursuant
to this section from reap Ving for a position with the Town in the future.

ARTICLE X
GRIEVANCE PROCEDURE

10.0  Alldisciplinary actions shall be applied in a fair manner and shall not be inconsistent with

the infraction for which the disciplinary action is being applied. No employee shall be
suspended ot discharged until such action is first discussed by the First Selectman or his
designee and the Union President. '

15



10.1

(8)  Disciplinary actions shall include:

1. A verbal warning;

2. A written warning;

3. Suspension without pay; and
4. Discharge.

(®  All diseiplinary action must be for just cause and must be stated in writing with
reason and a copy given io the employee and the Union President at the time of
suspension or discharge.

() Oral warnings issued to an employee shall be-clgared after a petiod of twelve (12)

months as long as there are no other dlsclph actions taken during the twelve

(12) month period followmg issuance gfithe Oral warning. All other disciplinary

action shall remain in an employee’s petsonnel filg;

The putpose of the grievance procedyireiis to provide an ot
grievances. Any employee, within the Bargaining un1t, having a
interpretation or application of any provisi
accordance with the Step order I

method of adjustmg
___,_blem concerning the

Step 1. The employee’s immeé 3
supervisor all facts avallable pertai ing
(7) workdays f ant be
i fige, The départment head or superwsor
) workﬁays of being presented with the

iting, a meeting with the First Selectman within seven (7)
gponse. The First Selectman shall, within ten (10) workdays, call
s concerned and the Union’s grievance committee and discuss
the problem fully ‘Thié First Selectman may render its decision in writing, either at the end
of the meeting or within seven (7) workdays after the meeting to the representative of the
Union.

Step 4. In the event the employee and/or his/her Representative feel that further review is
justified, he/she shall file notice of appeal within ten (10) workdays to submit the matter
to arbitration before the State Board of Mediation and Arbiiration or, if the Union and the
Town mutually agree, to the American Arbitration Association; the costs of the American
Arbitration Association shall be borne equally by both parties. The Union shall also
provide the Human Resource Director with a copy of the notice of appeal. The decision
of the arbitrator(s) shall be final and binding upon both parties as provided by

16



Connectiout law. The arbitrators shall not, under any circumstances, have the authority to
modify, delete, abridge or suspend in any way the provisions of this Agreement.

Time extensions beyond those stipulated hetein may be atrived at by mutual agreement of
the parties concerned.

102 “Workdays” shall be those days that the Town Hall is open to the public.

ARTICLE XI
SAFETY AND HEALTH

11,0 Both partics to this Agreement hold themselves resp0n51ble for mutual, cooperative
Enforcement of safety rules and regulations. :

11.1  Should an employee complain that his work b e - h;m to be in unsafe or unhealthy
situations, in violation of acceptable safaty rules, the mattet shall be considered
immediately by Representatives of the Tps ioft, k
satisfactorily, the grievance may be prg
Agreement, '

ed according to the ance procedure in this

12.0 ivi j e loyees prior fto the date of this Agreement will
is Agréepnent, unless the parties through
collectlve bargammg mutuaﬂy agre': :_o chan_n__s of have spec1ﬂcaﬂy waived any of these

' 288 is pJ,‘thblted during working hours unless approved by the
ver desighee,

13.1 olals and Town officials agree to meet on grievance matters, ot
contract negotxa‘mons durmg an employee’s regular working houts, employees involved
shall not suffer any:loss of pay for the time involved. :

ARTICLE XIV
SUBCONTRACTORS

14.0 The Town agrees that during the term of the Agreement no work usually performed by the
employees in the unit will be contracted if the subcontracting of wotk would result in a
layoff of a bargaining unit member, :

17



ARTICLE XV
TEMPORARY ASSIGNMENTS

150 The Town may assign bargaining unit employees or non-bargaining unit employees to
temporary assignments within the batgaining unit not to exceed ninety (90) consecutive
workdays.

ARTICLE XVI
EFFECTIVE DATE

16.0  The date of the signing of this Agreement by the autho ized Representatives of the Union
and the Town shall constitute the effective date of ¢

Tentative Agreement

until June 30, 2026. Thereafte 1
renewed for successive periods 0
hundred twenty (12
notice on the other

of

FOR LOCAL #405. UPSEU

James B, Cosgrove, First Selectman

‘Margaret Luberda,
Director of Human Resources

*Also, the Union agrees to withdraw, with prejudice, MPP-35097 and the corresponding
grievance filed and pending before the Board of Mediation and Arbitration,
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APPENDIXI
HOURS OF WORK

UPSEU TOWN HALL UNION LOCAL #405

. POSITION HOURS/WEEK REPORTING TIME LUNCH PERIOD
Admin. Assistant Building/Engineering 40 8:00am - 5:00pm 1 hour
Admin, Assistant Fire Department 40 7:30am -4:00pm 30 minutes
Admin. Assistant GGB/WWTP 40 7:00am - 3:30pm 30 minutes
Admin, Assistant Planning/Zoning 35 8:30am - 4:30pm 1 hour
Admin. Assistant Police Department 35 7:30am - 3:00pm 30 minutes
Admin. Assistant Public Works 10 6:00am -2:30pm 30 minutes
Admin. Assistant Solid Waste 49 7:00am - 3:30pm 30 minutes
Assessor Technician 35 8:30am - 4:30pm 1 hour
Assistant Assessor 35 8:30am - 4:30pm 1 hour
Assistant Tax Collector 35 8:30am - 4:30pm 1 hour
Assistant Town Clerk - 35 8:30am - 4:30pm 1 hour
Assistant Town Clerk (Land Records) 35 8:30am - 4:30pm 1 hour
Associate Assessor 35 8:20am - 4:30pm 1 hour
Finance Associate- Accounts Payable 35 8:30am - 4:30pm 1 hour
Head Bookkeeper 35 8:30am - 4:30pm 1 hour
Inlands Wetlands Associate 35 8:30am - 4:30pm 1 hour
Land Use Custamer Service Coordinator 37.5 8:00am - 4:30pm 1 hour
Police Records Assistant 35 7:30am - 3:00pm 320 minutes
Property Appraser & Data Collector 35 8:30am - 4:30pm 1 hour
Purchasing/Tax Clerk 35 8:30am - 4:30pm . 1 hour
Tax Assosicate {Sewers) 35 8:30am - 4:30pm 1 hour
Tax Collection Technician 35 8:30am - 4:30pm 1 hour

Revised 11/29/2023
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APPENDIX IV- LONGEVITY

SERVICE |

2-4 YEARS § 240
57 YEARS $ 315
8-9 YEARS $ 415
10-19 YEARS $ 650

20  YEARSANDHIGHER § 750

December 1 in any year shall be used to determine an employee’s length of
service, and payment under this provision shall be made by the Town during
the month of Deceitiber,

Effective July 1, 2008 longevity will be modified as set forth above.
Employees hired after July 1, 2008 will not be eligible to receive longevity
paymetits, ' -
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APPENDIX V
PAYMENT FOR WORK PERFORMED IN HIGHER JOB
CLASSIFICATION

Emplccalyees assigned to work in a higher classification for four (4) or
more hours durtng a workday will be paid at the rate of pay associated with

the position in the higher classification for time spent working in said
classification,






APPENDIX VI
CERTIFICATIONS

Employees who complete the follomﬁg certifications will recelve a
one (1) time payment in the amount of $230 (two hundred and fifty dollars)
for each of the following;

Certified Connecticut Town Clerk (CCIC)

Certified Municipal Clerk (CMC)

Master Municipal Clerk (MMC)

Certified Connecticut Municipal Collector (CCMC)

Connecticut Certified. Muhicipal Assessor [

Connecticut Certified Municipal Assessor 1!

Effective Eié.cal Year 2016-2017 Emerggncjz Medical Response License
Cuerent employees who have already received payment for the above-

referenced certifications shall not recelve an additional payment,

Effective July 1, 2020, employees who are required by the Town to hold a certificate
- or Tieenye for their position as a condition of employment shall be reimbursed for
the cost of the required certificate or license,
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APPENDIX VII

SENIORITY

TOWN HALL UNION LOCAL #405

EMPLOYEE NAME DATE OF UNION ENTRY
Saunders, lrene 1/23/1989
Yester, Melinda 8/31/1994
Linke, Camille 3/9/1998
Fisher, Celeste 3/15/2001
Denhardt, Doreen 12/18/2001
Wood, Jill A 1/5/2004
Martin, Michelle 6/30/2014
Pettway, Tyechia 3/9/2015
Ahern, Leah 7/1/2015
Peilegrino, Bernadetta 10/22/2018
Lyon, Deborah 1/3/2021
Zagaroli, Thomas 3/24/2021
Robinson, Amy 11/1/2021
LaRock, Megan 2/7/2022
Bradley-Blanchette, Katy ; 6/27/2022
Smith, Michael 8/31/2022
Piombino, Lisa 9/30/2022
Gravino, Michele 5/22/2023
Flores, Adiaris - 8/7/2023
Lynch, Griffin 8/23/2023
Limonhe, Laura 9/11/2023
Dugan, Marissa 9/25/2023

Revised 11/29/2023




