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AGREEMENT
Between
THE TOWN OF BRANFORD
And
THE UNITED PUBLIC SERVICE EMPLOYEES UNION, unit #424,

This Agreement entered into by and between the Town of Branford (hereinafter referred
to as the “Town”) and the United Public Service Employees Union, Unit #424,
(hereinafter referred to as the “Union™).

PREAMBLE

The welfare of the Town of Branford and its employees is dependent upon the service the
Town renders the public. Improvements in this service and economy in operating and
maintaining expenses are promoted by willing cooperation between the Town
management and the organization of its employees. An obligation rests upon the
management, upon the Union and upon each employee to render honest, efficient and
economical service. The spirit of cooperation between the management and the Union,
and the employees represented thereby, being essential to efficient operation, all parties
will so conduct themselves to promote this spirit.

MANAGEMENT RIGHTS

14.0  Except as otherwise modified or restricted by an express provision of this
Agreement, the Town of Branford reserves and retains solely and exclusively,
whether exercised or not, all the lawful and customary rights, powers, and
prerogatives of management. Such rights include, but shall not be limited to: the
right to obtain from any source and to contract for materials, services, supplies
and equipment, including work currently performed by members of the
bargaining unit, establishing standards of productivity and performance of its
employees; determining the objectives of the Town of Branford and the methods
and means necessary to fulfill those objectives, including the creation or the
discontinuation of services, departments or programs in whole or in part, the
determination of the content of job classifications; the content of job
classifications for newly created positions; the determination of the qualification
of employees; the appointment, promotion, assignments, direction, scheduling of
hours of work and transfer of personnel; the suspension, demotion, discharge or
any other appropriate disciplinary action against its employees; the relief from
duty of its employees because of lack of work; the establishment, modification or
discontinuation of reasonable and uniformly applied work rules by the
Superintendent or with his express approval; and the taking of all necessary
actions to catry out its objectives in emergencies.



1.0

ARTICLE 1
RECOGNITION

All employees of the Waste Water Treatment Plant of the Town of Branford as set
out by classification in Appendix A.

The Town will include the Electrician at the Waste Water Treatment Plan as part of the
bargaining unit.

1.1

2.0

2.1
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2.3

The Town may hire non-bargaining unit employees on a temporary basis to work
for the Waste Water Treatment Facility, when a bargaining unit employee is
unable to work due to sickness, an accepted workers’ compensation claim or an
unpaid leave of absence. The length of temporary employment shall not exceed
ninety (90) calendar days without the written agreement of the bargaining unit.

ARTICLE 2
DUES CHECK OFF

The Town agrees to deduct from the pay of all its employees who, in writing,
authorize such deductions from their wages, such membership dues, initiation
fees, reinstatement fees, and service fees, as may be fixed by the Union. Such
deduction shall continue for the duration of the Agreement except that any
employee may withdraw such authorization in writing by certified mail to UPSEU
Local #424, Unit 5 or the President of the Local to be given sixty (60) days prior
to the expiration date of the contract and to take effect upon termination of the
Agreement. ‘

All employees in the collective bargaining unit who are not members on the
effective date of this clause shall, for so long as they remain non-members, as a
condition of employment, pay to the Union a service fee, equivalent to the amount
uniformly required of its members. All employees in the coliective bargaining
unit who are members of the Union, who hereafter cease to be Union members,
shall, for so long as they remain non-members, as a condition of employment, pay
to the Union a service fee equivalent to the amount uniformly required of its
members.

The deduction for any month shall be made during each payroll period of said
month and shall be remitted to the Union together with a list of names of
employees from whose wages such deductions have been made.

The Employer’s obligations to make such deductions shall terminate
automatically upon termination of the employee who signed the authorization or
upon his or her transfer to a job not covered by this Agreement, except that
deductions shall be resumed if any employee, terminated by layoft, is rehired
during the life of the contract then in existence.
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3.0

3.1

3.2

3.3

The Union agrees to save the Town harmless from any damages, fees, costs or
assessments incutred by reason of the carrying out of the deduction provisions of
this article, including the claim of an assignment of wages to the Union for
membership dues. Notwithstanding the provisions of this article, the Town
reserves the right to protect the confidentiality of its records and the disclosure of
these records shall be limited to matters directly related to any dispute that the
Union 1s required to defend under this provision.

ARTICLE 3
SENIORITY

The length of continuous service of the employee in the bargaining unit shall
determine the seniority of the employee.

The principal of seniority shall govern and control in all cases of promotion
within the bargaining unit, transfer, decrease or increase of the working force as
well as preference in assignment to shift work and choice of vacation time.

All new employees shall, for the first one hundred and twenty (120) working days
of their employment, be considered probationary employees. The probationary
period may be extended for a period of thirty {(30) working days in the sole
discretion of the Town. Ifretained after the one hundred and twenty (120)
working day period, these employees shall be placed upon the seniority list with
seniority as of the date of hiring. Days lost from work for any reason beyond five
(5) working days during the one hundred and twenty (120) day probationary
period or, if applicable, during an extended probationary period shall not be
counted as employment for purposes of computing the initial or extended
probationary period. All such employees may be dismissed during the
probationary period.

a. With respect to all matters (other than termination during the
probationary period), probationary employees are covered by the terms
of this Agreement and shall have access to the grievance procedure for
the enforcement of their rights thereunder.

Laid-off employees shall be subject to recall in inverse order of layoff for (18)
eighteen months from the date of layoff. A qualified laid-off employee, as
determined by the appropriate authority (department head, human resource
director, supervisor or First Selectman), shall be accorded an opportunity for re-
employment prior to new employees being hired, provided such laid-off
employees responded to a call to report for work not more than ten (10) working
days after receipt of notice sent to him/her by registered mail, to his/her last
known post office address. A determination of “not qualified” shall not be made
on arbitrary, capricious or discriminatory grounds. If such laid-off employee fails
to reportt for work within fifteen (15) calendar days, he shall lose all rights of



3.4

3.5

3.6

3.7

seniority unless he is temporarily incapacitated, preventing his reporting or is
employed elsewhere, in which case he must notify the Town in writing within five
(5) calendar days after the receipt of the notice to return that he will report for
work as quickly as his health or temporary employment will permit, but no later
than thirty (30} calendar days after receipt of notice to report to work,

Jobs of an emergency nature may be temporarily filled at once by those next in
line of seniority in the classification pending the retumn of laid-off employees
having seniority who have been notified to report for work as herein above
provided.

The Town shall prepare and maintain, subject to examination and agreed
cotrection by Union Representatives in writing, a seniority list (unit wide) to
record the status of each employee in the unit. The Union shall be provided with a
copy of the seniority list and shall be notified of all changes. Each employee shall
have the right to protest any error in his/her seniority status,

Seniority rights of a laid-off employee will continue to accumulate while he/she is
laid off.

All promotions and transfers within the bargaining unit shall be in accordance
with the rule of seniority herein stated, provided he is qualified.

An employee’s seniority shall be lost when (s)he:

{1) terminates voluntarily;

(2) 1s discharged for cause;

(3) fails to report to work within fifteen (15) calendar days after receipt of
notice of recall directed to his/her last known address;

(4) fails to report to work upon the termination of a FMLA leave or any
other authorized leave of absence;

(5) takes employment elsewhere during a contractual leave of absence
without the express consent of the Town;

(6) is absent from work without proper notification of absence to the
Town;

(7) if the employee is absent as a result of illness, accident or injury on the
job for a period equal to twelve (12) months over a rolling two (2) year
period; or

(8) is laid off in excess of recall rights.

An employee whose seniority is lost for any of the reasons outlined in this

paragraph, shall be considered a new employee if (s)he is again rehired by the Town.
The failure of the Town to rehire such employee shall not be subject to the grievance
provisions of this Agreement.
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4.1

4.2

4.3
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4.5

ARTICLE 4
HOURS OF WORK

Regular hours of employment of all employees shall be forty (40) hours a week,
divided equally over five (5) consecutive days of eight (8) hours each Monday
through Friday, starting at 7:00 a.m. and quitting at 3:30 p.m. with one-half (1/2)
hour for lunch.

Any hours an employee is required to work beyond the normal regular hours of
any work day or work week shall be compensated at one and one-half times (1
1/2x) his regular hourly rate of pay.

a. Any hours worked on a Saturday shall be compensated at one and
one-halftimes (1 1/2x) his regular hourly rate of pay, with a
minimum of three (3) hours.

b. Any hours worked on a Sunday shall be compensated at one and
one-halftimes (1 1/2x) his regular hourly rate of pay with a
minimum of three (3) hours.

c. Any hours worked on a Holiday shall be compensated at one and
one-half times (1 1/2x) his regular hourly rate of pay plus his
regular holiday pay with a minimum of four (4) hours.

Any employee, having left the plant, who is called back to work after completing
his day of eight (8) hours shall be granted a minimum of three (3) hours’ work at
the rates specified in this contract.

An assignment of overtime work, other than emergencies, shall be made at least
four (4) hours in advance by the employee’s supervisor,

All overtime work, including scheduled and emergency, shall be distributed
equally among eligible, qualified employees as far as practicable. Employees
may remove themselves from the eligibility list by notifying the Superintendent in
writing; however, removal from the seniority list does not prevent the Town from
ordering in employees for overtime.

Effective upon execution of this Agreement that expires on June 30, 2020,
employees assigned to on-call status will be required to carry a beeper and will
receive $35.00 each day that they are on-call between Monday through Friday and
$40.00 for each day that they are on-call on Saturday, Sunday and Holidays.
Effective July 1, 2018, employees assigned to on-call status will be required to
carry a beeper and will receive $40.00 each day that they are on-call between
Monday through Friday and $45.00 for each day that they are on-call on Saturday,
Sunday and Holidays. An employee scheduled to be on-call may switch with
another employee, with the approval of the Superintendent; the employee that



takes the on-call assighment will receive the applicable payment, as set forth
herein. An employee who is on-call shall respond to a call, and report to work,
immediately.

4,6  Employees assigned to perform auto mechanic work will receive an additional
$50.00 per day for each day (s) he is assigned to perform such work; the
Superintendent or his designee has sole discretion in determmmg which
employee(s) will be assigned.

4.7  Employees will be provided with one (1) fifteen (15) minute break per day to be
taken at a time approved by a supervisor. Travel time to a facility serving or
selling food or beverages is included in the fifteen (15) minute break.

ARTICLE 5
WAGES AND BENEFITS

50 A Appendix A will reflect the following wage increases:

Upon execution for employees on the payroll and retroactive to
July 1, 2017 — 2.5%

Fiscal Year 2018 — 2019 - 2.5%

Fiscal Year 2019 — 2020 - 2.5%

*New hires will start at 85% of the applicable job rate for the first year of employment.
For the next year of employment, the employee will receive 95% of the applicable job
rate. Upon their two (2) year anniversary, employees will receive 100% of the applicable
job rate.

B. Employees shall be paid weekly.

Following thirty (30) calendar days of employment, the Town shall make available to its
full-time employees and their dependents Medical and Prescription Drug coverage and
Dental coverage (hereinafter referred to as health insurance plan(s)”).

The Town will make available the Century Preferred $25 Co-Pay Plan (“PPO”) and a
$1,500/$3,000 HDHP until June 30, 2018, Effective July 1, 2018, a $2,000/84,000 HDHP
will be implemented and will replace the $1,500/$3,000 HDHP. The Town will then
contribute 50% of applicable deductible to the employee’s HSA for either single
coverage or single plus one or family coverage in July of each fiscal year. Employees
must be enrolled in the HDHP for the entire plan year or, if a new employee, for the plan
year in which (s)he enrolls. The Town’s contribution towards the applicable deductible
for new employees who select the HDHP will be prorated based upon the month in which
the employee begins employment. Employees who choose to be covered by the HDHP,



but legally cannot have a HSA, will be covered by an IRS approved Health
Reimbursement Arrangement (“HRA”), meaning they will be reimbursed up to 50% of
the applicable deductible for out-of-pocket medical expenses incurred when utilizing the
HDHP.

Effective July 1, 2018, if an employee chooses to be covered by the Century Preferred
$25 Co-Pay Plan (“PPO”), the employee can “buy-up” to the PPO plan, meaning the
employee will pay the difference between what the Town is contributing towards the
HDHP (deductible and premium) and the cost of the PPO plan,

The Town of Branford may provide medical and prescription drug benefits, as described
above, through alternative carriers or through self-insurance, as long as benefits are
provided on a reasonably equivalent basis. All references to specific vendors will be
made generic. Employees will be notified of any change in carrier or plan administration
thirty (30) calendar days prior to said change or as soon as practicable,

Life Insurance is provided to all employees after three (3) months of service in the
amount of $70,000.

5.1(a) All members of the bargaining unit shall contribute, by authorized payroll
deduction, to the premium cost of the health insurance plans, according to the
following schedule. Such contributions will be deducted weekly by the Town on
a pre-tax basis.

1) Effective upon ratification and approval, employees shall contribute the
following amounts towards the premium cost of the health insurance plans
provided by the Town, by weekly payroll deduction:

Century Preferred 17%
HDHP 11%

2) Effective July 1, 2018, employees shall contribute the following amounts
towards the premium cost of the health insurance plans provided by the Town,
by weekly payroll deduction:

HDHP 12%

3) Effective July 1, 2019, employees shall contribute the following amounts
towards the premium cost of the health insurance plans provided by the Town,
by weekly payroll deduction:

HDHP 13%
5.1(b) Employees may elect to waive, in writing, the health insurance coverage provided

above and in lieu thereof may receive an annual payment from the Town of
$1,000 for waiving coverage for each fiscal year during which the employee
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continues to elect not to participate in such coverage. Such payment will be
issued in equal payments of $500 in December and June of each fiscal year, and
will be subject to normal employment tax withholding and deductions. To
receive such payment, an eligible employee must complete and submit a form
provided by the Town no later than June 1 of each fiscal year indicating his/her
intent not to participate in the Town-provided insurance coverage. Further, such
employees must present evidence to the Town that they are covered under another
insurance program. Employees whose spouse has access to either Town or
Branford Board of Education medical benefits shall not be entitled to receive
payments for waiving insurance coverage.

Employees may elect to resume health insurance coverage due to the occurrence
of one of the following conditions for which documentation and a request for
reinstatement must be submitted to the Human Resource Director in writing;:

1. Involuntary termination of the alternative health benefits plan
coverage;

2. Ineligibility of the employee and/or dependent(s) under the alternative
plan;

3. The employee acquires a new dependent through marriage, birth or

adoption and the new dependent is not covered by the alternative plan;

4. Coverage under the alternative plan is substantially reduced or the
cost of the plan to the employee substantially increases.

Upon receipt of such request and documentation, insurance coverage provided
by the Town shall be reinstated as soon as possible, including waiting periods,
which may be prescribed by the applicable plan. Employees who are
reinstated to insurance coverage provided by the Town shall reimburse, the
Town, by payroll deduction the prorata share of any waiver payment made.

5.1{c) Retired employees shall be able to purchase the medical insurance which an

5.2

active employee receives including prescription drugs if permitted by the applicable
insurance company, in force for the retiree and his/her spouse immediately prior to
retirement. The retired employee shall be able to purchase said insurance at the
group or COBRA rate, which will be used if the Town self-insures said coverage.

All employees shall receive work clothing to include outer work shirt (long and
short sleeve), trousers, and two jackets (winter, summer). Winter jackets will be
replaced upon inspection by the Town and shall not be unreasonably denied. Said
clothing shall be supplied and laundered at no cost to the employee. Each
employee shall be supplied with a sufficient amount of work clothes for the work
week. Effective 7/1/07, employees shall be reimbursed for safety shoes at One
Hundred and Forty-Five Dollars ($145) per year, upon submission of original
receipts to the Superintendent. Effective 7/1/15, employees shall be reimbursed

- for safety shoes at One Hundred and Sixty-Five Dollars ($165) per year, upon

10
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5.4

5.5

5.6

5.7

5.8

submission of original receipts to the Superintendent. The Town agrees to provide
the uniforms and each employee is required to wear the appropriate supplied
clothing during work hours and retain employee 1D’s while working.

If the employee is required to work for four (4) or more hours beyond his/her
regularly scheduled workday, (s)he will be provided with a one-half (1/2) hour
paid meal break.

The Town shall provide tools for the employees.

If a night shift is to be established, the Town and the Union shall negotiate the
shift differential.

Employees will be eligible for the Connecticut Municipal Emﬁloyees Retirement
Fund B. Employee contributions to said fund will be made on a pre-tax basis,

Educational Improvement

Employees in this unit shall, in addition to their regular pay, receive the following
payment for certification achieved:

State Certification for Grade I Operator $300.00
State Certification for Grade II Operator $525.00
State Certification for Grade IIT Operator $625.00
State Certification for Grade IV Operator $850.00
Certification for Grade I Collection $200.00
Certification for Grade II Collection $300.00
Certification for Grade I1I Collection $350.00
Certification for Grade 1V Collection $550.00

Employees will receive one payment for the highest monetary amount associated
with the level of certification achieved. For example, if an employee has a State
Certification for Grade III Operator and a Certification for Grade I1I Collection,
(s)he will receive one payment for the State Certification for Grade IIT Operator,

Certification credit payments shall be made in a lump sum subject to normal
withholding in the first pay period of March each year.

The Town will reimburse employees for their annual CDL physical examination.

11




59 LONGEVITY PROGRAM

Employees will be eligible for the following longevity payment:

Service

2 — 4 years $325.00
5 _ 7 years | $425.00
8 — 10 years $525.00
Over 10 years $625.00

December 1 in any year shall be used to determine an employee’s length of service, and
payment under this provision shall be made by the Town during the month of December.

Employees hired after September 30, 2010 will not be entitled to receive longevity
payments.

5.10  Employees required to work in a higher classification shall be paid for all hours

worked in the higher classification at the rate of pay of the higher classification, as set
forth in Appendix A.

ARTICLE 6
HOLIDAYS

6.0  Employees shall be paid for and have the following days off as Holidays:

Y% day before New Year’s Day Labor Day

New Year’s Day Columbus Day

Martin Luther King Day Veteran’s Day
Washington’s Birthday Thanksgiving Day
Good Friday ' Day after Thanksgiving
Memorial Day Y2 day before Christmas
Fourth of July Christmas

(plus any additional holiday declared by the Town Government, as a day off)

6.1  Ifa Holiday falls on a Sunday, the following Monday shall be considered the
Holiday. If a Holiday falls on a Saturday, the Holiday shall be observed the
preceding Friday. .

6.2  Ifan emergency makes it necessary to work on a Holiday, he shall be paid one

and one-half times (1 1/2x) his regular hourly rate of pay plus his regular Holiday
pay with a minimum of four (4) hours,

12
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7.1

7.2

7.3

7.4

7.5

7.6

ARTICLE 7
VACATIONS

Employees who have completed one (1) year of service on their anniversary date
of hire shall be entitled to a vacation of thirteen (13) working days annually which
must be used by June 30™, Newly hired employees will accrue 1.08 vacation days
per month to be credited on the first (1) of the month following the month in
which it is earned; however, vacation may not be taken until after their sixtieth
(60“’) day of employment. If the newly hired employee is unable to use his/her
accrued vacation days prior to July 1%, (s)he may carry over the accrued vacation
time which must be used within the first two (2) months of the new fiscal year.
On July 1* following an employee’s anniversary date of hire, the employee will
be credited with thirteen (13) vacation days to be used during the fiscal year.

Employees who have completed five (5) years of service on their anniversary date
of hire will be credited with five (5) additional days to a total of eighteen (18)
working days annually to be used by June 30%, If the employee is unable to use
his/her five (5) additional accrued vacation days prior to July 1%, {s)he may carry
over the accrued vacation time which must be used within the first two (2) months
of the new fiscal year. Thereafter, on July 1%, the employee will be credited with
eighteen (18) vacation days.

Employees who have completed fifteen (15) years of service on their anniversary
date of hire will be credited with two (2) additional days to a total of twenty (20)
working days annually to be used by June 30", If the employee is unable to use
his/her two (2) additional accrued vacation days prior to July 1%, (s)he may carry
over the accrued vacation time which must be used within the first two (2) months
of the new fiscal year. Thereafter, on July 1%, the employee will be credited with
twenty (20) vacation days.

Employees who are separated or terminated from the Town and who have accrued
vacation to their credit at the time of separation/termination shall be paid the
salary equivalent to the accrued vacation leave prorated.

Employees shall not be called back to work while on vacation except for
emergency work, and if called back, shall receive the regular vacation pay plus
time and one-half (1 1/2x) for the hours worked.

Employees shall be granted their vacation by seniority preference throughout the
year subject to the demands of service as determined by the Department Head.

Vacation pay shall be paid in advance if employee requests same of the proper
authority. Such request to be made at least two (2) weeks prior to start of

vacation.

Employees shall give their Department head twenty-four (24) hours’ notice in
order to be eligible to take a vacation day and two (2) weeks’ notice to be eligible

13



7.7

8.0

8.1

to take a vacation of one (1) week or more. Vacation time may be taken in
increments of no less than four (4) hours. Requests for vacation time off may be
granted in the discretion of the Department Head or his designee if an employee
provides less than the notice provided for herein.

No more than five (5) days of unused vacation will be carried over from one fiscal
year to the next. The balance of vacation days carried over may never exceed five
(5) days more than the allotted vacation in a fiscal year.

ARTICLE 8
LEAVE PROVISIONS

Each employee shall earn one and one quarter (1%) days per month sick leave
with pay.

(a) It is the intent of this provision that each employee in the bargaining unit
who serves continuously until the anniversary date of hire shall earn a total
of fifteen (15) working days paid sick leave during the year.

Each employee hired after July 1, 2007 shall earn one (1) day per month
sick leave with pay.

(b) Employees hired after July 1, 1984 and before July 1, 1996 shall be
allowed to accumulate a maximum of 120 sick leave days. Effective upon
the signing of this Agreement, employees hired after July 1, 1996, shall be
allowed to accumulate a maximum of 100 sick leave days.

() If an employee is out of work on sick leave for three (3) days in a thirty
day period, and the Town notifies the employee in writing that (s)he is
a suspected sick leave abuser, the Town may, in its discretion, require the
employee to obtain a doctor’s note to support his/her next absence due to
sick leave. The Town will reimburse the employee for the cost of his/her
co-pay for said doctor’s visit.

Four (4) days special leave with pay shall be granted for death in the immediate
family if the death occurs during the work week. Should the leave period include
days not scheduled normally as work days, only the actual work days necessary to
complete the four (4) day period shall be allowed. Ifthe burial is out of state, the
employee shall receive one (1) additional day. Immediate family shall mean wife,
husband, sister, mother, brother, father, children, mother-in-law, father-in-law
step-parent or step-child.

Extended leave may be granted for special cases with the approval of the Director
of Human Resources or the First Selectman,

14
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8.2

8.3

8.4

8.5

8.6

9.0

An employee, upon retirement shall receive on the basis of his current wages, One
Hundred Percent {100%) compensation for any of his unused accumulated sick
leave as severance pay in a lump sum within a month, excepting employees hired
after July 1, 1993, such employees entitled to receive compensation for
accumulated sick leave up to seventy (70) days. Further, employees hired atter
July 1, 1996, shall be entitled to receive compensation for accumulated sick leave
up to forty-five (45) days. Employees hired after ratification and approval of this
Agreement (July 1, 2009 — June 30, 2013) September 20, 2010, shall not be
entitled to receive compensation for accumulated sick leave.

Time off without loss of pay to act as a pallbearer shall be granted upon request
of an employee with the approval of the First Selectman or his designee.

Leave of absence without benefits requested in writing to the Town by an
employee or his qualified Representative, shall be granted a maximum period of
one (1) year for legitimate purposes, as determined by the First Selectman or
his/her designee, and shall be in writing by the Department Head to the Employee
with a copy to the Union Secretary. Failure to return to work after the authorized
leave of absence shall terminate an employee’s seniority rights. Upon return to
work, all other rights and privileges shall be granted as if no break.

Workers’ Compensation shall be supplemented by the difference in the
employee’s regular pay for no longer than twelve {(12) months over a rolling two
(2) year period of time. In cases where the employee does have a third-party
claim, he shall advise the Town Counsel or have his attorney advise the Town
Counsel on the status of this third-party claim; the Town shall be entitled to
reimbursement for any payment made pursuant to a third-party claim in
accordance with the procedures contained in the Workers’ Compensation Act . If
it is determined at any time during the employee’s absence that (s)he, because
his/her injury, will never be able to perform the essential functions of his/her
position, his’her employment with the Town will be separated.

Employees shall be entitled to any and all provisions they are eligible for under

the Family and Medical Leave Act of 1993.

ARTICLE 9
GRIEVANCE PROCEDURE

The purpose of the procedure is to provide an orderly method of adjusting
grievances. Any employee, within the bargaining unit, having a problem
concerning the interpretation or application of any rule or regulation affecting
wages, salary, hours or work, general classification of position, promotion,
dismissal, suspension, demotion, transfer, layoff, sickness, vacation or other
leave, or other conditions of employment shall seek adjustment in the Step order

15



9.1

listed below. Written warnings shall be issued by the supervisor to the affected
employee on ordinary infraction of rules before suspensions are issued against an
employee. A copy of such warning shall also be given to the Chief Steward by
the Supervisor, Oral warnings shall precede written warnings. Time extension
beyond those stipulated below may be arrived at by mutual agreement of the
parties concerned. All references to days in this section shall mean calendar days.

Step 1 — Emplovee to Superintendent

Within fifteen (15) days of its occurrence, or knowledge of its occurrence, the
affected employee or the Union shall present to the Superintendent the facts
available pertaining to the problem or incident and the remedy sought to adjust
the problem.

Within seventy-two (72) hours, the Superintendent shall adjust the problem or
notify in writing the employee and/or his Representative of his decision.

Step 2 — To the Director of Human Resources

The employee and/or the Union may appeal the decision of the Superintendent to
the Director of Human Resources within fifteen (15) days. The Director of -
Human Resources shall render a decision in writing to the Union within ten (10)
days of receipt of the grievance.

Step 3— To the First Selectman
The employee and/or the Union may appeal the decision of the Director of

Human Resources to the First Selectman within fifteen (15) days. The First
Selectman shall render a decision in writing to the Union within ten (10) days of
receipt of the grievance.

Step 4 - Arbitration

The Union may appeal the decision of the First Selectman by submitting the
grievance to the State Board of Mediation and Arbitration within twenty (20)
days ofthe decision of the First Selectman, excepting termination grievance,
which may be appealed within ten (10) days of the decision of the First
Selectman. A copy of said appeal shall be filed simultaneously with the Town.
The Town may, however, choose to have the case heard before the American
Arbitration Association as long as it pays for the cost of the arbitrator, less the
filing fee the Union would have incurred by submitting the grievance to the State
Board of Mediation and Arbitration.

In case of disciplinary action resulting in written documentation in an employee’s
personnel file, the Town shall take appropriate action to request the right to
remove/destroy such documentation after a period of eighteen (18) months from
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10.0

10.1

10.2

11.0

the date it is placed in the file, upon written request by the affected employee and
provided said employee has not subsequently been disciplined for the same or
reasonable related offense.

If the Town’s request to remove/destroy such documentation is denied by the
State record keeper’s office, the Town agrees it shall no longer rely upon such
prior documentation to determine future disciplinary actions against the
employee.

ARTICLE 10
SAFETY AND HEALTH

Both parties to this Agreement hold themselves responsible for mutual,
cooperative enforcement of safety rules and regulations.

The Town is committed to the safety and health of all employees and recognizes
the need to comply with regulations governing injury and accident prevention and
employee safety. The Town will provide employees with protective equipment to
be utilized when directed by the Superintendent or his designee.

The Town will maintain safety and health practices consistent with legal
requirements. If an employee is ever in doubt about how to safely perform a job,
it is the employee’s responsibility to ask the Superintendent or his designee for
assistance. Any suspected unsafe conditions and all injuries that occur on the job
must be reported immediately. It is the responsibility of each employee to accept
and follow established safety regulations and procedures.

All accidents, injuries, potential safety hazards, safety suggestions and health and
safety related issues must be reported immediately to the Superintendent or his
designee.

Should an employee complain that his work requires him to be in unsafe or
unhealthy situations, in violation of acceptable safety rules, the matter shall be
considered immediately by Representatives of the Town and the Union. Ifthe
matter is not adjusted satisfactorily, the gricvance may be processed according to
the grievance procedure in this Agreement.

Employees shall be provided with a secure area in which to change clothes and
shower, and be provided with a separate break area.

ARTICLE 11
PRIOR PRACTICE

Any and all privileges enjoyed by the employees prior to the date of this
Agreement will not be denied to them because of the signing of this Agreement,
unless the parties, through collective bargaining mutually agree to changes or
have specifically waived any of these privileges.
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12.0

12.1

13.0

14.0

15.0

15.1

ARTICLE 12
UNION ACTIVITIES

Union officers, not to exceed one (1) shall be allowed to attend official Union
Conferences without loss of pay for a period not to exceed three (3) days
annually. Such leave may be taken in increments of one (1) hour. Leave under
this Article must be requested through the Superintendent in writing to the First
Selectman or his designee at least seven (7) days in advance. Such leave shall not
be unreasonably denied. '

In the event Union officials are required to meet with Town officials on grievance
matters or contract negotiations during their regular working hours, they shall not
suffer any loss of pay for the time involved.

ARTICLE 13
PRIVATIZATION

(See Memorandum of Understanding attached hereto).

ARTICLE 14
JOB DESCRIPTION

The Town shall provide the Union with job descriptions when completed.

ARTICLE 15
DURATION

Except as otherwise provided, the date of the signing of this Agreement by the
authorized representatives of the Union and the Town shall constitute the
effective date of this Agreement.

The Town will provide each employee with a copy of this Agreement within
thirty (30) days after the signing of this Agreement, New employees will be
provided with a copy of this Agreement at the time of hire. The UPSEU office
will be provided with six (6) signed copies of this Agreement, within thirty (30)
days after the signing of this Agreement, from the Town.

This Agreement will become effective upon execution and shall remain in fuli
force and effect until June 30, 2020 and each year thereafter unless either party
gives notice to the other of its intention to change this Agreement. Said notice to
the other party must be given in writing during the month of January prior to the
end of the current fiscal year.
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SIGNATURE BLOCK

IN WITNESS WHEREOQOPF, the parties hereto have caused this Agreement to be executed by
their duly authorized representatives at the Town of Branford, Connecticut this, 18 day

of tﬁéli% , 2018.

UNITED PUBLIC SERVICE EMPLOYEES TOWN OF BRANFORD
UNION, LOCAL #424

Kevin E. Boylee_//UjPSEU Premdent es B. Cosgrove, i?irstﬁeléctman

s s

Daniel Bonﬁgho
Labor Relations Representatlve

Knowlton Local Pres1dent
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MEMORANDUN OF UNDERSTANDING - SUBCONTRACTING

The Town of Branford (the “Town™) and UPSEU, Loca) #424, Unit 5 (the
“Union”) heteby agree to the following: ..

I8

E\J

(¥

The Town and the Union agree to delete Article 13 — Subcontractors —
Section 13.0, from the parties’ collective bargaining agreement with the
understanding that the Town will not lay off current bargaining unit
members for the purpose of subcontracting bargaining unit work. Further,
if @ member of the bargaining unit separates his/her employment with the
Town, the Town will replace said individual within three (3) months of
separation so that there are a minimum of six (6) bargaining unit members.
If the Town adds another bargaining unit member to the sewer plant in
fiscal year 2000 - 2001, the Town will maintain a minimum of seven (7)
bargaining unit members,

The Town and the Union agree that if the sewer plant is privatized by the
Town, in accordance with Article 14 of the parties’ collective bargaining
agreement, the Company hired to operate the plant will be required to hire
all bargaining unit members employed at the time the Company takes over
operations at the sewer plant. Said Company shall also be required to
provide the same wages and comparable benefits to the bargaining unit
employees who are employed by the Town at the time the Company takes
over operations at the sewsr plant. Further, said Company will be required
to agree that it can only terminate the bargaining unit employees it hires
for just cause. Further, the Company will be required to allow said
bargaining unit members the right to have their termination heard before
the State of Comnecticut, Board of Mediation and Arbitration,

1f the Town is seriously considering privatization of the sewer plant, it will
notify the Union and provide the Union with notices of public meetings
that will occur to discuss such privatization,

If the sewer plant is privatized, employees working at the sewer plant at
the time of privatization will be given preference in the filling of exisiing
vacant positions in the Town as Jong as the patticular employse has the

20



“skill and ability necessary to perform the position to which (s)he is

applying for, and also as tong as the Town would not be in violation of the
terms of an existing collective bargaining agreement.

TOWN OF BRANFORD UPSEU, Local #424, Unit 5

folm E. Opie / ] A#6hn Altsmannsberger
First Selechn President UPSEU, Local #424, Unit 5

Dat‘eff. 2‘?4{’ Date Z//f/&f

21



0z0Z ‘0E 8unr 0 saflep Weld jusuneal | JSiEMm SISEM ¥ xjpuaddy

- —
-2y qof spqeondde 2yt 30 %001
2Aja0a [ soakojdme *Lrestaaquue
mak (Z) omy apyp uodp) el
qof spqeondde aqy Jo e[c6 AR
s sefopdwe I Y (o
30 824 poaw ag) 10y “yuemioidwa yo
X0k 353y I 10) 2y qof ajgworidde
G} JO %58 JE JAEIS [[IM SIAY MAN,
17088 £5'675 18828 L1823 AlnoH
0596298 81 '8ZF 198 Z90E6'65% 08'89%'85% ey UBJLIIB[T
BLZES Ov'LES €9°0ES 88623 AlnoH
15°1£6'99% Y0'SOE'G9% AV 97'851L'298 [enuLy 1BHID §5900.d
[T&73 or1ed £9°0E$ 89623 AunoH
[91£6'99% PrG0£'So% ¥ZTZLLEYS BT RSz Ly I0S|AIBONS LONYefioD
3 09°0e$ g6y Z1'628 AUNOH
08'€£Z 595 €LZF9To% 060798 2095098 ULy UBROMILDS1 Qe
ZL0ES £r6E2S z/ezs 10828 AuneH
20°19L'Z98 15°0¢C +9% £E12.'658 9502 853 [T Joyesad(y S$830Id
ZIL0ES £¥678 FIRTZ3 10828 AUNGH
T0°15.29% 15072195 £€/7/ 658 95°0/2'95% fenuLry JBUEIUEY USISAS SUOROB0D
JAN cFeTs IR L0628 Aproy
20'152°298 15022198 €€ 171858 95°0,2'85% [BnuLY J)UBUOBI
96128 92°L2% [EETA] 06528 AUNOH
#9041 '85% 1ZT7€1'958 95 8pE's5s 65 B66'E9S HenuLly lojessdp
FERFL] 86'9Z8 Ze'628 BI'GZS AunoH
LLLLG 1SS ¥3711°953 BLBYL V53 Z6'OLY'ESS JEnuLTy S|UeLIa ILEISISSY
yeGes [AR%<3 LL¥2S £5°€TS AlnoH
0T969°25% 99 ZIY LSS L6851 '0S$ Z5'GE6'8KS lenuuy 181047
*%05Z0L %05°Z0L %06 Z01 %0120k
610Z )} ninr BL0Z L AN L10Z7L Ainp 910z ‘1L Ainp UoRISOd
020Z ‘0g ounr - £L0Z ‘) ANt
v xipueddy sebepp
{seekoidwz vOdM) § NUN ‘PZPi 12207 ‘Uolun Seeiojduiz SediAes JIqhd PeJiUN Pue PIojUuelg JO UMaL




I9jua0 TeoIFINS A0jR[nque 1Z-11 sade
20TEmMSUIOT) 29 AGUONPHT quonpa(y pasuor| ¢ U1 A1aimg juapedmg ‘Teah AIoA0 THeXa | *
SATAGS 1500 JIOMIAN JO 110
[quonpacy 01 129[QNS 501 ST UMIITXBUY 3¢ )
IBENSTOD) B AN S[qBIIEAY 379 SYISTA [PUOTDPE-— 18 % 01 - 9 sage “suak
Tepuae) Iad Taquisua 1od sABp QOT|  SIURINSUWLOD) 29 SqUONPR(] 7 Aasn wexs | *
(quya) — rendsoy Apioadsy G- [sedeSUEX0 G 4
1
SOURINSTIOY) 29 ${QUINPIQ a1qnonpaq SuOESIIpPY Juapedicy [V a8e 0 [Iq ‘SWEXS § *
. SEOTANAS IVIIISOH (suopwzpumitidy
Juamiedo)y oN Jupnpouy) 2400 PR H2AH
JOURINSTOY) 29 2]qUINPIJ ATBYGS 1509 ON ([2ARI) 10] Papall S50} B 19U30)
STONBUTIIBA PUB SUOJEZINUIL] 2280 PIY2 [P,
EOTENES AV FALINTATH L
20URISTIO]) ¥ J[QUONPI] 3I8TS 3500 ON oisIA 2 BuLmes]y suunoy
agaqerp 7% pidy ‘Adossouoad
AIURINSTIO,) 27 21q0o0p3ac] QIRYS 3509 ON ‘[e10al0[o0 Dpeisold ‘Aydeifoummeiy jrciindliitig] pajmunur] WINUIXEJA] 3TN T
wexa oraad 3y Jems: 0STS
DOURISTIO)) 2§ S]qHONpPac] a18YS 1500 ON ded :ams [EoiSo[ooauid supnoyg|  SIURINSWO) 7§ Iquanpa( jmwiedey A1981ng yueneding
00T$ 001% PIAINUpD fI paIDM
:5E0uRAIIS 2ARUIAALT IO —juewiedoy) wooy Lousdisuwg
IIUBINSTIO)) 2§ S[qUINPA(T 20LYS 1500 ON STOLBIINEND eASAYJ INPY PRIA0D) JON LS yuewARdo)) a1e) Juasl())
ADUBMSTIO.) % GNP STBYS 1500 ON ameo pigo [Pp|  @OUBIMSUIO)D 29 S[qUInpa(T vorsSIpe I3d 0SS TuAmARdo,) [EIIASO
ALINTAG FOUBINSTIO)) 29 I[QRONPI(] SIA 1ad ¢79 JuamARdO?) NSTA 30O
(HUAUIXDW 2417YS
2IUDASUIOTY + DIquONPIP)
PRI DaIEIRIY WIIRERY JOHYrT 00Z'8$/009°€$/008°T$ WRUIXEJA SIS 150D
(Aqrunf soquest -+ garuny
(Agpueny j218uss} LRGN T/IINPIAIDUL)
0000 1$/000°5S 000°4S / 000°28 WIILEN 183 X UR[J 134904 IO IO 00T L$/008 F$/00F TS WINUIXBJA] SOULINSTIOT
%07 aqeatfdde JoN SOUGMSTIC) S[quINPap YR %0¢ ajqeorddyy 108 SJULINSTIO))
(Rpiab] Zoquiau + 78],
. AU Z/TONPIAIPUL)
000/ 000'TS (dqueclf /273uzs) A1gIONPAT TeNTTY 000°1$/008%/00+$ SEqRANPA(] [ENTTY
*sdod anguopy ssfod aquap SNOTSIACYJ THVHS 150D :sdod saquiapy ssdod s2quapy SNOISIAQYd A4VHS 10D
HIOMIDN-JO-I0() ‘HIomJan-ay FIOM)IN-JO-IN HIAoM)2N-U]

INDOIIV SONIAVS HLTVAH SONTHIT

B00°FS/P00TS A ONdQ

. 84001 PRABA0D 24U7) FARUIABA] SHDPUDI WLORBY 2407 YIDIET Sapnjou]
$£8 DT 0053 0SIS dO “00I8 HTSLS 2usousvyd 1500 1H '$23 AQ vendo

spforaq Jo s3] 1apdw03 D PG 03 PAPUINT 10N ST AT UDId SOUIUMNY DYY JFPUN PALINOD S}fAuIQ AL fo Kipurwens fauig v S1SufL

 XIgNaddV

umaey piofunig fo umof




——

2oUBIETIO]) 7§ AGUINPAT slguanpact (HS1A 30THO [BITPAT B U 1240)
ueading Jo upoAYJ ¥ JO S50Matag|  ouUBINSWIO) ¥ S[qUINPa(X a8y oN Ae1-x pue qe[ ogsoudeI(]
FLfbaa3Y] 23i0Y?
) ot ‘tusudndos oy pefgns
30UBINSULOD 7§ STABINPAT RIS SHS1A, 29FO 18P ws1s 1ad 67§ JESIA DIt — 318D AJUISTBN
“ TAYAS
nsta 3od 7§ 2180 NAD/GO
J1STA 21
amperas awy A OF 24
5014135 20UBIOQEY IUIH AN <ayfp painbas uoHbILIOY
10 qusnnredact oM 01 Suipiocos «£opd - asnge ueIsgns
QOUBINSWIO)) 77 A1qTINPAT S1quEnpAT IR 2TV 7 DU -S0uSQITY wsia sad 67§ 79 Wp1esT [RIUS Jueneding
ool £usdioms I moy [endsoyq
Q1 03 APORIIp PINRIPE ST ISGUIA
I J1 PRATEM QIEYS J500 Aouadioum nsia sod 57% SIISTA SO
SOMRMSTIOS 7§ AHINPAT s]quanpag WIFuIEaL ], Weoy AousRIonty j TAVD TVOIAAN
qusmiedon) on Furusazos Juuesy
SOUBMETLC) 7 AGHANPA(L 21quanpa( smanean Ade1sy Bgio 10 {1mak repusTed
Adessqiouncamy — suonoafuy ALY jusmAedony oN Arzas uexa T ) Aqdeifowmery
(xeax 1epuale)) od|
SIVIMSUIO]) 7 SYBNDRT a[qEoNpac Sunse MSIA PO Aiary|  SOTMRINSHIOY) 2 A[GHOTPS(] juatriedo) o NSIA [) SHSIA N AD/HQ SURNOY
SoIER]
1502 10N JO InQ o} 139[qns
1900 ST UHHUT X BT 9T0 J[QE[IRAT 208
SIISIA JFGODIPPY Tea} JEpUIE)
Tad s¥STA pIUIqUIoD O 0 dn
10§ Aderoy onoeidoryo pus goasads
‘eaonednooo ‘ressAyd sateIosal (sxeak 7 A1asa
SOMEMSTIO:) 7% AGBONPIT quonpacL pus uonENTIqEYS Y Jmenedmg s 1ad 67§ UIEXa] ) SUIEXS 942 duynoy
STOTIBHIUIEXD
uopENRq gy Nepedmo ymmAedo)) o Ip[esT SURNOS “VPoLa]
AHI
. fREEN
a[quonpaq PuE ‘LHd ‘VID IV VI TN
SOUBISUIOS 2P SQBINDI
s3sa], ousouifeny 100 48T AVIA d9d WVXH T +2T 3D0Y
QOTRIMSUIOT) 2 SIUONPS] HIVD HAIINAATIL I'INAV
juswAedon oNy HOH QIVANVIS +
SSHDX APV |




43]Ua0-18.41S A0 [BIIASOY

Pa0EImSIIOD & AP e Smsany Lag AvaRg nsia 2d ST v wt — AafIns uaneding
A ADPUBIDD
Jad uos.tad 1ad sdvp 09
IDTEMSTIO)) 7 HQRINP3CT AUANPAT Teaz Iepusre) 1ad s{up gz 014N, a3y oN of dn — $221AT2S SARENIqeTEy
403K anpusppo 4ad sEop 07T
Ao Susmp pofpls|  SoweImsuIe)) 3y S[GHINPI uosstpe 3d 0gg§ o7 dn — Ayroey JuisIng pafIOfg
DT AT AS VO TGN AAHLO , 3SNQE SoUTISGNS
,,,,,,,,,,, voissupe 2d 005S R W3y o jusneduy
— (Anuom
AR JERRIEAL PUIOBNG IONPIPfpA2U30)
FOUBINSTIO]) 39 AUINPIHT 21quanpaq SNV IVTEANG B IO ﬁwmmmcm vy HHO..EMMET..N Iad OOW M preieles Uuﬁ.‘w.m.—&l_—.ﬂum
318D paanbsi voyviaomy 10td — TAVD TVLIdSOH
ISOAY IMEISANS 10) JIINAT],
uopwg ey JuspRday
) §4ad
3AURISTLOY) 7§ I[GRONPAC S[qnanpa( nsw 1ad 678 £ U1 SHSIA Q§—sHUONIH UL
ey
RESH [BINS] 10§ INUSD) WBaLL,
[EnUapIss 10 [midsof B uy nsia god 57§ Buysaysusia 2010
soapareg ndsofy ywapeduy ’ 59914155 KF1(V
) suwas (A4S LA
FIMEINSTIO) 79 S[AUINPIT aquanpaq ANV INEISNS PUE AW PEIL VIO IVD T TN Avdos
nstaasd 67§ o joalgns aup Sumorpof ayf

183U 40} Juaumear], yuapedme

- pa.inbad uonvzLOYIND 4oLid —

ansoudeip menedno 1509-431g




0zr$ o1 dn uEpBAY B30

U00s 00} [[JY FIMAT]
Amnuend) { Aderaqt, dag TUONoBINUL

TOLIAIIP S 1PN SINAIIS [BD0S fup 03 Fru Admarp paysordng
2oURmMSTI0)) 7 AqRINPS alquanpacy [eafpagy 331dsoH FmoRy g Uy t3apusd/oBe zapnjoul sjpa X
(| SI1A 00T 9 20UBINSUIO)) 0SL% ARI X IBPUIE))
S0URLISTI0]) 7§ HNINPIA sjquanpa 01 2jqeondde) axe 1eql SNSIA (8 0 2ad WNWTXRY [B0WUY
PRI SI01AT25 SPIE ]9 SWOH
Tepuapes Jad SISTA (0T 0 BM_HH PRI [$3) s3naq aneN
it
QOUBINSTIOY) 2f I[HONPA S[naNpay m%u_om usa.&ﬁu% pue mSmEZ -puvag pASTT-UON ¢ 1L
oURMSWOD 0z8 s
9182 Qi8S IMOH AMEN-PUBIY PAISIT 1T LY
2OUBINSTIO,) 79 A[NINPIT a[quanpa(y WINUXYJA] PAILILY SOTBINSTIO,) £ sonI( MRS I L
juEydsmery,
anssy), pus usRiQ mewmpy e samp 7 :s&ep g6 2P0 M Aiddns A8p ¢ TNeY ADVINHVHA
FVUBINSWLOT) 79 AqHINPA(] Iquanpacy sanddns pue s3nup onegeyy|  2OUEBINSWIO)) 7 I[GHNPAT a81e77) ON aTed ey WOy
(SpaAa] Jf2URq PHYPUDH)
20URINSWIO) 7P [qUINPaJ PRIRAD]D) 2015 s90IAIas ANpnseyn]
-Kyddns Aup o6-1 & 51 uondimsaxd)
auo Aus sspun pasuadsip Taga
wordirosad pop1aoad aq T 515I03q GO
15d $30eINSTIO;) 79 JIqUINPAT SIqUOTP(T 10] 3np v Jo Addns W Sy, PRIACD justidmbe 2 serpddns snaqerq
4024 ADPUBIDI
sEnag nopdpsaag 1pAO TN PaIsA0) Jad wWnuxpu paziuiin
S20IADP SUSTIS0L]
SOUEINSTLOT) 2 S[QUONPI(T / ywurdinbo featpaur jqeIn(y
Up2d Jad I§ pur 10 Id|
usa 3ad 67§ ‘0BYDA0f WRHPOML JISIA (S
-Apddns £Lep (¢ v stuondoosaid
auo Aue Japun pasuadsTp Tagm
paptacad aq [lua $ITRTSG GO SI0IAIIS
10§ Sn1p ® jo Addos wownixem gL, QABIIBGST Juaneding
uopdasad
T SOUBISTHOY) % HQUINPIAT AqEONpIT “Asemuvyd [y THVD HLIVAH JIHLO
a3y ON A3IeY ) ON SITLNAUIY
(dopuLeoyd| papnupy i padipm
Yaoayau ol pasvys.md uzym) 1sta 23d 051§ 0s1% justiedpdos — axed AvusBiourg
AJUO SUDUID
o[nonpa UV — s3nap wopdposarg PAIAG]) 10N SLS Suywddiand 1 —o1es 1IN
ALY, 10,
SOUBISTICD) 7 SARIAPAA Snonpad SUOPBUIIE A PUB Eeﬂ—“ﬁﬁ%ﬂw ooﬁmnnmﬁou 29 I[quanpac] wsia 1od g SINUID W-H[BA

183 3 weld 34 000'S TS 03 PAROL]T

JAVD ADNADTINA




