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Representative Town Meeting
July 10, 2024

Meeting Minutes

Moderator: Maryann Amore Clerk: Frank Twohill
Majority Leader: Tracy Everson Minority Leader: Victoria Verderame

The RTM convened on Wednesday, July 10, 2024, at 8:19 p.m.,
at Branford Fire Headquarters, 45 North Main Street,
to consider and act upon the following matters:

1. Call to Order, Pledge of Allegiance
Moderator Amore led the Body in the Pledge of Allegiance.
2. Call of the Roli

Representatives Present: Alfone, Amore, Anderson, Black, Bonenberger, Dahili, Everson, Greenburg, Hartwell,
Hentschel, Hynes, Ingraham, Laich, Larsson, Loffredo, Maresca, McCall, McCormack, Neupane, Popolizio, Sharkey,
Shrestha, Soomro, Twohill, Verderame, Waterman

Representatives Absent: Adams, Adelman, Brooks, Keefe

Ex-Officios Present: none

3. Approval of the Minutes of the June 12, 2024, meeting:

Motion to approve made by Rep. Amore, 2™ by Rep. Verderame. The minutes were approved

unanimously in a voice vote.
4. Receipt of Communications, Reports of Committees, and Citizen Petitions:

Moderator Amore presented the following communications:

A. Michelle Gagliardi, a licensed day care provider, seeks protection from restrictive HOA rules,
Mederator Amaore referred her request to the Rules & Crdinances Committee.

B. Evgenia Pekarskaya, Supercool Metals, requested a property tax exemption on
manufacturing equipment. Moderator Amore referred her request to the Administrative
Services Committee.

C. Human Services Director Margaret Luberda requested the United Public Services, Local #424,
Water Treatment Employees Contract be heard tonight, Rep. Hentschel moved, 2" by  Rep.
Verderame, to add the item to the RTM Call as new item #5. The full RTM voted unanimously

in a voice vote to approve.

D, First Selectman Cosgrove requested the proposed solar array installation at 10 Tabor Drive be
heard. Rep. Waterman moved, 2nd by Rep. Loffredo, to add the item to the RTM Call as new item #6.
The full RTM voted unanimously in a voice vote to approve.
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5. To consider and if appropriate, approve a Tentative Agreement between the Town of
Branford and the United Public Services Representatives, Local #424, Water Treatment
Employees, July 1, 2023, through June 30, 2027.

This item was nhot heard in Committee. A motion to waive RTM Rule 4.4.1 was made by Rep.
Hentschel, 2" by Rep. Verderame. The motion passed unanimously by the full RTM. Human
Services Director Margaret Luberda stated this is a 4 year contract, 2.5% salary increase each
year, A motion to approve was made by Rep. Waterman, 2 by Rep. Verderame. The item
passed unanimously in a voice vote by the full RTM.

6. To consider and if appropriate, per Section 73-3 of the Town Code, approve a proposed
solar array on top of the former landfill located at 100 Tabor Drive, in the area identified
in the previously approved Landfill Closure Plan.

Rep. McCormack stated this item was heard by the Administrative Services Committee and it
passed unanimously. She put the matter to the full RTM in the form of a motion. There was
discussion by several RTM Representatives. The matter passed the full
RTM by voice vote.

7. To consider and if appropriate, approve the following transfer request from the Town
Planner for the Planning & Zoning budget for FY2024:

From:

10141130-533280 Consulting ($12,500)
To:

10150000-555110 Transfer to Capital Fund 700 $12,500
Capital Fund - Appropriation Increase

Increase:;

70090000-490010 Transfer in $12,500
Increase:;

70041130-533280-xxxxX Consulting-Zoning Regulations Update $12,500

Rep. Hentschel stated the Rules & Ordinances Committee heard this item.. The Committee
passed the item unanimously and he put the matter forward to the full RTM as a motion. The
RTM voeted unanimously to approve the transfers in a voice vote.

8. To consider, and if appropriate, approve a transfer for General Government Buildings
(GGB) for FY2024 as follows:

From:

10149040-588802 Contingency ($48,000)
To:

10141170-544300 Purchased Service Repair & Maint. $48,000

This item was not heard by any RTM Committee. A motion to waive RTM Rule 4.4.1 was
made by Rep. Verderame, 2™ by Rep. Laich. The motion was approved unanimously by
voice vote. Rep. Bonenberger stated the air conditioning system in the Police Station
server room broke down and had to be repaired. Also, a similar problem occurred at the
Joe Trapasso Community House. A motion to approve the transfer was made by Rep.
Bonenberger, 2™ by Rep. Verderame. Passed unanimously in a voice vote by the full RTM.
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9.

10.

1.

12,

13,

To consider and if appropriate, approve the following transfer request from the Tax
Collector for FY2024:

From:

10141070-588720 Tax Refunds ($21,000)
To:

10141070-518000 Overtime $21,000

Rep. McCormack stated that the Administrative Services Committee heard this request and
voted unanimously to approve. She put the matter forward to the full RTM as a motion. The
full RTM voted unanimously to approve the transfer in a voice vote.

To consider and, if appropriate, create an ordinance to establish a harbor management
commission, pursuant to CGS 22a-113k.

Rep. Hentschel stated this matter was heard by the Rules & Ordinances Committee. There

is a working group making progress on the proposal. The Committee voted unanimously to ask
for a rereferral. He put that request forward to the full RTM in the form of a motion. The full
RTM voted unanimously to rerefer the matter.

To consider, and if appropriate, create an ordinance which will encode reasonable
restrictions on short-term rentals In Branford.

Rep. Hentschel stated there is a working group on this subject at the Rules & Ordinances
Committee to pursue the possibility of drafting an Ordinance. The Committee voted
unanimously to rerefer the item. He put that forward to the full RTM in the form of a motion.
The RTM approved the rereferral unanimously by voice vote.

To consider, and if appropriate, create an ordinance to change the position of Town
Clerk from an elected position to an appointed one.

Rep. Hentschel stated this proposed Ordinance was heard and approved in June by the Rules
& Ordinances Committee. The Town Attorney made suggested changes. The final draft was
approved. It cannot be voted on tonight because it was not published & days before the RTM
meeting. Rep. Hentschel moved to hold the matter over to the next RTM meeting and put that
forward to the full RTM in the form of a motion. The motion passed unanimously in a voice
vote.

To hear the Parliamentarian’s review of Gregd Jerolman’s correspondence to the RTM
dated June 6, 2024.

Parliamentarian Hentschel stated that citizen Gregg Jerolman asked for a Parliamentarian
review. He was concermned that members of the public were not given an opportunity to be
heard on the proposed FY ‘25 Town budget at the May RTM Budget meeting. Parliamentarian
Hentschel stated that he reviewed the meeting, and the RTM actions were properly taken and
legally binding. He stated that he recommended the RTM Moderator and Committee Chairs
make clear at each meeting the time and the procedure used for the members of the public
wishing to speak.
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14. Any other business to come before the RTM:

A. Moderator Amore read a letter from the Society of Nepalese in America inviting all to the
Nepalese Festivities and parade in Branford on Saturday, July 13t

B. Clerk Twohill remembered Charles Shelton, a Board of Finance member for many years and asked for a moment of silencein his

memary.
C. Rep. Neupane reminded everyone to attend the Nepalese Festival on the Branford Green on Saturday, July 13th.
D. Evgenla Pekarskaya of Cool Metals stated that her company was seeking a Branford tax exemption for their manufacturing

equipment. Moderater Amore stated that the matter had been referred to the Administrative Services Commites,

15. Adjournment at 9:17 p.m.
Rep. Everson made a motion to adjourn, 2™ by Rep. Verderame,

See the BCTV recording of this meeting for details of the conversations.

Frank Twohill, RTM Clerk
Dated this 11*" day of July, 2024
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BRANFORD RTM RECORDED VOTES

RTM ROLL CALL, JULY 10, 2024

NAME ATTENDANCE
1[ADAMS Absent
2|ADELMAN Absent .
3|ALFONE Present 2 §
4|AMORE Present w5
5]ANDERSON Present gé‘\ﬁ} e
6|BLACK Present gk o
7| BONENBERGER Present Z g
8|BROOKS Absent 0.9 &
9 DAHILL Present &5 ‘ Jen
10| EVERSON Present /&
11| GREENBERG Present
12| HARTWELL Present
13[HENTSCHEL Present
14|HYNES Present
15| INGRAHAM Present
16|KEEFE Absent
171 LLAICH Present
18| LARSSON Present
19|LOFFREDQO Present
20| MARESCA Present
21IMCCALL Present
22| MCCORMACK Present
23|NEUPANE Present
241 POPOLIZIO Present
25| SHARKEY Present
26| SHRESTHA Present
27 |SOOMRO Present
28 TWOHILL. Present
29| VERDERAME Present
30{WATERMAN Present

Total 26

Ex Officios

15t Selectman Cosgrove

Selectman Dunhar

Selectman Higgins

Town Clerk Arpin

Treasurer Schwanfelder

Attorney Aniskovich
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From: Michelle Gagliardi <mgagliardict@gmail.com>

Sent: Thursday, June 27, 2024 10:51 AM

To: Jamie Cosgrove <jcosgrove@branford-ct.gov>

Cc: Angie Higgins <ahiggins @branford-ct.gov>; Raymond Dunbar <rdunbar@branford-ct.gov>
Subject: Support Family Childcare providers in Branford ‘

[EXTERNAL EMATL] This emai
‘open attachments unless you recognize the §

Dear Branford Selectman,

I am writing to you today to address a critical issue facing our community: the child care crisis in
Connecticut. Finding affordable, high-~quality child care is a significant challenge for Branford families, and the
shortage of available spaces only exacerbates this problem.

One potential solution lies in supporting licensed home daycare providers. Home daycare offers a nurturing and
familiar environment for children, and these providers play a vital role in our community's childcare
infrastructure. However, Homeowner Association (HOA) bylaws can often restrict or even prohibit home

daycare operations.
This is where Branford can step in and make a real difference.

Recent legislation in Connecticut protects licensed daycare providers in rental units from unreasonable
restrictions imposed by landlords. Branford can take this a step further by enacting an ordinance that protects
licensed home daycare providers from restrictive HOA bylaws. :



By doing so, Branford would become one of the first towns in Connecticut to offer this critical protection to
daycare providers. This would not only ensure current providers can continue their valuable service but also
encourage the creation of new home daycare options, significantly increasing the availability of childcare for
Branford families.

Here's how this ordinance can benefit our community:

Increased Childcare Availability: More licensed home daycare providers would mean more childcare options
for Branford families.

Supports Working Parents: By making childcare more accessible, this ordinance allows parents, especially
mothers, to pursue careers or return to work.

Economic Benefits: A robust childcare system benefits the local economy by allowing parents to participate in
the workforce.

I urge you to consider enacting an ordinance protecting licensed home daycare providers from restrictive HOA
bylaws. This action would demonstrate Branford's commitment to supporting both families and the childcare
providers who serve our community.

Thank you for your time and consideration.

Sincerely,

Michelle Gagliardi

203-499-9401



---------- Forwarded message --------- :

From: Jamie Cosgrove <jcosgrove@branford-ct.gov>

Date: Fri, Jun 28, 2024 at 5:29 PM

Subject: RE: Support Family Childcare providers in Branford .

To: Michelle Gagliardi <mgagliardict ail.com>

CC: Angie Higgins <ahiggins@branford-ct.gov>, Raymond Dunbar <rdunbar@branford-ct, gov>, Maryann
Amore <maryannamore.rtm4@gmail.com>

Michelle,

Can you forward the state statute you referenced? ! want to confirm the state has granted municipalities the ability to
create a local ordinance to address the issue you raised, If in fact the Town does, then you would need to send your
request to the RTM for consideration. The adoption of local ordinances falls under the purview of the RTM. You can find
contact information for the representatives on the town website. However, | copied the Moderator, Maryann Amore on

this email.

Fjust left you a voicemail with my number, so feel free to contact me if you would lie to discuss further.

Sincerely,
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SupercooMetols

Evgenia Pekarskaya, CEO
Supercoc! Metals

21 Business Park Drive, Unit 58
Branford, CT 06405

Via USMAIL and email maryannamore.rtmd@gmail.com

June 27, 2024

S

L QHOINYNG
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Ta: Maryann Amaore, Moderator

Maoderator, 8ranford Town Meeting ("RTM")

The Town of Branford

1019 Main Street, PO Box 150 Branford, CT 06405

ST 1oy

R

Sublect: Appeal for Property Tax Exemption on Manufacturing Equipment for tax vear 2023

Dear Madam Moderator,

[ am writing to you on behalf of Supercool Metals, a small high-tech manufacturing company that has been
operating within Branford since 2020. We find ourseives in an unprecedented situation regarding the
property tax imposed on our manufacturing equipment, due to an unfortunate delay in our tax filing this

vear

First and foremost, | would like to highlight the potential role our company, Supercool Metals, is poised to
play in the economic and technological landscape of Branford and the broader state of Connecticut. As an
emerging high-tech manufacturing entity, we are on the cusp of becoming a significant contributor to the
local economy and a driver of innovation. This focus means we'll be providing high-tech manufacturing
jobs in @ number of imporiant industrial and clean tech areas, such as hydrogen infrastructure, space and
robotics, marking a steady growth in our contribution to Branford and the state’s economic and

technological development,

It is also important to note the unigue nature of our company. We are a small-scale operation with a total
of six employees, only three of whom are full-time. This small team is at the heart of our innovation and
production processes, The size of our operation means that we operate with highly limited resources ane
face challenges that medium-size and large companies may not encounter.

Furthermore, 398% of our income is derived from government grants, which are specifically allocated for
development and manufacturing purposes. These grants do not cover expenses such as property taxes on
manufacturing equipment, The unexpected imposition of this tax presents a significant financial hardship
for our company. [t threatens our ability to continue contributing effectively to the local economy and to
maintain our role in the technelogical advancement of the state.

U3AIF03Y



SupercooMetals

June 27, 2024
Page 2.

t would also like to highlight our consistent track record of compliance with tax reguiations. Our company
has slways filed taxes on time and has been granted an exemption on manufacturing equipment in the
past (see attachments). This year's defay in filing was an anomaly, caused by several factors, including the
departure of the employae responsible for tax fitlings in prior years and the transition of our office manager,
who managed our mail, to remote work.

in light of these considerations, we would like to respactfully request the Town of Branford to reconsider
the imposition of property tax on our manufaciuring equipment for this year and to ask the
Representative Town Meeting {"RTM") approve at an upcoming meeting our request for exemption on
the 2023 Grand List as provided for in General Statutes §12-94¢ (attached).

Granting this exemption will not only aid in the survival of a smali, yet impactful company but also ensure
the continued contribution of innovative bigh-tech solutions to Branford and beyond.

We appreciate the RTM understanding and willingness to consider our appeal under these exceptional
circumstances, Thank vou for your time and consideration. We are hopefut for a positive resolution and
are open to discussing this matter further if useful and/or required. | am also coping Attorneys Brian
Hoeing, Updike Kelly and Speltacy, P.C., and William Aniskovich, Brenner, Saltzman & Waliman, LLP, and
First Selectman, Jamie Cosgrove, who may be able to offer some further insight or assistance toward
favorably resolving this matter.

Sincerely,

—\

Evgenia Pekarskaya, CEO
Supercool Metals

Email: eveenta@supercoolmetals. com
Phone; 646 244 0247
Ce Tracy Everson, RTM, Majority Leader [EversonSrim@gmail.com)]
Victoria Verderame, RTM, Minority Leader [Werderame@albertus.edu]
Franic Twehill, Jr., RTM, Clerk | franktwohill@hotmail.com }
Jamie Cosgrove, First Selectman [jcosgrove@branford-ct.gov)
Brian C. Hoeing, Esg. [bhoeing@uks.com]
William Aniskovich {waniskovich@bswiaw.com]

Attachments;

s 2023 property declaration and the result of the appeal with the correcied property assessment
* Connecticut General Statutes Section 12-94e
s A copy of granted exempiion for manufaciuring equipment for the tax year 2022 and 2021
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(Gu to pravious versions of this Section

2023 Connecticut General Statutes
Title 12 - Taxation

Chapter 203 - Property

Assessment

Section 12-94e¢. - Municipal option to
grant certain previously waived
exemptions.

Universal Citation: CT Gen Stat § 12-94e. (2023)

¢ Proavious Next »

Whenever any person claiming the exemption from property tax under the provisions of
subdivision {59), (60}, {70}, (72}, (74) or (76) of section 12-81 has failed to file a claim with
the assessor or board of assessors as required in said subdivisions and has further failed to
apply for an extengion of time under section 12-81k, the municipality, upon receipt of a
request from such person, may, by vote of its legislative body or, where the legislative body
is a town meeting, by a vote of its board of selectmen, grant such exemption according to
criteria established by the mumicipality, including, but not limited to, allowing for any
hardship experienced by the person which may account for the failure to claim the
exemption or to file for an extension of time and whether the exemption would provide a
net benefit to economic development in the municipality. No payment in lieu of tax under
this chapter shall be made with regard to any property exempted from tax under this
section.

nttpe/flew.justia.comicodesiconnecticut/titie- 1 2/chapter-203/section-12-04e/ 12



51624, 12:39 PM Connetticut General Statutes § 12-94e. (2023) - Municipal option to grant certaln previously waived exemptions. :: Title 12, Chapt.

{P.A. 03-269, 8. 10; P.A. 14-183, 5. 4.)

History: P.A. 03-269 effective July 9, 2003, and applicable to any assessment year; P.A. 14~
183 added reference to Sec. 12-81(76) and provision re vote of board of selectmen. '

€ Previous Next »

Disclaimer: These codes may not be the most recent version, Connecticut may have more current or
accurate information. We make no warranties or guarantees about the aceuracy, completeness, or
adeguacy of the information contained on this site or the iuformation linked to on the state site. Please
check official sources.

This site is protected by reCAPTCHA and the Google Privacy Policy and Terms of Service apply.

https:ilaw.justia.comicodes/connecticutftitie- 1 2/chapter-203/section-12-94e/
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Town of Branford

Town of Branford

PO BOX 136

BRANFORD, CT 06405

203-315-0672

Bill information

R CETAAR

il # 2020-2.0853418 (PERSONALPROPERTY) Town. Benafit. -

Unigue 1D 58583 Elderty Benefit "

District/Fag T

Nare SUPER COOL METALS 474,840

Care of/DBA ISUPER GOOL METALS A7k

Address 87,690

Detail Information 21-23 BUSINESS PARK DR

Volume/Page _ BT Town 29.45
L MiltRate -

Jue D:

Inst #1 07/01/2021 : s/ Bri . Sond D - ;

Tnst #2 01/01/2022 %/ Princ/ Bond Duey - . - 000

Tnst #3 | 1nterest Due - 000 -

Inst #4 | e T
. |‘Lien Due. 000

Total Adjustments Q.00 §| PR TE RN RN

Total Instaliment + Adjustinent 1,993.48 | 'Fee Due 0.00

Tetal Payments 1,093,481 "I_'o-:t:a; Dgé Now 0,00

|'Batancebue |

incipal/Bond

Q6182021

199348

0.00

0.00 1.983.48

PAY
Nl
"
%%ﬂ 'g ....... ﬁ
R W

#* ¥ Total payments made to taxes in

2023




Town of Branford

Town of Branford

PO BOX 136

BRANFORD, CT 06405

203-313-0672

Bill Information

xpayer Infor

AEMENRESEN R

Bill #

2021.-2-0863419 (PERSONALPROPERTY)

“Town Berefit . 1 .

Unigue 1£

68583

District/Flag

Elderly Benefit

Nag

SUPER COOL METALS

“Rasessment B4 790

Care of/DBA

{SUPER COOL METALS

AF4R00

Address

60,440

Detail Information

21-23 BUSINESS PARK DR

Volume/Page

Town 29.45

MillRate

' ir{é Jf 1

07012022

889,98

inst #2

01/01/2023

809.98

8 Téx/_ Pring/ _B_erid; Due| = Tal ol j_'{o.'o_b; :

inst #3

inst #4

| nterest Due T T 000

Total Adjustments

Q.00

| tien Due - b e o

Total Installment + Adjustiment

1,779.96

FeeDue’ o | . oo

Total Payments

1,779.96

| Totalbuenew. © | . LU od0

'B'ai_an;ié Due -

0

01/03/2023

.00 0.00 889.98

0710172022

PaY

880.98

0.00 0.00 559.08

fici
i

L)

A2

N

i
b

NAOL OQMOINTRE

~

> 21T R

p S I¥

g il-

Rt Wi i ¥
§od of i Sl

i)
Wt

¥k Tobal payments made 1o taxes in

2023
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Town of Branford

PO BOX 136

Town of Branford

BRANFORD, CT 06405

203-315-0672

Bill Information AR AR

: nay
Bill # 2022.2-0953419 (PERSONALPROPERTY)
Unigue IH 58583

District/Flag
Narne

- qw:n' Eénéfj L -
' Elderly Benefit, = - -

SUPER COOL METALS Assessment” T
Care of/ DBA /SUPER COOL METALS
Address

665,030
53,800

Detail Information 21-23 BUSINESS PARK DR
Vokime/Page

Towr 29,89

| Mill Rate .

Inst #1

07/01/2023 B01.05 L e
inst #2 01/01/2024 801.05 | Tax/ Princ/ Bond Duej . - :
Inst #3 1 Interest f)ue SR i s 000

- Lien Due- . N SR R
Total Adjustments 0.00 . 1 HenDue S A . 000

Total Installment + Adjustment 1,602.10 | Fee Due

Total Payments 1,802.10

Totai_'bﬁe Nn_w' _. R BT '0.00

| BalanceDue | . . L g0

11/02/2023 PAY 160210

Al
-1

1233

e

MATIO; NACH CUOINTHE
Made b2 Y]
A

¥ ¥ Total payments made to taxes in 2023 U1EE2AE T

Rl ¥ 0



Town of Branford
Board of Assessment Appeals

1019 Main Street
Branford, CT 06405
Phone: 203-488-2089
March 29, 2024
EVCENIAPEKARSKAYA
F1 BUSINESS PARK DR, 5B

BRANFORD, CT 06405

Listh 58583  EVGENIA PEKARSKAYA
21 BUSINESS PARK DR, 5%

‘The board has reviewed the assessment of your property as requested, taking into consideration all the
factors brought 1 our attention,

W foel that there are no errors of fact and calculations ave correct, therefove wa
fannot agrae with 2 change i value of this property.

X We feel that.the following assessment. repfosents seventy pergent of the vilue of the

propesty based upon corrected caldulations,

| OLD ASSESSMENT NEW ASSESSMENT
1173950 506090

The decision by the Bosrd of Assessment Appaals is binding. Underlegistation 12-1¥74, any person

-s.&mmmg tor be aggrieved of' the Board of Asseisiment &ppﬁaia gy sppeal the Bosrd's decision to the

superior eaurt of the judiclal disirier in which the person’s property is subjec o taxation. The appeal

?uxt be filed within 2 months of the date that the Hoard.of Asstssment. Appeals mails a notice of
Wm{{m

Fhank vou for your covperation.
Very Traly Yours,

Drennis Mardetla
Chiringn

ETNENEL




rRecEVED Htem 5
HUMAN RESOURCES DEPARTMEI{I%%“ L -3 o 3 )

BRANFORD, CONNECTICUT
4 m; Ly MMV?NM\

} Ui g Lo 5 g
BRANFORD TOWN CLERK

1019 MAIN STREET
POST OFFICE BOX 150
BRANFORD, CT (06405

(203)315-0629

FAX: (203) 889-3316

www.branford-ctgov

MARGARET LUBERDA

Director of Human Resources

July 3, 2024

To: Maryann Amaore, Moderator RTM
Copy: James Cosgrove, Jamaes Finch, Lisa Arpin, Brian Devlin, RTM Members

Re: Tentative Agraement by and between the Town of Branford and the United Public Services
Employees Union. Local #424, Water Treatment Employees, July 1, 2023, through June 30, 2027.

Attached is the above-captioned tentative agreement which union representatives and the Town
representatives have agreed. | am requesting that the Administrative Services Committee hold a Special
committes meeting prior to the 8pm RTM on Wednesday, July 10, 2024, and to also, if appropriate, add
to the RTM agenda for Wednesday, July 10, 2024.

Highlighted Negotiated Results:
Article 4 Hours of Work. page 6

Clarifies that the hours of work will be from 6:00am to 2:30pm and that the Superintendent or designee
may, upon two weeks” advance notice, change the hours to 7:00am to 3:30pm.

Section 4.5, page 7

Increase the on-call cell phone pay from $45.00 to $50.00 each day Monday through Friday, and from
$50.00 to $55.00 each day for Saturday, Sunday and Holidays. Both amounts will increase on July 1,
2025, by $5.00. Up to two employees with 15 or more years of service may not be required to carry cell
phones for emergency response, however they will be required to work overtime and order-ins.

Section 4.6, page 8
Effective upon execution of the agreement an employee assighed mechanical work will be paid $75 a

week, instead of $50.00 a day.

Article 5.0, Wages and Benefits, Pages 8-11
July 1,2023 2.5%
July 1,.2024. 2.5%
July 1, 2025 2.5%
July 1, 2026 2.5%




Included the name of the Town’s Medical Plan: CT Partnership Plan 2.0,

Section 5.1 {a) Page 10 Employee Medical Contributions

July 1, 2024 14.5% employee medical contribution
July 1, 2025 14.5% employee medical contribution
July 1, 2026 15.5% employee medical contribution

Section 5.2, page 11 Increase the reimbursement of safety shoes from $175 to $225 a year,

Section 5.8, page 12 Employees whose position requires an annual CDL physical will be allowed to take
one hour from their regular time from work as paid time to attend the CDL physical exam.

Article 7, Vacations, pages 14 15

Employees who have completed 21 years of service on their anniversary will receive 23 vacation days,
those with 22 years of service on their anniversary date will receive 24 vacation days, and those with 23
years of service will receive 25 vacation days oh their anniversary date '

We appreciate your time and constderation.

Sincerely,



THE TOWN OF BRANFORD, CONNECTICUT

~And-
THE UNITED PUBLIC SERVICE EMPLOYEES UNION,

UNIT #424

Tentative Agreement
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ARTICLE |
ARTICLE 2
ARTICLE 3
ARTICLE 4
ARTICLE 5
ARTICLE 6
ARTICLE 7
ARTICLE 8
ARTICLE 9

ARTICLE 10

ARTICLE 11
ARTICLE 12
ARTICLE 13
ARTICLE 14
ARTICLE 16

Tentative Agresment

A FCO
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AGREEMENT
Between
THE TOWN OF BRANFORD
And
THE UNITED PUBLIC SERVICE EMPLOYEES UNION, unit #424,

This Agreement entered into by and between the Town of Branford (hereinafter referred
to as the “Town”) and the United Public Service Employe&s Union, Unit #424,
(hereinafter referred o as the “Union™).

PREAMBLE

The welfare of the Town of Branford and its employees is dependent upon the service the
Town renders the public. Improvements in this service and economy in operating and
maintaining expenses are promoted by willing cooperation between the Town
management and the organization of its employees. An obligation rests upon the
management, upon the Union and upon each employee to render honest, efficient and
economical service, The spirit of cooperation between the management and the Union,
and the employees represented thereby, being essential to efficient operation, all parties
will so conduct themselves to promote thig spirit.

MANAGEMENT RIGHTS

Except as otherwise modified or restricted by an express provision of this Agreement, the
Town of Branford reserves and retains solely and exclus:vely, whether exercised or not,
all the lawful and customary rights, powers, and prerogatives of management. Such
rights include, but shall not be limited to: the right to obtain from any source and to
contract for materials, services, supplies and equipment, including work currently
performed by members of the bargaining unit, establishing standards of productivity and
performance of its employees; determining the objectives of the Town of Branford and
the methods and means necessary to fulfill those ob_;ectwes, mcludmg the creation or the
discontinuation of services, depariments or programs in whole or in part, the
determination of the content of job classifications; the content of job classifications for
newly created positions; the determination of the qualification of employees; the
appointment, promotion, assignments, direction, scheduling of bours of work and transfer
of personnel; the suspension, demotion, discharge or any other appropriate disciplinary
action against its employees; the relief from duty of its employees because of lack of
work; the establishment, modification or discontinuation of reasonable and uniformly
applied work rules by the Superintendent or with his express approval; and the taking of
ali necessary actions to carry out its objectives in emergencies.



ARTICLE 1
RECOGNITION

1.0 All employees of the Waste Water Treatment Plant of the Town of Branford as set
out by classification in Appendix A.

1.1 The Town may hire non-bargaining unit employees on a temporary basis to wotk
for the Waste Water Treatment Facility, when a bargaining unit employee is
unable to work due to sickness, an accepted workers’ compensation claim or an
unpaid leave of absence. The length of temporary employment shall not exceed
ninety (90) calendar days without the written agreement of the bargaining wnit.

ARTICLE 2
DUES CHECK OFF

20  The Town agrees to deduct from the pay of all its employees who, in writing,
authotize such deductions from. their wages, such membership dues as may be
fixed by the Union. Such deduction shall continue for the duration of the
Agreement except that any employee may withdraw such authorization it writing
by certified mail to UPSEU Local #424, Unit 5 with a copy to the Director of
Human Resources.

2.1 The deduction for any month shall be made during each payroll period of said
month and shall be remitted to the Union together with a list of names of
employees from whose wages such deductions have been made.

Teniative Agreement

2.2 The Employee’s Town’s obligations to make such deductions shall terminate
autornatically upon termination of the employee who signed the authorization or
upon his or her transfer to a job not covered by this Agreement, except that
deductions shall be resumed if any employee, texminated by layoff, is rehired
during the life of the contract then in existence.

2.3 The Union agrees to save the Town harmless from any damages, fees, costs or
assessments incurred by reason of the carrying out of the deduction provisions of
this article, including the claim of an assignment of wages to the Union for
membership dues. Notwithstanding the provisions of this article, the Town
reserves the right to protect the confidentiality of its records and the disclosure of
these records shall be limited to matters directly related to any dispute that the
Union is required to defend under this provision,
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3.1

3.2

33

34

ARTICLE 3
SENIORITY

The length of continuous service of the employee in the bargaining unit shall
determine the seniotity of the employee,

All new employees shall, for the first one hundred and twenty (120) working days
of their employment, be considered probationary employees. The probationary
period may be extended for a period of thirty (30) working days in the sole
discretion of the Town, If retained after the one hundred and twenty (120)
working day period, these employees shall be placed upon the seniority list with
seniority as of the date of hiring, Days lost from work for any reason beyond five
(5) working days during the one hundred and twenty (120) day probationary
period or, if applicable, during an extended probationary period shall not be
counted as employment for purposes of computing the initial or extended
probationary period. All such employees may be dismissed during the

probationary period,

a, 'With tespect to all matters (other than termination during the
probationary period), probationary employees are covered by the terms
of this Agreement and shall have access to the grievance procedure for
the enforcement of their rights thereunder.

Laid-off employees shall be subject to recall in iniverse order of layoff twelve (12)
months from the date of layoff. A qualified laid-off employee, as determined by
the appropriate authority (department head, hvman resource director, supervisor
or First Selectman), shall be accorded an opportunity for re-employment prior to
new employees being hired, provided such laid-off employees responded to.a call
1o report for work not more than ten (10) working days after receipt of notice sent
to him/her by registered mail, to his/her last known post office address. A
determination of “not qualiﬁed” shall not be made on arbitrary, capticious or
discriminatory grounds. If such laid-off employee fails to report for work within
fifteen (15) calendar days, he shall lose all rights of seniotity unless he is
temporatily incapacitated, preventing his reporting or is employed elsewhere, in
which case he must notify the Town in writing within five (5) calendar days after
the receipt of the notice to return that he will report for work as quickly as his
health or tempotary employment will permit, but no later than thirty (30) calendar
days after receipt of notice to report to work.

Jobs of an emergeticy nature may be temporarily filled at once by those next in
line of seniority in the classification pending the return of laid-off employees
having seniority who have been notified to report for work as herein above
provided.

The Town shall prepare and maintain, subject to examination and agreed
correction by Union Representatives in writing, a seniority list (unit wide) to
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3.6

record the status of each employee in the unit. The Union shall be provided with a
copy of the seniotity list and shall be notified of all changes. Each employee shall
have the right to protest any errot in his/her seniority status.

Seniority rights of a laid-off employee will continue to accumulate whils he/she is
laid off.

All promotions, transfers, and layoffs within the bargaining unit shall be in
accordance with the rule of seniority herein stated, provided he is qualifisd based
upon skill, ability, licenses, certifications, and past docwmented work
performance,

An smployee’s seniotity shall be [ost when (s)he:

(1) terminates voluntarily;

(2) is discharged for cause;

(3) fails to report to work within fifteen (15) calendar days after receipt of
notice of recall directed to his/her last known address;

(4) fails to report to work upon the termination of a FMLA leave or any
other authorized leave of absence;

(5) takes employment elsewhere during a contractual leave of absence
without the express congent of the Town,

(6) is absent from work without proper notification of absence to the Town;

(7) if the employee ig absent as a result of illness, accident or injury on the
job for a period equal to twelve (12) months over arolling two (2) year
period; or

(8) is laid off in excess of recall rights,

An employee whose seniority is lost for any of the reasons outlined in this

paragraph, shall be considered a new employee if (s)he is again rehired by the Town, The
failure of the Town to rehire such employee shall not be subject to the grievance provisiots
of this Agreement.

ARTICLE 4
HOURS OF WORK

Tentative Agreement

4.0

luneh-broak the Superinendent or designee may, upon two (2) weeks advance
notice, change the hours to 7:00 a.m. and quitting at 3:30 p.m. The decisiox

Regular hours of employment of all employees shall be forty {40) hours a week,
divided equally over five (5) consecutive days of eight (8) hours each Monday
through Friday, starting at 2200 6:00 a.m, and quitting at 3:30 2:30 p.m. with a

one-half (1/2) hour unpaid lunch break. However, summer-hours-may-be

Taad . + . .
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to change the bours of employment will not be made in an arbitrary and
capricious manner.

Any hours ant employee is required to6 work beyond the normal regular hours of
any work day or work week shall be compensated at one and one-half times (1
1/2x) his regular hourly rate of pay.

a. Any hours worked on a Saturday shall be compensated at one and
one-half times (1 1/2x) his regular hourly rate of pay, with a
minimumn of three (3) hours,

b. Any hours worked on a Sunday shall be compensated at one and
one-half times (1 1/2x) his regular hourly rate of pay witha
minimum of three (3) hours,

c. Any hours worked on a Holiday shall be compensated at one and
one-half times (1 1/2x) his regular hourly rate of pay plus his
regular holiday pay with a minimum of four (4) hours,

Any employee, having left the plant, who is called back to work after completing
his day of eight (8) hours shall be granted a minimum of three (3) hours’ work at
the rates specified in this contract.

An assignhment of overtime work, other than emergencies, shall be made at least
four (4) hours in advance by the employee’s supervisor,

All overtime work, including scheduled and emergency, shall be distributed
equally among eligible, qualified employees as far as practicable. Employees
may remove themselves fiom the eligibility list by notifying the Superintendent in
writing; however, removal from the seniority list does not prevent the Town from
ordering in employees for overtime.

Tentative en

4.5

Hehdayﬁ— tfectwe gmm executmn nf m!g Ag;;gement that exp!; g Qg g

em ces edtoan—callsta mllber o to ca cel

gndnz, and Holidsys, Effective July 1, 2025 zmploym asstgned to on~call
status will be required to carry a cell phone and will receive $55.00 each day
that they are on-call between Monday through Friday and $60.00 for each
day that they are on-call on Saturday, Sunday, and Holidays. An employee



scheduled to be on-call may switch with another employee, with the approval of
the Superintendent; the employee that takes the on-call assignment will receive
the applicable payment, as set forth herein. An employee who is on-call shall
respond to a call, and report to work, immediately.

Effective upon ¢xecution of this Agreement that expires on June 30, 2027, up
to two (2) employees each fiscal year who have completed more than fifteen
(15) years of full-time service as 2 bargaining unit member shall not be
required to carry a cell phone. However, these employees will still be subject
to voluntary overtime and order-ins, in accordance with the overtime Rist.

Tentative Agreement

46  Effective upon execution of this Agreement that expires on June 30, 2024,
employees assigned to perform auto mechanic work will receive an additional
$50-D0-pee-day §75.00 for each day(s) week he-is they are assigned to perform
such work; the Supetintendent or his designee has sole discretion in determining
which employee(s) will be assigned.

47  Employees will be provided with one (1) fifteen (15) minute break per day to be
taken at a time approved by a supervisor, Travel time to a facility serving or
selling food or beverages is included in the fifteen (15) minute break.

ARTICLE 5
WAGES AND BENEFITS

Tentative Agreement
50 A.  Appendix A will reflect the following wage increases:

s Upon execution (for employees on the payrell at that time) and
retroactive to July 1, 2023 - 2.5%

o Fiscal Year 2024 - 2025 - 2.5%

e Fiscal Yoar 2025 - 2026 - 2.5%
Fiscal Year 2026 — 2027 — 2.5%

*New hites will start at 85% of the applicable job rate for the first year of
employment.. For the next year of employment, the employee will receive 95% of
the applicable job rate. Upon their two (2) year anniversary, employees will receive
100% of the applicable job rate, The First Selectman or his designee may deviate
from the petcentage progression set forth herein as Jong as a new hire is not paid
less than 85% of the applicable job rate for his/her first year of empioyment and
95% of the applicable job rate for his/her second year of employment.



B.  Employees shall be paid weekly.

Tentative Agreement

On the first day of the month following a full-time employee’s date of hite, untess the full-time
_employee’s date of hire is the fitst day of the month, the Town shall make available to the
full-time employees and his or her dependents Medical and Prescription Drug coverage
and Dental coverage (hereinafter refetred to as health insurance plan(s)”). The Medical
and Prescription drug coverage will be provided by the Connecticut Partnership
Plan 2.0. A Medical Benefit Summary is attached as Appendix __, Dependents are
eligible to remaiis on the Town's Medical Plan up to age twenty-six (26) in
accordance with applicable Jaw. The Town will also let dependents remain on the
Town’s Dental Plan for the period up to age twenty-six (26).

The Town of Branford may provide medical and prescription drug benefits, as described
above, through alternative carriers or through self-insurance, as long as bepefits are
provided on a reasonably equivalent basis, All references to specific vendors will be
made generic. Employees will be notified of any change in catrier or plan administration
thirty (30) calendar days prior to said change or as soon as practicable.

Life Insurance is provided to all employees after three (3) months of service in the
amount of $70,000.

Tentative Apreement



5.1()

5.1(b)

All members of the bargaining unit shall contribute, by authotized payroll
deduction, to the premium cost of the health insutance plans, according to the
following schedule. Such contributions will be deducted weekly by the Town on
a pre-tax basis. ‘

1) Effective upon ratification and approval of this Agreement that
expires on Junte 30, 2027, employees shall contribute the following
amounts towards the premium cost of the health insurance plans
provided by the Town, by weekly payroli deduction:

CT Partnership Plan 2.0 14.5%

2) Effective July I, 2024, employees shall contribute the folowing
amounds towards the premium cost of the health insurance plans
provided by the Town, by weekly payroll deduetion:

CT Partnership Plan 2.0 14.5%

3) Effective July 1, 2025, employees shall contribute the following
amounts towards the premium cost of the health insurance plans
provided by the Town, by weekly payroll deduction:

CT Partnership Plan 2.0 - 14.5%
4) Effective July 1, 2026, employecs shall contribute the following
amounts towards the premium cost of the health insurance plans

provided by the Town, by weekly payroll deduction:

CT Partnership Plan 2.0 15.5%

Employees may elect to waive, in writing, the health insurance coverage provided

above and in lieu thereof may receive an annual payment from the Town of

. $1,000 for waiving coverage for each fiscal year during which the employee

continues to elect not fo participate in such coverage. Such payment will be
issued in equal payments of $500 in December and June of each fiscal year, and
will be subject to normal employment tax withholding and deductions. To
receive such payment, an eligible employee must complete and submit & form
provided by the Town no later than June 1 of each fiscal year indicating his/her
intent not to participate in the Town-provided insurance coverage. Further, such

employees must present evidence to the Town that they are covered under another

insurance program. Employees whose spouse has access to either Town or
Branford Board of Education medical benefits shall not be entitled to receive
payments for waiving insurance coverage.

10



Employees may elect to resume health insurance coverage due to the ocourrence
of one of the following conditions for which documentation and a request for
reinstatement must be submitted to the Human Resource Director in writing;

1. Involuntary termination of the alternative health benefits plan
coverage;

2. Ineligibility of the emiployee and/or dependént(s) under the alternative
plan;

3. The employee acquires a new dependent through marriage, birth or
adoption and the new dependent is not covered by the alternative plan;

4, Coverage under the slternative plan is substantially reduced or the
cost of the plan to the ermployee substantially increases,

Upon receipt of siich request and documentation, insurance coverage provided
by the Town shall be reinstated as soon as possible, including waiting periods,
which may be prescribed by the applicable plan, Employees who are
reinstated to insurance coverage provided by the Town shall reimburse, the
Town, by payroll deduction the pro rata share of any waiver payment made.

Article 5, Section 5.1(b) shall not apply to employees hired on or after July 1, 2021.

5.1(c) Retired employees shall be gble to purchase the medical insurance which an

active employee receives including prescription drugs if permitted by the apphcable
insurance company, in force for the retiree and his/ber spouse immediately prior to
retirement. The retired employee shall be able to purchase said insurance at the
group or COBRA rate, which will be used if the Town self-insures said coverage.

Tentative Apreement

52

All employees shall receive work clothing to include outer work shirt (long and
short sleeve), trousers, and two jackets (winter, surmmer). Winter jackets will be
replaced upon inspection by the Town and shall not be unreasonably denied. Said
clothing shall be supplied and laundered at no cost to the employee, Each
employee shaII be supphed w:th a sufﬁclent amount of work clothes for the work
week foo '

Fbmissi riging i printendent: Eﬂ‘ectxve 7/1!21 employees
shall be re:mbursed for safety shoes at Onc Hundred and Seventy-Five Dollars
($175) pet year, upon submission of original receipts to the Superintendent,
Effective July 1, 2024, employees shall be reimbursed for safety shoes at Two
Hundred and Twenty-Five Dollars ($225) per year, upon submission of
original receipts to the Superintendent, The Town agrees to provide the

1
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54

5.5

56

3.7

uniforms and each employee is required to wear the appropriate supplied clothing
during work hours and retain employee ID’s while working,

If the employee is required to work for four (4) or mote hours beyond his/her
regularly scheduled workday, (s)he will be provided with a one-half (1/2) hour
paid meal break.

The Town shall provide tools for the employees.

If a night shift is to be established, the Town and the Union shall negotiate the
shift differential.

Employees will be eligible for the Connecticut Municipal Employees Retirement
Fund B. Employee contributions to said fund will be made on a pre-tax basis.

Educational Improvement

Eraployees in this unit shall, in addition to their regular pay, receive the following
payment for certification achieved:

State Certification for Grade I Operator $300.00
State Certification for Grade Il Operator $525.00
State Certification for Grade Ill Operator $625.00
State Certification for Grade IV Operator $850.,00
Certification for Grade I Collection $200.00
Certification for Grade I Collection ’ $300.00
Certification for Grade II Collection . $350.00
Certification for Grade I'V Collection $550.00

Employees will receive one payment for the highest monetary amount associated
with the level of certification achieved. For example, if an employee has a State
Certification for Grade LIl Operator and a Certification for Grade III Collection,
(8)he will receive one payment for the State Certification for Grade III Operator.

Certification credit payments shall be made in a lump sum subject to normal
withholding in the first pay petiod of March each year,

Tentative Agreement '

5.8

The Town will reimburse employees for their annual CDL physical examination
performed by a physician determined by the Town. Employees who have an
appointment for an annual CDL physical examination that is scheduled
during their mormal work hours will receive payment of up to one (1) hour at
their regular hourly rate of pay for the time it takes during their regularly '
scheduled workday to attend the CDL physical examination.

12
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310

LONGEVITY PROGRAM

Employees will be eligible for the following longevity payment;

Service

.2~-4 years $325.00
57 years $425.00
8 - 10 years $525.00
Over 10 years $625.00

December | in any year shall be used to determine an employee’s length of
setvice, and payment under this provision shall be made by the Town during the
month of Decembet, ‘

Emplayees hired after September 30, 2010 will not be entitled to receive
longevity payments.

Employees required to work in a higher classification shatl be paid for ali hours

worked in the higher classification at the rate of pay of the higher classification, as set

forth in Appendix A.
RTICLE 6
HOLIDAYS
6.0  Employees shall be paid for and have the following days off as Holidays:

6.1

6.2

Y day before New Year’s Day Labor Day

New Year's Day Ceolumbus Day

Mattin Luther King Day Veteran's Day
Washington’s Birthday Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day Y2 day before Christmas
Fourth of July Christmas

{plus any additional holiday declared and specified by the Town Government, as a
day off)

If.a Holiday falls on a Sunday, the following Monday shall be considered the
Holiday. If a Holiday falls on a Saturday, the Holiday shall be observed the

preceding Friday,
If an emergency makes it necessary to work on a Holiday, he shall be paid one

and one-half times (1 1/2x) his regular hourly rate of pay plus his regular Holiday
pay with a2 minimum of four (4) hours.

13



7.0

7.1

ARTICLE 7
VACATIONS

Newly hired full-time employees will earn the equivalent of 1,08 vacation days per
month up to a maximum of thirteen vacation days during the year in which they are
hired. The following chart applies to each employee’s start date durmg the first
year of employment.

Earned on the 61 Day of employment 32 hours-4 days
After the 175% Day of employment eatnis 32 mote hours-4 days

On the employee’s one year anniversary earns remaining 40 hours-5 days
for atotal of 13 days.

On July 1% of the next fiscal year and each fiscal year thereafier, the employee will
be credited with thirteen (13) vacation days to be used during the fiscal year.

Employees who have completed five (5) years of service on their anniversary date
of hire will be credited with five (5) additional days to a total of eighteen (18)
working days annually to be used by June 30%, If the employes is unable to use
his/her five (5) additional accrued vacation days prior to July 1%, (s)he may carry
over the accrued vacation time which must be used within the first two (2) months
of the new fiscal year. Thereafter, on July 1%, the employee will be credited with
eighteen (18) vacation days.

Tentative Agreement

Employees who have completed ﬁﬂeen (15) years of service on thexr armlversaxy
date of hire will be credited with three (3) additional days to a total of twenty-one
{21) working days annually to bé used by June 309, If the employee is unable to
use his/her three (3) additional accrued vacation days priot to July 1%, (s) he may
carty over the accrued vacation days which must be used within the first two (2)
menths of the new fiscal year, Thereafier, on July 1%, the employee will be credited
with twenty-one (21) vacation days. Effective July 1, 2022, employees who have
completed twenty (20) years of service on their anniversary date of hire will be
credited with one (1) additional day to a total of twenty-two (22) working days
annually to be used by June 30", Effective upon execution of this Agreement
that expires on June 30, 2027, the following will apply: employees who have
completed twenty-one (21) years of sexvice on their anniversary date will he
credited with twenty-three (23) working days annually to be used by June 30';
employees who have completed twenty-two (22) years of service on their
anniversary date will be credited with twenty-four (24) working days annually
to be used by June 30'; and employees who have completed twenty-three (23)

14



7.3

7.4

7.5

7.6

1.7

8.0

i

~ years of service on their anniversary date will be credited with twenty-five(25)

working days annnally to be used by June 30%, If the employee is unable to use
his/her one (1) additional accrued vacation day prior to July 1%, (s) he may carry
over the accrued vacation day which must be used within the first two (2) months

of the new fiscal year. WM@MMM
twenty-twe-(22)-vacation-days:

Employees who ate separated or terminated from the Town and who have a¢erued
vacation to their credit at the time of separation/termination shall be paid the
salary equivalent to the accrued vacation leave prorated.

.Employees shall hot be called back to work while on vacation except for

emergency work, and if called back, shall receive the regular vacation pay plus
time and one-half (1 1/2x) for the hours worked.

Employees shall be granted their vacation by seniority preference throughout the
year subject to the demands of service as determined by the Department Head,

Employees shall give their Department head twenty-four (24) hours’ notice in
ordar to be eligible to take a vacation day and two (2) weeks’ notice to be eligible
to take & vacation of one (1) week or more. Vacation time may be teken in
increments of rio less than four (4) hours, Requests for vacation time off may be
granted in the discretion of the Department Head or his designee if an employee
provides less than the notice provided for herein,

No more than five (§) days of unused vacation will be carried over from one fiscal
year to the next. The balance of vacation days cartied over may never exceed five
(5) days more than the allotted vacation in a fiscal year.

ARTICLE 8
LEAVE PROVISIONS

Each employee shall earn one and one quarter (1'4) days per month sick leave
with pay.

{a)  Itis the intent of this provision that each employee in the bargaining unit
who serves continuously until the anniversary date of hire shail sarn a total
of fifteen (15) working days paid sick leave during the year.

Each employee hired after July 1, 2007 shall earn one¢ (1) day per month
sick leave with pay.

(b)  Employees himd after July 1, 1984 and before July 1, 1996 shall be
allowed to accumnulate a maximum of 120 sick leave days. Effective upon
the signing of this Agreement, employees hired after July 1, 1996, shall be
allowad to accumulate a maximum of 100 sick leave days.

13



8.1

8.2

8.3

84

8.5

“{¢)  Ifanemployee is out of work on sick leave for three (3) days in a thirty

day period, and the Town notifies the employes in writing that (s)he is

a suspected sick leave abuser, the Town may, in its discretion, require the
eraployee to obtain a doctor’s note to support his/her next absence due to
sick leave. The Town will reimburse the employee for the cost of his/het
oco-pay for said doctor’s visit,

Four (4) days special leave with pay shall be granted for death in the iminediate
family if the death occurs during the work week. Should the leave period include
days not scheduled normally as work days, only the actual work days necessary to
complete the four (4) day period shall be allowed. If the burial is out of state, the
employee shall receive one (1) additional day, Immediate family shall mean wife,
husband, sister, mother, brother, father, children, mother-in-law, father-in-law
step-parent or step-child or any individueal who resides in the employee's
residence.

Extended leave may be granted for special cases with the approval of the Director
of Human Resources or the First Selectman.

An employee, upon retirement shall receive on the basis of his current wages, One
Hundred Percent (100%) compensation for any of his unused accumulated sick
leave as severance pay in a lump sum within a month, excepting employees hired
after July 1, 1993, such employees entitled to receive compensation for
accumulated sick leave up to seventy (70) days. Further, employees hired after
July 1, 1996, shall be entitled to receive compensation for accumulated sick leave
up to forty-five (45) days. Employees hired after September 20, 2010, shall not
be entitled to receive compensation for accumulated sick leave,

Time off without loss of pay to actas a pailbéarer shall be granted upon request

of an employee with the appraval of the First Selectman or his designee.

Leave of absence withowt benefits requested in writing to the Town by an
employee or bis qualified Representative, shall be granted a maximum period of
one (1) year for legitimate purposes, as determined by the First Selectman or
histher designee, and shall be in writing by the Department Head to the Employee
with a copy to the Union Secretary. Failure to return to work after the authorized
leave of absence shall terminate an employee’s seniority rights. Upon return to
work, all other rights and privileges shall be granted as if no break. :

Workers’ Compensation shall be supplemented by the difference in the
employee’s regular pay for no longer than twelve (12) months over a rolling two
(2) year period of time. In cases where the employee does have a third-party
claim, he shall advise the Town Counsel or have his attorney advise the Town
Counsel on the status of this third-party claim; the Town shall be entitled to
reimbursement for any payment made pursuant to a third-party claim in

16



8.6

9.0

accordance with the procedures contained in the Workers* Compensation Act. If
it is determined at any time during the employee’s absence that (s)he, because

“his/her injury, will never be able to petform the essential functions of his/her

position, his/her employment with the Town will be separated.

Employees shall be entitled to any and all provisions they are eligible for under
the Family and Medical Leave Act,

ARTICLE 9
GRIEVANCE PROCEDURE

The purpose of the grigvance procedure is to provide an orderly method of
adjusting grievances. Any employee, within the bargaining unit, having a
problem concerning the interpretation or application of any rule or regulation
affecting wages, salary, hours or work, general classification of position,
promotion, dismissal, suspension, demotion, transfer, layoff, sickness, vacation or
other leave, or other conditions of employment shall seek adjustment in the Step
order listed below, Written wamings shall be issued by the supervisor to the
affected employee on ordinary infraction of rules before suspensions are issued
against an employee. A copy of such wamming shall also be given to the Chief
Steward by the Supervisor. Oral wamnings shall precede written warnings. Time
extension beyond those stipulated below may be amrived at by mutual agreement
of the parties concerned. All references to days in this section shall mean
calendar days.

Step 1 — Employee to rintendent

Within fifteen (15) days of its occurence, or knowledge of its ocourrence, the
affected employee or the Union shall present to the Superintendent the facts
available pertaining to the problem or incident and the remedy sought to adjust
the problem.

Within seventy-two (72) hours, the Superintendent shall adjust the problem or
notify in writing the employee and/or his Representative of his decision,

St - ¢ Director of an Resources

The employee and/or the Union may appeal the decision of the Superintendent to
the Director of Human Resources within fifteen (15) days. The Director of
Human Resources shall render a decision in writing to the Union within ten (10)
days of receipt of the grievance.

tep 3— To the First Selec

The employee and/or the Union may appeal the decision of the Director of
Human Rescurces to the First Selectman within fifteen (15) days. The First
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9.1

10.0

Selectman shall render a decision in writing to the Union within ten (10) days of
receipt of the grievance.

Step 4 - Arbitration

The Union may appeal the decision of the First Selectman by submitting the
grievance to the State Board of Mediation and Arbitration within twenty (20)
days of the decision of the First Selectmar, excepting for a termination grievance,
which may be appealed within ten (10} days of the decision of the First
Selectman. A copy of said appeal shall be filed simultaneously with the Town.
The Town may, however, choose to bave the case heard before the American
Arbitration Associatiott as long as it pays for the cost of the arbitrator, less the
filing fee the Union would have incurred by submitting the grievance to the State
Board of Mediation and Asbitration,

In case of disciplinary action resulting in written docurnentation in an employee’s
petsonnel file, the Town shall take appropriate action to request the right to
remove/destroy such documentation after a period of eighteen (18) months from
the date it is placed in the file, upon written request by the affected employee and
provided said employee has not subsequently been disciplined for the same or
reasonable related offense.

If the Town’s request to semove/destroy such documentation is denied by the
State record kesper’s office, the Town agrees it shall no longer rely upon such
prior documentation to determine future disciplinary actions against the
employee. '

ARTICLE 10
SAFETY AND HEALTH

Both parties to this Agreement hold themselves responsible for mutual,
oooperative enforcement of safety tules and regulations.

The Town is committed to the safety and health of all employees and recognizes
the need to comnply with regulations governing injury and aceident prevention and
employee safety, The Town will provide employees with protective equipment to
be utilized when directed by the Superintendent or his designee.

The Town will maintain safety and health practices consistent with legal
requirements. If an employee is ever in doubt about how to safely perform a job,
it is the employee’s responsibility to ask the Superintendent or his designee for
assistance. Any suspected unsafe conditions and all injuries that occur on the job
must be reported immediately. Tt is the responsibility of each employee to accept
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10.1

10.2

1.0

12.0

12.1

13.0

- and follow established safety regulations and procedures,

All accidents, injuries, potential safety hazards, safety suggestions and health and
safety related issues must be reported immediately to the Superintendent or his
designee.

Should an employee complain that his work requires him to be in unsafe or
unhealthy situations; in violation of acceptable safety tules, the matter shall be
considered immediately by Representatives of the Town and the Union. If the
matter is not adjusted satisfactorily, the grievance may be processed according to
the grievance procedure in this Agreement,

Employees shall be provided with a secure area in which to change clothes and
shower, and be provided with a separate break area.

ARTICLE 11
PRIOR PRACTICE

Any and all privileges enjoyed by the employees priot to the date of this
Agreement will not be denied to them because of the signing of this Agreement,
unless the parties, through collective bargaining mutually agree to changes or
have specifically waived any of these privileges.

ARTICLE 12
UNION ACTIVITIES

Uniont officers, not to exceed one (1) shall be allowed to attend official Union
Conferences without loss of pay for a period not to exceed three (3) days
annually. Such leave may be taken in increments of one (1) hour. Leave under
this Article must be requested through the Superintendent in writing to the First
Selectman or his designee at least seven (7) days in advance. Such leave shall not
be unreasonably denied,

In the event Union-officials are tequired to meet with Town officials on grievance
matters or contrast negotiations during their regular working hours, they shall not
suffer any loss of pay for the time involved,

ARTICLE 13
- ERIVATIZATION

(See Memorandum of Understanding attached hereto).

ARTICLE 14
(1) ION
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14.0  The Town shall provide the Union with job desctiptions when completed,

ARTICLE 15
DURATION

15.0  Except as otherwise provided, the date of the signing of this Agreement by the
authorized representatives of the Union and the Town shall constitute the
effective date of this Agreement.

15.1  The Town will provide each employee with a copy of this Agreement by email
within thirty (30) days after the signing of this Agreement, New employees will

be provided with a copy of this Agreement at the time of hire. The UPSEU office

will be provided with six (6) signed copies of this Agreement, within thirty (30)
days after the sighing of this Agreement, from the Town.

This Agreement will become effective upon execution and shall remain in full
force and effect until June 30, 2023 2027 and each year thereafier unless either
party gives notice to the other of its intention to change this Agreement, Said
notice to the other party must be given in writing during the month of Janyary
prior to the end of the current fiscal year.

Tentative Agreement

The Union agrees to withdraw, with prejudice, MPPs pending before the State
Board of Labor Relations concerning the Town*s change.to the CT Partnership
Ptan/alleged repudiation (other than the MPP already heard regarding the change
to the CT Partnership), as well as all grievances pending before the Board of
Mediation and Arbitration concerning the change to the CT Partnership Plan and
an alleged breach of the insuramce language set for in the CBA.

SIGNATURE BLOCK

The present Agreement will remain in full force until a new Agreement is signed.

Dated at the Town of Branford, Connecticut this day of 42024,
For the Union For the Town

Dan Bonfiglio Jamie Cosgrove, Selectman
UPSEU
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Kevin E Boyle, UPSEU President

“Eramanuel Gionteris, Unit President

Margaret Luberda, Director of
Human Resources
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(0} UM OF UNDERSTANDING - SUBCONTRACTING

The Town of Branford (the “Town”) and UPSEU, Local #424, Unit 5 (the
“Union”) hereby agree to the following:

1.

The Town and the Union agree to delete Article 13 — Subcontractors —
Section. 13.0, frotn the parties” collective bargaining agreement with the
understanding that the Town will not lay off current bargatning unit
members for the purpose of subcontracting bargaining unit work. Further,
if 2 member of the bargaining unit separates his/her employment with the
Town, the Town will replace said individual within three (3) months of
separation so that there are a minimum of six (6) bargaining unit members.
If the Town adds another bargaining unit member to the sewer plant in
fiscal year 2000 ~ 2001, the Town will maintain a minimum of seven (7)
bargaining unit members, .

The Town and the Union agree that if the sewer plant is privatized by the
Town, in accordance with Article 14 of the parties’ collective bargaining
agreement, the Company hired to operate the plant will be required to hite
al] bargaining unit members employed at the time the Company takes over
operations at the sewer plant. Said Company shall also be requited to
provide the same wages and comparable benefits to the bargaining unit
employees who are employed by the Town at the time the Company takes
over operations at the sewer plant, Further, said Company will be required
to agree that it can only terminate the bargaining unit employees it hires
for just cause. Further, the Company will be required to allow said
bargaining unit members the right to have their termination heard before
the State of Connecticut, Board of Mediation and Arbitration.

If the Town is seriously considering privatization of the sewer plant, it will
notify the Union and provide the Union with notices of public meetings
that will oceur to discuss such privatization.

If the sewer plant is privatized, employees working at the sewer plant at
the time of privatization will be given preference in the filling of existing
vacant positions in the Town as long as the particular employee has the
skill and ability necessary to perform the position to which (s)he is
applying for, and also as long as the Town would not be in violation of the
terms of an existing eollective bargaining agreement.
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TOWN OF BRANFORD UPSEU, Local #424, Unit 5
Anthony DaRos John Knowlton

First Selectman

Date

President UPSEU, Local #424, Unit §

Date

23






 APPENDIXA






‘ UORISANS 46 S8 ROKED S U0 SRdoKILLS 20} 20 “EZOZ T A o1 spuauhed Sagoroney .
AR 5T $Popovees $loTse SPOOTISLL $ NG TERD0
ogieal  $|ee $ JoTewoil % s JovorssL $|ozsc  § § ooosoii % 0B AIIRS VORIANID)
ooooe'sL  $|ooce S Qovesdss  $ $ § o5 $loere $PITTLes  $ i ARSI OFT
OSL6TY. 3| zise & ] 0OBGVEL % $fooceoe) $|Liec  §sQossoces ¢ TARSSE]
opgs0're $l19%e P orecTc § SROTVeLRD  $|o0ec SR NCOROES $ ] JOHISO0 $58000d)
s T $ JUETSLe0 S| 00tt B 000803 § U SIS SO0,
g0,  $f{19se $Pocescel § $POsrLes  $|s0ec S RovosUis  § ] UL
08TEE/n  $[907c SPoaERSS  § $FO0GuGEs  $izeoe SR oreisis S aﬁsmm_
OCIBE 8 S|ty S ROT/ZI™ § $JO0PZOEE $[O0E0E S QOoStEYIS ¢ UG IRy
00T’ $|o68z S § O5tio09 ¢ $: FEIVYAE L IS ey

TENULY Apnoj: Ny EnUTY Aunop nuuy

WosR'Z %oaT Wwos'E

sseioydury VOdm
LTOT-ST0T selum ¥ Kipueddy






APPENDIX B






CONNECTICUT
- .PAKTNEfiﬁH!P PLAN

Preventive Care (including adult and
wall-child exams and immunizations,
routine gynecologist visits,
mammograms, colonoscopy)

$0

20% of allowable UCR* charges

2

Annual Deductible famount you
pay before the Plan starts paying
benefits)

Inclividualr $350

Family: $350 per member
{$1,400 maxtrmum)

Waived for
HEPwsornpliant meinbers

nclividual: $300
Farnily; $900

Coinsurance (the percentage

of a covered expense you pay
afteryou meet the Plan's annual
deductible)

Nat applicable

20% of allowable UCR* charges

Annual Cut-of-Pocket Maxirnum
{armount you pay before the Plan
pays 100% of allowable/UCR*
charges)

Individual: $2,000
Family: 4,000

[ndivicdual: $2,300 (includes
deductible}

Family: $4,900 {includes

deductible)

Prirnary Care Office Visits

$15 COopay 130 capay for Prefarred
Peoviders)

20% of allowable UCR* charges

Specialist Office Visits

$15 CORAaY 150 conay far Prafareacd
Providers)

20% of allowable UCR* charges

Urgent Care & Walk-In Center Visits

$15 copay

20% of allowable UCR* charges

Acupuncture (20 visits per year)

$15 copay

20% of allowable UCR* charges

Chiropractic Care

$0 copay

20% of allowable UCR* charges

Diagnostic Labs and X-Rays'
* High Cost Testing (MRI, CAT, ete.)

$0 copay {/2ur doarny
will need to get prior

authorization for high-cost

testing)

20% of allowable UCR* charges
(vou will need to get prior
authorization for high-cost
testing)

Durable Medical Equipment

$O (yaure docte may need
to get prior authorization)

20% of allowable UCR* charges
{you may need to get prior
authorizat]on}_

TN NETWORI: Within your currier’s irnmediate service area, no co-pa

Qutside yvaur cartler's Immediate service area: no co-pay,

1QUT OF NETWORK: Within your carrier's imenadiate service area, deductible plus 40% coinsurance.

Outside of carrier’s Immaediate service area: deductible plus 20% coinsurance,

y for prefarred facdity 20% cost share s non-praferred facllity.

foorrinimd Lo neRt pres, =



CONNECTICUT [Tz5]

PARTNERSHIP PLAN

Emergency Room Care

$250 copay {waived If admitl

@c)$250 copay (waived if adrnitted)

Eve Exarn (one par vear) $15 copay 50% of allowable UCR* charges
*|nfertility |
(based on medical necessity)

Office Visit $15 copay 20% of allowable UCR* charges

Outpatient or Inpatient $0 20% of allowable UCR* charges

Hospital Care
*npatient Hospital Stay e 20% of allowable UCR* charges
Mental Healthcare/Substance Abuse
Treatrment %0 20% of allowable UCR charges

. (¥ rmay need to get prior

"inpatient authorlzation)

Cutpatient $15 copay 20% of allowable UCR? charges
Nutritional Counseling $0 20% of allowable UCR*
(Maximum of 3 visits per Coverad charges
Person per Calendar Year)

»physical/Occupational Therapy $0 20% of allowable UCR* charges,
up 1o 60 inpatient days and
30 outpatient days per
condition per year

Foot Orthotics GO {ysrr 1 o o rnay need 20% of allowable UCR* charges

Lo gel prior authorization)

(v . may need 1o get prior
authorization)

Speech therapy: Covered for treatment
resulting from autism, stroka, tumnor
removal, injury or cangenital anomalies
of the oropharyny

Medically necessary treatment
resulting from other causes is subject to
Prior Autharization

LRy R

et e e

[ T SR LR P

$0

$0 (30 vigits per Coverad
Parson per Calendar
Year)

F T .1

Deductible plus Coinsurance
{230 visits per Calendlar Year)

Deductible plus Coinsurance
{30 visits per Calendar Year)

*Usual, Custormary and Reasonable. You pay 20% coinsurance based on UCR, plus vou pay 100% of amount provider bills you gvar UCR,

™ Prior author{zation required: If you use in-networlk providers, vour provider is responsibla for obtaliing pilor autharization from Anthem. If you

use out-af-netwaork providers, you are responsible for abtaining pror autharzation from Antharm.



MECTI
PARTNERSHIP PLAN

When yvou need information about

your benefits...

Caralompass. GT.gov is your one-stop shop

for benefits anc general information on vour
coverage, Click Partnership to view mediea), clental,
pharmacy and vision benefit information.

» Access your personalized benefits portal at
carasompRes Jenium-baatth.oom, or by clicking
Sign In on the Care Compass home page

» To view forms, visit CarsGompass. GT.govorms, or
click the Forrns button at the bottom of the Care
Compass home page.,

When you need benefits support...

You and any enrolled dependents can speak with

a personal Care Coordinator (833-740-3258) for
help understanding vour benefits, finding a doctor,
and dealing with the complexities of health care.
Quanturn Health makes it easier for you to navigate
your benefits and access the right care for you by
coordinating with your medical, pharmacy, and
dental member service teaims. Chat with a Care
Coordinator 830 a.m. ~10 pan, Monday - Friclay,

at B33-740-3258, or send a message through your
secure portal.

Earn incentives

The state of Connecticut has identified providers
that mest the highest patient care standards for
spectfic procedures and conditions as "Providers
of Distinction”. By complating your care with a
designated "Provider of Distinetion”, vou will
receive a cash incentive in the mail

To view a full list of procedures and incentives, visit
CareCompaas. Cl.ygoy/providersofdietnetion. Mot
The amount of the reward varies by procedure or
condition.

When you need to find the best
provider or to find o location for a
routine lab test..

Visit gso.ut gov/otpartner then scroll to Find
Provideys,

You pay nothing—$0 copay--for lab tests, if you
visit a preferred Site of Service provider. To find a
Shte of Service provider, contact Anthern or use the
Find Gave tool,

When vou're injured...

Your health plan has resources ta help you through
orthopedic injuries, from diagnosis to minor aches
and pains, to surgery and recovery,

Get help diagnosing minor or lingering injuries
through a virtual visit. Your provider wili help create
a rehab prograrm vou can co at horna,

For surgical procedures, find the best providers for
the care you need. Learn more at UarsGompass,
Olgoviorthopedies,

Help Manoging and Reversing
Diabetes

Get help managing Type 1 or Type 2 Diabetes
with Virta Health, Members are connacted and
supported with access 1o a diabetes health coach
and recelve free testing supplies and tips to
rnanage their Ale. In the diabetes reversal program
whaere members with Type 2 Diabetes can learn
to eat their way to better health with personalized
nutritlon plans and support from medical
providers, professional coaches, and digitat health
tools.

1

Help Preventing Diabetes

If you have prediabetes, the digital Diabetes
Prevention Program offered by Wellspark can
nelp yo u prevent diabetes by focusing on lifestyle
changes.

§ To learn more about these programs, visit
{ CareGompass.Clgovidiabetes.
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INECTICUT
NERSHIP PLAN ¥
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Generlc [preferred/non-preferred)™ $5/510 $5/$10 $0
Preferred/Listed Srand $25 $25 $5
Name Dz'ugs-

Non-Preferred/Non-Listed $40 $40 $12.50

Brand Name Drugs

Annual Qut-of-Faocket
Maximum

B T e I TS

$4.600 Individual/$9,200 Family

T T SV avem TR e e R T A, ot o e ]

+ Initiat 30-clay supply at retall pharracy is permitted. Thereafier, 90-day supply is required—ah rough mail-arder or ak a retail
pharmacy participating in the State of Connecticut Maintenance Drug Netwiork,

++ Prescriptions are filled automatically with a generic drug if one is available, uniess the prescribing physician submits a
Coverage Exception Request attesting that the brand name drug is medically necessary.

Prastarred and Non-Freterred (rand
Name Drugs

Adrug's tier ptacement is determined by
Caremark's Pharmacy and Therapeutics
Committee, which reviews tier placerment sach
quarter. f new generics have become available,
new clinical studies have been released, new
brand-name drugs have become available, ete.,
the Pharmacy and Therapeutics Comimittee may
change the tier placernent of a drug.

IFyour doctor believes a non-preferred brand-
name drug is medically necessary for you, they
will need to complete the Coverage Exception
Request form {available at

S P ther) and fax it to
Caremark. If appraved, you will pay the preferred
brand co-pay amount.

If You Choose o Brand Narmre when o
Cenerie 1s Avaituble

Prescriptions will be automatically fitled

with a genetic drug if one is available, unless
your doctor completes Caremark's Coverage
Exception Request form and it is approved, (It

i5 not encugh for your doctor to note “dispense
as written” on your prescription; a separate form
is required.) If you request a brand-name drug
over a generic alternative without obtaining a
coverage exception, you will pay the generic
drug ca-pay PLUS the difference in cost between

the brand and generic drug.

Mandetory 90-clay Supply for
Maintenance Medications

If you or your family member takes a
maintenance medication, you are required to
get your maintenance prescriptions as 90-clay
fills. You will be able to get your first 30-day fill of
that medication at any participating pharmacy.
After that your two choices are:

+ Receive your medication through the
Caremark mail-order pharmacy, or

» Fill your medication at a pharmacy that
participates in the State's Maintenance
Drug Network (see the list of participating
pharmacies on wwiw,os¢ rtguvlepart o)
and scroll down to Pharmacy under Benefit
Summaries.)



WELCOME TO YOUR DENTAL PLAN!

Regutar dental chockups can help find early waming signs of centaln haalth problems, witich maans you can gat the care you nead fo get
haalthy. So, don't skimg on your dental care, good oral care can mean hetter overall health!

Powerful and easily accessible mamber toots.

e Ask a Hyglenist: Dental members can slmaly amall tele denlal
guestiens to # team of leensed dental professionats who i tura will
tespond in about 24 haurs,

o Dantnl Hoalth Risl Assessmant; We want our dental membars

to beltar undarstand thair aral healds and theb rsls Faclers for {ootk
decay, gum disease sad oral satcer, This easy 1o bse anfing oot can

halp tham do thlz.
+ Dental Cara Gost Extimaton: In erder to halp our dente) memmber

hatle voderstand the cost of el dental care, we offer aosess to &

usar-(ently, web-raged lool Ihat provides estimates on common
dertal procedures and iraatments whan using 3 network denfiat,

o More Capabififas: With our latest mabite appilcation, mambers ¢an find
analwark daalist 25 well as view thalr elaims. Our application is svallable

for bioth Andraid aid Appls phones,

Your dental benefits at a glance

Thie: fellowing bersellt suminary outitnas hiow your dental plars waorke and provides you with 2 quick referance of your dantzl plan benafits, Far camplole
coverdge detalls, please refer b your policy,

OVitH]e Toar

Anthem ©g

Dentlats In your plan networle,

& You!ll save mansy when you visil a dentist in Yous plan
nadvotk bacsuss Anthom Blue Cross and Blue Shield (Anthem)
and tha dartlst bava agraed on priving for covered senviges,
Dentisls who ara notin your plart astwork have not ageand
lo prilg, and may bill you for ke difference Between what
Arithem pays lhem and what tha dentist ususlly
tharges,

= Tofind a dentlst by nema ot focalion, go fo

anfham.com or call dents! customer sarvice al he
numbsar listed on tha back of your 0 card.

Raady t5 use your dantal benaflis?

s Choose a dentisk fram the nelwork

& Make an appointment

o Show the office staff your membar 1D caed

& Pay any dadustitle or copay that s pad of your plan

Naed 1o contact us?
Sae the back of yaur ID card for wha to oall, wiita or apall vs.

Annval Bansll Badmon

» Periasurad parson $1,000 $1,000
u Diagneslic & Frovenilve Services are applied o the Annual Madmum
Antiual Maximum Carsyover Ho o No
Crihadanilc Litslime Beneflt Maximum
o Hot appleatls Notapplicsbly ot appllcable
Ansual Deductible
o Pot ixsined parson §i5 325

) . 3x singla membsr 3x dligle mambor
® Fantly maxima deductilo fadutle
Deducilble Waivad for DiagnosticiPraventiva Servicey Yoy Yo
Ont-af-Motwork Relmibursemant: ftith paccontile

Ariham Blus Ceses and Slwe Shiehd Ly tha ads inma of Anthaen Haalih Bans, lne Indspandsnl Beansss of the Ok Crons il Hivs Blseks Assacislon. Anthent ja & teginiered badamak of Anhem
Inaucance Gontpasled, bng,

CluatelD: 04033714
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Diagnastic ang Proventive Services 0% Colngurance
o Penodls arat prom
o Limlas] o 2 par 12 ancnichs
o Tooll claaning (propiylaris)
© Limiled {o two per 12 monthy cemblaod wit pudadontal mainlonancs
w fifowdng X-1ays
o {Jmited to ona sut par 12 monti
o Fyll Maulh or Fongramie %eays
o Lmitad % a0 per 60 monka
» Fluorida mppllealion
o Limitad Lo ten par 12 manths firgugh ago 1%
& Sealant applieafion
o Limiad 10 ana gar 60 montlie Unough aga 1
» 8pirn muintabv insortion
w Limiles (o gne paf tieth spaco par Efalina throwgh age 1

o Walting Period

Basle {Rentovative) Services 4% Colnsirancs
w Qonsultatian (sncand aglalen); caly wilh Kroys 3nd no elher $oevices

o Limind fo one par 12 mondhs
o Amaigem {slvar-calored) WEng

o Limited 1o ane prer ot swface par 24 moeths
o Gompatite {tookcaksnd) iy

& Limitad 1o oo prot tsath surfiges por 24 minths

rostarier hack} s pald as m amalgam (sivercolored Ming)

o Dhiish Bitpsy loancnr tos

o tmfled b one par 17 manti; 28 403

0% Golnsuraney

NoWalllng Parind

Endodentics (Non-Suryical) 3% Golsuranca
o Rool Canel (parmisnan] felh only)
o Lindied fo one poriool per Hellma; pesanond losth anly

B Colngasanee

Na Walting Poclod .

Endotontics [Surginal) 30% Coingurance
o Apfoooclumy and apaxticating
t Lhmitad o oro porTeoth por $alime; parmarant loels anly

§3% Cofnsurzace

NoWalling Ferlod

Pertadontics (NonSurgical) §0% Casuranco
» Parfdental meklenanee

o Limited fa kour por 12 monthe comiigd wilh leoth clesiings
& Bealieg and soel plawsiog; whon P tnoth pocks| hag 3 dapth af fout nimatecs of grealar

o Lmiiad l o8 pes queeant par 24 ingnihy

§0% Colnouranca

NoWalting Pared

Pariadontics [Surgfeal) _ 54% Colnsuranca
» Podotaatul sargary (ossoes, gingiveclomy, qralt procadives)
o Einfled 1 ona par quadraal pir 36 maoll:z

80 Golnsuranee

No Wallliy Perod

Oral furgary {Simple) 1A% Colrisurance
o Shuple uslraclion
u Limiled lo une portealh por Welime

B4 Golnsurance

He Wedllng Pesfod

Orat Burgary {Complex) 0% Cotnsurance
» Surgicad wxleaction
2 Lindlod 1 one poz todh por fotimg

% Lolnsorance

HoWalllng Parlod

Mafor {Restorativa) Services . 0% Calsnurangs
o Croving, onlys, vaioas
o Limitod lo ene por lenddarch put B4 months

0% Colnguranci

No Walllng Puried

Prostaodontics 0% Colssrari
w Dignluros and bakkyas
o Limilod 1o poe pe: toalifassh per B4 months.
& Implant laceneal
t Mot Goverad
# inpliant prasthadontics

 Limdiod (o o poi jaalivtarch pae §4 months as a nondiniplant ciown, bisgge, andinl dosture

$0% Galasursasn

Ho Walliag Parlad

Repairsiddjuslments 8% Calnsurance
» Giecwn, dentura, bddyo ropnics

 Limillod lo ane por 12 stanihs nol within § manths of phagemant
w Danlura and bridge stjushnents:.

o Lhewled Yo wvo par leolls par 12 montha ratwilhia & monlfss of placamors.

A% Colngurance

No Walltay Pedod
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GROUND RULES FOR NEGOTIATIONS

THE TOWN OF W}Eﬁ BRANFORD

-and-

THE UNITED PUBLIC SERVICE EMPLOYEES' UNION, UNIT #24

The Town of Branford (the “Town") and UPSEU, Unit #24 (the “Union’") bereby
agree to the following ground rules for negotiations;

1, The Town and the Union recognize and agree that negotiations procesd
most effectively in private. Therefore, unless otherwise mutually agreed upon by the
parties, neither the Town nor the Union will make any statements concerning the substance
of negotiations to the public, the press, or any news media during negotiations, provided,
however, that this clause shall not apply after mediation is complete or, if there is no
mediation, upon commencement of the binding arbitration process. This paragraph will
not prevent either party from reporting in private session on the substance of, or progress
in, negotiations to its respective governing body - fot the Town, its Board of Selectmen,
and for the Union, its membership.

2 Each party shall designate a1 negotiating committee and a chief
spokesperson(s)-to represent and speak for its committes, Only the chief spokespesson(s)
shall be authorized to make proposals, requests, commitments, and tentative agreements
with the other party. '

-3, Negotiating sessions will be held on dates and times convenient to both
patties. If either side must postpone a meeting, twenty-four (24) hours’ notice shall be
given, except in an emergency, Notice shall be given to William Ryan, for the Town, and
to Union Representative Dan Bonfighio, who shall notify their respective committees,

4. Neither party shall submit proposals on new topics afier the second
negotiating session, except by mutual agreemerit. The first negotiation session will be
scheduled on a date following the ground rules mesting on December 7, 2023, This
provision does ot prohibit a party from modifying its proposals on a subject ot making
counterproposals,

5. No eleatronic or mechanica! recording devioss of any kind shall be used ot any
negotiating session but may be used at interest arbiteation.

6. Negotiating sessions will be held at the Town. A session shall last no longer
than three (3) hours unless mutually agreed. Caucuses shall be for not more than thirty
{30) minutes unless mutually agreed.



7. Atentative agreement on an item shall not be withdrawn unless the complete
tentative agreement is disapproved by either party under paragraph 8 below., sttt
' : ' ‘ 2
8. When a tentative agreement is reached on the emtire contract, the full '
contract shall be reduced to writinig and presented for approval by the Boardof-Seleetnran K71
of the Town and ratification by the merbership of the Union., All tentative agreements . P =
shall be included in the contract unless otherwise agreed to by the parties, Both parties 3 { 4 ( 23
agree that any tentative agreement reached at the table shall be recommended to their
respective memberships for ratification and approval,

9, Nothing in these ground rules shall prohibit either party from making
proposals on a “Package Basis,” which package must be accepted in whole to becorre a
tentative agreement.

10,  The parties may make offers of settlement off the record, and where so
identified, such offers shall not be used as bargaining history.

11, The parties agree that their respective negotiating teams have the
authority to approve a final tentative agreement at the bargaining table and will recommend
said agreement to their respective bodies for ratification and approval,

12, Offers withdrawn durng negotiations shall be withdrawn without prejudice.

13, These ground rules may be modified by mutual agreement of the chief
spokespersons.
TOWN OF BRANFORD UPSEU, UNIT #24
By: By: O&‘///Q’b/ ‘
William Ryan Dan Bonfiglio

Date: __ff“’"/?/é? | Date:__/ ?‘/ 7 // >3



